TRANSMISS
ISSION CORPORATION OF ANDHRA PRADESH LIMITED
VIDYUT SOUDHA :: HYDERABAD.

_E,mONO.A 3 iy
ddl.Secy/DS(LIR&R)/ AS(L.IR&R)/ PO(Regulation]/JPO-1/504 /2007, ¢1.29-10-2013.

T - A

Sub: {\P'ITRAI\SCO‘_Stepping up of pay of the senior on par with the
junior—Rectification of anomaly—Clarificatory Instructions—Issued.

Ref: 1, B.P(P&G-Per)Ms.No.1032, dt.19-11-1984

2. B.P(P&G-Per)Ms.No.415, dt.11-05-1988

3. B.P(P&G-Per)Ms.No.426, dt.15-01-1991

4. B.P(P&G-Per)Ms.No.197, dt.9-07-1992

S. B.P(P&G-Per)Ms.No.117, dt.15-06-1994

6. T.0.0 (CGM-HRD&Trg)Per Ms.No.235, dt.17-01-2004.

* k * k% %k

It is noticed that number of representations/cases/files are being received
from the Field Offices as well as Head quarters Office for stepping up of pay of
senior on par with his junior in certain cases.  In some cases the Field Officers
are taking action with different views. This leads further complications at a later
date such as audit objections, recovery of huge amounts, delay in settlement of
terminal benefits at the time of retirement etc,.

2) After careful examination of the issue, the following clarifications are

hereby issued.

S.No. | Point Clarification

1 When junior promoted after | Anomaly can be rectified i
getting his annual grade -
increment and senior

promoted before getting his
annual grade increment.

2. When junior promoted after | Anomaly can be rectified I
appointing to  SGP/SPP i
Scale and senior promoted |
before appointing to the |
same. ,

3. When the pay of senior and | Anomaly can be rectified .
junior is fixed at the same
stage during Revision of Pay
scales and the date of|
increment of the junior is
earlier than the senior.

B

4. Whether the pay anomaly of | Pay anomaly of senior who has given |
senijor who has given wrong | wrong option can not be rectified on |
option can be rectified on | par with his junior if both the senior |
par with his junior, if both |and junior got promotion before |

the senior and junior got getting their annual grade |
promotion before getting | increment. i
their annual grade '
increment. ]
3. Whether the pay anomaly of | The benefit of stepping up of pay can T

senior can be rectified twice | be allowed to a senior official, second
with two different juniors in | time, provided the anomaly has |
the same cadre. arisen with reference to the pay of'

the same junior, with reference to
| whom the pay of senior was stepped 1
| up first time. |

SR T(P.T.O)
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6. 'Whethe ’ ]
sengérer the pay anomaly of | If a senior joins the higher post later |
ot who  joined  the |than the junior, for whatsoever |
o 10N post lattc.r' than | reasons, whereby he draws less payf
junior can be rectified, than the junior in such cases, senior |

| can not claim stepping up of pay at |
Ty : par with the junior |
hether the anomaly can be | The anomaly can be rectified with |

rectifi /] uni juni
Onlt]fle‘dhv'nth any junior or | any junior not necessarily be the]
y with immediate junior. |immediate junior.

L |

3) All the Functional H -
eads and P Fixati e
follow the above orders scrupulously. 2¥ Sixation SuLIOTIUSY ATe TRQUESES. 1Y

4) These orders are als ' ‘
‘ so available on APTRANSCO Websit 7
accessed at the address http://www.aptransco.gov.in. ite and can be

SURESH CHANDA, 1.A.S.
CHAIRMAN & MANAGING DIRECTOR

To:

All Executive Directors ]

All Chief Engineers ]

All FA & CCAs/Dy.CCAs ] APTRANSCO
All Superintending Engineers. ]

All Divisional Engineers/Executive Engineers ]

Copy to:

PS to Chairman & Managing Director/APTransco/VS/Hyd.

PA to Joint Managing Director(Comml., & HRD)/A.P.Transco/VS/Hyd.

PA to Jt.Managing Director (V&S)/APTransco/VS/Hyd.

PA to Director (Fin. & Rev.)/APTransco/VS/Hyd,

PA to Director (Grid Transmission & Management)/APTransco/VS/Hyd.

PA to Director (Projects) / APTransco/VS/Hyd.

PS to Chairman & Managing Director, APEPDCL, VISAKHAPATNAM.

PS to Chairman & Managing Director, APSPDCL, TIRUPATHI.

PS to Chairman & Managing Director, APCPDCL, HYDERABAD.

PS to Chairman & Managing Director, APNPDCL, WARANGAL.

PS to Managing Director & Vice-Chairman/APCENCO/VS/Hyd.

The Additional Secretary/ APTransco/VS/Hyd.

The Chief General Manager (HRD & Trg.,)/APTRANSCO/VS/Hyderabad

The Chief Engineer/E.A, Opn., & IT/APTRANSCO/VS/Hyd.---- With a request to place the above

orders in APTRANSCO Website.

The Joint Secretary/A.P.Transco/C.T.1/GTS Colony/Erragadda/Hyd.

The Liaison Officer/SC&ST employees Grievances Cell/AP.Transco/VS/Hyd.

The Chief General Manager (Adm.)/APGENCO/VS/Hyd.

All Chief General Managers (HRD)/APEPDCL,APSPDCL,APCPDCL & APNPDCL.

The Joint Secretary (IR)/APCPDCL/Hyd.

The Senior Accounts Ofﬁcer/SLDC//(F‘&P)/APTRANSCO/VS/Hyd.

The Pay Officer//Accounts Officer (CPR) APTransco/VS/Hyd.

The Company Sccretary/ APTransco/VS/Hyd.

The Resident Audit Officer/EBCA/ APTransco/VS/Hyd.

All Deputy Secretaries./ /All Asst. Secretaries/ APTransco/VS/Hyd.

All Sections in P&G Services/ APTransco/VS/Hyd.

The General Secretary, A.P.E.E.Union (Regd.No.1104), Mint Compound, Hyd.

The Secretary General, A.P.S.E.Employees Union (Regd.No.327), Mint Compound, Hyd.

The General Secretary, Telugunadu Vidyut Karmika Sangham (chd.No.B-124_5),MC, Hyd.

The General Secretary, APSEB Assistant Engineers Association, (Regd.No.1185),
H.Q. KTPS, New Paloncha, Khammam D‘ist‘. - 507 115 ’ '

The Secy. General, APSEB Engineers Association, (Regd.No.874/75), H.No.6 3-663,
Somajiguda, Hyd.

The (O_;Cnérg]il Secretary, AP Mower Diploma Engg. Assn.,
AdaI‘Sl"lﬁll'lf“gar’H‘_yd‘trS Association, 2" Floor, SSR Chambers, Opp:Rajdooth hotel,

The A.P.Powe? EnglncR ad Lakdi-ka,-pool, Hyderabad — 500 004.
’]“clCphonleSBhEle"’:;”r‘v (;mcihrﬁ Rashtra Power Employees Union(Re

" yenera ecretaly, o d-20.

lh:].(I:Jo. T 565/, KTC X' Road, Hyd-2 (Contd...3)

(Regd.No.B-473), H.No0.5-9-22/55,

¢d.No.G-445),



(88
’{E: gzr;zrr:% gsérct?ry, APSEB Accounts Officers Association, (R.No.C-5)/VS/Hyd.
o ey Qe.cl;ztdry, ;]\1;)21(”‘ Arcczuxjts Officers Association, (R.No.880), VS, vad-
APCPDCLEOr qoig, ﬁ:‘F:B P&G Secretariat Employces Association,(Regd.No.54 /69,
e DeL ¢ ‘1~’ ye office, 6-‘1—501, Opp:Security Printing Press, MC, Hyd - 500 063.
-ra: secretary, United Electricity Employees Union (Reg d.No.B-1829), H.No.1-1-60/4,
Musheerabad, Hyd-20. ) |

The Gen?ra] Secretary, APSEB Technical Employees Union, (Regd.No.B-2275),
C/o Sri K.Sampath Reddy, H.No.6-1-40/5, Mint Compound, Hyderabad.

The Qenfral Secretary, APSEB SC & ST Employees Welfare Association(Regd.No.1589),
Mint Compound, Khairatabad, Hyderabad-500 063.

The Genm:al Secretary, State Scheduled Tribe Employces Welfare Association,(Regd . No.956/78),
HQ: Mint Compound, Besides APCPDCL Head Quarters(New Building), Hyd. - 500 063.

The General Secretary, A.P.E.E.P&G & Officers Azsociation, H.No.6-1-48/4, GSR Bhavan,
Mint Compound, Hyd - 500 063.

The General Secretary, Telangana Elecy., Employees’ Association (Regd.No.H.61/20053),

H.No.14-3-237, Goshamahal, Begumbazar, Hyd-12.

The Secretary General, Electricity Backward Classes Employees Welfare Association,
(Regd.No.1681/2006), Plot No.7, Road No.5G, Krishnanagar Colony, Moulali, Hyd-40.

The Secretary General, Electricity OC Employees Welfare Association,
(Regd.No.1088/2008), H.No.1-1-287/33/A, Chikkadapszlly, Hyderabad.

The General Secretary, Telangana Raastra Vidyut Karmika Sangam, (Regd.No.H-58),

H.O: Q.No0.3-7-443, 444, Beside 132/33 KVSS, Jagital Road, Karimnagar.

The Founder and State President, A.P. Electy. Employees Muslim Minority Assn.
(Regd.No.151/2010), D.No.12-3-670-1, Jesus Nagar, Opp:D4-Section, APCPDCL,
Anantapur-515001.

The Secretary General, APTRANSCO & Genco SC/ST & Dalitha Christan Employees
Association (Regd),Plot No.12,G.N.R.Gardens,Anandbagh,Malkajgiri,Hyderabad-500 047.

The Secretary General, Telangana GENCO TRANSCO DISCOMS SC/ST Employees Welfare
Assn.Regd.No.202/2010),Head Office:# C-37, ‘A’ Colony, Ramagundam,Dt:Karimnagar-505 2038.

The General Secretary, A.P.Electricity Bahujan Employvees Welfare Association
(Regd.No0.79/2011), D.No.53-1—46(3), Cloughpet, 37 lane, Ongole-523001.

The Secretary General, Telangana Electricity Engineers’ Association (Regd.No.319/07),

Jayashankar Bhavan, Mint Compound, Hyderabad-500 004.

The General Secretary, Telangana Vidyut Engineers Association (Regd.No.1438/2007),
Q.No.D-22, APGENCO Housing Colony, Paloncha, Khammam District-507183.

The General Secretary, Y.S.R.Vidyut Employees Union (Regd.No.H-128), H.N0.8-4-369/256,

Beside Anjaneya Swamy Temple,Swaraj Nagar, Borabanda,PO:Sanathnagar,l.E,Hyd.-18

The State President, Telangana Electricity Employees Union(Regd.No.H-142),

H.No0.19-5-32/13/A/19, Mahmood Nagar, Kishan Bagh, Hyderabad - 500 064.
The Central Record Section. & The Stock File.

// FORWARDED :: BY ORDER //
PERSONNEL OFFICER.

5{0\\5

\

/bO



TRANSMiomiON CORPORA RSy OF ANDHRA PRADESH LIMITED
VIDYUTH SOUDHA :: ITYDERABAD 82

MEMONOADDLSEC Y/AS(HRDYPOHRDYIPO.I341/05-2. _Dtd 18 05.2005

Seb:- Rectification of Pay anomalies - Transfer of employees from one
company to another company — Clarification - Modificd-orders -
Issued - Reg.

Ref:- 1.B.P.Ms.No.1032 d1.19.11.1984.
2.T.0.0.(Addl Secy-Per)Ms.No.244, dt.13.12.2002.

8.B.P.{(P&G.PerjMs.No.426, dt.15.1,1921.
4.Memo.No.ADDL.SECY/ AS(HRD}/PO (HRD)/JPO.1/341/ 05-1

Dt1.04 .05.2005

855

In partial modification of the instrnctions issued vide reference 4% cited,
i place of the words “While so, a clarification was sought whether a junior
in the transieree company can claim rectification of pay anomaly vis-a-
vis a semior on fxation of latter’s pay consequent oi nis promotion of
revision of pay in the transferee company” the following is inserted

“in terms of the stipulation a senior employee drawing higher pay
in & given cadre of transfcror company may get absorbed and thus
~become junior to the existing emplovees in the traansferee

e s LT, o | PN V. S . LI, PO Ty TN e ey
COMPEnYy. vwauud 50U & CialiiiaCfuivil was SOUSLNLT Wacuali & S5Tniivl

employee in transferee ccmpany can claim rectification of pay

- -~ . » - = o e Tned -l
ancmaly vis-a-vis a junier emyployee (by virtue of taking last rack
in the traasferee company znd drawing higher pay) on fixation of

] > - - A o in th
Tier’s pay conseguenfi on his promotion or revizion of pay in the

trarsieree company”.

N
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J.V.PANDURANGAM
DIRECTOR (PROJECTS & HRD)

To:
The Executive Director (HRD & Trg)/ APTRANSCO/VS/ Hyd.

Cop7 ta:

The Chairman & Managing Director/ APGENCO/VS/ Hyderabad
The Chau‘mm & Managing Director/ APEPDCL/ Visakhapatnam
The Chairman & Managing Director/ APSPDCL/ lirupathi

The Chairman & Managing Director/ APCPDCL/ Hyderabad

ML, e~ P DTT IX1Y

L AT Cha.uxuau. (& Managmg D]I‘ﬁ(;t\')i' APNPD Lif W a.i‘angal
PS to Chairman & Managing Director/ APTRANSCO
DC +~ INTY (M

1w WO vivais \W"m, IPC, Refoms,}-"m. 7 Re!\r’}l’zﬂu IE‘“;;'SCO

PS to JMD (Vigilance & Security)/ APTRANSCO .

DE (Techl.) to Director (RA & & Co-Ordn.)f APTRANSCO

DL {Techl) to Director {Trans. & Grid Operation)/APTRANSCO
PS to Director {Projects, Construction & HRD)/ APTRANSCO
PA to Executive Director, Accounts/ APTransco/V.S. [ Hyd

-~

(oo
L ]
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PSto-Additional Secretary, APTRANSCOQ, V.S. Hyderabad

AR

Cu: \.Aucf che:m w"{mlageriw /A RF\NSCO

The General Mianager ( Admn.,)fAPGEYCO

I\‘IT T-ao - Ao 3
All Chief Engineers /] All Superintending Engineers/ APTRANSCO

All Divisional Engineers/ APTRANSCY

-
All Exsaiphive BEosnissss ADTRA MO

AH FA&CCEs, AFTRANSCO [/ Pay Officer, AFTRANSCO
Al Dpnut\r Spcreta_neq / /The Accounts Officer/ CPR, APTRANSCO

a—e n'hr\‘r\ e B R
NAr oy UJ...lUJ.l \r\cuu HLNO. 2 JU

5 5 L 04), {(Recogmisedq),
Mint Com mpound, Hvderabad.

Thc Scerctary General, APSEB Employces Urion {Regd. No.327),
(Recognised)Mint Compound, Hyderabad.

The General Secretary, Telugunadu Vidyut Karmika Sangam {(Regd. Ne.1215)
{Recognised), Mint (,ompound Hyderabad

The General Sceretary, APTRANSCO Engineers Association,
{(Regd. No.4210/2000) {(Recognised) 124, Cholas Residency, 151
Vasavinagar, Secunderabad - 15.

The Gereral Secrntar‘;, APSEB, Assistant Engineers Association,

o {Regd.No.11835), New Paloncha -35071%5.

The Secretary General, APSER Engineers Association {Regd.No.871),
Somajiguda, Hyderabad ‘

The General Secretarv, A.P.Power Diploma Engineers Association,

(Reg& No.B-47 o_p \r\ct,OEILLb-—u )n No.5-5- 22;’55, ndalauaﬁagEL, Hyderab-ad.
The Generel Secretary, Andhra Rashtra Power Emplovees Union,
{Regd. No.G- —;45)1—! No0.1-8-565/5, RTC ‘X ‘ Roads, Kydcrabad - 20.

The Generzal Secretary, APSEB Secretariat Employees Association,

" (Regd.Nc.54/69), Vidyut Soudha, Hyderabad,

“he GenlSecv., APSEB Accounts Officer Association (R.No.C-5),V.S. /Hyd

'The Genl Sec‘\f Junior Accounts Officer Association (R.No.880), V.S./ Hvd

The Ge*:eza; ('—,CT ta_n United u}cpunﬂw uu.szujﬁes Uu;uu,

829] 1-1-60/4 Musheerabad, Hyvderabad-20.

ey ADQDE MTa~thrmi~rnl Toan ﬂ1/\1non
L3

)
3
r.:.
0 O uo ‘
v
}....l

-t
1 b\.rJ_Ll..L‘l\.aCLL LJ.L.I_I.P \.- U ALANS LAy

{Ré,f_:d._ No.B-2273), C/o. Sri. K.Sampath Reddf H.Nof6-1-49/5,
A5

e Ceneral Secretary, APSEB SC & ST Employees Wellare Association,
{Reod.,No,i589), H.NO.8-3-228/1280/56, Jawaharnagar, Yousufguda,
The APEE P&G and Officers Association, {Regd.No.BEA 10655),

Mint compound, Hyderabad

v 4 L} O F o mis - A PR Sy 1)
1110 Scoroimam Y, APGEDB RCLJ_L\.,d Weilarc OIIiCTis nass8iald L

Santhosh Nagar, Mechdipatnam, Hyvderabad.
Th:} p,-cmadent, ADCTTR Dn+11~nd Dmp‘r\i'rnbn \U:.H‘nm As CC' 4"63, 7/26~E,
Phagvanagar, Guntakal — 515801.
The Generel Secretary, APSEB Retired Officers Welfare Association,
\;\ No.67 1/ 7;} 6- 3 6u.1/n oc’i.ﬁgEl’iL uasm, uydexabau. - 82.

he Ceneral Secretary, APSEB Retired Emplovees Association, 1-24-47,

T
“f6ﬂ1rn+r\?‘11v~r\m y Sec11v\r~1br¢auad’

// FORWARDED : : BY ORDER //
1W = il
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TRANSMISSION CORPORATION OF ANDHRA PRADFSH LIMITED

VIDYUTH SOUDHA :: HYDERABAD -82

fEMONO.ADDL SEC YASH RD).’E'O_(HL‘};D_} JPO.J 34105-1. Dtd 04.05.2003

Sub:- R;ctiﬁcation of Pay anomalies - Transfer of emplovees
from onc company to another company — Clarification Issucd - Reg
Ref:- 1.B.P.Ms.No.1032 dt.19.11.1984. '
2.T.0.0.(AddLSecy-Per)Ms.No.244 dt.13.12.2002.
3.B.P.(P&G.Per)Ms.No.426 dt.15.1.19%1,

588

i Instructions were issued vide reference 2™ cited that an employee seeking
transfer from one company to another company shail take last rank in the seniority list
obta.madlas on the date of his absorption in the transferee company. While so, a
clar;ﬁcauon was sougnt whether a junior in the transforce company can <laim
r&_:ctmcatiop of pay anomaly vis-3-vis a senior on fixation of latter’s pay consequent on
his promotion or revision of pay in the transferca company.

2. ) In ﬂ_ltis connection, the instructions issued under Regulation 30-A inserted vide
" ) S . - . . i 3 ‘
rererence 17 cited. in APTRANSCO Employees Service Regulations provided interalia

as follows: - ' a '

“(i) (d) The anomaly should be directly a result of fixation of pav of the junior
peison under the new regulation consequent on his promotion afier the date of
this order. For example, if' €ven in the former post, the junior person draws,
from time to time a higher rate of pav under normal rules. or any advance
increments are granted to him. thic pay of the scnior person promoted befors
the date ol this order should not be stepped up.”

3 It is clarified that claims for rectification of anomalies in pay as a direct
conscquence of inter company transfer shiall not be admitted unless the provisions stated
under Regulation 30(A) of the APTRANSCO Employzes Service Regulations read with
B.PMs.N0.1032 dt.19.11.1984 and B.P.Ms.No.426 dt.15.1.1991 are satisfied. Doubtful
claim/s if any shall be placed before the Board of APTRANSCO, for a decision.

DINESH KUMAR, LAS
JOINT MANAGING DIRECTOR
(COMDIL, IPC, REFORMS,FIN.& REV.)

To = e

The Chairman & Managing Director’ APGENCO/'VS/Hyderabad
The Chairman & Managing Dircctor/ APEPDCL/Visakhapatnam
The Chairman & Managing Director/ APSFDCL/ lirupathi

The Chairman & Managing Dirsctor/ APCPDCL Hyderabad
The Chaizman & Managing Dircctor/ APNPDCL/ Warangal

PTO.
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Ceoruy to:

PS to Chairman & Managing Director/ APTRANSCO
1—'9‘ to JMD (Comml, 1PC, Reforme,Fin. 4o Rev) /APTRANSCO - **
PS to JMD (Vigitance & Security)/ APTRANSCO NS o5
PE (Techl) to Director {Comml. & Co-Ordn.)/APTRANSCO
DE [Techl) to Director (Trans. & Grid Operation)/ APTRANSCO
DE(Techl) to Director (Projects, Construction & HRD)/APTRANSCO
PA to Executive Director, Accounts/APTransco/ V.S./Hyd
T\he Chief General Manager (HRD & TRG)/APTRANSCO
The Adc.imonal Secretary, APTRANSCO, V.S. lvderabad
’}‘he Chief General Manager{C&C)/ APTRANSCO
[ic General Manager ( Admn.,)/APGENCO
AU Chief Engineers/ APTRANSCO
All Superintending Engineers/ APTRANSCO
Al Divisional Engineers{ API'KANSCO
All Executive Engineers/ APTRANSCO
All FA&GCCAs, APTRANSCO || Pav Officer, APTRANSCO
All Deputy Secretaries, APTRANSCO
The Accounts Officer/ CPR, APTRANSCO
The General Secretary, APEE Union {Regd.No.1104), (Recognised),
Mint Compound, Hyderabad.
The Secretary General, APSEB Employees Union (Regd.No.327),
(Recognised)Mint Compound, Hvderabad.
The General Secretary, Telugunadu Vidvut Karmika Sangam (Regd.No.12435)
- (Recognised), Mint Compound, Hyderabad
. The Genceral Scerctary, APTRANSCO Engincers Association,
- {Regd.No.4210/2000) (Recognised) 124, Cholas Residency, 151
Yasavinagar, Secunderabad - 13.
vI'he General Secretary, APSEB, Assistant Engineers Association,
{Regd.No.1185), New Paloncha -3507113.
The Secretarv General, APSED Engineers Association (Regd.No.874j,
. Somajiguda, Hyvderabad ,
The General Secretary, A.P.Power Diploma Engineers Association,
(Regd.No.B-473) (Recognised JH.No.5-9-22 /55, Adarsh{mager, Hyderabad.
The General Secretary, Andhra Rashtra Power Employees Union,
(Regd.No.G-445)H.No.1-8-565/5, RTC * X Roads, Hyderabad - 20.
The Sccfetary’ General, APSEB Secretariat Employees Association,
(Regd.No.54/69), Vidyut Soudha, {lyderab:ad:
The Genl.Secy., APSEB Accounts Officer Association (R.No.C-5),V.S./Hyd.
The Cenl.Secy., Junior Accounts Officer Association (R.NO.SSO), V.S./Hyd.
The General Secretary, United Electricity Employees Union,
(Regd.No.B-1829), 1-1-60/1 Mush;erabadl, H}'de‘janfi);ls-gﬂ-
‘1 seneral Secretary, APSEB l'echnical Employees )
the ((Jfgggd., No.B-2275), C/o. Sti.4.Sampath Reddy, H.No/6-1- 49/5,
int Compound , lIvderabad o
The gc‘::tleral Sé)crctary, APSEB SC & ST Employees Weliare Ass\?cmtillc;n, da
(Regd.,No. 1589), H.NO.8-2-228/1280/56, Jawaharnagar, Yousuiguda,
abad. i
The A];:‘t;‘,dgll.i’&G and Officers {?sdsociaﬁon, (Regd.No.EEA 10656),
: mpound, Hyderaba oo
The hgz:ectc;r}]i)o APSEB Retired Welfare Officers Association, 12-2-323/A)77,

Santhosh Nagar, Mehdipatmam, llyderabad. Contd....3....



- 3.

The President, APSEB Retired Employees Welfare Association, 7/26-E,
Dhagvanagar, Guntakal - 515801, ;

The General Secretary, APSEB Retired Officers Welfare Association,
{R.No.671/91) 6-3-661/A., Sangcct Nagar, Hvdcrabad - 82.

The General Secretary, APSEB Retired Employees Association, 1-24-47,
Venkatapuram, Secunderabad.

// FORWARDED : : BY CRDER //
S
PERSONNEL OFFICER
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ANDHRA PRADESH STATE ELECTRICITY BCARD

ABSTRACT

Estt.- APSE Board - Automatic Advancement Scheme - fnomaly of

Junior drawing more pay than senlor promoted earlier - Rectl=
fication of anomaly - ORDERS -~ ISSUED,

BuPe (P & GePer) Ms.No. 117. Dated: 15-06-1994..

Read the following t-

B.P.Ms.No. 676, dated 7-8-81,
2, B.P.,Ms.No. 610, dated 9-8-82.

B.P.Ms.N0.652, dated 24-8-82,
4. BUPOMS.NO- 927, dated 27—9‘88. l
5- B.P.(P&G.Per)MS.NO. 426, dated 15'—1—91.
6. G.0.(P) No.75, Finance & Planning (F.WLPCLITI)
Department, dated 22.2-64 read with G.O.
Ms,.No.84, Filnance & Planning (F W.P.CLII)
Department, dt.2-3-94,

In the B.Ps. lst to 3rd. above, Board had introduced
the Automatic Advancement Schane Of S.G.Pe of 10 years and -
S P Pu=I/SeA.P.P.=I of 15 ycars with effect from 1-4=81, based on
the Government Orders issued in G.O0Ms.No.117, Finance & Planning
(F.wW.PC.I) Department, 4dt.25-5-81l.

2. After the issuc of these orders, an anomaly of
senior drawing less pay than his junior arose in cases Where

the senior was promoted to the next higher category without
qetting the benefit of 10/15 years, while the junior was promoted
after getting the benefit of 10/15 years scales. In thc B.P.
fifth cited orders were issued bascd on Ge0.Ms.10.297 Finance

& Planning department, cdt, 25.-10=-82 for stcpping up of pay of

the senior on par with the junior subjcct to certain conditions
as laid down thercin. ;

3. In the B.P., fourth cited, orders were issued
bhased on orders of GSovernment in G.0.Ms.No.2 Finance & Planning
dt.4-1-88 revising COORIKIALXEREEXXABXFSIE the Automatic
ndvancement scheme by allowing sccond level promotion post

scale to the Board employees on thelr completion aof 22 ycears
of service with effect from 1-7-86.

4, After issue of these above orders, the znomaly

of junior drawing more pay than the scniors that too on a
higher scale @2rosec again. In G.0.{P) No, 75, Finance & Planning
(F.W.PC.II) Department dt,22-2-94 read with G.0.Ms.No.84,
Finance & Planning (F.W,PC.II) Depertment dt.2-3-94 orders were
issued by the Government for stepping up thec pay of senior con

var with the pay of the junior subject to certain conditions
as laid down thercln.

..l.2
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Boarq hereh

(1) .

(ii)

G

AftOr_careful consideration the DePe
Y dirécts that

t 2 o

I 3 3 aoat
Senidrs who werc on promotion to the next ?lQ?CE.F:f”
in the regular line on the dete od which tJG.i?ulC::
Were appointed to the S.P.F.-II shall be entitled tc
the S.P,P.IT scale from the date on which the JURA-ORe
were appofnted to S.P.P, Scale-II. Thay Shs:qufio
IS R O -

be cntitled to have their pay fixtd from that ©
in the S.P.P.-ITI scalc in tcrms ©f HePeSeZe ?oard
Service Regulatiosns 30 (a)(1) read with Scrvice
Requlation 30(2), ‘

cven after fix¥ing the pay as pcr para (i) abovc 1in
the S.P.P. Scale-II if the pay of the junior happens
to be morc than the pay of the scnior, the pay of the
Scnior shall be stenped upto the pay of the junior

from the date from which the pay of the junior was
mcrg,

The orders in para 5 above are subject to tho follow-

ing conditions:

Ta

(a)

(b)

(c)

(d)

. pext increm
CompletiOn
fixation of

8

ecarlic
again-

r;fixati

Y»

on

tha

-

The senior should have put in 22 years‘of incremental

service (both lower as well as officiating put toge-
ther) by the date from which the junior was appointed
to S(P.P.II Scale,

that both the junior and scnior should belong to the
samc category in the lower post, and that both should
have drawn pay in the same time scale, before the
senior was promoted.. Thesc orders are not sl el
to the scniors who are apprinted by direct recruite
ment to highcr post.

:

that the pay cof the junior in the lover  catogory
should have been equal or less than that cof his
senior prior to the promotion of scnior to that o
1st level promotion post. . .

The anomaly should have arisen directly as g result
- of the application of the orders issued 'in n,p, 4$‘h
Cit@d- ;

1

i

r stepping up ©of the pay as ordered bbhouve ;

Aitgf the senior shall be admissible onl:y » the
EE the required period of service from ty
Opay ordercd in para.5 QKS:abovet_ ,

after
© Gate of

. . |
od that if the junior gets the benefit of
£ pay undcer NAeP.S.E. Board Service Regulatiop
o phe date of increment the pay of the seni
n tcd up t» +hat of the junior.

provid
39(2)
S shalil

be sterP |
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9. These orders shall be applicable to the casces that
i arnsc with cffecct from 1-7-86.

1o, " These orders o~re issucd with the concurrcnce of
Member (Accounts) U.0.¥o. 3215/M7/dt.3-5-94,

( DY ORDER AND I!T THE NJNE OF THE ATDxIRA PRADES:I STITZ
ELECTRICITY DOARD) .’

1‘1‘-. S ° DRI‘&EIJX!
MEMBER SECRETARY
To
The Exccutive Director (Accounts)
The Exccutive Dircctors{Transmission)/ I.P.Cae
All the Chief Enginccerse.
All Financial Advieer & Chicf Controller of Lccounts,
NeP.S.E. DBoard, vidyut Soudha, Hydcrebed.
All superintcnding Engincers.
All Divisional Engincers.
+ All DCﬁuty Chice¢f Controller nf liccounts.
The Scnior Accounts 'Officer/Pension, o/0. FASCCH/APSED/VS/Hyd.
The Pay Officer/AP3EB3/Vs/Hyderabad.,
"The I.G. & A (V&S)/APSED/Vidyut S~rudha/Hyd.
Thce Accounts Officer (CPR)/VS/Hyderabnd,

Cony to ¢

The Principal Sccretary to Govt. EF ESGT Dept. Hydcorabad.
The T.A. to Chairman/PS to Choirman.
PAs to Manker Sccrcetary/Member (Accounts)/Dircctor Personnel.
The ADE/DEs (Tcchl) to all Tcchnical Members,
The Dy, Supcrintcni®dent of Police (V/C),Hydcrabad, Vijayawada,
_ Tirupathi.

The Sccurity Officcx,/VIPS/Ibrahimpatnam.
The Sccurity Officcr/KTPS/Paloncha,
The Sccurity Officer /RTS/Remacundam,
The ReAeO/TeBeCedn,/DelR./DeS(R)/DM/DeS.(E)/Estate Officcr.
The Deputy Sceretarv (Services),/ Requlations/Estabildshment,VeS.Hyd.
All Deputy Menagers in P&G Scrvices.
k1l Sections (P&G) Services.

} The Secretary/Tungabhadra Dam.
The Chicf Tlecl. Inspector to Govt., Mint Compound, Hyderabad.,
The Pay & Accounts Officer, Govt. of A.P., Hyderobad, '
The Dy. Secretary to Hon'ble Chicf Minister, Covt, of “.P.,Avct
The Secretary to Govt. Financce & Planning (FW-PC.I) Dcpte.,Hyd

'S

e vae e



The

The ;

The
The
The

The
The

The

The
All

CaNO. DSR/DM=VII/S.1/-337/94.

13
ay
L4

-

! I’Iyderabad .
8rY, IPSEDE Union (Reqd.No.327),
Hyderabad. '
Englncers Asscociation,
Hyderabad,

Gene:al Secret

Secretary General, APSEh
General Secreata
General g ary,

General Sccretary, L.P. Power Diploma Engineers

Secretary,

other General Sccretaries of all the Registercd

Unions and Associationse.

amd’s

Ry
// FORWARDED BY ORDER

jan

- flcer (sgry : baf
Lcount ~ » Vidyut Soudha, Hyderaba
Generalagt Gu_n@ral/]\.P-I&II » AeDe Hyc”lerabad-

Scretary, A.P.s.n. Union (Regd.No.1104},

somajiguda,

iPSER N.Es Assdciation, Somajicuda, Hyde
ecretary, IPSEB Accounts Officers Association,
Room No0.516, Vidyut Soudha, Hydecrabad.

Association,

Idarshanagar, Hyderabefla
APSIN Chemists Asgociation, KTPS, Paloncha.

Tradc

I

¢:::£~t#frhilj€>f,~’

Q; PERSONIEL| OFFICER.
'

Mint Compound,

1int Compound,
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ANDHRA PRADESH STATE ELECTRICITY BOARD
AES TRACT

e}

R$GUi§TIONi =~ A,P,5,E,Board Service Regulations part T, -
leg 19; of pay on promotion to higher post - Amendment

to Regulation 30-A of A,p,5,E.Board Service Regulations

part I - Issued,

B,P. (P&G-Per)Ms ,No,1 97 Dated: 9.,7.1992,.,

Read the followings

1, B.P.Ms N5, 548, dt,21.8,67.
2, B,P,Ms,No, 1032,d¢,19,11,84
L] B-Po .

3 Ms ,No,415, dt,11,5,88,

d * K
PROCEEDLINGS :

In B,P,Ms,No,1032, dated 19,11,84 Sgrvige Regulations
were amended based on certain grders of Government laying down
guidelines as to the fixation of pay of an employee 9n promotinn
to g higher post, The amendment was made effective from the
date of issue of the said order, namely, 19,11.,84, In the, said
amendment, the interests of a senior promgted beforg the
introduction of the new regulations, in relation to a junior
promoted after the new regulations came, into existence, were
protected, ,The said orders do nof provide for pay protection

of those egployee s who were promotgd on or after the
introduction of the mew regulation as in the case of Govt,
orders, 1In order to rectify this anamoly the Board has

decided to amend the regulations suitably,

L

NOTTIFICATI ON

=N

fn exercise of the powers corferred by glause () of
Section 79 of the Electricity (Supply)Act,’ 1948 (Gentral Act
IIV of 1948) and all Other powers here unto enabljing the
A,P.S.E,Board hereby issues the followirg amendment to the
A.P.S.E.Board Service Regulations part.l issued in B,P.Ms,
No,548, dated the 21st August, 197 and published at pages
63.134 ~f supplement to part,IT of A,P.Gazette dated the
28th March,1968 and as subsequently amended,

AMENDM ENT

Al
e . v =

Tn Regulation 30-A-of the said Regulations

(1) The existing imstructians (i) and (ii) .shall be
rerumbered as instructions (ii) a~d (iii) arnd after they
re so renamberea the following shall be iﬂgerted as
instruction -€i) namely:- . ,

(1) In order to remove the pay anamoly, of 2 Board
sorvant promoted or appointed to a higher post
~n or after the date Hf introduction of new
regalatiors, namely %ch November, 1984 ang drawirg
- iower rate of pay in that post, than another ~
goard servant jumior ® . pdm in the lower grade ang

romoted of appointed subsequently to another
jde~tical post, the A,P.5.E.Board has decideq
that in such cases, the pay of the sermisr Baarg
servart should be stepped up i~ the higher post

-y

. Comtd,,,. 2.



- 2 = a
ty a figure“gqugl to the pay fixed f£or the ju?lgr .
Board servamt in that higher pyst, The sStépplng up
should be d~ve with effect fram the date f promotinn
O appointment of the junior and shall be subject
£t the conditions mentiomed in instruction (i1) below™,

th (2)In c5naitions (f{ ~f the renumbered instruction (ii)
¢ £ollowing sentence shall be added 1t the endi-

" In cases goming under instruction (i), the next
increment »f the seminr officer shall be drawn on
completion of the requisite qualifying service

with effect from the date »f refixation of pay".

N

2. These orders shall be deemed to have come into effect”

from the 19h November 1984, the date »n which new regultinns
3IN.A was issued,

!

U BY ORDER AD IN THE NAME OF THE A,.P,STATE ELECTRICITY BOARD)

-
-3

A, P.V.N, SARMA,"
% MEMBER SECRETARY

To

The Member Secretary , _ >
\.P.5.E,Board,!

Vidyut Soudha,’
Yyderabad, '
Copy tos & .
The Directqr Rersonngl
X1l Chisf EnglwnEcls . B
All Superirtending Engincers ;
All Divisi»o»al Engineers and Executive Enginree rs

The D,I.G. & A (V&S), ~ N -

All Fivrancial Adviser and Chief Controller »f Accounts

All Deputy Chief Controller »f Accounts ‘
The pay Officer /Vidyut Soudha,Hyderabad

The accounts Officex, %EP'R"Vidyut Soudha, Hyderibad,

- i g nts lger; Gove f an , -
TThhee g ;gg t:;ﬂdsdgg rg:_u"j te ﬁdoeﬁtlcf)f 'polaj_ce', \.:'\)Iijﬁiydcll’\?\rrajd é—: :

¢ ‘ K-othagudem ..and Hyderaba&

. E Dam e s
?ne fecgegiigidi;g-Eﬁgi%eer, T,B,H,E.,5,, T,B, Dam
he iggﬁg asst, Divisiomal Engireers .to Members

?ié :—;ojiz;s} gacratary), (GaT .:Sﬂ.‘E & ‘»iﬁ '“‘Srﬁﬁ,@_lgj a‘]::)raqu .
" The Deputy Secretary APEISOmne. SEryices

e P e SEcretary(Band Meeflﬂgs)
L= De-uty Managers in vidyut Soudha,
AL D omnel Officers, A,P.5.E,Bsard
?he c=rntral Records a~d Despatch Szction

AN

1N P

“\r:‘lrzh'l;’ﬂyﬂ.
Kl

=5 ary-General, Enginéers Assoriatinm, 6-.3-663 Somajiquﬂaf
The secretadly—— Hydérabad-SOO 432, : ,
3tock File
C N;.Dd.IX/43—Z1/92,

//Forwarded; :By Order// (

P
Jﬂl/?4f7£e2?7ﬂﬂnééiif7é%
Pers,nnel ofLficeT. /ﬁ

el

K5



ANDHRA PRADESH STATE ELEZCTRICITY BOARD

) ABSTRACT
1stt.—A:P.S.E.Board—Automatic Advancement Scheme-Anpointments
o Special Grade Posts and Special Promotion Posts

>f Junior promoted later drawing more par than his
promoted earlier-Rectification - Orde - Igsu=d.

[l -_— -— S = e e e —_ . —_— - -— -

- Anomoly
Senior

_— = &= e

B.P. (P&G Per.) Ms.lNo.426 Dai :d.15-1-1991
) Read the following:

. B.P.Ms.M~.676,A41.7.8.81
. B.DP.M8, N, 610,11 ,9.8.82
BB M :00.652 ,8b.21: 3. 82
. $,0.Ms.Ng, 297 7P (FW,PRC,I)Dept.dt.25.10.83
. BaPiw. M5, 218,d0.24.2.84
JJJ.I,':),C)(_‘)IC‘]L 1) 6. 84
P.Ma. VMo, 026,dt.9.10,1984
8. D. P;LQ,TJ.9?7 at.27.9.88
P (PLC p-r.)Ms.No.26,dt.12.4.1990.

L

D w N
°

—t
U

PROCEEDINGS.

Instances have come to the notice 'of the Board
that a Junior, who is promoted to a higher post after
getting the benefit of appoiotment to Special Grade =cz2le
and Special Promotion Post scales after completion of
the r-~quired service, is getting more pay than his senior
in the same category who got promotion to the higher post
without being first apnointed to coe said scales. To
rectify th= saild anamoly, Govzrnment issusd orders 1in
the G.0.fourth cited to step un the pay of the senior
in such cases on par with ths pay of th=z junior with
effect from the date of promotion of the junior.
Renresentations have becn receivsd from the senior
employees in such cases for roctification of the anamoly.

25 After careful considerati-n, thz Andhra Pradesh
State Electricity Board Airects that in "cases cof the
type referred to above the pay of the senior should be
stepped up with effect from the date of promotion of the
junior, to a figure equal to the pay as fixed for the
junior in the higher post tc which he is oromoted or

or after 1.4.1981 subjzct to the following CODdltlﬂnS.

a) both the Senior and Junior should have
”ﬁ Vv & been drawing pay in an identfdal scale;

b) the senior as well 3s the junior should be

nromoted tec the same category of post
carrying the same scale of pay;

c) ths pay of the junior in the lower category
should have keen less than or equal to that
of the senior in the lower category priocr tc

}VHX“ promotio? of the senior to the higher nost:

\ J

d) once the pay of the senior is refixed on par
with that of the junior in the identical pest
carrying an identical scale of o2y, the next
increment of the senior will be admissibie

a%/jkmméw~ only after completion of the rrqulrﬁd perind of

service to earn an increment with =ffect from
the date of refixation of pay.

~

Coﬂtﬂ. - =




‘e) the anamoly should be directly as

- 2 -

3 result of the
dpplication of the orders issued in B, Dsg read above,

1 nok, fap exXample, if even in the lower post, the
junior was drawing more PaY in the lower post than

Lhe s nior for any reason; sueh g5 grant of Javarice
increments for m-orit or as A reward (or Family
Planning incentive ircrements) or unger some such
CiFCUmStJnC‘S, there is ng Case to raise the nay

of the Scnior in the higher post to be equal to that
of his Junior under these orders. ang therefore these
orders would not be Applicable in such cases:; and

£} In all casss affected by this order, the pay shall
be fixed notionally from the date the junior got
4 pay higher than that of the s-=nior in the higher
post with monetary bensfit from 26, 10,1983,

3. This crder issues

with the concurrence of
Member (Accounts) vide U

-~ 10.Y.0.6510/M4/90, dated . 27,12, 90),
(BY ORDER 4MD It mypm oy o OF WDHR® DRADESH ST TE
TLTCTRITITY DOARD)

A.P.V.N.S\RMA
MEMBER SECRET \RY
ToH
All Chief ™p
The F.4_ & C Pz A)
The F..\. e C. &g (R&E)

ALl Suverintending Yngineers
All D, Es/E . Es etc., |

0 0=
L)
-0
« (D
—~H
[0))]
—
s
o ':1‘5-"5’”‘;“*’

Copy to: '

211 Deputy Chi-¢ Controller of eecounts

The 2ay Offic-r, P38, V3, Hyq. .

lhe 2ccounts Offic-r, “pRr, vidyut PoudhasHyq,

The Y-.Inspeccor General & ddviser(V&S),Vu,Hyd.

The' 5.4.0, (Pension), 0/ F &CCA, V3, 1y g,

Principal Secretary to Govt
Sclence & Technoloqy Dent . Govt, of

Pud. o Hon'Ble Chief Minister

Resident Audit Qfflper, APSGEB,VS, Hyd.

Direcbo:, Industrial Relatinns,

Deputy “ecretary (Generg]

T

.,Energy:Forests,Environment,
.'- p .}]Ydo

ervices), (P-~rsonnel services) &

(Protoccl & Board Meetings)
Estate Officer, VIidyut Soudha :Hyq .

PA/BAs to all Members

Dy.Supdt. of PoliCe(v&S),Vijayawada & Hyderabaq .
Security Office:/K.T.P.S.,Paloncha,VTPT,Ibrahimoatnam&RTSme}
All Deputy Managers, 211 Sectinns., gundam,
SE/TBHES,T.B,Board, -B.Dam, & Secretary, TBUES, TR Bo~rd, T ,B.Dyy
Ehisf Zlecl,Inspector to G-wt, Mint CompoundeHyd. '
Seneral Secretary, APEE Union (?ﬁg.No.llO4Minnt CompoundﬁWd.
Central Rzcords Section

Pay & Accounts, officer g Prcjects Accounts Officer, LSHES,
. file.NSHES & Srisailam,

C.1"0,D3ps/pr.6 /S82/132/85,

_..
N

//FORWARDED BY ORDER//

1% \(ﬁﬁyklﬁagﬁxglk\lQ}SQ
PERSONNEL OFFICER



AMNDHRA PRADESH STATE ELZCIRIZITY OARD
’ ABS T ]RsCT

..{".S.E. Board = Revisad Scales of Pav, 1726 = Automatic advancetnent
g cherae in tao Havised Scales of iay 1956 = ORIEL - 1CSUEL,
e S e S S S S e ) e ey e e i L B S e Ay A e S e
rERSCIGEL S=RVICES

LS L | Datods 27==9—1%3%1

Road the £7llorings

l, B.Fehis.Nos 676, Datad 7—8—1951.
2+ BeFPalseNoo 610’ Dated 9—8-—1922,
3¢ DedeMreNo, 652, Dated 24=3~1%382,
d. B.PeMs,.Noe 213, Latedd 24=R2~~1%4.
9 Bekelsalice 926, Datid 9=10—1%34,
6- B.!".E,\.SINOO C43, D*ated 1"'6"“'19:’17-
7o BP0 .No. 554, Inted 3=—bm-1927,
2¢ DJMs.ilo. (91, Dated 18=H6~~1947,
¥ #k

"PROCEEDINGS 3

" In the B.Bs 15t to 3rd read above, the prindple of
‘gppointmont to Spocial Grade Fosts after camplation of 10 years
service and for Special Frometion Fost/spzcial Adhoc Fromotion post

A after completion of 15 years of servica as incorporated by the
sovernment in G,O.4s.No.117 Fin, & Plg. (Fin. Wing FRCIjDapartment
Datcd 255=1921 was approved. Accordingly in the B.rs 2nd to Sth

veed . above, tha scales of Speeial Grade Posts have been‘presc:.ribed.

‘4 was also ordered hhdrein that tha scales for Spacial Promction

Post aTe the scales applicable to the next higher post r.elgl by him

in the same line of promotion under tha Service Pules aprlicable 1o

{12t post. The Special Adhoc Promotion bPogts are ncant for those

scsts for whech there are no avenues of promotlon uncer the Sarvica

jules and the scales of pay for the Spacial achoc Prom:ticn Posts

shall bo one stage higher then the scales of pay of tne Special Grace

posts held by them.

By In D.Po¥seMos 643, Datcd 1=6=1987, B.F.Ns.No. 654,
peted 3-6-1927 and BuFdils.No. GI1, [atod 16=€-1987 tib scales of ray
of amploysss of the Brard have been ruvised with effect from 1-—7-198(1:.
In the said B.Ps it has been stated that orders in rispact of s_pecia-.
sTade Scales will be 3ssuad separately. In Doard's #iemo. MNo.Dr
m.lII/:serl.,‘;ec.z/327/37..1, Datod 4-9+-1237 instructiuns have been
{ssued for fixation of pay of the exploye.s h:lding S;;«?-.pial_:‘rad?_
Posts on gurely adhoe. basis basad on the options oxercised for fixa=
T - tion of pay in the revised pcy scales 195¢ pending issue of the
orders on the Special Grade Scales.

= " In G.0.(F) No. 2 Finance & Flanring ( xj—:c.l) Deptts
~ Dated 4-1=198¢, Govermment have insusd ordars approviny automatic
. advancement scheme in the ravised Foy Secales, 1986,
< After careful consiceration, the n.F.State Electridty

Board dir.cts that the Ravissd Spacial Grade Szales 1o the cm._r.‘l'ry»-'as
who have conpleted 10 yoars of regular sorvice and s;x-cial, Adnog
Frormotion Secales *o thosa omplayeas who have comgleted 15/22 Yrazs of
Servize in the categoriss, which hzve no promstional awrnucs, saall
Le as indicated in Schadules I zind :I appanded to this ordarT,

'PgT.O!

e ——



- /’
) ~r 2 3= *
1) These ordars shall be desmgd to have come int:f)
forge from 1«7-1986. :
11) Tese orders shall apply to all t\osa Roard ¢

Smicovees who are governad by the-Scheme apprevad
in %tk BuDs 1st to 5th woad ahovd and also to
thoss who are coverad usto tho scale of Hs,.2290-
80~21710~00~35289 and balow.

181} ALl the arvndmonts and clari ficatory instructions |
and orayrs issued in ¢onnection with implementa= '

tion of “he scheme intpnduced in the B.Ps first to

Sth read bove shall be applicable to this schome l‘
aisv unles: othowxwlge specifically crdered by the

Board In tiis rogard.

7

ey : cheda

PECIAL GADESy Ay

iv) on Cjﬂ‘PIOtlon »f 10 years rogular seyvice which
ncunts for inc ement, an employio ,hall be oligible
to ke platod it jhe svecizl nracde scale insdicated in
Schedulerl apredad to this ordas.

Sikedal Dpcontiogn 1 I';st _Geale=!,

v) Cn complotion of 18 years reguler servico which
counts for incriment, an employce shall be sligible
to ig placzd in tie sanle of the pist next above the
o5t hald ty him.which vacpens to be the promotion
post in the regulas line of promotion under ihe rele-
vant Service Rulcsy proviced he is fully qualilicd
%9 be cromoted 0 such promati on vosy, Frovidad also
that such a post should balong to the regulsr line
and not Outsic‘e tha rl:-gular iing, T'nis s¢ale shall |
by called the ' F:CL«L SEIONOTION IOST SCALE-L",

;s_i—g}:;c;,g_l_ _P_z;ogc:ti on_[ogt grala-l7,

. vi) On eomplation of 22 Years regilar service which counts .
for ln(.rervnnts, an arplayce "“all ba eligible ke be
placed in the ssole applicable to the no xt sromotion
scala over the first succial "’“o,noti"n kos \tic‘\
naprans 1o be tha noxt promotion post to T'n\,, first
lovel promotion post to the original pest held by him
under the relevant rulss, provide! he is fully guall-
fi(’d to hold su (ﬁ "I‘OﬂOflUn 'avat and also thet such
post staula kein na to thg regules dlsn andd ngy ghtc1co
sho, requiar 1ine. This S‘cal‘ .211 be caltv. wepecy il
FROMITION i0ST 2O0IB-I1Yy Such =f the omploydoes sy ..
have r:)m,uctf-i 92 Y .ars of rc-ular s@ rvica in 2 UO:
vithout gztting any rr:mot‘ on nshall D2 C'JT"lA’re.Ci -or
az‘:pointm‘mt of tia Speciul Fromois som Lost Scale=II. In <.

' case an omployay has~been promiird to flrst 0"0'-'”}1;"
past regularly prior to complation of 22 ycarsy skcC
employces shmll not be e~titloc 0. Sp..<:1al Fromotion

Scale=rts- . S
%‘ . 3.

gy

“~u

- ——n o
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vii) In cass an employca is holding.a post for which
there is no promdtion oot under the rdlevaht x -
sorvice rules, ho shallibe, eligible torba placed
on ‘corfzp}etl‘on of 15 yaars regular scpvicq in, ther -
gc_ale of pay of Spocial Adhoc FPromation Post

cale«T corresponding to tho. ordinary.grade, scale

of pay 3s mentisanod in Call3 of
ded to this order, This scale

Jchodule=11y appan-
ghall bag.called-

Speclal Adhoe Pranotion Posts Scale-l.

"speial Adag ymmobion Pest SealeILy

viii) 1o cass an enmpluyce htiding a pest for whicl: -thare
1o 14 .sonrgicn post wridax thi relevent senmics

s, he epall be 21%:ible to

0 plaecdon grmplo=
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ANDHRA PRADESH STATE ELECTRICITY BOARD
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Regulations — Fixation of pay on promotion to higher post — Orders — Issued.

B.P.Ms.No.1032, dt.19-11-1984.

PROCEEDINGS:-

The Andhra Pradesh State Electricity Board after careful consideration hereby
orders that where a Board servant holding a post in a substantive officiating or temporary
capacity, is promoted or appointed in a substantive, officiating or temporary capacity to
another post carrying higher duties and responsibilities than those carried by the post held
by him,, ,his initial pay in the time scale of the higher post shall be fixed at a the stage
next above the pay notionally arrived at by increasing his pay in respect of the lower post
by one increment at the stage at which such pay has accrued. This benefit shall be
admissible to all the Board servants who are promoted or appointed to the post carrying
the scale of Rs.1800-2500 and below.

2 To give effect to the decision mentioned above and in order to remove certain
anomalies, that may arise in the implementation of the decision, the following notification
amending the Andhra Pradesh State Electricity Board Service Regulations Part-1 is also
issued.

NOTIFICATION

In exercise of the powers conferred by clause (c¢) of Section 79 of the Electricity
(Supply) Act, 1948 (Central Act L1V of 1948), the APSEB hereby issues the following
amendment to the APSEB Service Regulations Part-1 issued in B.P.Ms.No0.548, dt.21-8-
67 published at pages 63-134 of supplement to Part-ll of the Andhra Pradesh Gazette
dt.28-3-1968.

AMENDMENT

In the said Regulations, after Regulation 30 the following regulation shall be
inserted namely:-

30-A. Notwithstanding anything contained in these Regulations, where a Board
servant holding a post in a substantive, officiating or temporary capacity is promoted or
appointed in a substantive, officiating or temporary capacity to another post carrying
duties and responsibilities of greater importance than those attaching to the post held by
him, his initial pay in the time scale of the higher post shall be fixed at the stage next above
the pay notionally, arrived at, by increasing his pay in respect of the lower post by one
increment at the stage at which such pay has accrued.



Provided that the provisions of this regulation shall only be applicable to all the

Board servants who are promoted or appointed to the posts carrying the scale of Rs.1800-
2500 and below.

Provided further that the provisions of Sub-Regulation (2) of Regulation-39 of

APSEB SRs Part-1 shall not be applicable in any case where the initial pay is fixed under
this Regulation.

Provided also that where a Board servant is immediately before his promotion or

appointment to a higher post, drawing pay at the maximum of the time scale of the lower
post, his initial pay in the time scale of the higher post shall be fixed at the stage next
above the pay notionally arrived at by increasing his pay in respect of the lower post by
an amount equal to the last increment in the time scale of the lower post.

i)
ii)
iii)

Provided that if a Board servant either:-

has previously held substantively or officiated in the same post, or

a permanent or temporary post on the same time scale; or

a permanent post, or a temporary post on the identical time scale then proviso to
Regulatin-30 shall apply in the matter of initial fixation of pay and counting of
previous service for increment.

INSTRUCTIONS

To safeguard the interests of a senior promoted before the introduction of the new
regulation, in relation to a junior promoted after the new regulation came into
existence, the APSEB has decided that in such cases, the pay of a senior person
promoted to the higher post before the date of this order, should be stepped upto a
figure equal to the pay as fixed for the junior in that higher post, as a result of
applicant of the new regulation. This will, however, be subject to the following
conditions viz.,

a) The stepping up should be done, with effect from the date of promotion of
fixation of pay of the junior official under the new regulation 30A of
APSAEB SRs Part-1.

b) Both the Junior and Senior officer should belong to the same cadre and the
posts to which they are promoted should be identical and in the same cadre.

c) The scales of pay of the lower cadre and the higher posts in which they are
entitled to draw pay should be identical.

d) The anomaly should be directly a result of fixation of pay of the junior

person under the new regulation consequent on his promotion after the date
of this order. For example even in the former post, the junior person draws
from time to time a higher rate of pay under normal rules, or any advance
increments are granted to him, the pay of the senior person promoted before
the date of this order should not be stepped up.

e) The orders refixing the pay or the senior person shall be issued under
Regulation-34 of APSEB SRs Part-I.

f) The next increment of the senior person will be drawn from the date on
which it would have fallen due but for the stepping up of his pay under this
order.



i) In some cases the pay of a junior person promoted to a higher post after accrual
of his increments in the lower post will be higher than his senior promoted before
accrual of his increment. 1t is therefore ordered that in case of promotion, the
option may be given to Board servants for fixation of pay on promotion as under:-

a) either his initial pay may be fixed in the higher post on the basis of
Regulation-30A of APSEB SRs Part-] straight away without any further
review on accrual of increment in the pay scale of the lower post, or

b) his pay on promotion may be fixed initially in the manner as provided
under Regulation 30 (a) (i) of APSEB SRs Part-I which may be refixed on
the basis of the provisions of Regulation 30A of APSEB SRs Part-1 on the
date of accrual of the next increment in the scale of pay or the lower post.

If the pay is fixed under (b) above, the next date of increment will fall due on

completion of 12 months qualifying service from the date, the pay is fixed on the
second occasion.

Option may be given within one month of the date of promotion. Option once
exercised shall be final.

;8 Where an employee, holding a special grade / special promotion post is promoted
to higher promotion post under the service rules applicable to the post held by him, the
provisions of Regulation 30A of APSEB SRs Part-I shall be applicable for fixation of pay
in the higher post if the conditions for application of this regulation are satisfied.

4. In the case of appointment to Special Grade posts or Special Promotion posts there
is no change in the duties and responsibilities. Therefore, in these cases pay shall be fixed
in the scale of pay applicable to Special Grade / Special Promotion post at the stage next
above the pay drawn in the post held prior to appointment to Special Grade / Special
Promotion post duly (i.e.,) under the provisions of Regulation 30 (a) (i) of APSEB SRs
Part-1 as already ordered in B.P.Ms.No0.652, dt.24-8-1982. The above provisions of
Regulation 30A of APSEB SRs Part-I shall not apply for fixation of pay of promotion
post/special adhoc promotion post.

5. The benefits under the above orders will come into effect from the date of issue of
this order.

(BY ORDER AND IN THE NAME OF THE APSAEB)

B.V.RAMA RAO
Member Secretary



