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CONDUCT RULES

ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

Regulations — Andhra Pradesh State Eleclricity Board (Revised) Conduct Regulations - Issued.
B.P. Ms. No.: 697 (MANAGEMENT SERVICE)

Dated : 10-7-197¢

Raad the following
1. B.P. Ms._No.: 534, dated 16-8-1967.

* * ]

PROCEEDINGS ;

In supersession of the existing Andhra Pradesh State Electricity Board Conduct Reguiations approved i
the B.P, clted and published at pages 1-21 of the Andhra Pradesh Gazetts Supplement to Part-il, date
28-3-1988 and in exercise of the Powers conferred under Section 79 (c) of the Electricity (Supply) Act, 194¢

the Andhra Pradesh State Electricity Board hereby makes the Andhra Pradesh State Electricity Board (Revisec
Cénduct Regulations annexed to this B.P.

2. These regulations shall come into force with effectfrom i ate of publication in the Andhra Prades
Gazette,

(BY ORDER AND IN THE NAME OF THE ANDHRA PRADESH STATE ELECTRICITY BOARD)

E.A.S. SARM,

Secreta
To
All the Chief Engineers,
All the Superintending Engineers.
The Financial Advisor & Chief Controller of Accounts.
Copy to Pay Officer.
Copy to Internal Audit Officer,
Copy to Accountant General/Andhra Pradesh,
Copy to Chief Accountant/C.P.R. Section.
Copy to Manager {Personnel Services)
Copy to Manager (Qeneral Services).
Copy o Diractor of Printing and Stationery & Stores, Furchaso
Hyderabad - 500 036, for Publication in Andhra Pradesh
Copy to Standing Legal Adviser.
Copy to P.A. to Secretary.
Copy to F:A. to Member Accounts/Technical Member-I/Technical Member-] IHGhairman,
Copy to All Offlcers under Manager (Geneial Services) and Manager (Peisonnel Services),
Copy to All Sections, :
Copy to Debuty Secretary (Board Meetings). Cony 1o Central Records Section.
Copy to Stock File.
Spare Copies.

(Prlnting Wing) at G.C.P. (Gagette Section),
Gazelta.
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THE ANDHRA PRADESH STATE ELECTRICITY BOARD EMPLOYEES
CONDUGT REGULATIONS

1. Short titte and extent of application

These Regulations shall be called the Andhra Pradesh State E!ectricity Board Employees’ Conduct

Regulations and shall apply to all the employees of the Board, u\wc!uding the employees serving it on deputation,
except employees belonging to !

1. LAS.
2. Persons engaged under special contracts.

2. Commerncement

These regulations shall come into force from the date of issue of Notification in Andhra Pradesh Gazette.
3. General
All employses are expecisd,

1.

To perform their dulies with devolion, Integrity and impartiality.
2.

To .maintain discipline «£and act in a disciplined manner towards subordinates as well as thelr
supariors

o

To extend full cooperation ! their suparars In carrying out the various official functions of the
Board entrusted to them and to enlist cooperation in the same manner from their subordinates.

4. tdisconduct

The following acts or doeds shall be treated as "Misconduct’ on the part of the employees:-
i {a) to jein or continue to be a member of any Association or Unien, the objects of which are
prejudicial to the Interests of the Country, Board or to the public.

(b} to]einorcontinue to be a member of any Association or Union belonging to contract workers

private agencios workers any other Union or Association not connected withito the employees of
tha Board,

to make representation dizect to Ministers ot State gr Central Government or any Member of any
Legislalure of 1o he members of the Board except through proper channel,

. to accept or permlt any member of his tamlly to raceive from any person any gift or tavour of
service which will kees him under officlal obiiganon or embarrassment,

iv. to receiva any puo!.c address or accept any feliciiation or entertainment in his honour,

v, to enjoy the hospitalily or receivo any gift frorn any persen or company having business deali
ngs with the Board,

vi, lo ask for or accept ¢r in any way participate inthert. ing of any subscriptions or pecu-
niary assistanco in purcuance  of any objoct whatsoever without the prior permission of hig
superior o'icer,

Vit

to engage himself or threugh others in the business of money lending or lend or borrov
money which will ptace him under any kind of obligation to any person or cause officia
embarrassmont 1o him except In the following coses

(@). any transacticn with a registered coopeiative scclety or Institution

(b}, while acting as an executor, administrater or trustee Without profit or advantage to Weh
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tx.

xi
xlii.

Xiv.

xvi.

xvil.

xvill

xxll,

o,

xdv.

fo contract debts habitually (in case an employee is involvad in any legal proceedings for
insolvency, ha shall report the fact to the Board forthwith with full facts of the case).

except with the previous sanction of the competent authorlty, to engage himsel! directly or in-
directly in any trade or business of undertake any employment for remuneration. Honorary work

of soctal or charltable nature, work of Werary, artistic cr sclentific character can be taken up
provided it does not Interfere with his official duties.

to publish any book which is not purely of literary artistic or scientific character except with the
previous approval of the competent authority.

to communicate directly or indirectly any officlal document or information to any employee or
any other person to whom he Is not authorised to communicate such document or information

to owr, elther entirely or In part, or conduct or participate In the aditing or managoment of
any newspaper or other périodical publication,

to utter, write or do otherwise, discuss or criticise in public or at a meeting or any association
ot body any policy pursued or action taken by the Board or a Stats or Central Government

except with the previous sanction of the competent authority, lo give evidence in connection
with any enquiry conducted by any person, committee or autharity excapt in the fsilowing cases:

a. Inan enquiry conducted by an authority appointed by the Board of State or Central
Govaernment.

b. In any Judiclal enquiry; or

¢. departmental enquiry.

to take part or associale with any political party or crganisation including canvassing.

to participate or In any manner assist any measure or aclivity calculated to directly or indirectly
affect the interests of the Board or State.

to have recourse {0 any court or fo the press for the vindication of his officiai acts which have
been the subject matter of adverse criticism or an attack of defamalory character in 1.
which do not invelve his private character or an act dona In his private capacity.

to deal or exert pressurs in his officlal capacity with any matier or on any Issue which directly or
indirectly concern himself or any of his relatives, dependents or friends.

to bring or to attempt to bring any political or other outslda Influence or through a Member ot

the Board to bear upon any superior authority lo furthor his Intgrests in respect ot the matier
pertaining to his seivice in the Board.

stic and

1o deliver or broadcast a spaech or talk on any subject without the prior sanction of the Soard
except on those of literary, artistic or scientific character.

“No employee who has a spousa living and whose marriage is subsisting shall contract anothar
marralge not withstanding that such subsaquant marraige Is permiasibla under the personal law
for the time being applicablo lo the smployee, provided ihe Board may i its discrotion permit auch
marralge it such marriage s permissible under the personal law of the employee”

to take Intoxication drinks or drugs or be under the influence of such drinks or drugs while on
duty, or appear In a public place In o state of intoxicatian.

or

use such drinks or drugs to excess,

to participate In any strike or other conceited action or incitement thereto intended to hold up
the work or put prassure on tha managemant,

to lndu!ge in any activitiés of the foltowing «
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KOGV,

XXXV,

30evi.

)X vil,

wouviit,

XOUX.
xL.

xbl.
xLii.

xLiil.
xLiv,

xLv.

(a). absence from duty or work without permission.

(b). deliberate neglact of duty with the object of compelling any superior authority or the Board
lo take or withdraw any officlal action or decision .

{c). 1o go oniastor a hunger strike with a view to force a superior authority or the Board to take
or withdraw any official action or decision.

(d). to participate In a concerted or organised refusal to receive emoluments.

to participate in any demonstration which is against the sovereignity and integrity of the Nation
or against public ordet,

1o commit theft, fraud or act dishonestly inregard to the Board's business of property.
habitual fate attendance or absenteeism without leave or sufficient reason

to fight, rlotor to behave disordery or indecently in the premises of the establishment.

to chit-chat or loiter in the premises during working hours,
to neglect work.

to smoke within the premises of the establishment in places where it is prohibited.

-, 1o cause wilful damage to work-In-progress or to any property of the Board.

to display, exhibit, or use In the premises or workcpot any news-papers, hand bills, pamphiets,
etc, or loud speakers without prior permission of the management.

holding meatings without prior permission of the concerned authority.

gambling within the premises or conducting or participating in or promoting any unauthorised
raffie, iottery, benefit performance,

sleeping while on duty in the office or workspot,
spreading rumouis abou! the Board or Its omployees.

conviction in any Court of faw for any Criminal offence involving moral turpitude.
giving faise information pertaining to himsalf,

I. giving, or taking or abelting the giving or taking of dowry.

OR

ii. demanding direclly or indlrectly from the parents of the guardian of a bride or bridegroom, as

the case may ba, any dowry.,
breach of rulss and regulatons of the Board.

fallure to exercise efficient control and supervision on the subordinate staff resulting in general

inefficlency.
failure to exercise the powers delegated.

any other act or omission which may be considered for any reason an unbecoming act or omis
sion on the part of an employes,

Leaving the country for any reason whatsosver without obtalning specitic permission or staying

in other country for mcre days than the days permitted by the Board, In the "No abjection
cartificate” and being employed in other country without permission of the Board.

[B.P. (F & G - Per) Ms. No. 95, Dated 25-5-92]

5. Possoasion of properties.

An empioyee shall not acqulre, allenate, or otherwise deal with movable/immovable property of a value
axceeding Rs.20,000/-by way of purchase, sale, gift, iease, mortgage, pledge, change, exchange elc., in his

own name of In the name of any member of his tamily without prior information to the Board or the ecm;patanl

6
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authority as the case may be. In the case of a joint famity a junior member shall not be required to obtain sanction
if such property is acquired by the managing member on behalf of the family unless it Is shown that it is really
intended 1o be self acquired property of the employee. For the purpose of this regulation, the expression
‘Movable Property”inciudes, Jewellery, Shares, Security, Debentures, Loans advanced by arf employee whether
-secured or not, motor cars, motor cycles or any other means of conveyance etc. Every ampioyee shall on hix
first appointment and annually thereafter submit a return as in Annexure to these regulations in respect of the
movable and immovable properties acquired or disposed off by him, Fallure to tumish the correct information
or fumishing incorrect or misleading information shall be deemed to be misconduct.

6. Intimation regarding Kith & Kin.
An employee drawing Rs. 750/- or above shall inform his immediate superior ;
i of any reasons why he shouid not be posted in a particular place owing to the existence of colse
relatives in that particular place,

where an employee close'y refated to him Is posted to work under him.
when his son or daughter accept employment In a-concem with which the officer has official

dealings.

* k h k. &
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STATEMENT SHOWING MOVABLE AND IMMOVABLE PROPERTIES AND INTERESTS N MOVABLE AND IMMOVABLE PROPERTIES HELD BY

BOARD'S EMPLOYEES
Name of Date of Cffice District Particulars regarding When B8y what  Nature Remarks
employes  entry in inwhich  and property acqui- means  ofin-
the Gove- heis division red & for terest
inment/ employed  in which Nature Extent Assess- n inhe- what posse-
Board property of ment whose rited purpose  Ssed by
Senvice is property name elc. acquire  the em-
situated reg- pioyee
seered concer-
ned in
such
property
1 2 3 4 5 ] 7 8 9 10 1l 12
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ANDHRA PRADESH STATE ELECTRICITY BOARD EMPLOYEES
‘DISCIPLINE AND APPEAL REGULATIONS

1. (8} Shorttite: .
These reguiatlons may be called the Andhra Pradesh State Electricity Board Employees’ Discipline and
Appeal Regulations. _

(b) Enforcemant: They shall comé into torce with effect from 27.1.1970.
2. Applicablity :

Subject to such exceptions and deviations as the Board may, from time to time, deem necessary to make
from the generality of these regulations in specific cases or in the case of any class or classes of empioyees,
these regulations shall apply to all the employeses of the Board either temporary or penmanent including the
employees of the Government of Andhra Pradesh who have opted for service under the Board. These shafl hot
apply to those employed only occasionally or subject to discharge at less than one month's notice.

Provided that nothing In these regulations shall aperate to deprive any employee of any right or privilege
to which he is entitied to by or under any law for the time being in force.

Provided further that in the cass of employees appointad on contract or serving the Board on deputation,
thay shall except in so far as they are not governed

n by the terms of the contraoct or of deputation, as the case
may be, be regulated by the provisions of these regulations.

3. Removal of doubts:  if any doubt arises

{a) as to whether these regulations apply to any employee; and

(b) in regard 1o the applicabllity or otherwlse of arty of the provision: in these regulations, the matter
shall be referred to the Board, whose decision shall be final.
4. Definitlon '
The terms used In this regulation shail be deemed to have the same meaning attached o them as these
in the Andhra Pradesh St

tate Electricity Board Employee's Service Regulations.
5.. Penaltles
The fcilowing penalties, may, !»r good and sufficiant reasons or for any misconduct specified in reguiation
6 and as harsinafter provided, bo inpcsed upen the employees of the Board, namely ;
(i) Cansure
i Fine, (to be Imposed only in the case of emplgyses In Class- IV service)

Note : The penalty shall be subject to the provisions of the Payment of Wages, Act in respect of those
to whom that Act applies. .

{iii) Withholding of Increments or promation.

{iv) Reduction to a lower rank in the seniority listor tu a lower post or time scale not being lower
than that to which he was directly recruited, whether In the same class ‘of service, or in another
class of sarvice, or to a lower stage in a time scale.

{v) (a) Recovery frem pay of an emiployee of the wholo of an
the Board by reason of the negligence, misconducgt,
employae in the discharga of his dutles,

(b} Recovery from pay to the extent nacessa
of increments orderad to be wilthhald, wh
{¢) Recovery from pay io the extent
of raduction to g lower

y part of the pecuniary loss caused to
or disocbedience to lawful orders, of an

ry of the monetary value equivatent to the amount
ore such an order cannot be given effect to.

necessary of the monetary value equivalent to the amount
stage In me scale ordered where such order cannot be given effect.
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Expianation :-

0

{i

(i)

(vi}

(i)
(witl)
&)

It one increment is ordared to ba postponed without cumisiative Bffett, the amount to be ordared
to be withheld is 1x12xM3.100/-where the rate of increment Is Rs, Y00/, This will get multiplied

depending on the number of increments ordered to be wihheld as Indicated below

1) increment ix12x160 = Rs. 1200.00

2) Increments ' 2x12x100 = Rs. 2400.00

3) Increments 3x12x100 = Rs. 3600.00

If one increment is ordered o be postponed with cumulative effect, the amount {o be ordered to
be withhsld will become 1x3x12xRs,100/- where the rate of increment is Rs.100/-, This will get
multiplied depoending on the number of Incremonts ordered to be withheld as indicaied below :
1) Increment 1x3x12x100 = Rs. 3800.00

2) increments  2x3x12x100 = Rs. 7200.00
3) Increments  3x3x12x100 = Rs. "10800.00

In case the punishment of postponing of increment is ordered, can be implemented only par-
tally, the increments may be postponed to the extant possible and for the remaining portion of
the punigshment, recovery may be ordered as indicated in paregraphs {i) and {ii} abovo,

Compuisory retirement othanwvise than the retirement of an employas as provided in the Board's
Pension Regulations.

Removal from service.
Dismissal from service

Suspension, where a person har alfeady bean suspesded under Reguletion 11 to the exient
consider necessary by tha authorlty imposing the panatlty.

Explanation; (1) The discharge -

2

&

4)

(5)

&

{a) ofaperson appointed on probation before the expiry or at the end of the prescrined or
extended perlod of probation; or

(b) of a person engaged under contract, in accordance with the terms of his contrast; or

(c) of a person appointed otherwise than under contract to held a temnporary appointmant on

the expiration of the period of the appolntment does not amount 1o removal or dismissal within
the meaning of this regulation.

The removal of an employee from the service of the Board shall not disquality him tor future

employment but the dismissal of an employee from the service of the Board shall ardinarily
disquatity him for future employment under the Board.

The seniorlty on re-promotion of an employee reduced to a lower post on time scale shall ba
determined by the date of such re-promotion. He shall not be restored to his original position

uniess this is spaciiically laid down at the time the order of punishment Is passed o revised on
appeal.

An employes o!: whom the penalty referred 1o In flem (V) above was Imposed will, on re-promo-
tion count his pravious sarvice in the higher grade under reguiation 30 (d) of the Andhia Pradash
State Electricity Board Service Regutations, Part | unloss the order of punishinent or the ordor
passed in appeal dirscts otharwlgs.

The stoppage o postponement of Increment on account of extension of probation under Rogu-
lation 27 of the Andhra Predesh Siwate Electriclty Board Service Regulations, Part-ll doos not
arnount to withholding of incremants within the meaning of this regulation.

Non-promotion, whether in & substaniive of officiating capacity, of a member of the service after
consideration of his case on merits o a higher post in the sama service to which he is eligitie
does not amount to withholding of promotion under this tegulation,

13
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8. Acts and Omlissiona constituting misconduct :
The following acts and omissions shall be treated as misconduct :-

)
(i)

(it

{iv)
v
i)

{wii)

(wili)
®

(X}

()

(i)
(i)
(xiv)

{xv)

(xvi)
{xvil)

fxviii)
()
()
foxly
i)
(osiil)
bodv)
pocv)
pocvl)

{oxvili)

procix}

Wiltul insubordination or discbedience, whether alohe, of in combination with ancther or others,
of any lawful and reasonable order of a superior,

Striking work or deliberate slowing down of work either singly or along with another or others in
contravention of any lawful and reasonable order of a superior.

Striking work or deliberate siowing down of work or inclting other employees to strike work or
slow down work in contravention of orders of any statute, law, enattment or rule for the time being
in force or as applisd from time to time.

Cqneerted or organised refusal on the part of employees to receive their pay.

Theft, fraud or dishonesty in connection with the Board’s property or business.

Taking or giving bribes or any lllegal gratification whatsoever.

Collection or canvassing for collection without the written permission of the Management of any
manay.

Habitual late attendance, and habitual abssrice without leave or without sufficient cause.

Carrying on money-lending or any other private business without the permission of the
Management.

Drunkenness, fighting rid&ous or disorderly or indecent behaviour iIn the parmises of the
establishment.

Chit-chatting or loitering In the work premises, Habltual negligence or neglect of work.
Habitual Indiscipling.

Smoking within the premises of the establishment in places where it is prohibited.

Causing witfui damage to work in progress or to. any property in the establishment,

Distribution, exhibition, display or use within boundaries of workspol or premises of any News
papers, handbilis, pemphiets or posters, fiags, or loud speakers without previous sanction of
Managament,

Retusal on the part of an employes to work on a job or a machine other than the job or machine
on which Is usually engaged without adversly affecting his service conditions,

Holding meetings within the boundaries of the Establishment of in any of the premises owned
by the Andhra Pradesh State Elsctricity Board without the previous sanction of the Management.
Gambiling within the premises of the gstablishment.

Slgeping while on duty.

Malingering or slawing down of work,
Unauthorised use of Board's quarters of land or vehicles.
Acceptance f gifts from suoordinate omployess.

Lending or borrowing money to or from subordinate employees,
Insolvency.

Writing of anonymous or pseudonymous letters criticising the Board or any of its employees.
Spreading false rumour, or (giving falss

information, which terid to bring into disreputs the
Board) or its employaes or spreading panlc among them,

Conviction in any court of law for any criminal offence involving moral turpitude.
Theft of employee's property inside the premises of the establishment,

Continuous absence without permission and without satisfactory cause for more than five days,

Glying taiss information regarding name, father's name, qualification, age, or previous service of
any other information connected with employmsnt, at the time of employment or any other tme
dusing service. '

14
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boxd)  Any breach of any rules.
boodl) -Abetment of or attempt to commit any of the above acts of misconduct.
boodl) Habituel breach of any rules or instructions for the maintenance and cleanliness of work ptaces.

pooddv) Withul disobedlence of any order expressly given or any rule expressly framed for the purpose

of securing safety or witful removal or disregard of or interference with any safety guard or cther
device provided for securing safety.

poocy)  Accepting senvice in any establishment other than that belonging to Board or private employ-
ment from any person in the Board’s service.

pooxvl} Leaving one's post without handing gver charga or without permission or abandoning or deser-
- fing one’s post.

pooevif) Conducting or participating ih or promoting any unauthorised raffle, lottery or benofit
. perfomance,

bocevil) Enrolling as manber In any political party.
tooxx)  Engeging in demonstrations to coerce or force the management to concede any demand of
‘ demands.

(x) Fallwrato exerﬁ;e efficient controt and supervision on the subordinate Staff resulting in general
ncy of the Branch or Unit,

L) Unauthorised divuigence of an official Information or document,

{<l) Bidding or tendering for supply to the Board or for purchasing any property of the Board eliher
In person or through any agent, parecnally or in partinorship with others.

Wm . Unauthorisedly meking sny statement In the pross or contributing any articles 10 thu press or
any magazine or giving a talk on the radio without prior approval of the appropriate authority or
ventilating grievances through the press or leaflats, afc,

v

Save in accordance with the provisions of any law for the lime being in force, becoming a
member or appearing as a representative of any Association or Union representing of purported
o represent the employees or any classes of employees of the Board unless such association or
union has been recognised by the Board.

{xiv)  Any other act or omission which may be declared by the Board to be misconduct.

(dv) Leaving the country for any reason, whatsover without obtaining specific permission or staying

in other couniry for more days than the days permitted by the Board, in the ‘No Objection
Certificate’ and being employed in other country without permission of the Board.

{B.P. (P&g.Per) Ms.No.94 dt. 25.5.92)
(a) Competent and sppelilate disciplinary authoritles:
The authorities' which may Impose any of the prnalies mentioned in regulation 5 and the

appropriate Authorities to whom appeal lies shall be ss specified agalnst each of the categories
in Schedule.

() Competency of authorlties superior to discipiinary authority .

Where in any case a higher authority has imposed or declined to Impose a penalty under this

_regulation, a lower authority shall have no jurisdiction to proceed under this regulation in respect
of the same case.

{c) Where in any case a lower authority has imposed penalty or exonerated a member it shalf not
debar a higher authority from exercisirig his power under this regulation in respect of the same

case. The order of such higher authority shalf supersade any crder passed by a lower authority
in respect of the sama case,

Provided that In cases where a case Is sought 1o be reopened after one year, the authority

concerned (the recpening authority ) should obtain the nermission of the next higher authority or
the Board as the case may be.

15
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The tfact that a lower authority has dropped a charge against a person as not proved shail not
debar a higher authority from exercising it.

Powers vested In an authority may be exercised by a superlor authority in its discretion.
Disciplinary authority in corlain cases ;

Where on prosnotion or tansfer, a member of & service in a class, category or grede Is holding
an appointment in another class, category or grade thereof of in another service no pénalty shall
be Imposed upan him In respect of hls work or conduct before such promotion or transfer exoept
by an authority compatent to impose the penalty upon a member of the service In the latter class,
calegory, grado or service, as the case may be. This provision shall apply also to cases of ranster

or promotion of a parson from a post under the jurisdiction of one authority to that another authority
within the same class, category or grade.

Where a parson has been reverted or reduced from service to another of from one class, cate-
gory or grade of a service to another class, category or grade thereof no penalty shall be imposed
upon him In respect of his work or contiuct wiile he was a \nembar of the service, class, category

or grads, as the case may be, from which he was reverted or reduced, except by an authority
cormpetent to Impose the penaity upon a member of such service, class, category or grade.

9. Disclplinary action In respoct of employees of State/Central Government or outside bodies ;

(@)

{b}

{©

if any employee o be proceeded against is an employea of the State or Central Government or
of any other outside body and is on deputation to the Board, no punishment shal be knposed on
him without the concurrence of the autherity who lent his seivices 1o the Board. i I is consigered
that the penalty of compulsory retirement, reduction in rank, removal or dismissal is to be imposed,
tho compelont authority shell complete the enquiry in accordance with the provisions of
sub-regulaticn (2) of regulation 10 and revert the employee concermaed to the State or the Central

Government or cther employer, as the case may be and also forward the record of enguiry for
such action as is considered necossary.

If a Board's employee is on foreign service, the employer shall notimpose any punishment on .
him without the concurrenca of the Board. it one of the major punishments of reduction,
compuisory retirement, rentoval or dismissal is to be imposed, the foreign amployer shall conduct
the necessary enquiry, sand the complete papers to the Board and also revert the employee

concerned to the Board's service for such action as Is considered nacessary by the Board against
him,

in case an erhp?oyee referred toin clause {a) or (b} has to be suspended pending enquiry the

foreign employer shall place him under suspension, but shall report forthwith 1o the lending
authority the circumstances lsading to the suspension. '

10. Procedurs for imposing penaiiios ;

(M

(2)

No order Imposing on a member of & service a penalty specified in items (i), () and {iil) (v) o
(i} of regulation 5 <*:qll be passed except after.

{a) The member of the service is informed in writing by the authority competent to impose the
penalty of the proposal to take action in regard to him and of the allegations on which the

action Is proposed to be taken, and Is given an opportunity to make any representations he
may wish to make 1o such authority; and

{b) Such representation, it any, is taken Into consideration by the authority competent 1o impose
the penalty.

{3} In every case where it is proposed to impo.e on a member of a service any of the penaltes
speclfied in tems {iv}, (v}, (Vil} and {vii} in Regulation 5, the suthority competant to impose
the penalty shall appoint an enquiry Ctficer, who shall be superior in rar' to the person on
whom it is preposed to impose the penalty, or shall itself hold an ‘enquiry either SUC-MOTU
or on a direction from a higher authority. In every such case the grounds onwhich it is proposed

16
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to take action shall be reduced to the form of definite charge -or éharges. which shall be

communicated to the perscn charged, together with a statement of the allegations on which
each tharge is based and of any other circumstances which it is pioposed to tnke into

cansideration In passing orders in the case, Ho shall bo required, within o reasonable tima,

to file a written statement of his defence and o state whether he desires an oral enquiry or to
be heard in person or both, The person charged may, {or the purpose of preparing his defence
be permitted to inspect and take extracts from such official records as he may specity, provided
that the enquiry officer may, for reasons to be recorded in writing refuse such permission, if,
in his opinon, such records are not relevant for the purpose or it Is against public interest to
allow access thereto. On receipt of the statement of defence within the specified time or such
further ime as may have been given, an oral enquiry shall be held if such an enquiry is desired
by the person charged or is decided upon by the enquiry officer or Is directed by the competent
authority. At that enquiry, oral evidence shall be heard as to such of the ailegations as are not
admitted and the persons charged shall be entilled to crossexamine the witnesses, to give
evidence in person and to have such witnesses called as he may wish, provided that the
enquiry officer may, for speclal and sufficient reason to be recorded In writing. refuse to file.
call a witness. After the oral enquliry Is completed, the person chargnd shall bo entiled Yo file,
it he so desires, any further writton statament of his detenca. ! no oral onquiry is held and the
person charged desires to be heard in person, a personal hearing shall be given to him, The
enquiry Officer shall, on completion of the enquiry or the personal hearing of the person
charged or both, forward tha proceadings of the engulry to the auvthority competant tnimposa
the penalty unless he .s himself such an officer. The proceedings shall contain the charges
framed against the person charged along with the grounds of charge, written statement filed
in defence. if any, a sufficient record ¢t the evidence adduced during the orat enguiry, a
memorandum of the point urged by the person charged during the personai hearing, it any, 2

statement of the findings of the enquiry officer on the different charges and the grounds
therefor,

Provided that the.'penalties speciﬁed'i‘n items {iv) and (vi} to (viii} in Regulation {5} sha!! be imposed by
the competent authority with the_concurrence of the Committees . >nstituted as follows

St. Category of Disciplinary Reconstituted
No. Employees Authority. Committee Members
1. 2. 3. 4.
. CLASS-10OFFICERS :
1. Secretary Board
2. Director Personnel Board
3. Dy, Secretary/ Board
Manager,
4. Dy. Manager Chairman
5. Chief Engineer Board Ne Committee is necessary whete
6. Superintending Board the Board is authority lo award
Engineer. major penalties to Class | Employe-
7. DEsE.Es Board es. Where the Chairman, APSEB is
8. FA.&C.CA. Board the authority to award the major
9. Dy.CCA Board penalties, he shall impose those pe-
10. S.A.0O, Board nallies with the conrcurrence of the
11, Civil Surgeon Soare Board.
12, Chief of Vigilance & Board
Security Organisation
13. Supdt. of Police/ Chairman
Security Officer.
14. Dy. S.P/Asst, Chalrman
Security Officer.

17
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1. 2, 3. 4.
Al CLASS. OFFICERS .
1. LW.O! Secretary
2. PR.O, Secretary Member (R.E. & D)
3. Personnel Officer Secretary Memeber (Transmission)
4, A.D.Es/AE.Es. Chairman Member (Acoounts)
5.  A.Es. Saecretary
6. Chief Head Secrelary
Draughtsman,
7. Chief Chemist Board
B. Senior Chemist Chairman
8. Accounts Officer Chalrman
10. AAQ, Secretary
11, Asst Civil Surgeon Chalrman
12. Vigilance inspector Chairman
. CLASS-IIl OFFICERS : h
1. Superintendants,
Assistants/Junior Director DS/Estt
Assistants, Typists etc., Personnet BP Ms No:457
' Dt-9-12-93
2. Engineering Staft: $
iy Chemist Secratary S.E./8PC
i) AAE Chlst S.E ./Planning
Englnaer,
iy Other than chemist &
ALA.Es. (ke Draughtsman,
Tracers, Transpont /
overseers elc.,
3. Accounts Service W
Accountants/UDCs/LDCs/ Appointing
Tvpists/Stano Typists etc., Authority
4. Medlcal Servicex.. Appointing
Authority
5. Vigliance & Securlty
Staff ;.- i .
ng; 80‘{ " DSISS%S? Dt-8-12-93
{y Security Inspector/ Securlty BP No:
Sub-inspector. Qrganisation
(i} Security Head Guards, Supdt. of - S.E/S.PC.
Naik Security Guard, Police SE/Planning
Lance Nalk Security Security-
Guard, Security Guard. Otficar,
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1. 2. 3, 4,
6. Flre Fighting Staff : .
) Station fire officer Appointing T
Authority
{f} Leading fireman Appointing
efc., Authority.

{b) Except under Jvery special circumstances to be recorded In writing by the enquiry officer or
any officer to whom an appeal may be preferred no pleader or agent shall appear either
on behalf of the Board or on behalf of the person charged before the anquiry officer

Provided that when a request Is made by the person charged for engaging a counsel on tho
ground that he Is not acquainted with the fanguage in which the enquiry Is conducted the

inquiry officer to whom the appeal has been preferred shali allow tha person tharged to be
represented by a counsel.

{c} After the authority competent to impose the penalty mentioned in ¢lause (a) has amived at a
proviglonal conclusion in regard to the panally 1o be imposed, the person charged shali ba
supplied with a copy of the report of the enquiry officer and be glven a reasonatle opportunity
of making representation, within a reasonable time not ordinarlly exceeding ono momih, on
the penalty proposed. Any representation made in this behal by the person charged shall be
duly taken into consideration by the competent authority bsfore final orders are passed.
Provided that such represeontation shall be base~

nly on the evidence adduced during the
enquiry referred to In clause {8).

(8) The authogty Imposing any penalty under these regulations shalt maintain a record
showing ¢

) the allegations upon which action was taken against the person punished;
) The charges framed, if any;

()] the person's representation, if any, and the evidence taken if any; and
(M the findings and the greunds therscf, if any,

.(b) Every order imposing the penalty shall state the grounds on which it s passed and shall be
corhmunicated In writing o the person concerned.

{a). The competent authority or the Enquiry Officer, as the case may be may in its discretion give
an oppotunity to the accused employee to inspect any document connected with the enquiry
but excluding any confidential papers which in iis opinion shall not be disseminated but such
request for inspection may, for good and sufficient reasons (which need not be recorded nor
communicated} be refused partially or wholly.

() The competent authority may authorise any officer in Class t or Class Ii Service superior in
rank to the employee to initlate departmental proceedings and to hold enquiry against the

employee. On the findings of that Dfticer, the competent authority may award punishment or
otherwise give a declsion.

{a) The provisions of sub-regulations (1) and (2) shall not apply where it is proposed to impase
" on a member of a service any of the penalties mentioned In regulation & on the ground of
conduct which has led to his conviction on a criminal charge or whers the authority competent
o impose the penalty is satisfied that for reasens to be recorded by that authority in writing,
Rt1s not reasonably practicable to hald such inguiry or give such opportunity.

12
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{b) The provisions of sub-regulation (2) shall - .ot apply where the Chaiman is satisfied that in
the interests of the security of the State it . not expendient to hoid such inquiry or give such
opportunity.

(a) All or any of the provisions of sub-regulations (1) and (2) may, in exceptional cases and for
special and sufficient reasons to be recorded by the competent authority in writing, be waived
where there is = difficulty in observing fully the requirements of these sub-regulauans and
those requireme. s can be waived without causing any injustice to the person charged.

{b) If, in respect of any person charged, a question arises whether it is reasonably practicable
to hold such inquiry or give such opportunity as is referred to in sub-regulatson (2), the decision
theraon bf the authority competent to impose the penalty shall be final.

{a) Whera two or more members of the same service or different services are concerned in any
case, the Board or any other authority competent to impose the penalty. of dismissal from

service on all such members may make an order directing that disciplinary action against all
of them may be takenin a common proceeding.

Provided thatif tha authorities competen to impose the penalty of dismlss :n such members
are different, such authoiities not being the Board, an order for hoiding such enquiry in a

commoh proceeding may be mads by the highest of such authorities with'the consent of the
other authorities competent to impose the said penalty on others,

(5)] Sublect to the other provisions of these rules, every such order shall specify the authority
that may Impose any of the penaities specified in regulation 5 on all the members concerned

In the common proceeding and whether the procedure lald down in the sub- regulation (1) or
sub-regulation (2) shall be followed in the proceeding.

11. Suspension:

{a)

(&)

{c)

@

A member of a class of service may be placed under suspension from service, Whete :--

() an engulty o groave chastgus aganst him s contuimploted, or s pending, or
() & cumpdalnt against Bim ol any ciminnl offonce s undar lnvastigation or tial and if such
susponsion 18 noccussay io the Board's intorost,

Provided that where a member of a service has baen suspended by an authority other than
the Board and the investigation has not been completed and the action proposed to be taken
In regard to him has not been completed within a period of six months from the date of

suspension, the fact shall be reported to the Board for passing such orders as it may deem
fit;

An employee who is detained in police custody whether on a criminal charge or otherwise, fo

a period longer than forty- eight hours shall be deemed to have been suspended under this
regulation,

Whare a penalty of dismissal, removal or compulsory retirement from service imposed upon ar
employeas under suspension is set aside on appeal or on review under these regulations anc
the case Is remitted for further inquiry «r action or with any other directions, this order of his
suspension shall be deemed to have continued in force on and from the date of the original orde
of dismissal, removal or compulsory retirement and shall remain in force untii further orders.

Where a penaity of dismissal, removal or compulsory retirement from service imposed upon e
employes of the Board is set aside or declared or rendered void in consequence of of by a decisio
of a court of law and the disciplinary authority, on a consideration of the circumstances of the cas
decides to hold a further inquiry against him on the allegations on which the penalty

dismissal/removal or compulsory retirement was originally imposed, the employee shall b
deemed ta have been placed under suspenslon by the appointing authority from the date of th
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original order of dismissal, removal or compulsory retirement and shall continue to remain under
suspension unti! further orders.

{8} An order of suspension made or deemed to have been made under this regulation may at any

time be revoked by the authority which made or is deemed ‘o have made the order or by any
authority ta which that authorlty is subordinate.

12. Suspension Pending Enculry :

The authority which may Impose, suspension pending investigation or enquiry into grave charges, under
regulation 11 on Board employees shall be the authority mentioned in column (9) of the table in Schedule.

13. Appeal

Every empioyee of the Board shall be entitled to appeal to the appeliate authority specified in column (10}
ol the table in Schedule as hersinafter provided from an order passed by an authority.

{a) imposing upon him any of the Penalties in_regulati_on 5

)] discharging him in accordance with the terms of his contract, if he has been engaged on a con-
Aucttor a fixed or for an indefinite period and has rendered under either form of contract,

continuous service for a pericd excesding five years at the time when his services are so.
fischarged,

{c)

reducing or withholding the maximum pension, including an additionat pension and death-cum
ratirament gratulty, admissible to him under the.rules governing perision; and

{0 placing him under suspension under regulation 11,

(8 / Every employee belonging o Class-t and i Service shall be entiled to appeal 1o the Board
against any order passed by the Chalrman or o the Chalrman against any order passed by the
Chief Englneer or a subordinate authority which interprets to his disadvantage the provisions of

any service regulations or contract of service whereby hic  .nditions of service, pay, allowance
of pension are regulated,

{v) Every émployee belonging to Class-lll and IV Service shall be entified to appeal as indicated
below against any order of the kind mentioned in clause (a) above :--

Authorities passing order Appsiiate authority

1. Orders passed by an

Superintending Engineer
officer of the rank of a

concemed.
ivisiohal Elactrical
ngineet er any other
ubordinate authority,
2. Orders passed by an Chief Engineer
officer of the rank
ot Superintending
Engineer/Project
Engineer,
3.  Orders passed by the Chairman of the Board
Chlef Englneer.
4. * Orders passed by the Chairman/Sacretary
Secretary/Assistant of the Board as the
- Secretary to the Board. case may be.

21
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(c}

The appelate authority shall after considering the appeal pass such orders as appears 1o it just
and equitable having regard to all the circumstances of the case.

14,  (A) Powers of revision/ review:

i

{H)

{1}

15, (1)

()

i)

——
no
-—

An authority superior to the authority having powers of appellate jurisdiction as provided in regu.
lation 13 and 14 above may, SUOMOTU or on application call for the records relating to any order
passed or proceedings recorded by a subordinate authority examine its legality, regularity or
propriety and pass susgh orders as it desms fit confirming, setting asida, moditying or revising the

order or proceedings under consideration; where the competent authority is satisfied that the order
passed s :--

(a) due to inadvertance; or

(b} on account of false representation of facts before the concerned authority; or
(c) without hearing the party affected,

The Andhra Pradesh State Electricity Board may SUD MOTU at any time or on application cai
for the records relaling to any order passed or proceedings recorded by the Chairman, Secretat v
or other officer of the Board, examine its legality regularity or propriety and pa- - such orders as

it deems fit conlirming, setting aside, modifying or revising the order or proceedings unde:
consideraticn; where the Board is satisfied that the order passed earlier is;

(a) due to inadvertence; or
(o) on account of false representation of facts before it: or
(c) without hearing the party affected.

The Andhra Pradesh State Elegtricity Board may for just and adequale reasons review uny orc e

passed by it in respect of any matter, where the Board Is satisfied that the order passed earli~
is;

{a) due tinadvertence; or
(b} on account of false representation of facts before it or
{c} without hearing the party alfected.

In the case of an appeal from an order imposing any penalty specified in regulation 5, tha
appeliate authority, shall consider,

{a) whether the facts on which the order was based have been established:

(b) whether the facts established afford sufficient ground for taking action; and

{v) whether the penalty is excessive, adequate or inadequate; and after such consideration,
shall pass such arder as it thinks proper;

Provided that--

no order enhancing the penalty shalt be passed unless the appellant is

given an opportunity of’
making representation on the enhanced panalty proposed; and

it the enhanced penalty which the appellais authority proposes 1o impose is one of the panalties
specified In clauses (iv), {vi) to {vil}} in regulation 5, and an inquiry under regulation 10 has nok
already beon held in the case, the appeliate authority shall, subject 1o the provisions of tha
regulation, hold such an Inquiry or direct that such inquiry be held and, thereatter, on consideration
of the proceeding of such inguiry and after giving the appeliant an opportunity of making
representation on the penalty proposed, pass such orders as it may deem fit,

The appeliate authority shall also consider whather the authority which imposed a penalty has
followed strictly the procedurs prescribed in these regulations before such penalty was imposed
Any error or detect in the procedure followed In imposing a penalty may be disregarded by the
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A=/
appeliate authority if such authority considers, for reasons to be recorded in writing, that the ervor
or defect has neither caused injustice to the person concerned nor has materially attected the
decibion in the case.

16. Every person preferring an appeal shall do so separalely and in his own nama

17.

Every appeal preferred under these regulations shall contian no disrespecttul or improper lan-
guage, and shall be complete in itself. Every such appeal shall be addressed to the authority to
whom the appeal is preferred and shall be submitted through the head of the office to which the
appeliant belong and through the authority from whase order the appeal is preferred:

Provided that an advance copy of the appeal may be submitted direct to the appeliate authotity
simultaneously with the original which is submitted through the usual official channel

4] The appellate authority. shall also consider whether the authority which imposed a panalty has
followed strictly the procedure prescribed in these regulations before such penalty was imposed.
11y efrog or defect in the procedure followed in imposing a penalty may be disregarded by the
appeilate authority if such authority considers, for reasons to be recorded in wriling, that the error

of detect has neither caused in'istice to the person concemed nor has matarially aflected ihe
decision in the case.

No appeal preferrad under these rules shall be entertained unless such appent is proferred with-

in three months from the date on which a copy of the crder appealed against is delivered to
the appellant.

Provided that the appellate authority may entertain the appeal after

the expiry of the said pericd,
if it is satisfied that the appellant had sufficlent cause for -

' preferring the appeal in time.
19. Powers of an appellate authority

An appeiiate authority or the Board may call for any appeal admissible under these regulations
and may pass such orders thereon as it considers fit.

20. Review of orders in disciplinary cases :

Any orders issued by an authority Imposing any of the penalties specifiad In regulation 5 cannot
be reviewed, ro.ised or altered by that authority tot any reason whatsgevor,

Nothing In these regulations shall operate to deprive any parson of any right of appeal, which he

would have had if these regulations had not been made, In respect of any order passed befors

they cama Into force. An appeal pending at the time when, or preferredafter, these regulations

came Into force shall be deamed to be an appeal under these regulationa and regulation 15 ghall’
' apply as if the appeal were against an order appealable under these regulations.

a1,



SCHEDULE

[Referred to in Regulation 7 (a) )
.COMPETENT AUTHORITIES WHICH MAY IMPOSE PENALTIES

Minor Panalties Major Penaities
Withhot- Withhol- With- Reduc- Com- Sus- Appella-
ding of Reco- ding of holding tion to pulsor-  pen- te Autho-
Categories of Censure  increments  very increments  of pro- a lower ry re- sion. rity.
Employees. without from with cumy-  motion rank in tire
cumulative pay. fative seniof- ment/
effect. eflect. tyflow Rento-
er post val/
lower Dismi-
time sca-  ssal
lefiower
stage in
atime
scale
1 2 3 4 5 € 7 8 9 10
. PERSONNEL & GENERAL SERVICES
CLASSJ, - _
() Secretary . . ... ... BOARD . ... ... . ... .. .. ... .
(iy Oirector . Chairman . .. ........... .. . ..... BOARD . ... ...... . .......... Bord over the
(Personnei) orders of
Chairman. Chairman. Board Board Board Board ——do—

‘(i) DySecretaryy Chairman. Chairman.

Manager
{) Dy Manager. Director Secretary

SECRETARY Secretay Chairman

CHAIRMAN Chairman Chairman Chalrman over

the orders of



10

CLASS-|

(3 Labour Welfare
Officer.

{ii) F ublic Relations

Officer.

(i) Personne! Officer

CLASS-I

CLASSAV

SE.

DP.

SEDP

SE.

DF.

SE/DP

Dy. Manager, Incharge of
Disciplinary cases.

Personnel Officer, incharge
of Disciplinaly cases

m

Secy.

Secy.

SECY

DP.

1]

Director Personnel and

Secretary. Board over the
orders of Chairman.

Chief Engineer over the
orders of $.E. and Chaiman
over the orders of Chief
Engineer & Secretary

Secy. DIRECTOR. .Chairman over the orders of
PERSONNELD.P. and Secretary.

Chief Engineer over the
orders of S.E. Chaiman
over the orders of D.P.
and Secretary. '

Director Personnel over the
orders of Oy. Manager in-
charge of disciplinary cases.
Chairman on the orders of
Director Personnel.

Director Personnel on the

“orders of Personnel Officer

incharge of disciplinary cases.
Chairman over the orders of
Diretor Personnel.



1 2 3 F 5 6 7 8 g

l. ENGINEERING SERVICES
CLASSH

(i} Chief Chairman . . .. ............. BOARD . . ... .. -. Boa: over the orders of
Engineer Charman.

(i) Superintend. Chaitman . . . .., .. ... _.... BOARD . . . . . . e e — 20—
ing Engineers. _ .

(i Divisional Chief Chairman  Chaitrman  Chairman  BOARD BOARD BOARD Chaiman “harnan over the orders of
Engineers/ Enginecr Z.E 3oard over the orders
Executive o Crarman,

Engineers.

CLASSH

(i) Asst. Divl, Superin- Chief Chief Chief Chairman  Chairman  Chairman Chief Cheer Englineer over the
Engineers/ tending Engineer  Engineer  Engineer Engi- orgers of S.E, Chalrman
Asst. Execu- Engineer neer. ~e& the orders of C.E. and
tive Engineer, Soard over the orders of

Cherman,

(i)  Asst. Engi- Bivnl, Superin- Superin- Chief Secre- Secre- Secre-  Superin- SE over the ordars of D.E.

neers. Engineer/  tending tending Engineer  tary tary tary tending C.E over the orders of SE.
Executive  Engineer  Engineer Engineer. Chairman over the orders
Engineer C.E and of Secretary.
(i) Chief Head Doent, Superin- Superin- Chief Secre- Secre. Secre-  Supe-  S.E overthe orders of D.E.
Draughtsman biigineer/  tending tending Engineer  tary tary tary rimen  CE overthe orders of S.E.
Executive  Engineer  Engineer ding Charman over the orders of
Engineer Engineer CE and Secretary.
(iv) Chief Chemist Chief Chairman  Chairman  Chairman  Board Board Board  Chairman Charnan on the orders of
Engineer C.E Hoard over the orders
of Crasman.



8 9 10

1 2 3 4 5 6 7
(v Senior Chemist Superinn ~ Chief Chief Chiet Chair- Chalr- Chair-  Chiet C.E. over the order of S.E.
tending Engineer  Engineer Engincer  man man man Engineer Chairman on the orders of
¢ C.E. Board on the orders of
_ Chairman.
CLASSH |
{) Chemist Superin-  Supefin-  Superin-  Chief Secre- Secre- Secre-  Supern  C.E. on the orders of S.E.
tending tending tending Engineer  tary tary tary tending Chariman on the orders of
Engineer  Engineer  Engineer Engineer C.E. and Secretary.
(i) Addl Assistant Divil. Superin- Superin--  Chiet Chiet Chief Chief Superin-  S.E. on the orders of D.E.
Engineer. Engineer/  tending tending Engineer  Engineer  Engineer  Engineer tending C.E. on the orders of S.E.
Executi-  Engineer  Engineer Engineer  Chairman on the orders
tive of Chief Engineer.
Engineer
Other than --mmee-—-Next above immediate Appointing. Authority----- ~Next higher authority.
Chemist and superior officer in or Chairman on the orders
AAE. Class-ll or Class-| Higher Authority . of Chief Engineer.
1. ACCOUNTS SERVICE
CLASSH
{) Financial Chairman--- A BOARD-+-vsmmeme e - Board over the orders of
Adviser & Chief Chairman. '
Controfler of -
Accounts,
(i} Dy. Chiet Contro- Chairman------ LT B ARD - wsm e emrmmamera e —do—
ller of Accounts, .
(i) Senior Chiet Chaimnan  Chairman  Chairman  Board Soard Board Chairr~an Chairman on the orders of
Accounts Officer. Engineer C.E. Board on the orders
Chairman.



1 2 3 4 £ 6 7 8 9 10
CLASSH
) Accounts Super- Chief Chiet Che Shairman  Chairman  Chaimman Chief  Chief Engineer on the orders
Officer Intending  Engineer  Engineer  Enz— Enginecr of $.E. Chairman on the
Engineer orders of Cheif Engineer;
Beard on the orders of
Chairman.
(i} Asst.Accounts Divl, Super- Super- Ch= Secre- Secre- Secre- Super-  S.E. onthe orders of Divnl.
Officer. Engineer/ intending intending Ena—  ary tary tary intending Engineer; Chief Engineer on
Executive  Engineer  Engineer Engi- the orders of S.E.; Chairman
Engineer neer. on the orders of C.E. and
Secretary.
CLASSHII AND Next above immediate superior officer Appoint-
CLASS-IV in Class {! and Class | in the Division. ing Autho- Next higher authority. Chair-
Superintending Engineer in.the Circle Appointing Authority - rity/D.E/ marn on the orders of Chief
Office; Chief Engineer in the Zonal OR AAQ.in Engineer.
Office & Headquarters, Asst. Accounts Higher Authority respect of
Officer in respect of staff working in £.R.0. E.R.O. staft.
IV, MEDICAL SERVICES :
CLASSH
Civil Surgeon Chief Chaiman  Chairman Cha— . 3oard Board Board Chairman Chairman on the orders
Engineer. of Chief Engineer:
Board on the crders
of Chairman.
CLASSI
Asst. Chvil Superin- Chief Chief Chue Zhair- Chair- Chair: Chief- Chief Enginear on the orders
Surgeon. tending Engineer  Engineer  Engres  man man man Engineer of S.E., Chairman on the or-
Engineer ders of Chiet Engineer and
Board on the orders of

Chairman.



1 2 3 4 5 6 7 8 9 10

CLASSN

AND- Immediate Superior Officer Appoint - :g Authority Next higher authority;

CLASSYV inClass-ltor | Chairman on the orders of

Chief Engineer. '

V.. O & M CONSTRUCTION
STAFF

() Category Divisional Engineer CE. CE. CE. DE. S.E. on the orders of
of staff for whom | D.E.CE. on the orders
CE.isthe of S.E.; Chaiman on the
appointing order of CE
authority.

(i) Category of Asst. Divrd. Divni. Divni. Superin-  Supern-  Superin- Divml.  Divnl. Engineer on the orders.
staff for whom Engineer  Engineer  Engineer  Engineer  ‘ending tending tending Engineer. of A.D.E. S.E. onthe orders
S.E.isthe Engineer  Engineer  Engineer D.E.; C.E. on the orders of
appointing SE.
authority.

(i) Category of Asst. Divisional Engineer DE D.E. on the orders of Asst.
stafl for whom D.E.; S.E. on the orders of
D.Eisthe DE.
appointing
authority. .

VI, Contingent ------eeeee-eeees . HEAD OF THE OFFICE NOT LOWER IN DE DE DE DE Next higher authority
Staff. RANK OF ADE, AAO IN RESPECT OF THE

STAFF INE.R.O.

Vil. Fire fighting Immediate Superior Officer —--—------—-—- Appointing Authority—--—-------—-.. Next higher authority
staff. {Station in Class-il or Class-.
Fire Cfficer,

Leading Fireman,
Driver-Operator,

Fireman).



1 2 3 4 5 6 7 8 9 10

Vili. VIGILANCE &

SECURITY STAFF,
CLASSH

0] Chief of Chaimman BOARD Board over the orders of
Vigilance & Chairman.

‘Security
Organisation.

(i)  Superintendent Chief of Vigilance and— —— - _ . V[TV .\ Chairman over the orders
of Police/ Security Organisation. of CV.SO Board on the
Security orders of Chairman.
Officer.

(i} Dy, Supdt of Supdt. of CVso CVSO CVvse CHAIRMAN CHAIRMAN CHAIRMAN CV80 CVvS.0. on the
PolicefAsst. Police/ order of SF./S.0.; Chaimma
Security S.0. on the orders of the C.V.S.
Officer. Board on the orders ©

Chairman.

CLASS-H

() Vigilance Supct of Supdt.of CVS.0. CVSC  Charman Chairman  Chairman CV.S.0. CVS.0. on the orders ¢
Inspector Police’ Police/ SP/5.0,; Chalrman or

8.0 5.0. the orders of C.V.5.0.; Boi
on the orders of Chairman.

CLASSAl

0] Security Supdt. of  Supdt. of  Supdt ¢f CVSC CVs.0. CVvs.0. CVS.0. Security C.V.S.0. onthe orders oft
Inspector Police/ Police/ Police/ Officer  S.P/S.C., Chaimmanon th

50 5.0 5.0, orders of CV.S.0.
S

{ii}



1 2 3 4 5 6 7
@ Security . e Asst Security  Superinendant Superintendent———————  Asst.  Next higher
Head-Guard Naik , " OfficeADy.Supdt. of i lice/ of Police/ Secwurity  Authority.
Security Guard of Police Security Offcer. Security Officer. Officer
Lance Naik
Secusity Guard,
Security Guard.

(1) . Powers vested in an authority may be exercised by a superior a‘u[hority in its discretion vide Regulation 7(e), of A.P.S.E. Board Employees

Discpline Appeal Regutations.
(2) . Only one appeal is permissible as mentioned in the Schedule.

{3) The powers of C.Es at Headquarters shall be exercred by the Director Personnel’ Crief Engineer incharge of personnel management.
Chief Engineer includes Chief Engineers {Zones), Crief Engineers incharge of power stations and Projects.

NOTE:

)

B.V. RAMA RAO
MEMBER SECRETARY.

# FORWARDED t3y ORDER J/

Sdj-
PERSONNEL OFFICER.
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