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TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED
ABSTRACT

APTRANSCO - Regulation - Providing four percent (4"/.0} reservation in
appointment and in promotions in every Government est.abhshment in favqu}:
of benchmark disabilities as per the section 34 of the Rxghtg of Persons wit
Disabilities Act, 2016 - Comprehensive Orders issued in C'}.O.M'S..NO.Q,
Department for Women, Children, Differently abled and Senior Citizens,
Dt.19.02.2020—Adoption of Government —Orders—Issued.

T.0.0 (Addl.Secy-Per)Ms.No.1911 Dt.03-08-2020
Read the following:

1. G.0.Ms.No.23, dept. for Women, Children, Disabled & Senior
Citizens (Dw), Dt.26‘.05.2(l\)'é:,/

2. T.0.0 (Addl.Secy-Ber) Ms.No-284, Dt.10-11-2011.

3. G.0.Ms.No.42, t. for Women, Children, Disabled & Senior
Citizens (Dw};'Dt.19.10.2011.

4. T.0.0.(Addl.Secy.-Per) Ms.No.285, Dt.10.11.2011.

3. G.O.Ms.No.2, Department for Wom/en, Children, Differently
abled and Senior Citizens, Dt.19.02.2020.

* k h * %

APTRANSCO in the reference 4" read above have adopted the orders
issued by the Government of Andhra Pradesh in G.0.Ms.No. 42, Dept. for
Women, Children, Disabled & Senior Citizens (DW), dt.19-10-2011 in respect
of the employees of Engineering, Accounts and P&G Services working in
APTRANSCO.

2. The Government of A.P. in the G.O. 5 read above in supersession of
earlier 0}'ders, issued Comprehensive Orders for providing four percent (4%)
reservation in appointment and in promotion in every Government
establishment in favour of benchmark disabilities as per section 34 of the
nghts of Persons with Disabilities Act, 2016, duly indicating the categories
1. Open [ Women / Fixing the roster points, order of rotation and ratio t‘o:'
the fivr:- (cal.cgolrics of the persons with disabilities, ele., as required under
Rule - 22 [¢f of Andhra Pradesh State and Subordinate Service Rules, 100p,

% ; _
;}adc/{hﬂlcr (‘:fr;:j}:” t:}x:tmmulmn, the Transmission Corporation of Andhra
*8h Limited herehy ndopts the orders issued by the Qi i i g
. ed dopt rders issued by s Liovernment of Andhra
gi(jg:!: lzt(]l;ogt;g;o .2(,( Pept, for Women, Children, Disabled & Senior
ens, dt.19.02. copy - enclosed) in respeclt of the e
. ‘ ( mplo
Engineering, Accounts and P&G Services working in APTRANSCO plovees of
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5B Service Regulations as adopted by
PSE

Necessary amendments Lo A

4, .
APTRANSCO will be issued scparately.

3 bsite and can be
also available on APTRANSCO Websi

5, These orders are N SCo.gov.in.
accessed at the address m“)://www.uplldm’ & CO
‘ IRECTOR/APTRANSCO)

NAGING D
(BY ORDER AND IN THE NAME OF THE CHAIRMAN AND MA
LAPALLI
Dr. SRIKANT NAGU
CHAIRMAN & MANAGING DIRECTOR

To
All HODs incorporate Office.

J

The CGM/HR/VS/Vijayawada, ]
All Chief Engineers/Zones )|

All FA&CCAs/Dy.CCAs ] APTRANSCO
]
]

All Superintending Engineers.
All Divisional Engineers/Executive Engineers

Copy to:
The PS to Chairman and Managing Director /APTransco/ V8/Vijayawada.
The PS to Managing Director /APGenco/VS/Vijayawada.

he PS to Chairman and Managing Director /APSPCL/Tirupati.
The PS to Chairman and Managing Director /APCPDCL/Vijayawada
Trze PS to Chairman and Managing Director /APEPDCL/Visak_ha atﬁ
The PS to Joint Managing Director/API‘ransco/VS/VJA. ey
The PS to Joint Managing Director (V&S) /APTra.nsco/VS/VJA
The PS 1o Director (Finance) /APTransco/Vidyut Soudha/Vijayawag
The PS 1 Director (Grid, Transmission Management)/APTransc ava'
The Additional Secretary/ AP’I‘ranaco/VS/ Vijayawada. OIVS/VIA.
The Sr:r;rcl.ary /APERC, 4th Floor, Singareni Bhavan, Req hills, H
The Chicf General Manager (Adm.)/APGENCO/VS/ Vijayaw d. e,
All Chief General Managers {HRDJ//\F‘EPDCL, APSPDCLy‘;\PZPEBCL

Th

(.',.—"r'o,Adrﬂ,.’ir.:r._;{/DS L

!/ FORWARDED BY ORDER //

PERSONNEL OFFICER
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Department for Women, Children, Differently Abled and Senior Clpzens-
Providing four percent (4%) reservation in appointment and in promotions in
every Government establishment in favour of benchmark disabilities as per
the section 34 of the Rights of Persons with Disabilities Act, 2016-
Comprehensive Orders-Issued.

- T T T PPN KR E

DEPARTMENT FOR WOMEN, CHILDREN, DIFFERENTLY ABLED AND
SENIOR CITIZENS(Prog.1I)

G.0.Ms.No.2 Dated: 19-02-2020.
Read the following:-

1. G.0.Ms.No.23, Deptt., for Women, Children, Disabled & Senior
Citizens(DW),dated 26.05.2011.
~2. G.0.Ms.No.99, G.A (Ser.D)Deptt., dated 04.03.2013.
3. G.0.Ms.No.3, Deptt., for WCDA & SC, dated.12.02.2015.
4. G.0.Ms.No.42,Deptt., of WCDA&SC(DW)dt.19.10.2011
~5. G.0.Ms.No.188, GA(Ser.D)Deptt., dated 18.12.2017.
6. G.0.Ms.No.4, Deptt., for WCDA & SC, dated 09.02.2019.
7. From the Director, Welfare of Differently Abled, Transgender &
Senior Citizens, A.P, Lr.No.D2/2637/2017,dt.26.06.2019,
8. From the Secretary, APPSC, Lr.No.59/R&R/2020, Dt:14.02.2020.

T2 TTT]

ORDER:-

In consonance with the provisions of section 36 of The Persons with
Disabilities (Equal Opportunity Protection of Rights and Full Participation)
Act, 1995 (Central Act No.l of 1996), Government have issued
comprehensive orders vide G.0. 1st read above for providing three percent
(3%) reservation in case of Direct Recruitment for persons or class of
persons with disability of which one percent, each shall be reserved for
persons suffering from (a) blindness or low vision; (b) hearing impairment;
(c) locomotor disability or cerebral palsy. Accordingly, orders were issued,
vide G.O. 2nd read above, earmarking three percent (3%) of vacancies in
case of direct recruitment for persons or class of persons with disability and
had carried out necessary amendment to Rule-2? of the Andhra Pradesh
State and Subordinate Service Rules, 1996. Further, in the G.0. 3rd read
above, an amendment was issued to the G.0 1st read above, to substitute,

‘blindness or low vision (Open)’ at roster point 6 and ‘blindness or low vision
(Women)’ at roster point 106,

(P.T.0)
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\ rders "'cle. = + me

tly vide G.0. 4" read abOf:éioz in promotions 10 ﬂ:,

. SUbfeggr?no{'three percent (3%) rese:/nt have issued “ecefgs‘gé’
implementa lovees. Accordingly, Governmbu rdinate Service Rules, o
dusablsd etmtz tire Andhra Pradesh State & Subo ot (3%) reservahgrtiat!.;
amendmen viding three percent | g o
0. 5" read above for pro to all services .
;Ir(mja?ngtnons to the Differently Abled employees five (5) against their

‘ than ;
Government where the cadre strength IS moreI o o s i pradesh
roster points 6", 31* & 56" prescribed under rule-

rs.
State and Subordinate Service Rules, 1996 in tune witn T

3. Section 34 (1) of the Rights of Persons with [l)llsabfll;ii;i F:n -
reads that in “Every appropriate Government sha 825/) of the total
Government establishment, not less than four per cent (4% e”ar‘t ey
number of vacancies in the cadre strength in each group of 90525 ”;t f"' o
be filled with persons with benchmark disabilities of v{hlch,_ one perce 3 VTR
each shall be reserved for persons with benchmark dxsabuhtleg under aufiiks
(a), (b) and (c) and one percent (1%) for persons with benchmaz
disabilities under clauses (d) and (e)".

4. The Director, Welfare of Differently Abled, Transgender & Senicr
Citizens, in his letter dated 16-11-2018, has stated that as per Section 33 of
the Persons with Disabilities (Equal Opportunities Protection of Rights and
Full Participation) Act, 1995, Government provided three percent

int for the Category of

ity, Mental illness and

82 in the 100 cycle of vacancies. He has
therefore, requested to issue necessary orders in the Matter.

5 Accordingly, in consonance with the above
(1_) of the Rights of Persons with Disabilities Act,
Director, Welfare qf Differently Abled, Transge

n fogr Percent (4%) of the total number of
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(a) Blindness and low vision;

(b) Deaf and hard of hearing;

(c) Locomotor disability including cerebral palsy, Leprosy cured,
dwarfism, acid attack victims and muscular dystroph‘y‘;

(d) Autism, intellectual disability, specific learning disability and
mental illness;

(€) Multiple disabilities from amongst persons under clauses (a)
to (d) including deaf blindness in the posts identified for each

disabilities.

6. (i) The Director, Welfare of Differently Abled, Transgender & Senior
Citizens Andhra Pradesh in his further letter 7th read above has stated that
the order of rotation specified in a unit of hundred vacancies as per Rule
22(e) of Andhra Pradesh State and Subordinate Service Rules has not been
mentioned in the G.0.Ms.No.4, dated 09-02-2019, for providing four percent
(4%) reservation to persons with disabilities in direct recruitment and in
promotions. The categories, .., open and women have also not been
indicated in the said G.0. to fill up 4 vacancies in a unit of hundred
vacancies by the persons with disabilities, as was done earlier while issuing
G.0.Ms.No.23 Women, Children, Differently Abled, Transgender & Senior
Citizens (DW) Dept., dt.26.05.2011 and G.0.Ms.No .42, Dept. for Women,
Children,  Differently Abled, Transgender & Senior Citizens (DW),
dt.19.10.2011 pertaining to provision of three percent (3%) reservation to
persons with disabilities in direct recruitment and appointments by transfer
on promotion. (i) The roster point has also not been fixed and ratio for the 5
categories of persons with disabilities has also not been mentioned in the
said G.0.Ms.No.4, dated 09-02-2019, for providing four percent (4%)
reservation to persons with disabilities in direct recruitment and in
promotions, as was done earlier while issuing comprehensive orders, vide
G.0.Ms.No.23, WCD&SC Dept.,dt.26-05-2011 and G.0.Ms.No.42, Dept. for
WCD&SC (DW), dt.19.10.2011 for providing three percent (3%) reservation
to persons with disabilities in direct recruitment and in promotions. He has
therefore, requested to issue necessary orders in the matter.

7. Government, after careful examination of the matter and in
consonance with the provision of the section 34(1) of the Rights of Persons
with Disabilities Act, 2016 and in supersession of earlier orders issued in the
G.Os 1st, 3rd, 4th and 6th read above, hereby issue the following
Comprehensive Orders for providing four percent (4%) reservation in
appointment and in promotion in every Government establishment in favour
of benchmark disabilities as per section 34 of the Rights of Persons with
Disabilities Act, 2016, duly indicating the categories j.e. Open / Women /
Fixing the roster points, order of rotation and ratio for the five categories of
the persons with disabilities, etc., as required under Rule - 22 [e] of Andhra
Pradesh State and Subordinate Service Rules, 1996;
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(). four percent (4%) reservation shall be provided in the
appointments and in promotions in every Government of the total
number of vacancies in the cadre strength in each group of posts
meant to be filled with persons with benchmark disabilities of which,
one percent each shall be reserved for persons with benchmark
disabilities under clauses (a), (b) and (c) and one percent for persons
with benchmark disabilities under clauses (d) and (e) namely;

Roster Points | Persons with benchmark disabilties

in 100 point
cycle
bthpont | (a) Blindness and Low vision f
3lstpoint | (b) Deaf and Hard of hearing f
56th point (c) Locomotor disability including cerebral palsy, leprosy
cured, dwarfism, acid attack victims and muscular |
dystrophy |
86th point (d) Autism, Intellectual disability, Specific learning

disability, Mental illness.

(e) Multiple disabilities from amongst persons under
clauses (a) to (d) including deaf-blindness in the posts
identified for each disabilities.

|

Provided that the Government may, having regard to the type of work
carried out in any Government establishment, by notification and subject to
such conditions, if any, as may be specified in such notifications exempt any
Government establishment from the provisions of this reservation, as per
the prescribed procedure at para [8] of this order.

(ii)  Definitions of Disabilities: Definitions of categories of disabilities
for the purpose of reservations in posts shall be as stipulated in the
Rights of Persons with Disabilities Act, 2016.

I, Reservations in Direct Recruitment :-

(i)  The reservations among the 4 categories of persons with Disabilities,
Elindness and Low Vision, Deaf and Hard of Hearing, Locomotor Disability
and Autism, Intellectual Disability, Specific Learning Disability, Mental illness

and Multiple Disabilities in the cycles and reservation for women among
them shall be as follows: -
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18-
1-100 W
31 56 86
(Blindness (Deaf and (Locomotor (Autism, Intellectual
and Low Hard of Disability) Disability, Specific
| Vision) Hearing) Learning Disability,
‘. Mental illness and
'., Multiple Disabilities.
- (Women) ( Open) ( Open) (Open) .‘
—— S, e e
il - 101-200 ]
106 | 131 156 186
(Bindness | (Deaf and (Locomotor (Autism,
and Low | Hard of Disability) Intellectual Disability,
Vision) Hearing) Specific Learning
Disability, Mental
illness and Multiple
; Disabilities)
(Open) | (Women) (Open) (Open)
\
201-300
206 231 256 286
(Blindness (Deaf and (Locomotor (Autism, Intellectual
and Low Hard of Disability) Disability, Specific
Vision) Hearing) Learning Disability,
! Mental iliness and
(Open) I Multiple Disabilities)
‘; (Open) (Women) (Open)
|
301-400
306 331 356 386
(Blindness (Deaf and (Locomotor (Autism, Intellectual
and Low Hard of Disability) Disability, Specific
| Vision) Hearing) Learning Disability,
j Mental illness and
| Multiple Disabilities)
L (Open) (Open) (Open) (Women)
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cannot be filled up due to
il Wheré o any ractuitiant yeAr 8B vat;:ar?ccgmark disability or for any
non-availability of a suitable person with be o Forward in the
other sufficient reasons, such vacancy shall ber c ekt year also
succeeding recruitment year and if in Fhe S.UCCEEC"”GJ"r ble. it may first be
suitable person with benchmark disability is not avai a, e e oo
filled by interchange among the five categories and on yh plt bt
person with disability available for the post in that year, the emp

ith
fill up the vacancy by appointment of a person, other than a person w
disability:

Provided that if qualified women candidates are not available for the

posts reserved for women, qualified male candidates of the same category of
disabled may be appointed.

11, RESERVATIONS IN PROMOTIONS :-

() Reservation in promotion in favour of disabled employees is

applicable to all services of State Government where the cadre
strength is more than five (5);

The existing 100-point roster already prescribed under Rule 22
of the Andhra Pradesh State and Subordinate Service Rules by the

State Government shall be followed in case of promations also j.e. 6th,
31st, 56th and 86

(iii) Reservation in promotion in favour
be applicable to those candidates who are
hold the post as per existing Rules and Gy

of disabled employees shall

fully qualified and eligible to
delines;

(iv) Reservation shall pe implemented in favour of disabled
employees in promotions to all the categories of Posts in all State
Government services except those exempted or may be exempted or
as may be modified, as specified;

(a) If any department considers that it s not possible to
provide reservation in Promotions for any category of Persons
with Disabilities, keepi ature of dutjes to be

rese_r\(atfc_m in Promotions, however such exemption or
modification sha|| be decided by an

- Inter Depa
Committee as specifieq. Partmental
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o I
which Period the e of R
es i
€Partments for the Posts €rvation sha| not apply t,
Orders issued p identifieg them for exempti S]l;'hCh
. ion
Urther act Ommittee therea el o
V) iy p?;;lgr} taken accordingly, er shall be final and
Eli(_?ible d'e Dbanels of eligible cangig
ave to be ¢ wn ag:;?nastletc:\ Ployees from t
'respective of their Seniority pogitigonst;rthpo;ntsd r tataged for them
: . '€ feeder Category, However
Y virtue of Oyee 9ets higher place i the eligible candidates st
. : | enlontyl In the fe‘eder Category he/she need not be
Othe o IOT'I,tWhICh Is earmarked for a disabled
: Toster system. Sych roster point has to pe filled
up by moving up a d|sablgq employee who is below in the seniority [ist
In the feeder category. Filling Up the roster points shal continue until
. idates is obtained. Once the
tage is obtained by taking into account the candidate
n the list of the candidates fit for promotion on account
ty in the feeder category and those who are moved up
to fill up the required roster point, further adjustment of disabled
employees against the roster points h

as to be stopped. Unutilized
roster points after the required disabled employee's percentage is met,
shall lapse.

ates for Promotion,
he feeder Category

who are found i
of their seniori

(vi) If required number of disabled employees are not available in
the feeder category, the vacancies earmarked for disabled emp!oyees
according to. the roster will be carried forward as per orders issued

from time to 'time as in case of Rule of resarvation in promation for
SC/ST persons.

nsiders that it is not possible to provide
8. When fan‘{ nde(?aat;t;?)?ctofc(};ersons with Disabilities or that the extent of
T vation Oreadsyto be reduced or that the extent of disability needs to be
reseqagonkgg ing in view the nature of duties to be performed by the
Speciﬂeeés in gmat particular department, the departrne‘nt may seek partial or
‘fal:r\;pg:emption from such reservation. Such exemption shall however be
decided by the following Inter Departmental Committee:-

(1) Principal Secretary/Secretary to Government, : Chairman
Department for Women, Children,

Differently Abled and Senior Citizens .
(ii) The Director/Commissioner, Department * Member-Convener
for the Welfare of Differently Abled,
Transgender and Senior Citizens
(iii) Principal Secretary/Secretary to Government,  Member
General Administration(Services) Department




[ —"

20-P09
File No ENE51-HRORECR(ROR)/1/20

i
: Member
S . ly Welfare ‘
i  Director, Public & Fami _ - Member
((LV)) R'ﬁ(‘!l*ﬁl Secretary/Secretary to Government

. : d
or his nominee of the department concerne

who sought exemption . . isslia NECASSary
Q. The General Administration(Ser.D) Department, shall

o ’ ervice Rules,
amendments to the Andhra Pradesh State and Subordinate S
1995, to that effect.

. all the
10. Al the Departments of Secretariat, Head of Depafif"’;”t:ffwn siba
Qistrct Collectors and all the authorities concerned in the S ad,
further necessary action accordingly, to implement the above orders.

8Y ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

K.DAMAYANTHI
PRINCIPAL SECRETARY TO GOVERNMENT

The Director, Welfare for Differently Abled, Transgender & Senior
Citizens, AP, Vijayawada.

All the Department of Secretariat

All Heads of Departments.

All e District Collectors

"ne Director, Health & Medical Department Gollapudi, Vijayawada.
The Commissioner, Information & Public Relation, Vijayawada, with a
"ECuEst to give wide publicity.

The Secretary, APPSC, Vijayawada.

to Secretary to Hon'ble Chief Minister.
to Chief Secretary
2 Hon'ble Minister (wbacw)

VY v 3
(V4]
O

tn ¥

7.5 to prinicipal Secretary to Government, Dept. for Women, Children
Differently Abled & Senior Citizens. '
PSSty Secretary General Admmistration(Ser.D) Department.

P.S 0 Secrersy Y, Legal Affairs.

Law (1 Lepartment

SF/SCs

JIFORWARDED - By ORDER//

SECTION OFFICER

/1 TRUE copy 4,

PERSONNEL oFFicER




