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E| ANDHRA PRADR« [ mmaloll
=] ESH STATE \
3 ATE ELECTRICITY BOARD
| ABSTRACT
. Regulations — . =
i Andhra p radesh State Electricity Board (Revised) Conduct Regulations

Issued

B.P.Ms.No.697 (MANAGEMENT SERVICE) Dated : 10-07-1978
Read the following:-

1. B.P.Ms.No.534, dt: 16-08-1967

* ¥ %

PROCEEDINGS:

l : - ‘
Regulatign :UaPCFSCSSIC(l)n- of the existing Andhra Pradesh State Electricity Board Conduci
S approved in the B.P. cited and published at pages 1-21 of the Andhra Prad..

Gazette k

Sect?o; %‘(IZ})’]szﬂg?t E; lfar.t-_II, dated 28-3-1968 and in exercise of the Powers conferred un'-r

licteby n;'xk> i ‘e cctricity (Supply) Act, 1948, the Andhra Pradesh/State Electricity Boas -
{akes the Andbra Pradesh State Electricity Board (Revised) Conduct Regulatior~

annexed to this B.P

These regulations shall come Into force with effect from the date of publication in uze

Andhra Pradesh Gazette:

; ’ (BY ORDER AND INTHE NAME OF THE ANDHRA PRADESH STATE ELECTiucm
0% BOARD) : .
' E.A.S. SARMA
Secretary.

To 22 2y
All the Chief Engineers, -

All the Superintending Engineers,

The Financial Advisor & ZChjgf Controller of Accounts.

Copy to Pay Officer
Copy to Internal Audit Officer ",
Copy to Account GeneraUA?ﬁdhrh“,}”fa‘desh
Copy to Chief Accountant/€PR Sgpfjbh
Copy to Manager (Personnel Setvi@eé) :
Copy to Manager (General services) -
Copy to Director of Pn'ntiné:and Stationery & Stores, Purchase (Printing wing)
at GCP (Gazette section), Hyderabad ~ 500 036 for Publication in AP Gazette,

Copy to Standing Legal Advisor, =

Copy to PA to Secretary ) .

Copy to PA to Membey Accounts/Technical Member — I/Technical Member-11/ Chairman,
Copy to All Officers undcr'Mzihagef (Gc:ner‘z;l services) and Manager (Personnel Services).
Copy to All sections Wl ' ,
Copy to Deputy Secretary (Boar
Copy to Central Records Section + .
Copy to Stock file s Bl T
Spare copics. TR '.:‘,‘
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- 'THE ANDHRA PRADESH STATE ELECTRICITY BOARD
EMPLOYEES CONDUCT REGULATIONS
Short title and extent of application

These Regulations shall be called the ‘Andhra Pradesh State Flectricity Beard

'cEmplloyees‘ conduct Regulations and shall apply to all the employees of the Board, including the
mployees serving it on deputation, except employees belonging to;

I.

1. LAS. ‘
2, Persons engaged under special contracts.
2. Commencement

These regulations shall come into force from the date of issue of Notification in Andhra
Pradesh Gazette.

e General
All employees are expected;

1. To perform their duties with devotion, integrity and impartiality.

2. To maintain discipline andact in a disciplined manne r towards subordinates as
well as their superiors.

3

To extend full cooperation to their superiors in carrying out the various official

functions of the Board entrusted to them and to enlist cooperation in the same
manner from their subordinates.

4. Misconduct
The following acts or deeds shall be treated as ‘“Misconduct’ on

i

the part of the employeesg—

(a) to join or continue to be a member of any Association or Union, the objects of
which are prejudicial to the interests of the Country, Board or to the public.
(b) to join or continue to be a member of any Association or Union belonging to

contract workers, private agencies workers any other Union or Association not
connected with/to the employees of the Board.

1. To make representation direct to Ministers of State or Central Government or any
Member of any Legislature or to the members of the Board except through proper
channel.

1. To accept or permit any member of his family to receive from any person any gift
or favour oug”ry_j‘gg_ﬂwhich will keep him under official obligation or
embarrassment.

iv. To receive any public addresg or accept any £§§Eig§i_§gg or entertainment in his
honour. e i ¢

V. To enjoy the hospitality or receive any gift from any person or company having

' business dealings with the Board. r——— ;
VI To ask for or accept or in any way participate in the raising of any subscriptions

or pecuniary assistance in pursuance of any object whatsoever without the prior

permission of his superior officer.
vil. To engage himself or through others in the business of money. tending_or lend or

Mg

borrow money, which will place him under any kind of obligation to any person

oF Cause TMicial embarrassment to him cxcep. in the following cases;

(a) any transaction with a registered cooperative society or institution.

(b) While acting as an executor, administrator or trustee without profit or
advantage to himself. ,

viii. To contract debts habijtyally (incase an employee is involved in any legal
proceedings for insolvency, he shall report the fact to the Board forthwith with
full facts of the case).

iX. Except with the previous sanction of the competent authority, to engage himself
directly or indirectly in any trade or business onndertake any employment for

%
|
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XI.

Xil.

Xiil.

Xiv.

XViii.

i l: B k of literac
remuneration. Honorary work of social or charitable nature, WOf‘kl Dot
artistic or scientific character can be taken up provided it does not interfe 1

his official duties. _ L
To publish any book which is not purely of literary artistic or scientific charact

cxcept with the previous approval of the competent a_uthonty.- . e
To communicate directly any official document or information to any employ

or any other person to whom he is not authorized to communicate such docume..-
or information. .

To own, either entirely or in part, or conduct or participate in the editing or
management of any newspaper or other periodical publication. ) o
To utter, write or do otherwise, discuss or criticize in public or at a meeting or ar
association or body any policy pursued or action taken by the Board or a State or
Central Government. g
Except with the previous sanction of the competent authority, to give evédeﬂcf_ !
connection with any enquiry conducted by any person, committee 61 authoritv
except in the following cases; :

a. In an enquiry conducted by an authority appointed by the Board or Sta:
or Central Government. '

b. In any judicial enquiry; or

c. Departmenta] enquiry

To takE_ part or associate with any’ political party or organization including
Canvaisa;gg_ - T

an act done in his private capacity. . :
To_deal'or EXert pressure in his official capacity ‘with any matter or any 1ssuc
w_hlch directly or mndirectly concem himself or any of his relatives, dependents o
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1 IST OERELATIVES _ ‘ |
[1_??‘“;‘;‘ | 14. | Daughter’s husband 4—:\ |
2. | Mother (including step ‘ig_—rﬁ\ughttr’s son
|| mother)
3. S_U”(l_cl!lding step son) 16. | Daughter’s son’s wife :
4. | Son’s wife 17. | Daughter’s daughter - _
5. | Daughter (including step| 18. | Daughter’s daughter’s husband
|| daughter)
6. | Father’s Father 19. | Brother (including step brother)
7. | Father’s Mother 20. | Brother’s wife .‘
8. | Mother's Mother 21.| Sister(including step sister) i
9. | Mother’s Father 22. | Sister’s husband |
10. | Son’s son 23. | Son’s wife’s, father ‘
| 11. | Son’s son’s wifc 24. |Son’s wife’s mother and their i
12. | Son’s daughter 25. | Daughter’s husband’s father siblings

| 13. I Son’s daughter’s husband 1 26. | Daughter’s husband’s mother |

xix.  To bring or to attempt to bring any politial or other outside influence or through
a Member of the Board to bear uposi any supaior authority to further his interests
in respect of the matter pertainingto his service in the Board.

XX.

To deliver or broadcast a gpeech or talk on any subject without the prior sanction

of the Board except on those of literary, artistic or scientific character.

xd.  “No employee who has a spouse living a nd whose marriage is subsisting shall
contract another marriage not withstandng that such subsequent marriage 1s
permissible under the personal law for the tme being applicable to the employee,
provided the Board may in its discretion permit such marriage if such marriage is

-permissible under the personal law of the employee”. ‘
xxii. » To take intoxication drinks or drugs or be under the influence of such drinks or

drugs while on duty, or appear in a public place in a state of intoxication.
or
Use such drinks or drugs to excess.

xxiti. T¢ participate in any strike or other concerned action or incitement thereto
" " “inténded to hold up themorput pressure on the management.

xav. ’I:Q-"ilndulgé in any activities of the following:

RS E3Y " Absence from duty or work without permission

P

72 %71b) ** Deliberate neglect of 'duty with the object of compelling any superior
s Tauthority or the Board to take or withdraw any official action or decision.
(¢) "™ “T'6 go on fast or a hunger strike with aview to force a superior authority or

¢ the Board to take or withdrawany official action or decision.
:{d)- s, -To participate in a concerted or oganized refusal to receive emoluments.
xxv. To participate in any demonstration which is against the sovereignty and integrity
of tii'e Nation or aginst public order.
xvi. To commit theft, fraud or act dishonestly in regard to the Board’s business or
property. : '
xcvrii. Habitual late attendance or absenteeismwithout leave or sufficient reason.

L T —

xxviti. To fight, riot or to behave disorderffa; indecently in the premises of the

’ ~ establishment.
xxix. To chit chat or loiter in tle premises during working hours.
xx. To nég}cct work

xcd,  To " smoke. within_the premises of the establishment in places where it is

prohibited.

TaN LA LN

oodi. To cause willful damage to work in progress or to any property of the Board
1. Added vide T-O.0.(GM(IR)-Per)Ms.No,129, dt.23-8-2003,

f
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ok L se i Satuny apers, handbl-
‘. le e A N2 owapa ...\_)n \-AIHUu_‘ Ul use i e l..’f(..'““bcs “r \-VOIF : Ut‘-;l_{l) n;‘vsp }:1:1 c’nlent
o pamphlets ete. or foud speakers without prior permission of the manag
iccion of the concerned authority. -
promoting -

articipating in of

'\-x}:jv- l- oldh r g .
um}unl&w&mn prior permi

XV, Tkl e )
Q-nmbimg within the premises or conductingor p

— lq‘;l:llf_hunch raftle, loticry, b nsl‘n pcrlbmmncc
. ‘__}"_a'}____mhlk on duty in the office or work spot _
:::T:l gf-r-&‘ g rumours about the I‘hmrd or its cmp!oy_-ft’:?. g mOf
S oiviction in any Court of law for any Criminal offence 10V g
turpitude.

R G_“""'g false information pertaining to himself.
i. Giving, or taking or abetting the giving or taking ofi(_)ﬂ

ii.-Dcm:mding directly or indigﬁly from the parents or the guardian of a bride u-
i Bb: ::elgroom, as the case may be, any dowry.
1. reach QL“,‘I_‘?E and regulations of the Board. . ta
xlii. Failure to exercise efficient cont rol and supervision of the subordinate S
. résulting in general ineﬂicicnr-—ﬁ |
¢ xliti.  Failure to exercise the powers delegated. 1
) b = -dered for any reason an _..‘"nbcf.gglngf-

xliv. Anv other act or omission which may be consi

act or omission on the part of an employce. N .
hatsoever without obtaining Sp€

xlv. l_u_E_iLi_ﬂg“tj}g“gountg for any reason w itted by
permission or staying in other country for more days than the days permi "
the Board, in the “No objection certificate” and being employed in other count.,

, without permission of the Board. ) ’
xlvi. To engage himself or through his family members directly on'ndirect])_! in the
business of sale of electrical goods, related items and works to avoid undu
X favouritism in official dea lings in such matters’. o B
*xIvii.(1) A Public se rvant is expected to keep his character above board and maintain =
high standard of integrity. It is theefore the primary responsibility of th'x\
immediate superior officers. Heads of Office and Heads of Department to take 27"
and to provid

possible steps aimed at preventive vigilance to check corruption |
honest and efficient administration. The supervisory officers in the departiments

concerned should discharge this primary reponsibility and take all possible steps:
yees under their contro!

to ensure the integrity and devotion to duty of all emplo )
and authority. The Heads of Departmentshould be alert and vigilant, take
allegations leveled against the stafl

cognizance of the lapses noticed, enquire into

and officers working under them or their administrative control promptly on their

own and avoid referring to the Anti-Caruption Bureau in a routine manner.
fAP.CS

(2) A specific rule of conduct has been laiddown as sub-rule (5) of rule 3 o
(Conduct) Rules, 1964 that every Government servant holding supervisorv pes!
shall take all possible steps to ensure the integrity and devotion: to duty of o
Government servants for the timebeing under his control and authority. "
4 lyiii All the Controlling/ Supervisory Officer should ensure timely submission of
Annual Property Returns, and immediate} on receipt scrutinize them thoroughl:
and satisfy themselves about the genuineness of the transactions and sources of
acquisition and obtain necessary clarifications, and deprecated the pfactice of
simply filing' the returns. APTRANSCO decided that competent authorit
hould acknowledge the receipt of statements of transactions of sale or purchase

1

s
of property in the prescribed proformae (enclosed)

. Added vide B.P.(P&G-Per)Ms.No.95, dt.25-5-92.

_ Added vide T.O.O. (GM(IR)-Per)Ms.No.172, dt.13-10-2000.

: T.0.0.(/\dd].Secy-Per)l\’Is.No.32, dt.26-4-2010. sy
T.0.0.(Addl.Sety-Per)Ms.No.32, dt.26-4-2010.
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'Possession of properties,

P W N TRA
Z APTRANSCO,

acquire or dig
! or otherwige

ccept after previous intimati iy to
ree  shall, CXOERL Temr His |HEmI

:I SCQ- C(Tp’ll(i)grfgsc of, or permit any memberu?cfhase: sale, gift

P(Ocs?zucl)lfe'll;y ;n;x:l.lovablc property by exchange, p

either by" himself or through others.

; i “advance of rent”
Note: When an employee or a member of his fm_mly acccptslet?on of a building
from a Prospective tenant for the cons'trugtxo.n or corlr;][:3 ropeety Gl falls
to be rented, it constitutes a transaction in immova P
within the Scope of the above sub-rule,
Provided that any such tr

regular or reputed deal
APTRANSCO.

) : rough
“Provideq that any such a transaction conducted otherwise than th &
aregular or reputed dealer viz.,

()

ansaction conducted otherwis.e than thr(?ughoz;
cr shall be with the previous sanction

FREN -

Co-operative Banks;
(i) Financiaj Corp

orations set up by the State Governments which
Provide loans for house construction;

Qe A

(1)

(V) Public Companies

- f €r that the TRANSCO employee sha] Submit the
partxcula_.r_s,,ﬂ Prior intimation o Seeking prior Sanction, in tphe

following forsnat..

1) Name “and Designation

2) Scale of Pay and Presept Pay
i 3) Purpose ‘of'.application ~ i
é _ Sanction for t
% or thmgary ! Tansaction / Prior Mtimatiop
g 4) Whethe‘f fpfoﬁerty 1S being acquired or disposeq of
1 5) Probabje date of acquisitigp / disposal of Property

6) Mode of acquisition/disposal

7 ks . i

) (@) Fuy details aboyt locatiop, Viz,, Municxpal No,, Street/
£ T.0.0.(Addl.SCCy-Per)Ms.NO.32,dt.26~4-20]0.
i 7
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_Village, Mandal, District and State in wl'ﬁii'é-h»fsitutated.v

(") Description of the property in the case of cultivable land, dry
or irrigaled land. '

(c) Whether free hold or leasehold

(d) Whether the applicant’s interest in th
part (incase of partial
must be indicated)

€ property is in full or
nterest, the extent of such interest

(¢) in case the transaction is not exclusively in the name of
the TRANSCO employee particulars of ownership and share
of each member.

Sale/ purchase
gifts)

8)

Price of the property (Market value in the case o

(8) (B) The APTRANSCO or any authority cmpowered by them in this
behalf may, by generai or special order require a TRANSC(y
employee on duty not to keep cash in his possession beyond .
specified sum and tg declare the case in his/her possession ir,
the manner Prescribed. :

a 8 A -
~ o & & 2 o e
- s e

9) In cases of ag\qdisition, source or sources from whick
financed/proposed to be financed:-

N

(a) Personal savings
(b) Other sources giving details

.

. i. '
| quisite sanction/ 3
intimation obtained give i isiti . |
sanction/ acknowledgement should be attached.
11) (a) Name and address of the
proposed to be made.

(b) Is the party related to
_ relationship.

party with whom transaction is

the applicant? If S0, state the

the party in his /her
ant likely to have any
i dealings with him/her in the near future? ‘ ¢

A}

tion arranged?
statutory body or a private agency th

vertiseme
through friends ang relatives, [y p ot or\

given)
12) Any other relevant fact which the applicant Mmay like tq -
mention.

(Whether thro

’ through aq
articulars to be

ugh any" .

e e
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Declaration

- -1:late oiven above are true.
| [ —— —— hereby declare that the partic Ul%‘ 8 g$§[‘082 of property
lll'cquest that I may be given permission to acquire/ P

) : in item
“ s mentioned in :
as described above from/ to the party Who"e RESHITEC 85 _

11 above. '

OR

e s . of
..................... hereby intimate the proposed acquisition/ disposal

el iven
property by me as detailed above. 1 declare that the particulars giver
above are true.

Station: Signature:
Date: Designation:
Note:

. i to
1) In the above form, different portions maybe used according
requirement.

2) Where previous sanction is asked for, the application should be

Submitted at least 30 days before the proposed date of the
transaction.

Provided also that the TRANSCO employee shall submit the reque:st_ to |
APTRANSCO seeking  prior permission duly obtaining

acknowledgement of having made such a request and if no permission
is received within one month, he/ she may go ahead with the -
transaction.

A TRANSCO employee who enters into any transaction concelming. any

e lakh in value, whether by way

- Provided that any such transacti

on conducted othervéise than thrdugh
a regular reputed ‘dealer shal :

1 be with the pPrevious. sanction
APTRANSCO. N !

3) NOthing in sub-

4) No TRANSCO employee shall en
SPeculative character relating to
IMMmovable or movable Property,

rules (1) ang (2) shall not apply to:-
the acquisition or p

OSsession of
©Xecutor or administrator; MY Pproperty  as trustee,

I]y l 'W SOld or allle(l on !ease
‘ ) mn e 1n Orce.

gage in any tr

ansaction which 1S of a
the purchase,

sale or €xchange of any
The provisions of suh-

to any
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dircetly oilindirectly in a sale by auction or otherwise=tonducted by nr
Under the orders of the Department in which he/she’is employed, an_
immovable or movable property owned or confiscated by Government

Every TRANSCO Employee, other than member APTRANSCO Ger}e;g-‘
Service, shall on first appointment to APTRANSCO Service s_ubfmzt__J
APTRANSCO g4 statement of all immovable property/ propertir

irrespective of its value and movable property/properties. whose value
exceeds Rs.1,00,000/- owned, acquired or inherited by him or held 1,
him on lease or mortgage either in his own name or in the name of ar-
member of his family, in the forms prescribed in Annexure-I1 and II
Stparately. He/she shall also submit to APTRANSCO before 15 Januai,
of each year, through the proper channel, a declaration in the form -
given in the Annexure-] and II of all immovable/ movable property;
Properties owned, acquired or inherited by him/her or held by him/he

member_of his/her family. The declaration shall contain such furthe.
Information as APTRANSCO Inay, by a general or special order require.
I any year, a TRANSCO employee has not acquired or disposed of ar
'mmovable or movable PTOperty or any interest therein, he/she .shal’
submit declaration to that effect. - _

10
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{2)"For the Annexures, the tollowing Anne

“namély:-

ANNEXURE-I

xure§s’shall be substituted,

(PSS SR P

Statement of immovabie property possessed, acquired and disposed of by

member of his/her family during year ending

or any other person on his/ her behalf or any

(Sub-rule (7) of Regulation 5 of APSEB Conduct Regulations as adopted by

APTRANSCO.
Nature of | Situation Held | Date and Price source | Whether | Annual
property | of ~|in mode of paid/ of pay- | informa- | income
Property | whose | acquisition | obtained | ment ‘| tion from
(Survey | name / disposal given or | property
Municipa sanction
lI-*Io. obtained
with (with
extent. ref.no. &
— i i date) .
-1 | @ | g (4) (5) | () (7) (8)
1. House -
2. Flat
3. Shop
4. House
Plot
S. Agril.
Land
(dry or
wet)
6. Any
other
immovable
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Statement of movable-property po widiy it
_or any another pers

Sn

any member of his Regulations
. - = sl \ ) cgtlatl
(Sub-rule (7) of Regulation 5 of APSEB Conduct Reg

RS R !
and disposed of by
1 his/her hehall or by

«sessed, ncquired

: ‘ O 4
/her family during year ending .

s At mee

1s adopted by

APTRANSCO.
Price | source
Nature of Held Date and Name and Whothcr* :[d/ of pay-
property in mode of address of | transaction gi;ta- ment
' whose | acquis- person done th ined
name | ition/ from whom | within the
disposal acquired/ limits of
to whom Jurisdi-
disposed of | ction = ‘7—]——'
(1 2 | @ (4) G 11 [ 2
Vehicles; . )

Motor Car
Motor Cyveley
Scoule

-—

any other vehicle
Electrical Goods:
Air Conditioner
V.C.R./Television
Refrigerator

Any other goods
Jewellerv:

Omaments
Vessels etc.,

Investment &
Cash:

Bank deposits/
Debentures/
Shares / Bank
Blalances etc,,

Furniwure
Live stock

Any other goods

Note: Details of acquisition of properties standin
undivided family or partnership in which the offic
should be separately shown in the statement.

g in the name of Hindu
er holds a claim or share

8] The APTRANSCO, or any authority empowere( by them i

May, at any time, by general or special order,
employee to submit, within a specified period,
Statemnent of all immovable
Specified value, held or acquir

family. Such Statement shall, if go required by
Authority so empowered, include particulars of the me

=]
£
7
&
o
=

e .kl A £
L R A Rt £ A N Gk BTt e w

. g ans by whi
the sources from which, such property was acquired Y which or i
, 12

. §

_ ;
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3):-“ & TRANSGO employee, receives an order of transfef {d_a district in
ﬁ‘.;‘-xvhlch-he/she possesses, or has an interest in any immovable property,

**he/she shall forthwith report the fact to his immediate superior officer.

6. Intimation regarding Kith & Kin.
An employee drawing Rs.750/- or above shall inform his immediate superior:
1 Of any reason why he should not be posted in a particular place owing to the
' existence of close relatives in that particular place. o
I Where an employee closcly related to him is posted to work under him.
<347 When his son or daughter accept employmert in a concern with which the officer
has official dealings.
7(1] No TRANSCO employee shall:-
(1) accept, or permit any member of his/her family to accept from
any person any gift, the receipt of which, or any service the

performance of which will place such employee under any “kind of
official obligation or embarrassment in relation to any  person if,
however, the offer of a gift cannot be refused without giving undue

offence 1o the donor, it may be accepted and the matter reported to
the APTRANSCO for decision as not its disposal; or

(i1) receive any address or accept any felicitation or entertainment held
in his honour;

Provided that nothing in this sub-rule shall apply to:-

a. gifts of flowers or fruits of trifling value.

b. gifts of a value, reasonable in all circumstances of the case,
from relations, and gifts of a value of less than two hundred
rupees from personal friends presented to a Government
employee or to any member of his/her family on ceremonial
occasions such weddings;

c. the performance of an occasional service of a trifling character; -

d. the sitting for a group photo with officers and the members of
the staff of his/her office

(iiiy stay in any Guest House owned by a private person and enjoy his
hospitality.

' is . i f a gift or the
2 If an uestion arises whether the receipt 0
. perforymecxlnce of a service places the TRANSCO employee under emyf
kind of official obligation or embarrassment, the -decision ©O
APTRANSCO thereon shall be final.

(3) No TRANSCO employee shall receive any towfﬂ’ key, scissors or
other sirmilar articles offered to him/her in connection with .
ceremonial function such as the laying of foundation  stomne
opening of a building.

any
the

13
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employee Srj _ under Regulation 7
Conduct Regulations as adopted by APTRANSCO.

1 Name of the APTRANSCO employee

2 Designation & Official Address

3 Department to which he belongs :

4 Date of receiving/accepting of Foreign Currency/ Goods

S Nature of the Foreign Currency/ Goods received/
accepted

6  Sources from which received/ accepte _

7 Reason/purpose for which the foreign currency/goods
were received/accepted it

8 The Telationship of the sender to the recipient and name,
OCCupation and full address of the sender

9  Whether the foreign currency/goods received/accepted
Were intimated to the concerned authorities and customs
or to the appropriate authority . v |

10 Whether the foreign currency/goods received /accepted
were declared to Income Tax Department. If S0, details to
be furnished

11 Mode and method of receipt/ acceptance of the foreign
currency/ goods by the TRANSCO employee or his
dependents.

12 Whether the TRANSCO employee having any official
dealings from whom the foreign currency/goods were
received /accepted , '

13 Details of any expendjture incurred by the TRANSCO
employee in receipt/ acceptance of the foreign
currency/goods

Signature of the employee 3
Station : '
Date:
b s 14 ‘
T e - Scanned by CamScanner

£ person by hlm«%

o I 5 . N rly : h h "
WLLLLLLL aarec v as ey .'-‘-':"'"‘—,?_' O - froln a_ y F - f ln t e 4
foreign goods of value ofinYoré. than Rs.10,000/ their behalf, 3

: on on ﬁﬁ

or by any person of his family or by any pers ,
form given in the Annexure [1] to these rules. -

ANNEXURE - III APTRANSCO%E

. H o b the =
Intimation of Foreign Currency/Goods received y.A of the APSEB-.




E No lmVD\.’_\f}"Elllyl;;l_y\,\. \areaas 7‘-;'5“‘b"‘ NAE SEASSRSTeL). | SSiel  siSgRss=cs
in the-ce i ficial duties
iness save in thre'course of his/her offici ties.

Explanation: Canvassing by a TRANSCO ecmployee 1n support of the
business of insurance agency, Commission agency and the hlfe owned or
managed by his wife or any other member of his/her family shall be
deemed to be breach of this sub-rule.

(1-A) Every TRANSCO emb]'oyée shall report to the APTRANSCQ if any
‘member of his/her. family is engaged in trade_ a.nd business or
owns or manages an Insurance agency or Commission agency.

(2) No TRANSCO employée shall speculate in any investment.

(3) No TRANSCO employee shall make, or permit any member of
his/her family to make, any investment likely to embarrass or
influence hirh/her in the discharge of his/her Official duties.

(4)  The decision of TRANSCO shall be final in respect of any question
arising under this rule.

No TRANSCO employee shall in his/her private capacity, except with the
previous sanction of "APTRANSCO, take part in the promotion,
registration or management of any bank or other company registered
under the relevant law for the time being in force. o

Provided that a TRANSCO employee may, in accordance with the
provisions of any general or special order of APTRANSCO, take part in
the promotion, registration or management of a Co—operaﬁve Society
registered under any law relating to Co-operative Societies. for the time
being in force in the State. -

Provided further that no TRANSCO employee shall, without the previous
sanction of the Government except in the discharge of his/her official
duties, takes part in promotion, registration or management of any Co-
operative Society for Commercial purpose. :

* ok k¥
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R s LA 3 e ATION q Or APJ M
ENCLOSURES TO SUB-REGULAFION xlviii T&%ﬁ’g}:{s-
(REVISED) CONDUCT REGULA-

Solemnly affirmed at........this.....-*

i ati { the
o) nd desxgnah ll.H
'gnature an o N
Otl”ﬁcer making the afﬁdav

(1)

ee
Particulars to be furnished by APTRANSCO ern-pIOYS o
intimation  or seeking prior sanctigmunder RegU1ft'°n
State Electricity Board (Revised) Conduct Regulations.

while giving prior
f Andhra Pradesh

* k%% %

I. Name and Designation:
2. Scale of Pay and present pay:

3. Purpose of application / sanction for tran'sa‘ction /
prior informtion of transaction;:

4. Whether property is being acquired or disposed of:

3. Probable date of acquisition / Disposal of property:

6. Mode of acquisition / Disposal:

7. (a) Full details abotlocation vz Municipal No.,
Streetf\illage/l\landal, District and
State in which situated:

(b) Description of theproperty, in the case of
Cultivable landdry or irrigated land:
(c) Whether free hold / or lease hold:

(d) Whether the applicant’ interest in the property

is in full or part(in case of partial interest, the
extant of such interest must bhe indicated):

(e) In case the transaction is not exclusively in the
name of the APTRANSCO employee, particulars
of ownership and share of each member:

8. Sale/purchase price ofhe property (market
value in the case of gifts):

9. In the cases of acquisition, source or sources
from which financed/poposed to be financed —

(a) personal savings:

(b) other sources giving details:

16
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1 the case of disposal of-propesty, was requisite

A asanction obtained/ intimation given for its acc]lIISIth(Il‘-

FEHIA copy of the sanction/ acknowledgment be attached:
oYL, 4

5 ~ (b) Is the party related to the applicant? 1f so,
& state the relationship:

& (c) Did the applicant have any dealings with

’ﬁg& * party in his official capacity at any time,

" oris the applicant likely to have any
dealings with him in the near future?

(d) How was the transaction arranged?
(whether through any statutory body or
a private agency through advertisement i
or through friends and relatives, W 5
Full particulars to be given):

12. Any other relevant fact which the applicant N
may like to mention. i

DECLARATION

| hereby declare that the particulars given above are true. I‘i:'equest that 1
may be given permission to acquire/dispose of property as described above from/to the party

whose name is mentioned in item 11 above.

OR

hereby intimate the proposed acquisition/disposal of property by me as

_detailed above. 1 declare that the particulars given above are true.

!

Station: : L Signature:
Date: o Designation:
Note: 1. In the above form, different portions may be used according to requirement.

2. Where previous sanction asked for, the application should be submitted at least 30
days before the proposed date of transaction.

17
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Intimation of foreign currency/goods mwl,:ndhrﬂ radesh
under Regnlation 7A of the

] ¢ PR
(Revised) Conduct Regulations.

R

T L

1. Name of the TRANSCO cmployee:
2. Designation and official address:
3. Department to which he belongs:

4. Date of receiving/accepting of
foreign currency/goods:

5. Nature of the foreign currency/goods
received/accepted:

6. Sources from which received/accepted:

7. Reasons/purpose for which the foreign
currency/goods were received/accepted:

8. The relationship of the sender to the
recipient and name, occupation and full

address of the sender:

9. Whether the foreign currency/goods
received/accepted were intimated to the
concerned authorities and Customs or
to the appropriate authority:

10. Whether the foreign currency/goods
received/accepted were declared to the

Income tax Department. If so, details
to be furnished:

I1. Mode and method of receipt/acceptance
of the foreign currency/goods by the
TRANSCO employee or his dependents:

12. Whether the TRANSCO employee is having any -
official dealings from whom the foreign o
currency/goods were received/accepted:

13. Details of any expenditure incurred by the -
TRANSCO employee in receipt/acceptance of
the foreign currency/goods: ,

Station: Signature ...

Date: ' .
Designation of the TRANSCO employee

18
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STRANSCO employee Sri

3) _
a *Statement of immovable i)ropcrty possessed, acquired and dispo.sed of by
or any other person on his behalf or

-2 pis Ne SR SRR M

et b8 et

e —

b ¥ -uf"jsby‘any member of his family during year ending—- - - = - under
F:%70 " Regulation 5(7) of A.P.S.E.Board (Revised) Conduct Regulations.
: | L L T
Situation of property Held in Date &'n'}ctde
(Survey/Municipal whose name of acquisition/
Number, disposal
with extent)
@ 3) (4)
1. House
;; 2. Flat
3. Shop
| 4. House plot
5. Agrl. land
(dry or wet)
! 6. Any other
' (immovable property)
Pricepaid/  Source of .‘thther information {Annual'
. obtained payment given or sanction income
[ obtained (with from _
| reference No. and property -
date)
%) ©6) ) ®)
 Station: Signature ....
- Date: Designation of the TRANSCO employee.

Note:- Details of acquisition of properties standing in the name of Hindu undivided family or
partnership in which the officer holds a claim or share should be separately shown 11

the statement.

19
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i red and dispost ,
Statement of movable property: possessed, ﬂcql"trhcer person on his bf!l_"‘l‘f
TRANSCO employee Sri—— - - - - - - - - ot i under Regulation 5(7)
b4

or by any member of his family during year ending
of  APSEB (Revised) Conduct Regulations.

*ok koK K

—_—

e e
— : . B . Name & Address
Nature of Held in whose Date and imode of person from

property name of acquisition/ whom acquired/

disposal o0 whom
disposed of.

0 @ ) &)
Movables (whose value exceeds Rs.20,000)

Vehicles

Motor Car

Motor Cycle/Scooter

Any other vehicle

- X

Electrical Goods ' !
Air Conditioner _a
V. C R./Television
Refrigerator

Any other goods

Jewellery
Omaments
Vessels etc.

Investment & Cash
Bank deposits/Dcbentures/
Shares, Bank balance etc.

Furniture
Livestocks

Any other goods

Whether transaction done within * Price paid/obtained
the limits of jurisdiction 3

- Source of
pay_ment

(5) ‘ : 3 (6). ] 0)

Note:~ Details of acquisition of properties standing in the name of Hindu undivided

famlly or pannchhip ln Wthh the Ofﬁcer ho ‘][ or d b
Station' 4 1
. e
e Slgn’lml‘e rees

Designation of the TRANSCO employee

20
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(3)

Acknoivlc‘dgnmnl‘ of intimation of transactions of sale or purchase under
. Regulation 5 (1)/(2) of APSEB Conduct Regulations.

sekok Kok

&Y, TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED

- (DEPARTMENT)
MEMO/YROCEEDINGS NO. DT:
"Sub:- APTRANSCO - APSEB Conduct Regulations (as  adopted by
APTRANSCO)-- Intimation about transactions relating to sale
i or purcnase  from the 1‘ TRANSCO employee - Receipt -
Acknowledged.
Ref:- From Sni , Letter dated
i * k¥

The intimation under sub-rule (1) / (2) of Regulation 5 of Andhra Pradesh State
Electricity Board  (Revised)  Conduct  Regulations  received  from

) o (R — dated ..o is acknowledged.
SIGNATURE/SEAL
To
Sni
i 21
.. -

i eFi N

Tl
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6 .
? tion of & pSEP
io
Acknowledgment of property statements under Regul?
Conduct Regulations.
L s ' e
- [ LIMITE
TRANSMISSION CORPORATION OF ANDHRA PRADESY
(DEPARTMENT ) N
) a opte .
Sub:- APTRANSCO - APSEB Conduct Regulations (as 2%R eceipt -
- of the year -

APTRANSCO) - Property Statgments

Acknowledged.
Ref:- From Sn Letter dated

*kk

.............

The property statements for the year

recerved.

To
St

]
1

!

A
M
|
i
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APTRANSCO / DISCOMS EMPLOYEES |
DISCIPLINE AND APPEAL |
REGULATIONS
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\/ ANDIIRA PRADESH STATE ELECTRICILI ATTONS 3 e

DISCIPLINE AND APPEAL REGUL

1. (a21) Shart title: p
These regulations may be called the Andhra
Employces® Discipline and appeal regulations.

radesh State Electricity Board

X 1+ ffect from 27-01-1970.
(b) Enforcement: They shall come into force with effect fr

2. Applicability: fi time to time,
X . .. ay, [rom .
Subject to such exceptions and deviations as the Board _m Y, fic cases or in the

deem necessary to make from the gencrality of these regulations 1 o all the employees
case of any class or classes of employees, these regulations shall applyf?he Government of
of the Board either temporary or permanent including the employces O t apply to those
Andhra Pradesh who have opted for service under the Board. These shall,no tlijce

employed only occasionally or subject to discharge at less than on month’s no o

n spCCi

ployee of

By o P : pri em
Provided that nothing in these regulations shall operate to deprive anyt'm“ being in
. £ : } - - } P, < c

any right or privilege to which he is entitled to bé or under any law for the

force.

Provided further that in the case of employees appointed on contract or S€rving the
board on deputation, they shall except in so far as they are not governed by thf: terms of the
contract or of deputation, as the case may be, be regulated by the provisions of these
regulations, ' ‘

3. Removal of doubts: If any doubt arises
(a) As to whether these regulations apply to any employee; and
(b) In regard to the applicability or otherwise of any of provisions in these
’ regulations, the matter shall be referred to the Board, whose decision shall
be final.

4. Definition:

The terms used in this regulation shall be deemed to have the same meaning
attached to them as these in the Andhra Pradesh State Electricity Board Employee’s
Service Regulations. |

3. Penalties:

' The following penalties, may, for gocd and sufficient reasons or for any
misconduct specified in regulation 6 and as hereinafter provided, be imposed upon the
employees of the Board, namely: ; '

(1) Censure
(ii)  Fine, (to be imposed only in the case of employees in Class-TV service)

Note: The penalty shall be subject to the provisions of the payment of
... vages, act, n respect of those to whom that Act. applies.
(111)  Withholding of increments of promotion,

24
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5 - (w) Reduction to a lower rank in the %monty Tist™or to a lower post or time ‘
scale not being lower than that to which he was directly recruited, whether
in the same class of service, or in another class of service, or to a lower
stage in a time scale.

W) a) Recovery from pay of an employec of the whole or any part of the
pecuniary loss caused to the Board by reason of the negligence,
misconduct, or disobedience to lawful orders, of an employee in the
discharge of his duties.

b) Recovery from pay to the extent necessary of the monetary value
equivalent to the amount of reduction to a lower stage in time scale
ordered where such order cannot be given effect.

(1) If one increment is ordered to be postponed without cumulative

effect, the amount to be ordered to be withheld is 1x12xRs. 100/-
where the rate of increment is Rs. 100/-. This will get multiplied

depending on the number of increments ordered to be withheld as
indicate below:

1) Increment 1x12x100 = Rs. 1200.00
~ 2) Increment 2x12x100 = Rs. 2400.00
3) Increment 3x12x100 = Rs. 3600.00

(1)  If one increment is ordered to be postponed with cumulative effect,
the amount to be ordered to be withheld is 1x3x12x Rs.100/- where
the rate of increment is Rs. 100/-. This will get multiplied depending
on the number of increments ordered to be withheld as indicate

A L 0 A . e R g B A ot e 7 o L Se i o i
. ] i Ktk o
. ; s R e
.. vt B
o ot 5 b 0 :
¢ ' ” £ N
"k e -‘q' = &
. L e

below:
1), Increment  1x3x12x100 =  Rs.3600.00
2) Increment 2x3x 12x100 = = Rs.7200.00
3) Increment 3x3x 12x100 = Rs. 10800.00

(ii)  In case the punishment of postporing to increment is ordered, can be
implemented only partially, the increments may be postponed to the
extent possible and for the remaining portion of the punishment,
recovery may be ordered as indicated in paragraphs (i) and (ii)
above.

MRS TR

(vi)  Compulsory  retirement otherwise than the retirement of an employee as
provided in the Board’s pension regulations.

(vil) Removal from service.

(viii) Dismissal from service. \
*provided that in every case in which the charge of acceptance from any
persdn of any gratification other than legal remuneration as a motive or reward
for doing of forebearing to do any official act is established, the punishment of
removal or dismissal from service mentioned in sub-clause (vii) and (viii) shall
be imposed.

. Substituted vide B.P.(P&G-Per)Ms.No.38, dt.24-4-1992 for the 'Explanation’ under item (c) of Sub-
Regulation (v) of Reg.5.

. Added vide B.P.(P&G-Per)Ms.No.228, dt.17-11-1997.
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o) (lcd
:n suspen
(1x)  Suspension, where a person has already bcuf: impposing
the extent considers necessary by the authority

Explanation: (1) The discharge:- .
| (1 ! Of a person appointed on probation bcf(_)(:;tor
prescribed or extended period of prob_ﬂll cc10rd
b. Ofa person engaged under contract, in a i
contract; or . ‘ old a .
Of a person appointed otherwise than unc o he appointmen docs
appointment on the expiration of the perio © ning of this regulation:
amount to removal or dismissal within the m

the
piry or at the end of
he expity

his
ance with the terms of

der contract t0 h

e

disqualify
. ) d shall not
(2) The removal of an employee from the services of the boar

. loyee
him for future employment but the dlsml§531 of a‘;ﬂ T:E E ! e}rlnp
the Board shall ordinarily disqualify him for
board. : ;

. . , ed to

(3) The seniority un re-promotion of an employee reduce iy
scale shall be determined by the date of such re-pro

2 lower post on time
He shall not be

e time
T d dewn at the .
restored to his original position unless this is specifically lai

the order of punishment is passed or revised on ?_lpPealf iv) above was imposed
(4) An employee on whom the penalty referred to n 1te.m (iv) higher grade under
will, on re-promotion count his prévious service in the

. A . ‘ervi'ce :
regulation 30(d) of the Andhra Pradesh State Electricity Board S

. : i eal
Regulations, Part-I unless the order of pumshment or the order passed m app
directs otherwise. :

(5) The stoppage or postponement of increment on account of extension of
probation under regulation 27 of the Andhra Pradesh State Elect‘ncﬁy Board

-

Service Regulations, Part-II does not amount to wiihholding of increments
within the meaning of this regulations. "

(6) NON-PROMOTION, whether in a substantive or officiating capacity, of a
member of the service after consideration of his case on merits to a higher post
in the same service to which he is eligible does not amount to withholding of
promotion under this regulation. ' '

Acts and omissions constituting misconduct:

‘The following acts and omissions shall be treate as misconduct:
1 Willful msubordmatlon or

) with another or others, of a
(i) Striking work or delib
with another or others

dlSOdeiCHCC, whether alone, or ip combination
ny lawful ang feasonable ordey of a superior

erate slowing down of :
: work eit i
In contravention of any | ) Singly or along

awful and Teasonable order
(iii) Striking work or del ‘ | |
r n
o “gm (\13:/11(1 Of work o inciting other
any statute, law, ¢ il

' nactment or rye f, - ontravention of orders of
. from time to time, | L fe time bemg in force Or as applied
(iv) Concerted or organized refusal o | P
" pay. » )

0 the part
Ne part of “Mployees 14 feceive their

from the service of
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0 (ki)
(xii)
(xii1)

| (x1v)

(xv)
(xvi)
(xvii)

(xvi1)
(xix)
()
(xxi)
(xxii)
(xxi11)
(xx1v)
(xxv)

(xxvi1)
'(xxvi 1)

(xxviii)
(xxix)

(xxx)
" (xxx1)

(xxxii)
(ockiii)

Thefl, fraud or dishonesty in counection_with the Board's property or
business. ’ ~ :

Taking or given bribes or any illegal gratification whatsoever.

Collection or canvassing for collection without the written permission of the
Management of any money.

Habitual late attendance and habitual absence without leave or without
sufficient cause. . .

Carrying on money-lending or any other ptivate- business without the
permission of the Management. :

Drunkenness, fighting notous or disorderly or indecent behaviour in the
premises of the establishment.

Chit-chatting or loitering in the work Premises, Habitual negligence or
neglect or work. -
‘Habitual indiscipline.

Smoking within the premises of the establishment in places where it is
prohibited. A .

Causing willful damage to work in progress or to any property in the
establishment. .

Distiibution, exhibition, display or use within boundaries of work spot or
premises of any Newspapers, handbills, pamphlets or posters, flags, or loud
speakers without previous sanction of Management.

Refusal on the part of an employee to work on a job or a machine other than
thﬂe job or machine on which is usually engaged without adversely affecting
his service conditions.

Holding meetings within the boundaries of the establishment or in any of
the premises owned by the Andhra Pradesh State Electricity Board without
the previous sanction of the Management.

Gambling within the premises of the establishient.

Sleeping while on duty.

Malingering or slowing down of work. 2

Unauthorized use of Board’s quarters or land or vehicles.

Acceptance of gifts from subordinate employees.

Lending or borrowing money to or from subordinate employees.

Insolvency. ' )

Writing of anonymous or pseudonymous letters criticizing the Board or any
of its employees.

Spreading false rumour, or (giving false information, which tend to bring
into disrepute the Board) or its employees or spreading panic among them.
Conviction in any court of law for any criminal offence involving moral
turpitude.

Theft of employee’s property inside the premises of the establishment.
Continuous absence without permission and without satisfactory cause for
more than five days.

Giving false information regarding name, father’s name, qualification, age,
or previous service or any other information copnected with employment, at
the time of employment or any other time during the service.

Any breach of any rules.

Abetment of or attempt to commit any of the ahove acts of misconduct.
Habitual breach of any rules or instructions for the maintenance and

cleanliness of work places.

27
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(xxxv)
(xxxvi)

(xxxvii)

(xxxyiii) Enrolling as member in any political party.
(xxxix) Engaging in demonstrations to coerce or force the

(x)
(xIi)

(xlii)

(xIii1)

(xliv)

(xlv)

(xIvi) .

(xIvii)

(a)

(b)

(©

[ramed 101 D€ PUPOSE UL suiiiing vuieey == for se‘l_u_.f_lgP
or interference with*airy safety guard or other d
safety. that belon
Accepting scrvice in any establishment other then tf‘lﬂ orvice.
or private employment from any person i the Board’s S'thout
Leaving onc’s post without handling over charge or W! |
abandouing or descrting one’s post. ed raffle, lottery
Conducting or participating in or promoting
or benefit performance.

evice Pm"ided A
ging 10 Board

permis:ion or

any unauthoriz

management t0 concede

any demand or demands. taff

Failure to exercise efficient control and supervision 0
resulting in general inefficiency of the branch Qf:umt' document
Unauthorized divulgence of an official information or O}f e any property
Bidding or teudering for supply to the Board or for purchasing ar lly or in
of the Board either in person or through any, agent, personaty
partnership with others. v
Unauthorizedly making any statement in the
articles to the press or any magazine or giving a ta :
prior approval of the appropriate authority or ventilating grievance
the press or leaflets, etc., -
Save in accordance with the provisions of any
force, becoming a member or appearing ‘as
association or Union representing or purported to represent the employ.ees
or any classes of employees of the Board unless such association or union
has been recognized by the Board. _ |

Any other act or omission which may be declared by the Board to be
misconduct. | '

'Leaving the country for any reasca, whatsoever without obtaining specific
penmnission or staying in other country for more- days than the days
perimittcd by the Board, in the ‘No objection certificate” and being
gmploycd in other country without permission of the Board.

Unauthorised absence from duty for a continuous period exceeding one

year. :

n the subordinate S

'presé or contributing, any
1k on the radio without
s through

law for the time being n
'a representative of any

Competent and appellate disciplinary authorities:
The apthoﬁties which may impose '_any of the penalties mentioned in
regu?ation 5 and thf: appropriate Authorities to whom appeal lies shall be as
specified against each of the categories in Schedule. ' '
Compgtency of authorities superior to disciplinary authority:
Wherein any case a higher authority has imposed or declined to impose a
{;Ealq{ under this reg]ulation in li-espect of the same case. b

erein any case a lower authority has im
member it shall not debar a high‘t:}; authoﬁptgsifo;etfgci(:rin:«;l?gr:tjze?

under this regulation in respect of the same case The order of such hish
e . igher

'. Added vide B.P.(P&G-Per)Ms.No.94, dt.25-5-1992,
?. Added vide T.0.0.(Addl.Secy.-Per)Ms.No.226, dt.27-10-2006.
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(e)

(M)

(2)

j

autortfy shall supersede any order passed by a lower autlinfity/in respect of
the same casc. ‘ -

Provided that in cases where a case is sought to be reopened after one year,
the authority concemned (the reopening authority) should obtain the
permission of *he next higher authority or the Board as the case may be.

(d)  The fact th. a lower authority has dropped a charge against a person as not

proved shall not debar a higher authority from exercising it,

Power vested in an authority may be exercised by a superior authority in its
discretion.

Disciplinary authority in certain cases:

Where on promotion or transfer, a member of a service in a class, category
or grade is holding an appointment in another class, category or grade there(?f
or in another service no penalty shall be imposed upon him in respect of his
work or conduct before such promotion or transfer except by an authority
tompetent to imposc the penalty upon a member of the service in the latter
class, category, grade or service as the case may be this provision shall apply
als_ to cases of transfer or promotion of person from a post under the

Jurisdiction of one authority to that another authority within the same class,
Category or grade. '

Where a person has been reverted or reduced from service to another or from
one class, category or grade of a service to another class, category or grade
thereof no penalty shall be imposed upon him in respect of his work or
conduct while was a member of the service, class, category or grade, as the
case may be, from which he was reverted or reduced, except by an authority

COmpetent to impose the penalty upon a member of such service, class,
category or grade. : : :

9. Disciplinary action in respect of employees of State/Central Government or
outside bodies:

a)

b)

If any employee to be proceeded against is an employee of the State or
central Government or of any other outside body and is on deputation to the
Board, no punishment shall be imposed on him without the concurrence of
the authority who lent his services to the Board. If it is considered that the
penalty of compulsory retirement, reduction in rank, removal or dismissal is
to be imposed, the competent authority shall complete the enquiry in
accordance with the provisions of sub-regulation (2) or regulation 10 and
revert the employee concemed to the State of the Central Government or

other employer, as the case may be and also forward the record of enquiry for
Such action as is considered necessary. ’

If a Board’s employee is on Foreign Service, the employer shall not impose
any punishment on him without the concurrence of the Board. If one of the
major punishments of reduction, compulsory retirement, removal or
dismissal is to be imposed, the foreign employer shall conduct the necessary
€nquiry, send the complete papers to the Board and also revert the employee

29
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10.

Procedure for imposing penalties: -

——

by the Board aganyt uig .. ) d
—3—-;-4‘,,‘.-‘!-. ende
. as to be susp
In case an cmployce referred to in clause (a) orhfb) u};del' SUSPCHSion’ but
pending enquiry the foreign employer shall Placc "-ncunlstﬂﬂccs leading to
shal) report forthwith to the lending authority the €if :

the suspension.

e desadmtta e et e TR

ns (1),

=

Im
g

: : ~cified in iter
7No order imposing on a member of a service a penalty spec! ;
cept after. 3

(i) and i) (v) or (ix) of regulation 5 shall be passed ex ’
writing by the authority |
| to take action in regard
n is proposed to bg
entations he may

a) The member of the service is informed in
competent to impose the penalty of the proposal I
to him and of the allegations on which the actio
taken, and is given an opportunity to make any repres

wish to make to such authority; and

i : : i thori
Such representation, if any, is taken into consideration by the au ty

competent to impose the penalty./

b)

(a) In every case where it is proposed to impose on a menﬁ)er of a S-_Cfvl(.:c
any of the penalties specified in terms (iv), (vi), (vii) and (Vi) '1r;
regulation S, the authority competent to impose the penalty shall appoin
an Enquiry Officer, who shall be superior in rank to the person on W!lom
it is proposed to impose the penalty, or shall itself hold an enquiry either
SUO-MOTU or on a direction from a higher authority. In every such
case the grounds on which it is proposed to take action shall be reduced
to the form of definite charge or charges, which shall be communicated
to the person charged, together with a statement of the allegations on
which each charge is based and of ary other circumstances which it is
proposed to take into consideration in passing orders in the case. He
shall be required, within a reasonable time, to file a written statement of
his defense and to state whether he desires an oral enquiry or to be heard
iq person or both. The person charged may, for the purpose of preparing
his defense be permitted to inspect and take extracts from such official

-records as he may specify, pr(.)‘{ided that the enquiry officer may, for
;eaizci)g[sl t:uf; zecloiided in wnting refuse such permission, if, in his
pgblic interest t: Oafll(ixjr:cggstsrfklx?rlg tgr i QUrpose or It is against
defense within the specified time or suc;li f?lrtrﬁceq')t gl satement of

. ‘ X Suct er time as may have been
given, an oral enquiry shal! be held if such an enquiry is desired by the i

quiry officer or is directed by

enquiry officer may, for special and i
Lol ) sufficie :
writing, refuse to file, call a witnegs. After oronson o be recorded in

the o v i
the person charged shall be entitled o file, if h[:lsznél Uiy Is completed
w:1aren Statement of his defense. If no oral enqui eSfres, any further
person charged desires to be he . pe?;lc:nryq 11}31 hcfld and the
e W al heanng shall be

ard in pers
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....;:wéuto him. The enquiry officer shall, on completiont-of theenquiry or
the personal hcaring of the person charged or both, forward the
proceedings of the enquiry to the authority competent to imposc the
penalty unless he is himselfl such an officer. The proceedings shall
contain the charges framed against the person charged along with the
grounds of charge, written statement filed in defense, if any, a sufficient
record of the evidence adduced during the oral enquiry, a memorandum
of the point urged by the person charged during the personal hearing, if
any, a statement of the findings of the enquiry officer on the different
charges and the grounds therefore.

‘? Provided that the penalties specified in items (iv) and (vi) to (viii) in Regulation (5)
fs-Shall be imposed by the competent authority with the concurrence of the committees
;- constituted as follows: :

No, ___ Cotekory o cnplayee Sty rited commle
1 2 ~ 3 4
1. CLASS-1 OFFICERS: ' '
I. Secretary Board
2. Director Personnel Board
3. Dy. Secretary/ Manager Board :
4. Dy. Manager Chairman No committee if ‘hecessary
3. Chief Engineer Board where the Board s
6. Supen'ntending Engineer Board authority to award miajor
7. DEsS/EEs Board penalties to  Class-I
8. FA&CCA Board Employees. Where the
9. Dy.CCA Board Chairman, APSEB is the , .
10. SAO _ Board authority to award the 1
11. - Civil Surgeon Board major penalties, hé shall '
12 Chief of Vigilance & Security B impose those penalties with
. L oard
Organization : the concurrence of the
Supdt. Of Police/ : Board.
= Security Officer. Chaiman
Dy. S.P./Asst. :
4. Security Officer. Chairman
2. CLASS-II OFFICERS: ‘
1. LWO Secretary
2. PRO Secretary Member(RE&D)
3. Personnel Officer Secretary Member(Transmission)
4. ADEs/AEEs ' Chairman - Member(Accounts)
5. AEs Secretary ;
6. Chief Head Draughtsman Secretary
: 7. Chief Chemist Board
8. Senior Chemist Chairman
9. Accounts Officer Chairman
10. AAO Secretary
IT.  Asst. Civil Surgeon Chairman
12, Vigilance Inspector Chairman
:;
!
Bl 31
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c——— " Discipli Reconstituted
No,  Category of employees D hority _ commttce members—
1 2 3 g
3. CLASS-III OFFICERS:
1. Supf:rintendcn.ts, Director Ipy.Secretary
Assistants/Junior Personnel (Establishmem)
Assistants, Typists clc.,
2. Engincering Staff:
i. Chemist
ii. AAE , '
iii. Other than Chemist & Secretary Chief SE/SP(_I
AAEs (like Draughtsman, Engineer SE/Planning
Tracers, Transport overseas
ete.,) .

3. Accounts Service: ?“
Accountants/ UDCs/ LDCs/ Appointing L4
Typists/ Steno Typists etc., authority ‘Dy,Sc?cretary ?‘1’

i ‘Medical service: ’ (Establishment) ]

' Appointing ' 4
5. Vigilance & Security staff--  authority E 4
1. Security Inspector/ %
Sub- Inspector. s
ii. Sccurity Head Chief of SE/SPC élg ,
Guard.s,Nalk Vlglla.nce & _ SE/Planning o
Security guard, Secunty E
L ance naik security organization .
guard, security Supdt. Of police Q ‘
guard. security officer. { i ‘
6. Fire fighting staff: ' _
i. Station fire officer ?ftiggl;n & :ﬂ | !
il. Leading' fireman ch., :lﬁﬁzﬁltt;lg .r-j | 4
e, {

officer or any officer
appear either on behalf o

enquiry officer:

Provided that when a request is m
on the ground that he is not acqu

' Subst

R

b) Except 'undér every special circumstances to be recorded in writing by the enquiry "'
to whom an appeal may be preferred no pleader or agent shall (%

f the board or on behalf of the person charged before the

uted vide B.P.(P&G-Per)MsNo.45T, dt.9-12-93.

ade by the person charged for engaging a counsel

3,

ainted with the language n which the enquiry is ™
' Al
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“vuuaucted the ip

quiry officer to wl y
person charged t ry okl vhiom the apps;

;'-af e
o be represented by a Counse].b & been preferred shal) allow the -
After the authon
arrived at

e : :
berson charged shall be supplied with g copy of the report of he enquiry officer and

s . ) mal\l ' .

‘ ' month, on -the I

e : A penalty proposed. A
coirsiiliiz:;:::]bm?lde m this behalf by the person charged shall be I;lull; taken ixﬁz
- Y the competent aull‘lon'ty before final orders are passed

" Provided that such re i
o s presentation shall be based onl i
during the enquiry referred to in clayse (a). oY on the midis duong

(1) The allegations upon which, action was t
(11) ~ The charges framed, ifany;

(?11) The person’s Tepresentation, if any
(iv)  The findings and the grounds lhcre,o
(b) Every order imposing the penalty
passed and shall be communicated ip writin

aken against the person punished:

and the evidence taken if any; and

f, if any,

shall state the grounds on which it is
g to the person concerned.

(a) T?JG cornpetent authority or the Enquiry Officer, as the case may be may in its
discretion give and opportunity to the accused employee to inspect any
document connected with the enquiry but excluding any confidential paper
which in its opinion shall not be disseminated but such request for inspection

may, for good and sufficient reasons .(which need not be recorded nor
communicated) be refused partially or wholly.

(b)  The competent authority may authorize any officer in Class-I or class-II
service supenor in rank to the employee to initiate departmental proceedings
and to hold enquiry against the employee. On the findings of that officer, the
competent authority may award punishment or otherwise give a decision.

(a) The provisions of sub-regulations (1) and (2) shall not apply wherjc. it is
proposed to impose on a member of a service any of the penalties mentioned
in regulation 5 on the ground of conduct which has led to his conviction on 2
criminal charge or where the authority competent to impose the penalty is
satisfied that for reasons to be recorded by that authority in writing, it is not
reasonably practicable to hold such inquiry or give such opportunity.

(b) The provisions of sub-regulation (2) shall not apply w}Eer.e the Chain_nan 1S
satisfied that in the interests of the security of the State it is not expedient to

hold such inquiry or give such opportunity.

. ) ) . : . .

(a) All or any of the provisions of sub-regulations (1) and (2) may, in cxcepthl‘la:
cases and for special and sufficient reasons to be recorded by the C‘?mpf:::;f
authority in writing, be waived where there is a difficulty in observing ully

33
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S waived without causing any injusuce w e posouns oo, —

ey ety

(b) If; in respect of any person charged, a question ariscs whether it is reasonably
practicable to hold such inquiry or give such opportunity as is referred to in

sub-regulation (2), the decision thereon of this authority competent to impose
the penalty shall be final.

vitA AT ATI S

¥nao

d (@) Where two or more members of the same service or different services are
concerned in any case, the Board or any other authority competent to impose
the penalty of dismissal from service on all such members may make an

order directing that disciplinary action against all of them may be taken in a
common proceeding. ‘

LT ST TS O PR TR o P 8

Ly . -, . I . -
Provided that, if the authorities competent to impose the penalty of dismissal
on such members are different, such authorities not being the Board, an order
for holding such enquiry in a common proceeding may be made by the

higher of such authorities with the consent of the other authorities competent
to impose the said penalty on others. ' 2

(e )

(b) Subject to the other provisions of these niles, every such order shall specify
the authority that may impose any of the penalties specified in regulation 5
on all the members concemed in the common proceeding and whether the

procedure laid down in the sub-regulation (1) or sub-regulation (2) shall be
followed in the proceeding. '

alalt i

Lt et e o

I1.  Suspension:

(@) A member of a class of
where:-

(1) An enquiry into grave charges against him is contemplated, or is pending, or

(i) A complaint against him of any criminal offence is under investigation or trial
and if such suspension is necessary in the Board’s interest.

service may be placed under suspension from service,

Provided that where a member of a service has been suspended by an authority  :
other than the Board and the investigation has not been completed and the
action proposed to be taken in regard to him has not been completed within a
period of six months from the date of suspension, the fact shall be reported to
the Board for passing such orders as it may deem fit; .

nm

(b) 'A Board servant/employee shall be deemed. to ‘have -been placed under 5
suspension by an order of the authority competent to” place him under g
Suspension with effect from the date of his detention, if he is detained in ;
custody whether on criminal case or otherwise for a period exceeding 48 hours.

(c) Where a penalty of dismissal, removal or compulsory retirement from service
imposed upon an employees under suspension is set aside on appeal or on |
review under these regulations and the case is remitted

for further inquiry or
action or with any other directions, this order of his suspe

nsion, shall be deemed

1

HAII A UL

. substituted for the existing clause vide B.P.(P&G-Per)Ms,No.3 16, dt.6-3-1998.

|
i

A
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ity ) iginal order of
to have continued in {brce'-li)'n-and.f:rom the date of the r?,:ig:: foroe il
dismissal, removal or compulsory retirement and shall rems

further orders.

(d) Where a penalty of dismissal, removal or f:Oﬂl{)UISf’rY rc“(;eni‘e:‘etdfr;";;ilr:::g
imposed upon an employee of the Board is set aside or ecdath disciplinacy
void in consequence of or by a decision of a court of law an 5 fd ; tophold .
authority, on a consideration of the circrulmstance‘s o'f the case ;::.l ef d-i Vi
further inquiry against him on the allegations on which the penalty o loTE ahall
removal or compulsory retircment was ongmal.ly imposed, the employ ity
be deemed to have been placed under suspension by the appointing au .
from the date of the original order of dismissal, remm{al or compulsory
retirement and shall continue to remain under suspension until further orders.

(¢) An order of suspension made or deemed to have bFen m'ade unccller :_hl;
regulation ‘may at any time be revoked by the authority which made o

deemed to have made the order or by any authority to which that authority is
subordinate.

-Suspensionvpending enquiry: g s irv int
The authority which may impose, suspension pending investigation or enquiry into

grave charges, under .regulation 11 on Board employees shall be the authorty
mentioned in column (9) of the table in schedule. '

Appeal

Every employec of the board shall b entitled to appeal to the appellate authority

specified in column (10) of the table in schedule as hereinafter provided from an
order passed by an authority.

(a) Imposing upon him any of the penalties in regulation 5; :
(b) Dischargmg him in accordance with the terms of his contract, if he has been

engaged on a contract for a fixed or for an indefinite period and has rendered

under either form of contract, continuous service for a period exceeding five
years at the time when his services are so discharged. : i

(¢) Reducing or withholding the maximum pension, including an additional
Pension and death-cum-retirement gratuity,

admissible to him under the rules
governing pension; and ' :

(d Placing him under suspension under regulation 11].

(b)  Every employee belon

; ging to Class-IIT and 1V service
appeal as indicated b

. shall be entitled to
elow against any order of the kind
(a) above:-

mentioned in clause

D 35
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Appellate authority

d.
e . ~ = 2 Y ConCCrne
Authoritics passing order Superintending Engioeet

Orders passed by an officer of the rank
of Divisional Electrical l;ngtpccr ot
any other subordinate authority.

‘hief Engincer
Orders passed by an officer of the rank  Chicf Engin
of Superintending Engineer/Project

Engineer, '
: ) : Board.
Orders passed by the Chief Engineer Chairman of the
. the Board as
Orders passed by the Secretary/ Chairman/ Segretafy of
Assistant Secretary to the Board. the case may be.

ss such orders as

(¢) The appellate authority shall after considering the appeal pa tances of the

. ircums
appears to it just and cquitable having regard to all the circu
case.

:
3
g

(A) Powers of revision/review: e g e

(1) An authority superior to the authority having powers of appellate JunSdic::::r:: :ﬁ
provided in regulation 13 and 14 above may SUOMOTU or on applica ld -
for the records relating to any order passed or proceedings recorded by h
subordinate authority examine its legality, regularity or propl’let}’_afld pass 51:10
orders as it deems fit confirming, setting aside, modifying or revising the order

or proceedings under consideration; where the competent authority is satisfied
that the order passed is:- P

a) Due to inadvertence; or

b) On account of false representation of facts before the concemed
authonity; or

c) Without hearing the party affected.

(11) The Andhra Pradesh State Electricity Boar
application call for the records relatig
recorded by the Chairman, Secretary or
legality regularity or propriety and pass
setting aside, modifying or revisin
consideration; where the board is satisfj

d may SUOMOTU at any time or on
g to any order passed or proceedings
other officer of the Board, examine its
such orders as it deems fif confirming,

g the order or proceedings under
ed that the order passed earlier is;

a) Due to inadvertence; or
b) On account of false representation o

f facts before it; or
c) Without hearing the party affected.
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R (iif) The Ananra rragesn dtawe £legtiaty soard may for just and adequate reasons

review any order passed by*ft-in"respect of any matter, where the board is
satisfied that the order passed earfier is;

a) Due to inadvertence; or _ .
b) On account of false representation of facts before ijt; or
c) Without hearing the party affected.

(1) In the case of an appcal from an order imposing any penalty specified

= _regulation-5, the appellate authority, shall consider.

a) Whether the facts on which the order was based have been
established. :

b) Whether the facts established afford sufficient ground for tal_(ing
action; and :

c) Whether the penalty is excessive, adequate or inadequate; and after
such consideration, shall pass such order as it thinks proper;
Provided that ---—--

(1) No order enhancing the penalty shall be passed unless the appellant is given an
- opportunity of making representation on the enhanced penalty proposed; and
(11) If the enhanced penalty which the appellate authority proposes to impose 15 one
of the penalties specified in clauses (iv), (vi) to (viii) in regulation-5, and an -
inquiry under regulation 10 has not already been held in a case, the appellate
authority shall, subject to the provisions of that regulation, hold such an inquiry
or direct that such inquiry be held and, thereafter, on consideration of the

proc'eeding of sucl_l inquiry and after giving the appellant an opportunity of
making representation on the penalty Proposed, pass such orders as it may deem
fit. .

(2) The appellate authority shall also consider wh
a penalty has followed strictly the proced
before such penalty was imposed. Any errg
in imposing a penalty may be disregardeq by the appellate authority if such
authority considers, for reasons to be Tecorded in writing, that the error or -
defect has neither caused injustice to the person concerned nor has materially
affected the decision in the case. :

ether the authority which imposed

Every person preferring an appeal shall do sg separately and in his own name

Every appeal referred under these regulations sha]] . . :

. contain no dis

improper language, and shall be: complete in jtge]f Every such a rzill)eclzﬁllll gr
addressed to the authority to whom the ppeat shall be

appeal is preferred and she i
throug'h the head of the office to which the apgellant beTcl)ngS ;rlxlclb::hwb?]mgd
authority from whose order the appeal is preferreq: rough the

Provided that an advance co

appellate authority simultaneo
usual official channel.

py of the appe

. al ma be Sub s %
usly with the o y mitted direct to the

ginal which ig submitted through the

] '.: - 'r.‘" foie 37
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'.‘“-"T”I';ﬁ_‘l'posed a penalty has Iolowed siictty = Fw;;]—;i’z'rrﬁﬁbi‘ defect m B+
“regulations before such penalty was imposed. ¢ y;c  eregarded by t}.xe
procedure followed in imposing a pen.alty r‘r_my e b2 o orded in
appellate authority if such authority consxldcrs, or ; e atice 10 the person
s e
bk r or defect has neither caus
riting, that the erro o e,

concerned nor has materially affected the decision 1
ess such appeal is”

No appeal preferred under these rules shall be entertained unl
! ealed

hre‘:ened within three months from the date on which a copy of the order app

against is delivered to the appellant.

18.

Provided that the appellate authority may entertain the appeal after the expiry of .the
se for not prefermng

said period, if it is satisfied that the appellant had sufficient cau
the appeal in time.

19 Powers of an appellate authority
An appellate authority or the board ma
reo i ;
egulations and may pass such orders thereon as it considers fit.

y call for any appeal admissible under these

20. i .
irc;‘ ‘v of orders in disciplinary cases:

Y ord i .o . . i )
regulatio::rg i:ﬁ ;) iy auth‘.’“t)’_ imposing any of the penalties specified in
whatsoever. © reviewed, revised or altered by that authority for any reason

21 '
gulations shall operate to deprive any person of any right of

Nothing in these re

appeal, which P

of any Orde(;— pl:; :zgutl)dfhave had if these regulations had not been made, in respect

when, or prefer aﬂ efore they came into force. An appeal pending at the time

appeal under thege reeralt}tl'ese regulations came into force shall be deemed to be an
Eulations and regulation 15 shal] apply as if the appeal were

agai
ganst an order appealable under these regulations

Scanned by CamScanner



TRANSMISSION CORPORATION OF AR LIMITED

ABSTRACT

RANSCO of A.P. Limited - Adoption of A.P.S.E.B. Employces ('Rt.aviwd\ Cont.iuct
"h'.'ﬂﬁons and APSEB Employces Discipline and Appeal Regulations — Revised

mpetent authorities which may impose penalties and concurrence-commitieés — Orders —
cd.

'0.(Addl.Secy.-Per)Ms.No.394 dated 30-11-1999.
Read the following:-

Ref:- B.P.Ms.No.697, dated 10-7-1978.

The A.P.S.E.Board has bifurcated into two separate organizations namely Transco
A.P. Limited and A.P.Power Generation Corporation Limited with effect from 1-2-1999
per the A.P Power Reforms Project Act 1998. In view of the reconstitution of the

S.E.Board, the existing competent authorities which may impose penalties and

gncurrence Committees have to be revised for various categories of posts m diﬂ'erent_
ervices under Transco of A P. Limited.

:2 ~ The Transco of A.P. Limited after careful consideration revised the competent
. authorities which may impose penalties referred to in Regulation 7(a) of AP.SEB.

4 gBmployees Discipline and Appeal Regulations as shown in the Annexure-I appended to
7 ;2this order. . ' .

b

g The Transco of A.P. Limited also revised the Committees as follows as to obtain

Y1l in Regulations shall be imposed by the competent authorities with the concurrence of

K.RAMGOPAL
Additional Secretary

St it L 30
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3 ANNEXURE-II TO T.0.0.(Addl.Secy.-Per)Ms.NO.394, dt.30-11-1999.
= ANNEXURE-II
q; S & SCHEDULE-1I
et e dajor, Penalties shall be imposed by the competent authority with the concurrence of the
‘T .."_ff"féﬁzittcc constituted as follows:-
1 i STy N - -
’i R XS] Categery of Employecs Disciplinary Rcconstltu_tcd Committee
it N, *d . - Authority Members
&1 | CLASS-1 OFFICERS APTRANSCO No committee is necessary -
=" | 1. Secretary. , APTRANSCO where the APTRANSCO is
2" | 2. Director Personnel APTRANSCO amhor_ity to award major
Z' | 3. Dy. Secretary/ Manager APTRANSCO penalties to Class-I
55° | 4. Assistant Secretart APTRANSCO Employces. Where . the
s~ | 5. Chief Engineer APTRANSCO | CMD, APTRANSCO is the
¥{— | 6. Superintending Engincer APTRANSCO | suthority to award the major |
7. D.Es/E.Es. 7 APTRANSCO penalties, he. shall impose -
8. FA&CCA : APTRANSCO | those penalties, hf: shf:ll
. Dvy.CCA APTRANSCO impose those penalties with
0. Civil Surgeon APTRANSCO fﬁmﬂiﬂgm of ‘hf
. LLASS-IT OFFICERS
- LW.O. : ' DIRECTOR (HRD) | Functional Director
R A PR.O. DIRECTOR (HRD) | Director (Finance)
. Personnel Officer DIRECTOR (HRD) Director (D&HRD)
= | 4. ADES/AFFs CMD
{> |5 AEs | DIRECTOR (HRD)
o] Chief Head Draughtsman - CMD
L ] 7. Accounts Officer ~ | DIRECTOR (HRD)
;f | 8. Assistant Accounts Officer CMD i
<. | W | CLASS-II OFFICERS ] A _
- || 1. JPO & Assistants/Typists , CE/DC Deputy Secretary (Estt.)

. 2. Engineering Staff DIRECTOR/HRD SE/SPC
1) Chemists ' Chief Engineer SE/Planning
1) A AE. , ' -
i1) Other than Chemists & AAEs (like
Draugahtsman, Tracers, i

Transport Overseers etc.)

3. Accounts Service: ) Appointing Authority Deputy Secretary (Estt.)
: JAOs/UDCs/LDCs/Typists/Steno- SE/SPC
g Typists. _ - SE/Planning

4. O&M staff ' Appointing Authority P.O.(Convener) of the

D.E./Tech. Circle

S.A.O. office
concemed

K. RAMGOPAL
ADDITIONAL SECRETARY

Scanned by CamScanner



wﬂuaFiﬂ&wu"JﬂrMi—.mﬁﬁﬂg T

T sy

B T T

”_,..... fh

"anod
i 199130
JO $19P10 3 1380 pIEOY , W%0/dD W®O/40
WODSIQ (TIH)NDD | W¥ W®0/AD - E@m%%o (WO | (TIEWOD |\ [putosiag
10 819p10 1) 13A0 QND | O/AD (@HWo0 | (@IH as gs (.
"3S JO S19p10 2 1940 | (TYH ; Q> ano qS 43S KIe121095
(QYHNOD 'WFO/AD | JWDD anod ; | ) TN Kuedwor (1
_ | _ano L) S — I-SSV'ID
ﬁ @IVO8 WODSIA | and and ano
#
"‘ano :
i JO SI2PI0 33 13A0 preog V \Cﬁobmwﬁ
WOOSIA (QUHINDD 5 and (@HWDD | sy (u
‘ : ano dnpo an
| Josiepioayiano QD | @ud adnd and 5 KIe1a103g
: ano QIvVO8E Qm%%m %%%%m ano anwo dno an findoqt G
“a¥vod WOJSIa JNODSIA WO : : ;
QYO WODSIA | @AD @IvOg @IY0H QIVOd amd and and @D REEZom
WOISId WOJSI1Ia WODSI1d .
| OIAIRS [BIDUID 9 [PUUOSIa |
01 6 8 L 9 § 14 £ C 1
*3[eosaW)
e 1 23e;s
uoisu .Hu>ao_\v_m0mvE: .aov.w.wo .HUOMMD .wUU%OTMEO
Quopny ajjjaddy adsng Jessiwsi( lamojnsod sAlRInwND sAne[RWIND 30
/lBAOWSY | J3mo|/Kioruas 3m moyia sal08ae)
AUdWaLa Ul YUl Jaa0] ‘uonowoud yo Siuswiasoug jo ‘Aed wouiy SIuAWaI JO )
Atosindwo) | & 0y uoponpay BuIployu p Buiployy £12A000y] Suproyym p 2Insuay)
Sap[EUaq fofvpy SaP[BUIT Toumy , L
SHILITVNA] FSOdA] AV HDOIHM SALLNOHLAY LINALIdNOD
(%) L woneingay uy o PalIgJoy |
dINAFAHDS
— ILYdnyrL
QILINITA'Y 40 ANVdINOD ZOE.Dm_z_,—.m_

[AUTAM 04 NUTHLNOS

Scanned by CamScanner



‘AAD O s1apao
1) 1240 preog WODSIA
pue (MIHIWDD
| 30 819010 A | 1oy g _
| 4940 QND "ES JO S12PI0 @ W®0O/d0 W®0O/aD W®0/d0 g9y
573 1340 (MTHIWOD | MHIWOD ano ano ano (@HWOD | (@IWWDD | (MIHWOD gas /aav (1
M . _ [ | 1I-SSVTID |
) ﬁ
JO SISPIO au) 12A0 pIeOg
WOOSIA (@IHINDD @Ivod @ivod @ivod W#$O/d0
30 SIPI0 33 12A0 QND | AND NOOSsIa NODSIa W0OSIA anD ano TND (@IH)WOD | g3/3a (1
@IVOd WOISIA | QD QIvOod @Ivod QIvod | . dWO ano ano anoD
JN00SIa NO00SIA NO0DSIA i WOH/as (1
@IVOd NODSId | @D @Ivod QIvOod @Ivod anpo and @D @D N®0)3D
) WO0OSId O8I WODSIa - : /MO0 (1
| I-SSVTID
FDIATAS
| . _ | "OONH T
I . WNZO/H0 , . - |
\ (N0)I/(@AHNOD |  (quH) W%0/4D W%0/d0 W%0/30 W0/d0 W20/d0 W®0/d0 W®0/AD Al
josmproaguo JAD | WOD (@QIHWDD | (@HWDD | (MIHWO0 | (YWD | (@IHWO0 | (@IEWDD | (QIE)WoD -SSYVIO
] ., - 1SIAA ]
__\ (INP0)IDN@IHINDD | (@IR) Wx0/40 ‘ W%0/30 W®0/9D W2 0/d0 W®0/4D W20/30 W®0/40 AUEISISS Y
[ JosispioayiuoguD | NDD (QIHNDO | (QUHWOD | (@HWOD | (UIHWOD | (@IHWD0 | (MIBWO0 | (MUH)WNDD /0dL
N A —
-SS¥ 1D
6 | 8 | L % 9 S ¥ € z I
.EmumuE.:
& uy a8e38
uo LDBON\D—NQWDE..C .uOﬂ.w.wU ‘103119 .
1suadsng [essIusIq Jamo[nsod 9AlE[NWND uaﬁscmmnv muumwﬁﬁu
/leaoway | Jamol/yIo1uas yIim .Soﬁ:ﬁ $91105918)
Auswainal uljuertomol | ‘uopowoid jo | syuswaIoul Jo - Aed woy mEuEEoE,wo .
Aosindwoy | v o) uogonps Suipjoyuyiim. | - Suipjoyyiim A134000y | Suipjoyigm aansus)
#EANIBU JOBIAL 2V e ~SONEMAgA0UIIy - - q
s, Y .”.. 37 :..A r 5 R _. - - -

&.i,‘-';E;_i_ v

Scanned by CamScanner



Al il

S O R R A R T T R e U T 4
; aQyvos zouﬂj and @ivod @Ivod @ivod and _ ano F ano - \ ano \ \
, W0DS1d WOOSId WOOSId _ i WD (11

' qavosa Nods1a I Qand @Ivod @Ivod @mIvOod ano ano N ano \ amo \ (dxa)
™ WODSId WNOOSId WODSId | WOD (!
g , ! | } | I-SSVI0 |
b AOIAUAS
,. : SINNODDV
: ‘€
(QIHNOD "SI12J0 pue
joszproapuo gND | IA gs 3s gs aa ga ad Zav 112119 NA
*gS JO SI9p10 3y U0 IS : /lasurdug
‘g@Yy 10 s12plo Y1 19n0 Id -qng (I
(CRH)NOD
jo s1op1o 21 U0 QWO ES |
Jo s1ap10 2y1 uo KIH)WOD | IS 40 o) a0 (W¥0)dD gS s q93/4d Ioouiduy
‘g JO SI2pi0 9y} U0 JS (MIHINDD 1SSV IPPV (1
"@ND 3 Jo sIapio
a1 1240 paeog JNODSIA
L (@IH)NDD 3O S12pI0 3
I3A0 (AD “dS 10 s1aplo vyl
1210 (N220)AD/{A@EHINDD
' "44/4d (N720)dD
josiapioayi a0 gS | IS ano ano anod (IH)NDD 48 g8 J4/4d [ av (1
01 6 8 L 9 S 14 £ Z I
‘o[edsawlny
e ur a3e1s
uoisu Iomo[/a]easawll] '109}J9 "199]J2 )
fuoyiny argjjeddy adsng Jessiwisig 1amojnsod oAlR|NLLND sADE[MWND ‘saokordwa
t /leAOW3Y | Jomo]/AuIoIuas yitan MOYIAL 0 san0801ED
AUAWIIDL __ Ul yuel Jomo] | ‘uonowould jo | sjuawaroul Jo ‘Aed woiy mEuEgoEwn .
Asosinduro)) | © 0] UONONPY Burproyyarm Suiproyyira K12A009Y MEE,OLE.S, [aInsua)
sapquud g I0ujJAl =

|

e eI MR DI ) 2

-

san|rua J0lBJA]

l

Scanned by CamScanner



IS
"AI'SSYT1D 4
pue s13110
“stdA1
mm lOCDumh
aq 9sidA ] |
(@HWOD | Oud 0 THHIND: san |
(MIHN ‘ouay
10 S15p10 3 U0 TIND /OVY (QEHIWDD | (QUHIWNOD AE...%%EU nwam%%ﬁwo ‘odn MOD%W
‘Auogne 1yBIYXaN | IS s s s a8 2k (RUHADD 1-SSY10
NRER)
JO SJ3pI0 2U) I3A0 pluog
WO0OSIa (QYHNDD
30 S13p10 2171 I3A0 QIND
"gS JO SI9PI0 Y} ISA0
(AR0)FDA@IHINDD
"TI/AC . (n0)aD
30 §13pI0 3 1940 JS 3S ano ') ano (@IHNDO gs as q3/3a ovv (u
‘@A JO S13pI0
3y 1240 preog WOOISIA
pue (MIH)NDD 7
JOSIZPIO AN | [0 mn . ; R
1240 QD '3S Jo s13pIo (@IH) W®0/30 W0/40 W®0/dD
3 sano (MEH)WDD | wod and ano ano (@AY | (@IHADY | (MIH)WO) ES ov (
IIT-SSV'I1D
| ‘and
1 JO SIapI0 3Y) 1340 piEOg
| WO2SIa (G¥HINDD MIvY0od aivod @ivod W¥0/4D
| _JOSISPI03RIMOQND | QWD N0DSIa W0osIa W02SIg ano aud ano (IH)IINDD ovs (in
L 0l 6 8 L 9 S v 3 4 1
[ ‘3|eosawny
! e ul a3eis __
uo Jamo|se[easatun 129))° 123])2 ‘ ;
Auoyiny aeaddy 1suadsng [esstusig Jamojssod SAljE[OWIND o.:E:EW_.”o 5 wﬁuasu _
/IeAOWSY | IaMO|/AJu01uss im moiym sal10daye)
bbcuEuEE ut juer ramof | ‘uonowoud jo sjuawaloul jo ‘Aed woy | syuatwasau ,(ko .
osindwoy | e oy uonanpay Buiployynm mn._v_o;_t_a .Cu>ooum mEEc:E._B sInsuan
sapieuag Jofely - IRV U T JQuITy ]

Scanned by CamScanner




T TR T

TI1-sse[D o 109dsa1 ut jusieduwiod 3y ST (OUDAVY (=) (e

S EFIIET

{

“uonospsum( aty apun udQAIDD JO s1amod a1y 251019%3 03 JuaduIod a1e swodsi( 3O (AR0) 1oumSug 9D oYL (7) _
'SI0)0211(] W] SJOUA JO Sunsisuod pieoq ays suesw preog NODSIA 0 _
i -"HLON
|
53 i ‘
1 ad ) _
3O SI2PI0 3 U0 J§ . PR
(ouav)ovviaav (oumovy | (Oumovy | (oumdovy | (oudovy | (O¥DOVY | usdanue)
30 S19p10 Y1 U0 A Elal 3a 2d qAAY av Fav 1av Iaqav {n
e -Quogine |

Sunurodde

. ay st

Jq woysm

"3Q 3o s13pI10 ‘ 10§ ;3235

a2y uwo IS AAV aa qa ad aa aav q2av ledy Eleay 1usdunuo)
30 s13p10 3y uo JJ (n
‘Auoyne

H _ 3§ Jo s13pi0 Sunutodde

atp uo (QUH)WDD g st

o 3@ Jjo S13pi10 ) ..Hwnw .«W“.MS..«”

[ sy uo 35 AV i - B
3 { aav £1032120) (1
G 4s gs g8 aa ad | aa !
1 Tuo siaplo s uo 3d qd _ : - i AL
,. — g L 9 _ s | b | 3 T T i |
ﬂ ol 6 *o[easawn
m ﬁ r ur s3es
. . Jomoy/3jedsawil} 109)32 "109]39 *saakojdurs
;8 ssiws] 1sao0[psod AAnE[NWND aAng|WUND o
o 3 Agoqny ielpddy L ﬂu>.oEwM IamO[/RIIOTUIS qum oA sauodae)
w AusuIaInal Ul juel Jamo] ‘monowold Jo | SUIWRIOUL JO ‘Aed woyl | siudwRIdOUL JO
g w fiosjndwios | eojuononpay | Suiployuna | BuplouwmiM A19A000Y | BulpouyILA aInsua)
~ sapieuad 10feIAl sap[suad J0ujN \

r.r - -

Ve

wmine o

Scanned by CamScanner



BUjl_mii’(gpMPANy OF A.P LTD. s

Tk 4. SOUTHERN POWER DISTRI ) )
Sy . Corporate Office:: Tirupati.
o ABSTRACT

: E&ESPDCL - APSEB Emplayces Discipline an Appeal Regulations adopted by AP TRANSCO
Sabscquently by APSPDCL — Revised Concurrence Committee — Orders.

L5:0,0.(CGM-HRD) Ms.No. 68. _
: : Read the following:-

1. T.0.0. (GM-IR — Per) Ms.No. 200, dt: 19-01-2002.

2. T.0.0. (ACS) Ms.No. 6, dt: 09-04-2002

3. Lr.No. CMD/JMD/HRD/Options/D.No. 44/02, dt:09-08-2002.
4.8.0.0. (Per) Ms.No. 149, dt: 16-12-2002.

5.'S.0.0. (CGM — HRD) Ms.No. 57, dt: 06-02-2004.

6.S.0.0. (CGM — HRD) Ms.NO. 42, dt: 10-10-2005.

: In the reference 4 cited, the APSPDCL has revised the competent authorities which may
npose penalties referred to in Reg. 7(a) of APSEB Employees Discipline and Appeal

A:g{_gulation while adopting APSEB Employees (Revised) Conduct Regulations and APSEB
Employees Discipline and Appeal Regulations which were gxdopted by AP TRANSCO.

XA
ited, APSPDCL has revised the committee to join
_TV and VI to VIl in Regulation 5 (Major
MD/APSPDCL is the authority for imposing
t of the following members

~ Subsequently, in the reference 5% ¢
jSoncurrence to impose penalties specified in items
‘}ggglties). It is further ordered that in cases where C
- Hajor punishments the concurrence committee will consis

s

1. Chief General 'Manager/Projects.
2. Chief General Manager/P&MM.
3. Chief General Manager/Expenditure.

nience APSPDCL has decided to cancel

- Now, keeping in view of administrative conve
2004 and to follow the

5% orders issued vide S.0.0. (CGM 0- HRD) Ms.No. 57, dt: 16-02-
orders issued vide S.0.0. (Per) Ms.No. 149, dt: 16-12-2002.

0. (CGM-HRD) Ms.No. 57, dt: 16-02-2004 are

4. Therefore the orders issued vide S.0
0.0. (Per) Ms.No. 149, dt: 16-12-2002. will be in

hereby cancelled and the orders issued vide S.
force herewith with the following amendment.

53
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. 16-12-2002.
Ref: Annexure - 11 to S.0.0. (Per) Ms. No. 149, de: 1 -
- . | [ Revised
% [mce Disciplinary E’“Stm.%tce Commerce
No. | it Commi :
Authority members_ J_r_*_r_n_lg_"llﬂi__—_
Class — 11 Officer B
1. Personnel Officer CGM(HRD)
2. ADEs/AEEs CMD 1
3. AEs CMD Director(Comml) | Director
| Directive (Opn) | (Projects)
4. Accounts Officer CMD Exccutive DlreCtOI:
5.AAQ. Director (Fin) (Operation)
Director
(Finance)’
|| Class - 111 Officers
'i"- -JPO &  Assistants /
2YP15t§- . CGM(HRD)
-). Engineering Staff
I £
1) AAE CGM(HRD)
i1) Other than Chemists &
AAEs (Like Draughtman
Tracers etc) ’
;\ccounfs Service:
AOS/UDCS/LDCS/T i
1sts
Steno typists/etc. 5% °F CGM(HRD) CGM(HRD)
O&M s bE CGM(Expr) CGM(Fin)
DS(Estt) DS -1
II;(I)z(r(lzonvener Of the circle
v ech Office
‘ Concemned.
\\*-‘
—\\_\

(BY ORDER AND
OF A.P. LIMITED)

CHAIRMAN Anp

54

IN THE N | '
NAME OF SOUTHERN POWER DISTRIBUTION
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CORPORATE OFFICE : VISAKHAPATNAM

ABSTRACT

£0.0. (P&G-Per) Ms.No.192 dated 27-8-2005.
. Read the following:-

1. E.0.0. (P&G-Per) Ms.No.98, dated 31-08-2002.
%. EOO (P&G-Per) Ms.No.68, dated 21-06-2004.
3. This office Memo.No.HRD/Estt"T/F.1422/05/D.No.672/05, dt.23-06-2005.

-

Consequent to bifurcation of APTRANSCO into four Distribution Companies (in the

<tel ence first cited), the APEPDCL revised the competent authorities which may impose

tle§ referred to in Regulation 7 (a) of APSEB Employees Discipline and Appeal

4_»_1&“101‘{5 adopted by the APEPDCL; and also reconstituted the Concurrence Committees -
ére major penalties specified in item (1v) and (vi) to (viii) in Regulation 5 of APSEB

pline and Appeal Regulations, are proposed to be imposed by competent authority.

= 2. A decision has been taken vide reference third cited, that the subject of HRD which is so
¥ far being looked after directly by the Chairman & Managing Director / APEPDCL, shall be kept
r the control of the Director (Finance) / APEPDCL in addition to his present responsibilities.
ence, it is necessary that Disciplinary Rules be specified to be dealt with at level of Director
@D). Further, it has also been felt necessary to provide Disciplinary powers at some

jonal levels presently not provided.

B 3. Having regard to the above, the Chairman & Managing Director / APEPDCL has decided
# to delegate some disciplinary powers presently being exercised at his level, to the Director
A (incharge of HRD functions), presently Director (Finance); and it has also been decided to
8 provide some required Disciplinary powers to CGM (Expr) & SAOs pertaining to cadres under
q their jurisdiction. : '

2 4. Consequent to the above changes, it is also necessary to suitably modify the composition
2 of Concurrence Committees (in case of major penalties). ‘

: 5. Accordingly, the following are the revised particulars pertaining to the above:-

(i) Particulars of competent authorities who may impose penallies being the-Sched_uIC-I
of the APEPDCL Revised Conduct Discipline and Appeal Regulations, 15 at

Annexure-1.

A 55 .
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(ii) Particulars of-‘Goncurrence Committees, where majorpEPDCL Reviged-

Competent Authority being the Schedule-II of the A
Discipline and Appeal Regulations, is at Annexure-IL

The above orders shall issuc with immediate effect.

Encl:- Annexure-l.
Annexure-I1.

(BY ORDER AND IN THE NAME OF E.P.D.C. OF A.P. LIMITED)

: G.SAI PRASAD
CHAIRMAN & MANAGING DIRECTOR
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EASTERN POWER DISTRIBUTION COMPANY OF A.P. LIMITED -
CORPORTE OFFICE : VISAKHAPATNAM

REGULATIONS -. APEPDCL -- Discipline and Appeal Regulations adopted by
APEPDCL - Changes in Concurrence Committee — Orders — Issued.

E.O.O. (P&G-Per) Ms.No.258 dated 08-11-2005.

Read the following:-

Refi- 1. E.0.0. (P&G-Per) Ms.N0.98, dated 31-08-2002.
2. E.0.0. (P&G-Per) Ms.No.68, dated 21-06-2004.
3. E.0.0. (P&G-Per) Ms.No.192, dated 27-8-2005.

ORDER:-
Consequent to changes in disciplinarj{" authorities ordered in the reference third

cited, it is necessary to reconsutute the respective Concurrence Committees for major
penalties are applicable.

2. The APEPDCL Board after careful consideration has reconstituted the Concurrence
Committees where major penmalties are to be issued as specified in item (iv) and (vi) to

(viii) in Regulation 5 of APSEB Discipline and Appeal Regulations as adopted by
APEPDCL. The details are at Annexure-II appended to this order.

Encl:- Annexure-II
(BY ORDER AND IN THE NAME OF EPDCL OF A.P. LIMITED)

| G.SAI PRADAD .
CHAIRMAN & MANAGING DIRECTOR
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ANNEXURE-I TO E.0.0).((&G-Per)Ms.No2 58 |
ANNEXURE-II

SCHEDULE-II

ith the concurrence gk e
. w
Major Penaltjes

. . rit
shall be imposed by the competent authority
Committee const

. ———_—_—'__' J
tuied as follows:-

e ittee
—_— —_— e Stimted Commu l
FS[. Category of Employees Disciplinary S Members
| No. Authority
I WRS ittee is necessary
. CHIEF GENERAL DISCOM No co'ﬁ]r;umsc oM :
MANAGER BOARD where < authority to
2. GENERAL DISCOM B“?aARDrd major penalties o
MANAGER BOARD ?;1 ssal Employees. Where 7
3. SUPERINTENDNG | DISCOM ﬂ-] aCMD APDPDCL is ,,
ENG e > z
SEER SQakD the authority to award the E
major penalties, he s:hall
impose those penaltles,_ “
with the concurrence of the .
— | DISCOM BOARD.
S SETANT ey DIRECTOR (PROJECTS)
SECRETRY DIRECTOR
(OPERATION)
— DIRECTOR (FINANCE)
3. DIVISIONAL CMD DIRECTOR (PROJECTS)
ENGINEER/ DIRECTOR
EXECUTIVE OPERATION
| ENGINEER ( )

DIRECTOR (FINANCE
6. SENIOR ACCOUNTS |

DIRECTOR DIRECTOR (PROJECTS)
OFFICER (HRD) | DIRECTOR -
OPE :
I | CLASST} OFFICERS FrERATIO
1. PERSONNEL | D
, IRECTO T
OFFICER / (HRD) ¢
2, ASSISTANT | DIRECTOR ——
DIVISIONA]. (HRD) DIRECTOR (PROJECTS)
ENGINEER/ASSISTANT %HIEECTOR
EXECUTIVE | RATION)
ENGINEER
3, ASSISTANT | DIRECTG
ENGINEER HRD) 8
4. ACCOUNTS OFFICER JDW
: (HRD)

ASSISTANT | DIRECTOR

. \
ACCOUNTS (HRD)
L—%
\

—

Scanned by CamScanner



: e [ I
r 1

R i
jf‘FF; Ry

PO =55 FEPLE e

PRG35 IR S

| CLASS-II OFFICERS
P&G SERVICE: DI
P/ oo CGM/HRD DIRECTOR
TPO/ASSISTANT/TYPIST soiErer  |lameners)
DIRECTOR
(OPERATION)
DIRECTOR
(FINANCE)
2 | ENGINEERING STAFF:
1) ADDITIONAL ASSISTANT CGM/HRD DIRECTOR
ENGINEER (PROJECTS)
DIRECTOR
(OPERATION)
DIRECTOR
- (FINANCE)
ii)  Other than AAL (like CGM (1IRD) P.O. (Convenur)
Draughtsman and Sub- Engineer) D.E. (Technical)
SAQ of the Circle
] office concerned.
_i ACCOUNTS STAFF: ;
‘ JAO/UDC/L.DC/TYPISTS/STENO | ° APPOINTING CGM
TYPISTS etc. AUTHORITY (EXPENDITURE)
] CGM (0&CS)
4 | O&M STAFF APPOINTING P.O. (Convenor)
AUTHORITY D.E.(Technical)
SAO of the Circle
] Office concemed.
|
- - G.SAIPRASAD . ;
CHAIRMAN & MANAGING DIRECTGOR -
67
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st T CORPORTE OFFICE : VISAKHAFRTINAN

P

gervants

APETDCL. = Disciplinary cases = Review of orders of suspension of Government p
t Orders

- Existing orders reiterated — Further instructions issued - Adoption of Governmen

. Orders - Issued.

e eedusatessamsesRARMSmeS MSSSSSEReaTaYesnanSsdns s nansansssn T

E.0.0. (HRD) Ms.No.244 dated 27-10-2008.

Read the following:-

C) Department, dt.19-8-08.

G.0.Ms.No0.526, General Administration (Services-

2 Gl B sl

ORDER:-

The Government in the G.O. cited directed that the employees who are under

suspension for a period exceeding two years shall be reinstated pending finalization of the
disciplinary cases/criminal cases against them. However, in exceptional cases for example,
igation / inquiry OF

where the charged officers are not co-operating for completion of investl /1nqt
when the inquiry / investigation could not be completed due to pendency of litigation, 2
Committee headed by the Secretary of the Administrative Department, Heads of the

Department concerned and an official from the Anti Corruption Bureau (where the cases
are emanated from Anti Corruption Bureau investigation), shall review the orders of
suspension well before

suspension against the employees who are continued under
completion of two years of suspension and take a decision to continue such employees

under suspension beyond two years, duly recording the reasons for such a decision.

Distribution Company of Andhra
e orders issued in Government
dt.19-08-2008 (copy

2 " After careful consideration, the Easter Power

L.

Pradesh Limited, Visakhapatnam hereby adopts th
G.0.Ms.No0.526, General Administration (Ser-C) Department,

enclosed in respect of the employees of APEPDCL.

3. These orders are also
w:'\nv.apeastempower.gom.

available on  APEPDCL Website  at

(BY ORDER AND IN THE NAME OF E.P.D.C.L. OF AP LIMITED)

' N.GULZAR -
CHAIRMAN AND MANAGING DIRECTOR

68
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GOVERNM e
*RNMENFOE ANDHRA PRADESH iy e
ARSTRACT Fix in

publi8c Service -

Discipli
a . ~ . b Y p .
gervants — Existing plinary

_ cases  Review of ¢ : i i
orders rejterated - v seview of crders of suspension o COVERIMES
ated - FPurther instnuctions — Issued.

(e
1
'
‘
F\-\
%,

| }EN[:Rf\LL -----------------------
& ADMINIE TR e N
" STRATION (SERVICES-C) DEPARTMENT
. G.0.Ms.No.526
g dated 19-08-2008.
'Y Read the following:-

1. G.O.Ms.No.86. G
5 G-O.Ms.Ng.gg’ghénLAdnm .(Ser-C) Dept., dated 08-03-1994.
-578, Genl. Admn. (Ser-C) Dept., dated 31-12-1999.

ORDER:- ---

In the G.
rders Of‘SUSpens%Sn' ottc(;“: .n‘bove comprehensive instructions were issued on revicw of
to undertuke specific rci_}fr’nmcnl employees at an interval of every six months and also
Govermment level when {hr“ by the SCCrclaly to Government of the department at
50 as to consider such e ﬂof-‘jl\lploryecs are continued un_der suspf:nsion beyond two years,
cases against them. It il< h) Lcsn}or remslalemfent pending finalization of the disciplinary
sxeeiations thay the abm-'c 'nziubn' to the notice of the gov'emment by the gmployees
casenitieblbyees axe unior ers in _forcc are not properily lmplementeq a_nd. in several
S V- S der suspension beyond two years and also the disciplinary cases
eral years.

v v

gt.rictly ‘?rf:;’l'e;?;i?l}[hconsi]qeration,. _Govermnept direct that, all concerned authorities to
responsibility of th € policy dcmsmr_l enunc1§tcd in the G.Os. read above. It is the
- the orders i € competent authority to review cach and every case of suspension as
p orders 1n force and consider the reinstatement of the employees. The objective 1s tO
Com})lth—‘ the disciplinary cases against the employees as expeditiously as possible and to
punish the guilty. This is the specific policy of the Government for efficient and smooth

functioning of the administration.

2

3. Accordingly, Government, hereby, direct that them employees who are under
| be reinstated pending finalization of the

suspension for a period exceeding two years shal

disciplinary cases / criminal cases against them. However, in exceptional cases, for
example, where the charged officers are not co-operating for completion of investigation /
inquiry or when the inquiry / investigation could not be completed due to pendency of
litigation, a committee headed by the Secretary of the administrative department, Head of
the Department concerned and an official from the Anti Corruption Bureau (where the
cases are emanated from Anti Corruption Bureau investigation), shall review the orders of
suspension against the employees who are continued under suspension well before
completion of two years of suspension and take a decision to continue such employees

under suspension beyond two years, duly recording the reasons for such a decision.

Departments and District Collectors

f Secretariat, Heads of
d brng it to the notice of all the

ructions scrupulously an
ation of the above orders.

4. All the Department 0
should follow the above inst
concemed for strict implement

(BY ORDERAND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

p RAMAKANTH REDDY
CHIEF SECRETARY TO GOVERNMENT
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ERN POWER DISTRIBUTION COMPANY ()ff,‘/(tt. LIMIS L)
CORPORTIL OFFICE : VISAKTTAPA I'RAR

L BAST
. : or ¢ iy
APEPDCL - Disciplinary cases = Promotion of the employees to the next higher calegory

~ Adoption of Governmend Orders - Orders - Issued.

-
--------
............................
..................................................
......................

[.0.0. (HRD) Ms.No.245 dated 27-10-2008.

Read the following:-

G.0.Ms.N0.529, General Administration (Services-C) Department, dt.19-8-08.

2, Al AN RS N L

D B

ORDER:-

The Government in the G.O. cited directed to consider the cases of employces for
promotion to the next higher categorics wherever the charges are held not proved b}' the
criminal court and acquitted them, even though an appeal is preferred before the higher
court against such acquittal.

2. After carcfu! consideration, the Easten Power Distribution Company of A.P.
Limited, Visakhapatnam hereby adopts the orders issued in Government G.0.Ms.No.529,
General Administration (Ser-C) Department,dgt.19-08-2008 (copy enclosed) in respect of

the employees of APEPDCL.

ch These orders are also available on APEPDCL website.apeasternpower.com. '

(BY ORDER AND IN THE NAME OF E.P.D.C.L. OF A.P. LIMITED)

sl :*l-'lnf;uv‘.-‘m. R AT ot e e N L T S T A

N.GULZAR
CHAIRMAN AND MANAGING DIRECTOR

“ptoy . TNRAGL L LN AT P T At Ly 4 oW D1 et g 1 T Aol SO AL
R R A A et e
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f.‘Eﬁ‘T‘;ii.-POWER DISTRIBUTION COMEFAING vov 1a v

HEARY g

RED HILLS : HYDERABAL. e VIOV
ABSTRACT

APCPDCL - Adoption of AFSEB Einployees (Revised) Conduct Revised chulations_a_ﬂd
APSEB Employees Discipline and Appeal Regulations - Revised Competent Authorities
which may impose penalties and Concurrence Committee - Orders — Issued.

C.0.0.DS(Ser)Ms.No.121 . dated 21-11-2002.

Read the following:-

Ref:- 1. T.0.0.(ACS)/Ms.No.06, dt.9-4-2002.
2. LrNo.CMD/IMD/HRD/Options/D.No.44/2002, d1.9-8-2002.
3. C.0.0.DS(Per)/Ms.No.79, dt.12-9-2002. :

ORDER:

The APTRANSCO has bifurcated into four Distribution Companies with effect J
from 1-4-200° in view of the reconstitution of APTRANSCO, the existing competent »’:
authon"ties which may impose penalties and Concurrence Committees have to be revised 3
for various categories of posts in different Services under APTRANSCO of A.P. Limited.

T
Ueilide

2. ~ The APCPI?CL after careful consideration revised the corripetent authorities which
may impose pepaltles referred to in Regulation 7(a) of APSEB Employees Discipline and 3
Appeal Re-gulanons as shown in Annexure-I appended to this order. ) 3

k) The APCPDCL also revised the Committees as follows as to obtain the
concurrence of the Committees to impose penalties specified in items-IV and VI to VIII in

Regula}tions-S shall bc? imposed by the competent authorities with the concurrence of the
Committees as shown in the Annexure-II appended to this order.

iRt

‘i‘.-‘ i -u

(BY ORDER AND IN THE NAME OF APCPDCL)

e i
Mperey 1) ina

T.V.SN.PRASAD |
CHAIRMAN & MANAGING DIRECTOR

By MOl By b gD
YRR R AT s
RGN g 3 3 /
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ANNEXURE-1} TO €.0.0.DS(Ser) Ms.NO.121, dt.21-11-2002.
ANNEXURE-II
SCHEDULE-I

» AdzALLS
T PR

B s

Major Penalties shall be imposed by the competent authority with the concurrence of

the Committee constituted as foliows:-

]3:)- | Category of Employees Disciplinary Authority |  Reconstituted Committee
-T' e Members
LASS-I OFFICERS No Committee is necessary
1._Chief General Manager (HRD) DISCOM BOARD | where the DISCOM BOARD
| 2. CGM (Expr.) DISCOM BOARD | is authority to award major
3. Dy.Sccretary DISCOM BOARD penaltics to Class-I
| 4. Assistant Secretary CMD employees. Where the
5. Chief General Manager DISCOM BOARD _| CMD, APCPDCL is the
|| 6. Superintending Engineer/G.M. DISCOM BOARD | authority to award the major
| 7. DES/EEs DISCOM BOARD penaities, hg sha]! impose
. |8 Dy.CCA/G.M. DISCOM BOARD those penalties with the
|9 .5A0 DISCOM BOARD concurrence of DISCOM
10. Civil Surgeon DISCOM BOARD BOARD.
Il | CLASS-II OFFICERS
1. Company Secretary CMD DISCOM BOARD
2. PRO. CMD DISCOM BOARD__ _-
3. Personnel Officer CMD DISCOM BOARD
| | 4 ADES/AEEs CMD DISCOM BOARD
5. AEs CMD DISCOM BOARD
6. Accounts Officers CMD DISCOM BOARD
7. A.AO. CMD DISCOM BOARD
8. Asst.Civil Surgeon CMD DISCOM BOARD
111 CLASS IIT OFFICERS :
. JPOs, Sr./Jr.Stenos, Assistants, CGM (HRD)
Typists and other employees.
2. Engineering Staff Appointing Authority Director (HRD)
i) AAE. : Director (Finance)
1) Sub-Engineers Deputy Secretary
Draugahtsman-1, II & 111 Grades,
Tracers, Transport Overseers
etc.) and other employees.
3. Accounts Service: Appointing Autkority | GGM (HRD)/
JAOs/UDCs/LDCs/Typists/Steno- (GM(Expr.)/Deputy
Typists/Store-Keeper Gr.L, II & 1] Secretary.
and other employees.
1IV. | CLASS-IV .
ALL EMPLOYEES LA ppeinting Authority | €GM (HRDY
5 CGM(Expr.)/Deputy
| - Secretary.
i appointing Authority | DE/Technical of the
V | O&M staff e SAO Circle
]i PO (Convenor)  Office
1. o concerned

T T T T

y r
R

e b B e 7 12T
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CENTRAL POWER DISTRIBULIDNGOMPANY OF AP, LIMITED o
RED HILLS : HYDERABAD-04 Stk

Estt -~ APCPDCL - Employees Discipline and Appeal Regulations - Revised Delegation of
powers — Orders - Issued.

B T
e e e e o e o o 0 0 0 0t s 0 0 0 o 8 o e o e

C.0.0 (CGM-HRD) Ms.No.1012 dated 13-03-2008.

Read the following:-

Ref:- C.0.0. (DS-Per) Ms.No.121, dt.21-11-2002.

ORDER:-

~In the C.0.0. cited orders have been issued adopting the APSEB Employees
(Revlsed} Qonduct Regulations and APSEB Employees Discipline and Appeal Regulations
duly revising the competent authorities which may impose penalties and formulating

Conf:urrence Committee to judge the penalties for various categories of posts 1n different
services. " ;

A The matter has been examined in the Board meeting held on 01-03-2008 and it is
resolved that the powers hitherto delegated to CGM (HRD) to'tmpose penalties and to act
as Member of Committee to judge the major penalties shall be delegated to the Director
(HRD&Comml)/APCPDACL. There is no change in the powers vested to Zonal CGM:s.

3. The other terms and conditions mentioned in the C.0.0O. cited are unaltered.

4. These orders shall come into force with immediate effect.

(BY ORDER AND IN THE NAME OF THE CENTRAL POWER DISTRIBUTION
COMPANY OF A.P. LIMITED) '

G.SAI PRASAD
CHAIRMAN AND MANAGING DIRECTOR
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CENTRAL POWER DISTRIBUTION COMPANY Or AP. LIMITED
MINT COMPOUND : HYDERABAD-63

Estt — APCPDCL - Review of suspension cases for more than 2 years — Constitution of
Review Committec — Orders - Issued.

C.0.0 (CGM-HRD) Ms.No.306 dated 16-09-2009.

Read the following:-

Ref:- 1. G.0.Ms.No.526, dt.19-08-2008.
2. T.0.0. (Addl.Secy.-Per) Ms.No.165, dt.03-10-2008.
3. C.0.0. JuSecy (IR) Ms.No.441, dt.07-11-2008.

ORDER:-

In the reference first cited, the Government have issued orders that the employees
who are under suspension for a period exceeding two years shall be reinstated pending
finalization of the disciplinary cases/criminal cases against them. However, in exceptional
cases, for example, where the charged officers are not co-operating for completion of
investigation / inquiry or when the Inquiry / investigation could not be completed due to
pendency of litigation, a committee shall be constituted along with an official from the
Anti "Corruption Bureau (wWhere the cases are emanated from Antj Corruption Bureau
investigation), to review the orders of suspension against the employees who are continued
under suspension well before completion of two years of suspension and take a decision to

continue such employees under suspension beyond two years, duly recording the reasons
for such a decision.

2. After careful considération, approval is hereby accorded for constitution of
“Committee to Review Suspension cases” for more than 2 years of APCPDCL employees
with the following Directors of APCPDCL.

i) Director (HR&P&MM)
1) Director (Finance)
1) Director (Projects & Comml)

3. The Chief General Manager (HRD) /APCPDCL w

[ ill be the convenor of the
committee constituted in para-2 above.

4. The committee shall meet every six months and review the cases of APCPDCL

employees under suspension and submit its recommendations to the Chairman and
Managing Director / APCPDCL.

COMPANY OF A.P. LIMITED)

G.SAI PRASAD
CHAIRMAN AND MANAGING DIRECTOR
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

Regulations - APSEB Service Regulations Part-I -- Employces under suspension dies
before finalization of disciplinary procecdings treating the period of suspension as duty —
Amendment to Regulation-56 — Orders — Issued.

B.P.(P&G-Per)Ms.No.377 dated 26-9-1992.

Read the following:-

B.P.Ms.No.48, dated 21-8-1967.

PROCEEDINGS-

In exercise of the powers conferred hy clause (c) of section 79 of the Electricity
(Supply) Act, 1948 (Central Act LIV of 1948, the Andhra Pradesh State Electricity Board
hereby issues the following amendment to the Andhra Pradesh State Electricity Board
Service Regulations Part-1 issued in B.P.Ms.No.548, dated the 21* August, 1967 and
published at pages 63-134 of Supplement to Part-1I of Andhra Pradesh Gazette dated the

28"™ March, 1968:-
AMENDMENT

After Sub-Regulation (3) of Regulation 56 of the said Regulations, the following
shall be added, namely :- :

“4) Where a Board employee under suspension dies before the disciplinary or
court proceedings instituted against him are concluded, the period between the
date of suspension and the date of death shall be treated as duty for all
purposes and his family shall be paid the full pay and allowances for the
peniod to which he would have been entitled had he not been suspended,
subject to adjustment of subsistence allowance already paid to him”.

(BY ORDER AND IN THE NAME OF THE A.P.S.E.BOARD)

H.S.BRAHMA
MEMBER SECRETARY
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ANDHRA PRADESH STATE ELECTRICITY BAGRD
ABSTRACT

Establishmeny - APSEB Discipline and Appeal Regulations — Orders of suspension -
Preseribing of formats - Orders — Issued.

B.P(P&G-Per) Ms.No 447 dated 20-2-1995.

PROCEEDINGS --
\\‘_
Regulation-11 of Andhra Pradesh State Electricity Board Discipline and Appeal

Regulations provide for placing under suspension the employees of the Board in the
circumstances mentioned therein. '

~

2. The authority competent to order a Board servant be placed under suspension
shouid apply hig mind before passing such an order and the order ol suspension should be
i the legally correct format. If the orders of suspension issued are defective and not 1n the
correct format such orders are liable to be challenged in courts merely on technical ground.
With a view to avoid such situations and to bring wniformity in the forms of orders of
suspension, having regard to the provisions containeq in the Andhra Pradesh State
Electricity Board Discipline and Appeal Regulations, it hag been considered desirable to
Prescnbe model formats of order of suspension for the guidance of the competent

authorities who are empowered to pass suspension orders against the delinquent officers.

petent
, In the relevant

a) Where charge sheet has been issued, the form“in Annexure-1 to thig
order may be considered for adoption. |

b) Where -disciplinary proceedings are contemplated,

N.S.ITARIHARAN
MEMBER SECRETARY

B e e LY
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i 1 of the Anahra x!

Form of order of suspension under Regulation-11 ¢t

“orn of order of suspensio et

Board Discipline and Appeal Regulatons.

SUD S = APSED v
Sri/Smt ... harges -

: . iry into grave €
- Suspension from service — Pending enquiry g

Orders - Issued.

. i he
.. erslﬂned be]ng t
And whereas the Andhra Pradesh State Electricity Board/undersig

: nsider it
_ : nt authority) co
competent authority (Appointing authority/any -other compete

5 ension pending
necessary to place St/Smt....... ... under susp p

srave chare or charges.

Now, therefore, in exercise of the powers conferred by Regﬂ?“"“ :l ;?f
A.P.S.E Board Discipline and Appeal Regulations, the Andhra Pra(.iesh Stgte E{ec ?Cl y
Boarda’undersigned {appointiny: authority/any other compctent authority) hereby piaces the
sad SrifSme. T under suspension from the date of communlcatlpn of
this order and he/she shall continue to be under suspension in public interest until the

conclusion of the disciplinary proceedings/termination of all proceedings relating to the
charges. _

It is further ordered that during the period this order remains in force, the
headquarters of So/Sme..... (name and designation of the Board
employee) shallbe ... (name of the place) and the said Sri/Smt_.......

shall not leave the. headquarters without obtaining the previous permission of the
undersigned. : &

Signature
With date

Name and designation
of the Suspending
authority:
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ANNEXURE-T} TO B.P. PEG-PER)Ms.Nodd7, BAVED 202-1995

Fony of order of Suspension under Regulation-11 of the Andhra Pradesh State Electricily
| S ¢ e
Poard Discipiing ang Appeal Regulations.

Sub:- Esy — APSEB
- Sri/Simt

.....................................................................

..............................................................................

Whereas it has come to the notice of the Andhra Pradesh State Electricity

Board/undersigncd who is the competent authority (Appointing authority/any other
Competent authonty) Alleging that ... T T

And  whereas disciplinary proceedings against Sri/Smt ... ... are
contemplated

And whercas the Andhra Pradesh State Electricity Board/undersigned (Appointing
authority/any other competent - authority) after careful consideration of the available
matenal and having due regard to the circumstances of the case, 1s satisfied that it is
necessary toplace Sri/Sme... ... Under suspension.

Now, therefore, in exercise of the powers conferred by Regulation 11 of the
A.P.S.E Board Discipline and Appeal Regulations, the Andhra Pradesh State Electricity
Board/undersigned (appointing authority/any other competent authority) hereby places the
said Sei/Smt.... ... under suspension from the date of communication of

“conclusion of the disciplinary proceedings/termination of all proceedings relating to the

cnminal charge(s).

It is further ordered that during the period this order remains in force, the
headquarters of Sri/Smt.................._ -.. (name and designation of the Board
employee) shall be ... .. .. (name of the place) and the said Sri/Smt....... .

shall not leave the headquarters without obtaining the previous permission of the
undersigned.

Signature
With date

Name and designation

of the suspending
authority:

N.S.HARIHARAN
MEMBER SECRETARY

//True Copy//
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ANMNEXURE- TO B.E’.(F&-(i-PER);‘JS.;\:;.-!-?T, PATED 202-1995

Form of order of suspension under Regulation-1 of (he

Andhra Pradesh State Electricity
Board Dhscipline ang Appeal Regulations.

Sub:- Estt — APSEB
Sri/Smt

...............
..................................................

..............................................

Whereas it has come to the notice of the Andhra Pradesh State Electricity

Board/undersigned who is the competent authority (Appointing authority/any other
competent authority) Meging that ... .0 TTUNe

............

Anhd whereas a case has been registered by
incharge of the Police Station
under section of

1 Anti Cdmlption Bureau/Officer
................................. in Crime No

And wheyge

as 1t is considered that his/her continuance in office will prejudice the
Investigation:

And whereas the Andhra Pradesh St

authority/any other competent authority)

material and having due re

ate Electricity Board/undersigned (Appointing
after careful consideration of the avajlable
gard to the circumstances of the case, is satisfied that the
Investigation is connected with his official position as a Board

and therefore consider it necessary to place
................................... .. under suspension.

Now, therefore, in exercise of the powers conferred by Regulation 11 of the
A.P.S.E Board Discipline and Appeal Regulations, the Andhra Pradesh State Electricity

Board/undersigned (appointing authority/any other competent authority) hereby places the
said Sri/Smt

It is further ordered that during the period this order Iemains in force, the
- headquarters of Sri/Smt

............................. (name and designation ¢f ‘the Board
employee) shallbe ... (name of the place) and the saig Su/Smt.... ...
shall not leave the headquarters withoyt obtainj i nissi

Signature with date

Name and designation
of the suspending authority;

N.S.HARIHARAN

MEMBER SECRETARY
//True Copy//

Personne] Officer
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ANDHRA PRADESH STATE ELECTRICITY BAORD
ABSTRACT

]:st:sl‘:lishiw:nl = APSEB - Faymem of subsistance allowance during the period under
Suspension — Review for increase / decrease of subsistance allowance every 3 months

Instead of 6 months — Orders - Issued.

B.P.(P&G-Per)Ms.No.96 dated 26-6-1998.
Read the following;:-

. B.P.]‘v]s.]\'o.-iOi dt.4-7-1972.

B.P.(P&G-Pcr)Ms.No.943, dt.12-10-1987.
B.P.(P&G-Pcr).’\ls,NoA]7, dt.20- -1995.

1 G.O.i\"IR.I‘JU.ZO{), Fin &Plp. (FW.FR.IT) Depl, dt.14-10-1996.

W N —

Regulation 56(1)(a) of A.P.S.E.Board Service Regulations provides for review of
the case for Increase or decrease of subsistance allowance in respect of the employees who
have been under Suspension for any period subsequent to the first six months.

2. The matter has been examined and it has been decided to reduce the period of
Teview of the case of increase or decrease of subsistance allowances as per the said
regulation from 6 months to 3 months.

3. The A.P.S.E Board accordingly directs that the period of 6 months for review of the
case for increase or decrease of subsistance allowances as per the said regulation 56(1)(a)

of A P.S.E.Board Service Regulations Part-I shall be reduced to 3 months in respect of the

employees who have been under suspension for any period subsequent to first 3 months.

4. The A.P.S.E.Board also directs that the following shall be added to the Annexures
L II and I to B.P.(P&G-Per) Ms.No.447, dt.20-2-1997.

“It is further ordered that during the period of suspension Sri/Smt...... ...
(name and designation of the Board employee) shall be paid subsistance allowance
equivalent to the leave salary on half pay leave, The D.A. and other compensatory
allowance shall be paid along with subsistance allowance. The quantum of subsistance
allowance will be reviewed and revised in terms of Regulation 56 of A.P.S.E Board
Service Regulations Part-I after 3 months. Pending review he/she shall continue to draw

the subsistance allowance now sanctioned.”.

5. Necessary amendment to A.P.S.E Board Service Regulations Part-I will be jssued
_Separately.
A KKUTTY
MEMBER SECRETRY

Scanned by CamScanner



LA
GERE A

BRI L W ST

: il?f@NSMHSION COFPORATION OF A.P. LIMITED

VIDYUT SOUDHA : HYDERABAD
ABSTRACT

REGULATINS - Transco of A.P.Ltd. — regulating the period of suspension as duty for the
purpose of pay and allowances in case of departmental enquiry which end in awarding
minor penalties — Adoption of Government Orders — Orders - [ssued.

T.0.0.(GM(IR)-Per)Ms.No. 141 dated 12-10-2001.

Read the following:-

G.0.Ms No. 182, Fin &Plg. (FW.FR.iI) Dept., dt.31-10-92.
G.0.Ms.No.59, Fin. &Plg. (FW.FR.I}) Dept., dt.27-03-1995.
B.P.(P&G-Per)Ms.No.44, dt.20-5-97,

G.0.MsNo.214. Fin.&Plg. (FW.FR.I]) Dept., dt.22-12-1997.
Lr.No.DS(Reg )/AS(Reg.)/PO.I(1 V122/97-2, dt.0i-11-98,
Memo.No. DS(Reg./AS(Reg.)/PO I(] )122/97-3, dt.04-11-98.
Lr.No.DGM(IR)/;\S(Reg.)/PO.I(1)/1-22/9774, dt.11-10-99.
Memo.No. DGM(IR)/AS(Reg.)/PO.1(1)/122/97-5, dt.11-10-99.

g T

ORDER:-

After careful consideration, the Transco of A_P. Limited hereby adopts the orders
ssued 1n the G.0.Ms.No.214, Fin.&Plg. (FW.FRII) Dept., dt.22-12-1997 (copy enclosed)
n respect of the employees of Transco of A_P.Limited and DISCOMS.

These orders shall come into force from the date of issue of these orders. Past

ases already decided, need not be reopened.

3Y ORDER AND IN THE NAME OF TRANSMISSION CORPORATION OF
P.LTD) A

DINESH KUMAR'
JOINT MANAGING DIRECTOR.(REV.&HRD)
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

FUNDAMENTAL RULES - Regulating the period of suspension as duty for_ the purpose .
of pay and allowances in casc of departmental * enquiry u"h]ch end in awarding
penalty/punishment — Amendment to Sub-rule(5) of FR.54B — Omitted — Orders — Issued.

FINANCE & PLANNING (FW.FR.II) DEPARTMENT

G.0.Ms.No.214 ' dated 22-12-1997.
Read the following:-

I. G.0.Ms.No.238. General Administration (Ser.C) Department, dt.7-4-1992.

2. G.O.Ms.No.182, Fin.&Plg. (FW.FRII) Dept., dt.31-10-92.

3. G.0.Ms.No.59, Fin.&Plg. (FW.FR.I) Dept., dt.27-03-1995.

4. D.O.Lr.No.277/.8 P/R1/58/97, dt.28-5-1997 of the Secretary to Govt. Legal Affairs.

ORDER:-

In the Government order first read above orders were issued based on the
Government of India Memo.No.11012/15/85 Estt.(A), dt.3-12-1985 amending the
instruction 19 in 1963 It was also indicated the

Fundamental Rules will be issued separately. The G | ,
Government Order second read above, amending the FR.54.B adding proviso to sub-rule

rein that necessary amendment to.

expression “on or after 7-4-1992”.

2. The Hon’ble Supreme Court of Ind]a have pronounced g3 jUdgement in
K.R.Bibhavnekar Vs. State of Maharastra reported in 1997(3) Scale 180 on the question of

entitlement of an employee to consequential benefits on reinstatement fo]lowing acquittal
in criminal trial. The gist of the judgément is as follows:-

......... .. when the suspension period was
trial and even after acquittai he was remstated into
consequential benefits. He is also not entitled to
acquittal for purpose of computation of pensiona

trcat_ed to be a suspensjon pending the
service, he would not be entitled tp the

be treated as on duty from the date of
ry benefits.

3. Further while intemreting_’FR.Sd,-B, the Andhra Pradesh Hiol )
Judgement in M.V.Narasimhacharyulu Vs. the '8t Court by its

Registrar (Administ ati Hi
Andhra Pradesh (1995(1) An.W R.165) has observed as fol(Tows:- S S Comnior

t he ) I suspension, the suspension
wholly unjustified. The use of the word “wholly” as qualifying the word “unjustified”

93
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signified t_llft::fg{n the Government servant (o become entitled™ 5 THe  fuii pay and
allowances, the suspension must have been completely inational without theie being any
material to suppoit the aciion of suspension. While such a conclusion is possible to.be
reached where the officer is fully exonerated, it will not be possible to say the saine thing
when in face he has been found guilty and punished”.

4. In view of the above observations of the High Count, suspension can be termed as
“wholly unjustified” when the delinquent is fully exonerated in disciplinary proceedings
and then only he is entitled to fully pay all allowances for the suspension period. On the
other hand, where a penalty has been imposed”in the disciplinary proceedings, the
suspension can be treated as justified and delinquent employee in such case will be paid
such pay and allowances as the competent authority may determine keeping in view the
facts and circumstances of the case. This view is fortified in view of the recent judgement
of the Suprement Court in Krishnamanth Raghunath Bibhavnekar Vs, State of Maharastra
(1997(3) SCALE 180) wherein the court held that acquittal in a criminal case followed by

remnstatement will not entitled for grant of consequential benefits to a suspended employee,
as a matter of course.

5. Keeping in view the above judgements, the Government have examined the 1Ssue 1n

detail and decided 1a amend the sub-rule (5) of rule 54-B of the Fundamental Rules.

6. The Government also direct that these orders shall come into force from the date of
these orders. Past cases already decided need not be reopened.

NOTIFICATION

In exercise of the powers conferred by the proviso to article 309 read with Article

313 of the Constitution of India, the Government of Andha Pradesh hereby makes the
following amendment to the Fundamental Rules,

2. The Amendment hereby made shall come into force with immediate effect.

AMENDMENT
In rule 54-B of the Fundamental Rules, in sub-rule (5) the proviso shall be omitted.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

" ARJAYA PRAKASH
SECRETARY TO GOVERNMENT
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TRANSMISSION CORPORATION OF A.P. LIMITED
VIDYUT SGUDHA : HYDERABAD
ABSTRACT

APTRANSCO - Suspension — Guidelines for placing accused officers under suspension in

Trap cases — Classification of trap cases — Adoption of Government Instructions — Orders —
Issued.

------------------- = --_--__---___-___-_-_-___-_-__,------_-_-_-___-__-_--_-

T.0.0.(GM(IR)-Per)Ms No.265 dated 19-3-2002.
Read the following:-
1. Govt. of A.P.Genera! ,—'\dmn.(Spl.B) Dept., U.O.Note No.1818/Sp].B/_2000-2,
Dated 21-11-2007 . .
2. Govt. of AP, Energy (Services) Dept. Lr.No.7977/Ser.A2/2001-1. dt.1-1-2002.

After careful consideration, the Transmission Corporation of A P.Limited hereby
adopts the Government instructions issued in the reference first cited (copy enclosed) in
respect of the employees of Transco of A'P. Limited and Distribution Companies.

DINESH KUMAR
JOINT MANAGING DIRECTOR (REV.&HRD)
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 GOVERNMENT OF ANDHRA PRADESHL -~
GENERAL ADMINISTRATION (SPL.B) DEPARTAMENT

U.Q.NOTE NQ.1818/SPL.B/2000-2, dated 21-11-2001 ,

Sub:- Suspension — Guidelines for placing Accused Ol'ﬁccys under suspension
"~ Intrap cases - Classification of trap cases — Instructions — [ssued.

Ref:- 1. U.O.Note No.240/SC.1D/93-3, General Admin. (SC.D) Dept.,
dated 5-10-1993,

. U.O.Note No.1595/SC.D/93-6, General Admin. (SC.D) Dept.,
dated 16-11-1994.

- Memo.No.554/Ser.C/93-6, G.A.(Ser.C) Dept. dt.26-12-1994.

3%)

(0]

instructions were issued in the references first an

Lovernment servants involved in traps laid by the An
follows:-

d second cited for suspeﬁsion of
ti Corruption Bureau (ACB) as

TRAP CASES:

(1) Where the accused officer is caught red-handed in the act of accepting bribe and.:vhere
the phenolphthalein test has yielded positive result (and) such cases can be classified as
successful traps

and the charged officer has to be placed under suspension based on the
preliminary report received from the Anti Corruption Bureau.

(11) The departments of Secretariat are further instructed to suspend the accused officer
even without waiting for recommendations of the Vigilance Commissioner in cases
where the accused officer is caught red handed and the phenolphthalein test yielded
positive result.

Government have reviewed these mstructions in the I

Pradesh Vigilance Commission (APVC) and issue the

ght of advice of the Andhra -
Supersession of the references cited.

following instructions n

It is well know that trap is the most effective and suce
cormupt officers in the act of receiving bribe where the rate
Corrupt officers habituated to receiving bribes have become

cautious and alert and have
devised methods of avoiding trap while continuing to receive bribes.  Such methods
include €ngaging private persons to receive bribe op one’s behalf, engaging personal
servants to do so while at home requiring subordinates to accept the bribe, requiring
complainant to place the bribe amount

in or around the scene of offence unobtrusively
without the officer having to accept the bribe directly thereby avoiding physical contact
with the notes and the phenolphthalein powder, ) .

esstul way of catching
of conviction also is high.
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. Itsvould not be in the public interest not to suspend or to delzy the suspension of
such corrupt’ officers who receive bribes indirectly in the manner indicated above. It
§1101|id be open to the disciplinary authority to suspend such an officer pending
Investigation without waiting for the advice of the Vigilance Commission in the matter.
Government therefore, direct that immediately upon receipt of preliminary report against ’
an officer who is caught directly or indirectly in the act of accepting bribe, irrespective of
Whether the phenolphthalein test ‘yielded positive results or not, the accused officer may be
Immediately placed under suspension pending investigation based on the preliminary
Teport received from the ACB.

P.V.RAO
CHIEF SECRETARY TO GOVERNMENT
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= TRANSMISSION CORPORATION OF AP, LIMITED

VIDYUT SOUDHA : HYDERABAD
ABSTRACT

Transco of A.P.Limited — Dismissal of accused officers from service immediately on
conviction even if the appeal filed by him is pending before the Appellate Court —

Adoption of Government instructions — Orders — Issued.

T.0.0.(GM(IR)-Per)Ms.No.45 dated 22-5-2002.
) Read the following:-

1. Govt. of A.P.General Admn
Dated 25-11-2001.

(Spl.B) Dept., Memo. No.1621/Spl.B/2001-1,

ORDER:-

After careful consideration, the Transmission Corporation of A.P.Limited hereby
adopts the Government Instructions issued in the reference cited (copy enclosed) in respect
of the employees of Transco of A.P. Limited and Distribution Companies. .

DINESH KUMAR.
JOINT MANAGING DIRECTOR (REV.&HRD)
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GOVERNMENT OF ANDHRA PRADESH
GENERAL ADMINISTRATICN (SPL.B) DEPARTAMENT

Memo.No.1621/SPL.B/2001-1, DATED 26.] 1-2001

Sub:- Public Servants — Dismissal of accused officers from service immediately
on conviction even if the appeal filed by him is pending before the Appcllate
Count — Government servants convicted are not eligible to be in service til]
They are honourably acquitted by the appellate court — [nstructions — Issued.

X MThe Supreme Court in its latest judgement in K.C.Sareen Vs, CBI, Chandigarh,
2001(30) Supreme 437 decided on 2-8-2001 as follows:- :

“Corruption by public servants has now reached a monstrous dimension in India.
Its tentacles have started grappling even the institutions created for the protection of the
Republic. Unless those tentacles are intercepted and iinpeded from gripping the normal
and orderly functioning of the public offices, through strong legislative, exccutive as well
%15 Jt}dﬂ_:i;}l exercises the corrupt public servants could even paralyse the functioning of such
Institutions and thereby hinder the democratic polity. Proliferation of .corrupt public
omentum to cripple the social order if such men are allowed to
continue to manage and operate public institutions. When a public servant was found - ,
guilty of corruption after a judicial adjudicatory process conducted by a court of law,
judiciousness demands that he should be treated as

corrupt until he is exonerated by a
supenor court. The mere fact that an appellate or revisional forum has decided to entertain

his challerige and to go into the issues and findings made against such public servants once
again should not even temporarily absolve him from such findings. If such a public
servant becomes. entitled to hold public office and to continue to do official acts until he is
Judicially absolved from such findings by reason of suspension of the order of conviction it
is public interest which suffers and sometimes even ireparably.  When a public servant
who is convicted of corruption is allowed to continue to hold public office it would Impair
the morale of the other persons manning such office, and consequently that would crode
the already shrunk confidence of the people in such public ‘institutions besides
demoralizing the other honest public servants who would either be the colleagues or
subordinates of the convicted person. If honest public servants are compelled to take
orders from proclaimed corrupt officers on account of the suspension of the conviction the
fall out would be one of shaking the system itself. Hence it is necessary that he court
should not aid the public servant who stands convicted for corruption charges to hold only
public office until he is exonerated after conducting a judicial adjudication at the appellate
or revisional level. The above policy can be acknowledged as necessary for the efficacy
and proper functioning of public offices. If 5o, the legal position can be laid down that
when conviction is on a corruption charge against a public servant the appellate court or
the revisional court should not suspended the order of conviction during the pendency of
the appeal even if the sentence or imprisonment js suspended. It would even if the
sentence or imprisonment is suspended. It would be a sublime public policy that the
convicted public servant is kept under disability of the conviction in spite of keeping the
sentence of imprisonment in abeyance till the disposal of the appeal or revision”.

In the light of the above categorical direction of the Supreme Court, Government
hereby instructs that to take action forthwith for dismissal of public servants convicted of
corruption and criminal misconduct immediately upon such conviction without waiting for
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GAEY APPYA GHU WIRESHR APPOIIUNY /1 WISCIPINGTY  guinagsizes will be pé:fféﬁxfially held -
responsible for nom=tmplemientation of these instructions and that they Will Be mb;le fQY :
discipbinary action if in spite of these instructions it i found convicted officers coutmm_ng
in service without being already retired in the meantime without action to withhold pension
and ather pensionary benefits or withdraw pension entirely as the case may be disregaf.d‘_“g
these instructions. It is also directed that salary / pension / provisional pension paid after

the judgement convicting the accused public servant shall be liable to be recover_ed.fm{n
the appointing authority. Consultation with Andhra Pradesh Public Service Commission in
such cases has also been dispensed with. '

All Departments of Secretariat and Heads of Departments are requested to oppose

any application for the suspension of conviction in such cases quoting the above judgement
of the Supreme Court.

All Departments of Secretariat and Heads of Departments are requested. to follqw
the ahove instructions scrupulously and also to communicate the above instructions to the

public enterprises, autonomous bodies and other institutions receiving grant in aid etc.,
under their administrative control.

P.V.RAO
CHIEF SECRETARY TO GOVERNMENT
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ORATION OF AP LIMITEDR
VIDYUT SOt

JDHA : HYDERABAD
ABSTRACT

——l A

- Disciplinary Cases — Awardin

rders — Orders — Issued

g the penalty to delinquent officers —

dated 11-11-2002.
Read the following:-

1 G.O.Ms.No.z. General Administration (Ser.C) Dept.,

Dated 4-1-1999.

After careful cong

to adopt the ord
Depanment, dated 4-1-1

1deration, the Transmissio
€rs issued in the G.O.Ms.
999 (copy enclosed) in resp

n Corporation of A_Pp. Limited hereby
No.2, General Administration (Ser.C)
ect of employees of APTRANSCO.

These orders shall come into force with effect from the date of issue of the orders.

AND IN THE NAME OF TRANSMISSION CORPORATION OF
AP.LTD)

RACHEL CHATTERJEE
CHAIRMAN & MANAGING DIRECTOR
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TRANSMISSION CORPORATION OF AP LIMITED
ABSTRACT

‘(L;‘i;]RANSCO ~ Misappropriation cases - Recovery of misappropriated amount — Orders
> ¢ Govt of A.P. and Consolidated guidelines — Adopted ~ Orders — Issued.
T.0.0. (Addl. Secy, - PeyMsNos7 T

Dt: 29-05-2006
Read the following:-

1) G.0.Ms.No.25 General Administration (SER.C Dept., dt.03-02-2004
2) G.0.Ms.No.33 Finance (T

FR.I) Dept., dt. 09-02-2006

%k 3k o %

ORDER..

- The Transmission Corporation of Andhra Pradesh Limited,
Consideration, hereby direct

after careful
X s that the consolidated guidelines issued in the reference 1°
cited and the orders issued in the reference 2™ cited by the Govt. of AP, (Copies enclosed)
shall be made applicable in APTRANSCO. '
2) All CEs/FA&CCAs/S

Es/DEs are instructed to follow the guidelines issued therein
Scrupulously.

(BY ORDER AND IN THE NAME OF TRANSMISSSION CORPORATION OF A P.
LTD)

RACHEL CHATTERJEE
CHAIRMAN & MANAGING DIRECTOR
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LOPY OF..

GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Misappropriation cascs — Consolidated Guidelines - Issued.

GENERAL ADMINISTRATION (SER C) DEPARTMENT

G.0.Ms No.2

Dated:- 03-02-2004.
Read the following

l. Memo. No. 3000/Ser.C/76-4, G.A. (Ser.C) Dept,, l)t.2R-06—]‘)z7-

2. Memo. No. 2106/Ser.C/77-1, G.A (Ser.C) Dept., Dt.27-10-1977.

3. Memo. No. 2261/8Ser.C/79-2, G A (Ser.() Dept , D1.23-10-1979.

4. U.0. Note No.646/Ser.C.80/.G. A (Ser.C)Dept., Dt-21-07-1980.

5. U.0. Note N0.32/Ser.C.81/2, G.A (SDer.C)Dept., Dt-09-02-198 1.

8- G.O. Ms.No.260, Genl Admm. (Ser.C) Dept., di.24-04-1984

7. U.0. Note. No.463/Ser.C/85-4. G.A. (Ser.C) Dept., dt.20-12-1985.
8. Circular Mem. No.100/Ser./93-22, GA (Ser.C) Dept, Dt.23-12-1995.
9. G.OMs.No.2, G.A. (Ser.C) Dept., Dt. 21-09-199.

10. Memo. No. 44391/Ser.C/99/,G.A. (Ser () Dept., Dt.21-09-1999.

I U.0. Note No.1067/L&O-1/A1/2000-4. G; A(L&O)Dept., Dt-30-12-2000.
12. Memo. No.51375/Ser.C/2002-2. GA. (Ser.C) Dept.. Dt 28-11-2002.

¥ ¥

ORDER

Apart from the instructions issued on the subject matter, a critical study of cases
of misappropriation of Government funds undertaken by the Andhra Pradesh V igilance
Commission revealed the many of these cases are handled ineptly and with prolonged
delay without (1) being reported to the Head of the Department and to the Accountant
General, (2) finalisation of the total amount misappropriated through a through verification
or audit of the accounts, (3) eamest efforts to realise the misappropriated amount, (4)
immediate suspension and effective prosecution of the officers who have indulged in
misappropriation (5) simulaneous initiation of timely disciplinary action against the
accused officers, and the officers whose supervisory negligence lead to the
misappropriation. Where action has been taken attempt is often made 10 show the
embezzlement as temporary diversion of funds particularly where the amount has beep
remitted back upon detection or where the amount involved is small thereby reducing the

gravity of the offence and facilitating the culprits being let off with minor penalty. Some
departments/ Head of offices have been found to address the Superintenden of Police
wrongly without a formal criminal complaint being filed before the Station House Officer
hawving jurisdiction, as soon as the case of misappropriation come to notice without interpgj
aucdit to finalise the amount misappropriated and without idemifying the persons
responsible. Such complaints lie there for want of basic information and records necessary
to finalise the quantum of misappropriation and to identify the accused officers. There are
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cases where those responsible for misappropriation were 1ot even suspended and allawed
O continue in e Sme pos

| ;’I\’ii\!; them A opportunity (o destrov the records an
evidence and to obstiuer sinooth

conduct of imvestipation
(2)3-’0()71 lr":'.“("fl"‘ﬂ of lhc‘('nmplmlllc.r and auditor General .ul India for the year cmlcdr 3I-
2reUls refers to 605 misappropriation cases reported to it as pending at the end of the
Year mvolving a sum of Rs.1062.69 lakhs as pending in different departments. According
1o the Vigilance commission this does not reflect the correct position of pendency of such
C:WScs due to serious omissions in reporting of misappropriation cases to the Accountant
General as provided in the A P Financial code. According to the Commussion, the number
ilppear to be several times more. As a case in point, the Commission has brought to the
””"_QC of the Government tha the number of misappropration cases shown as pending in
the Treasuries and Accounts Department in the above hist of IISAPPIOpHation cases was
12, whereas Commission came across 10 morecases of amsappropriation in that
DL‘P{*”mL‘.Hl which had not been reported. Information elicited from the Commissioner and
Registrar of Cooperative Socicties shows that there were 2314 nusappropriation cases in
the various cooperative institutions in the State mvolving a sum of Rs.49.86 crores of
Which only Rs.7.05 crores have so far been recovered in which criminal action was
Imtiated in 945 cases. The Commissioner, Panchayat Raj has reported that there were 940
cases of misappropriation mvolving a sum of Rs.15 crores in which criminal action was
nitiated in 517 cases where recovery effected was Rs.1.59 crores.  The above figures
indicate the magnitude of the problem of misappropriation in Government institutions.

& The Commission therefore, emphasised the need to lay down streamlined
procedure 1o facilitate effective handling of misappropriation cascs with particular
attention to (1) prompt reporting (2) quick finalisation of amounts misappropriated (3)
Immediate identification of the persons responsible for the crime (4) fool proof handling of
records (5) speedy recovery of funds misappropriated (6) prompt criminal prosecution of
the accused (7) pinpointing responsibility for failure of supervision  (8) timely
disciplinary action against the accused officers and those whose supervisory negligence
lead to the misappropriation (9) streamlining procedures to prevent recurrence of similar
cases in future and (10) finally laying down strict guidelines for statutory penalties to the
officers found guilty of misappropriation in Government Departments, Lo9cal Bodies,
Cooperative Autonomous Grant Receiving Institutions and Public Undertakings etc.

4. Articles 5, 273, 294, 300, 301 and 302 of the Andhra Pradesh Financial Code lays
down the responsibilities of Government Servants in dealing with Government moncy, the
procedure to fix responsibility for any loss sustained by the Government, the procedure to
be followed and the action to be initiated for recovery. In addition to the instructions laid
down in the Andhra Pradesh Financial Code, the Government have from time to time,
issued executive instructions regarding management of Government money and to give
clear and comprehensive instructions on all aspects of misappropriation cases.
Accordingly the following consolidated instructions are issued.

5. Standards of financial responsibility.

Article 5 of the A.P.Filnancial Code casts an obligation on every Government
servant to see that proper accounts are maintained for all Government F inancial transaction
with which he is concerned and to render accurately and promptly all such accounts and
retun relating to them as may have been prescribed by Government, the Accountant
General or the competent departmental authorities. [le is required to check the accounts,
as frequently as possible to sce that his subordinates do not commit fraud, misappropriation
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holds him personally responsible for an'y !0.;

O any other irregularity. The Government holds et aee by him by the relevant
) ] e . 1the ( X < a1, y him by i

1. x . olect of the duties laid upon v e
that may be found to be due to any neglect of the d sovernment servant has been misied
provisions made by the Government. The fact that a ('J()\F'fl)l]"] responsibility.
or deceived by a subordinate will in no way mitigate his personal res

0. Assessment of responsibility for loss of public funds.

onall

Article 273 of A.P. Financial Code makes every G0"0{"mgmrssgggegséson hist
responsible for any loss sustained by the Government through fraud o  dior GoveriEnt
part and also for any loss through fraud or negligence on the part of an}’l loss by his own
Servant to the extent to which it may be shown that he contributed to the .sponsibility for
action or negligence. The cardinal principle governing assessment of r'c'SP and care
such losses is the every Government Servant should exercise the same dlhgcnf:?f ‘ordinar)’
in respect of all expenditure from public funds under his control as a person
prudence would exercise in respect of the expenditure of his own money.

7. Reporting of loss of public money &sending factual report to Government

When any facts indicating that defalcation or-loss of public money, stamps, Sll’Or.‘th
or other movable or immovable property has occurred or that a serious account Imeghitarl 3;.
has been committed come to the notice of any Government Servant, he should in terms o
Article 294 of the Financial Code inform the head of the office immediately. If it appears
to the head of the office, prima facie that there has been any such occurrence which
concerns his office or in which a Government Servant subordinate to him is involved, he
should send a preliminary report immediately to the Accountant General and through the
proper channel, to the head of the department. On receipt of the information, the head of
the Department should report the matter to the Government without delay. These reports

should be sent even when the loss has been made good irrespective of the amount
involved.

8. Finalisation of quantum of loss and audit of accounts:

Article 300 of the Financial Code la
enforcing personal responsibility of the Go

all vouchers and other documents in his possessi
investigation. If the investigation is so complex as
audit officer, the administrative authority should re
request them to depute an audit officer for the
the audit officer will each be personally resp
completing the investigation expeditiously.

€ of an expert
overnment and
€ authority ang
Ve spheres, for

port the facts to the G
purpose. The administratiy
onsible within thejr respecti

9. Recovery:

Whenever an administrative authority holds . that a Govy
. ¢ €rmme .
responsible for a loss sustained by the Governme i : Nt servant ig
whole or any part of the loss should be recov
other form of disciplinary action should be ta
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fraud on the part ¢f a Government Servant or servants, every endeavour should be mad‘e to
fecr‘-\":r llhe whole amount lost from the guilty persons. If the failure of a superior officer
C &Xercise proper supervision and control has facilitated the fraud, he should be called
strictly to account and suitably dealt with after carefully zssessing his personal lability in
Fhe Mmatter. The pension of a retiring Government Servant who is involved in any loss or
irregularity which is under investigation should on no account be sanctioned until his
Tesponsibility in the matter has been finally determined. Whenever a competent authority
orders the any amount should be recovered from the Government Servant, otherwise than
by forfeiture of his security deposit, if any, on account of a loss sustained by the
Government through fraud or negligence on his part and he is about to retire from service
the amount should be recovered, as far as possible, by deduction from the last pay or leave
salary due to him. If any amount still remains to be recovered, the Government Servant
Sl_lould be asked to give his written consent to the recovery of the remaining amount from
his pension.  When a retired Government servant whose pension has already been
Sanctioned is held to have caused a loss to the Government by his fraud or negligence
\'.'hi.le In service and it appears that the amount could be recovered by bringing a suit
against him, the matter should be reported to the Government for orders. Any fraud or
negligence found to have been committed by him while in service, should not be made an
excuse for absolving any other Government servants who are also responsible for the loss
and are still in service.

10. A clear distinction should be drawn between cases of “delayed remittance” and
misappropriation. The cardinal test to prove a case as a case of misappropriation rather
than temporary misappropriation would be whether the amount has been put to use for the
benefit of the person who has misappropriated it. It is the intention and purpose that
should be the criterion and not whether the amount has been ultimately made good
voluntarily. *

11. It there is a reasonable suspicion that a loss sustained by the Government is due to
the commission of a criminal offence, the procedure prescribed in Article 301 and 302
should be followed.

12. An officer accused of misappropriation shall be suspended forthwith under
Rule 8 (1) (c) of the Andhra Pradesh Civil Services (CC&A) Rules, 1991 pending
investigation or trial of the offence till he is dismissed or removed from service upon
conviction or conclusion of disciplinary proceedings as the case may be.

13.  Initiation of Departmental inquiries.and Criminal proceedings.

Article 301 lays down that department proceedings should be instituted at the
earliest possible moment against all the Government servants involved in any loss
sustained by the Government on account of fraud, embezzlement or any similar offence
and conduct with strict adherence to the rules. Up to the point at which prosecution or any
one of them begins. The departments should ensure that charges are framed by the
disciplinary authority in accordance with the procedure prescribed under the rule 20 of
Andhra Pradesh Civil Services (CC&A) Rules. 1991 and action is completed
expeditiously observing the prescribed procedure to ensure that there are no procedural
infirmities. The criminal proceedings and departmental action should be processed without
loss of time with a view to avoiding manipulations and loss of evidence. Departmental
officers should obtain Photostat copies of documents and handover the original to Police so
that simultaneous action in regard to criminal proceedings and disciplinary action can be
taken. Departmental action should be completed within 3 to 4 months. At this stage 1t
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for continuing departmental action against him. Simultaneous discip mdl}c/; & ol i
Proceedings can be initjateq by the Department against the persons r'sp Follawisp
‘Misappropriation and supervisory officers whose failure lead to the offences. ot i
the decision of the Himachal Pradesh High Court in Khushiram Vs. U“;Q < should
(11973)(2) SLR.PP.564-565) it is not obligatory that the departmental proceeding

. - to do so
¢ Stayed when the case s pending in a court of law, except when it is expedient
In the interest of fajr play.
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" ; , ) ) . . > iocation
! Procedure for filing of complaints with local police or the Crime investi
———————= 201 llling of compl

Departiment.

Prosecution for embezzlement of public money or property is laid dow_n'm Article

302, Whenever the head of an office finds that there is a reasonable suspicion that a
criminal offence has been committed in respect of public money or property, he should as a
general rule report the matter at once to the Police. When the case is heard by the Court,
the head of the office concerned should see that all the witnesses serving in his department
and all documentary evidence in the control of his department are punctually produ_ced.
He should also appoint a Government servant of the Department to attend the proceedlpgs
in the court and assist the prosecuting staff. If prosecution for an offence of this kind
results in the discharge or acquittal of any person, or in the imposition of any sentence
' » the head of the office concerned should at once send a full

statement of the facts of the case. If it is considered that further proceedings should be
taken in revision or appeal, he should proceed accordingly.

-

15. In order to reduce the number of cases of misappropriation sent for investigation by

the Police and prosecution thereafter, a monetary limit of Rs.1000/- is fixed below which
the cases will be handled departmentally only.

material needed for investigation is made available to the Station

down by the Director General, Crime Investigation Department. If iy the course of any
investigation. into corruption, misappropriation is noticed by the An

; A loticed : ti Corruption Bureau ip
such a case the Anti Corruption Bureau itself wi]] Initiate action for Prosecution of that
case. .

16.  The Departments of Secretariat should consult the Home Department before
entrusting any case to the Crime Investigation Department for investigation, To establjsh,

the offence of misappropriation cheating forgery and use of forged documentg utilisation of
fake certificate etc., it is essential that.

(i) The complaint lodged by competent author
information regarding details of crime and
involved and the matter or mode of commissio

ity should contain  specifje

persons responsible, amqy
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n of offence_.
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% (i)  Whenever complaint involving misappropriation of public funds 1
preferred, it should be mandatory to initiate departmental audit to establish

% the instances and amounts of misappropriation. Steps will be taken by _the
concerned officers to ensure preservation of original documents i.e., bills,

% vouchers etc.. Requisitions should be sent to the Pay and Accounts Officer,

m Treasury authorities / Accountant General Office with a specific request to
preserve the documents which would prove the culpability of persons

D responsible for such frauds misappropriation. Specimen signatures and
admitted handwritings of persons responsible for misappropriation, fraud

- ) cte. should be made available to the investigating agency.
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" (iv)  For expeditious and proper investigation it is also imperative that relevant
records of the case, like forged documents duplicate copies of vouchers,
audit report, preliminary enquiry report conducted by the respective
department, note files, registers etc. are handed over (in original) to the
Crime Investigation Department with Xerox copies being retained by the
Department concerned for the purpose of disciplinary action and for record.

17. It should be ensured therefore that a comprehensive complaint should be lodged
with Crime Investigation Department containing details of the crime persons responsible
for the Commission of such offences that complaints should be lodged with original
signature of the officers who are fully acquainted with the facts of the case and have been
associated with the preliminary enquiry or departmental enquiry. Copies of relevant
documents should also be enclosed along with the complaint. The departments preferring
complaints should also ensure collection and safe custody of original document relating to
the offence.

18. Handing over of records/sending necessary assistance to Investigating Agencies:-

All Heads of Offices should hand over the records requisitioned by the local Police
officers of the Bureau or the Crime Investigation Department as the case may be and
render all necessary assistance to investigating officers in either case. Senior Civil
Servants who are defacto complainants in Criminal cases or who are intimately acquainted
with the facts and circumstances of the eases and whose evidence is relevant and material
to prove the case in a court of law should tender their evidence when examined by the
Investigating Officers of the Crime Investigation Department in a Court of Law. The
investigation should not normally take more than one year after it is entrusted to the Crime
investigation Department Anti Corruption Bureau however complicated the case may be.
19. The Government have decided that special cells will be created in the investigating
agencies for departments where the number of misappropriation cases are large and
persons form these cells, and the Investigating Agency would maintain close liaison with

) the departments so that they can tender necessary guidance to expedite cases.

' 20.  In all cases of misappropriation, after investigation is completed by the Police and
' charge sheets filed, such cases should be pursued effectively to ensure that there is no letup

in prosecuting the cases effectively and that there is no failure on the part of the Assistant
| Public Prosecutor, etc. in conducting the prosecution properly. In case, where the trial
ultimately ends in acquittal, immediate action may be taken to file appeals, after obtaining
legal opinion. In cases, where it is felt that the prosecution was conducted improperly and
the prosecuting officers have not taken adequate interest, responsibility must be fixed for
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Even when there are no such cases. a ‘NIl report has to be

21. Ali.é?.t‘inm_{zi Aand confiscation of the properties of the accused

Whenever it js believed that a scheduled offence is committed, thc.cnnccmcd.
Departmental Officers should collect the necessary data regarding movable / m_mmmhl:
properly standing in the name of the persons family members, relatives and friends m]"~
orders shal] be issued for attachment of the properties under Sections 3 and 4 .of't u.'
Criminal Law Amendment Ordinance. 1944 contemplates that if any person commits any
offence punishable under Section 406,408.409.411.417 and 420 of the IPC 1860 or under
clause (¢) of sybsection (1) of Section. 13 of the P.C. Act, 1988, the i
Whether or not any court has taken cognizance of offence, authorize the making of an
application to the District judge concerned for attachment of the money or other property
which the State Gowt, believes the said person to have procured by mneans of the s;nd‘
offence or if such money or property cannot for any reason be attached of other property of

the said person of value as nearly as may be cquivalent to that of the aforesaid money or
other property.

(1) The attachment can be of the money or other property which the State Government
believes the said person to have procured by means of the offence or if such money or the
property cannot for any reason be attached, of other property of the said person of value as
nearly as may be equivalent to that of the aforesaid money or other properly.

(1)  The District judge has jurisdiction to issue an interim order of attachment of
moneys procured by commission of a scheduled offence and deposited in Bank. Such
money in the hands of the Bank does not cease to be attachable although its identity is lost
by getting mixed up with the other money of the Bank, so long as it is not converted into
anything else and remains liable to be paid back in each to the depositor or to his order (K.
Sarwant Singh Vs. Provincial Government of Punjab, AIR 1946 Lan 406)

111) Where the assets available for attachment are not sufficient and where he is
satisfied that the transfer of the property to the property to the transferee w
faith and for consideration, the District Judge has power to order att
the transferee’s property equivalent to the value of the property tran
of the Ordinance.

as not in good
achment OI so much of
sferred, as per section 6

iv)  The court having jurisdiction to entertain the application for attachment of property
under the said Ordinance is the court of the District Judge within the local limits of whose
Jurisdiction the suspect ordinarily resides or carries on his business. A Special Judge while
trying an offence punishable under the said Act can exercise all (he Powers and functions
exercisable by a District Judge under the Criminal Law Amendment Ordinance, as per sub-
section (6) of section 5 of the Prevention of Corruption, Act, 1988.

V) The District Judge is empowered under sec. 4(1) of the Ordinance, as also the
Special Judge trying an offence punishable under the Prevention of Corruption Act 1988
to pass an interim order of attachment of the money or other properly and 1o make‘ the ar;
interim order of attachment absolute, under sec. 5 of the Ordinance.
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fence, the order of attachment continues in force until orders are passed by the Judge, as
per clause (b) of se, 10 of the Ordinance.

of section

Vi) The District Judge or a Special Judge trying an offence punishable unrer the p.C.
Act, 1988 has power to order forfeiture of the attached property on the termination of the

Cl’lml'na.l proceedings where the final judgement or order of the criminal court is one of
Conviction as per sub-sec(3) of sec.13 of the Ordinance.

vii1)  The above provision should be used for attaching the properties of the Government
Servant(s) who are found to have misappropriated Government money pending the

criminal proceedings and eventual confiscation of the property.

22. Invoking provision of Andhra Pradesh Revenue Recovery Act.

The provisions of Revenue Recovery Act can be invoked for recovery of the
misappropriated amounts or loss caused to the Government. Recovery of misappropriated
amount or loss caused 1o Government can be recovered as if it were an arrear of Land
Revenue in accordance with the procedure laid down in the A.P. Revenue Recovery Act,
where the officer responsible fails to remit the amount to the Government account. It is
open to Government to file a civil suit for recovery of such sum as last resort.

23. Punishments to be awarded in proved cases of misappropriation.

There is a wide disparity in the scales of punishment meted out in misappropriation
cases. The question of prescribing uniform scale of punishment in such cases has been
considered by Government. It has been decided that ordinarily cases of proved
misappropriation would justify nothing less than dismissal from service and action should
accordingly be taken. The minimum penalty to be imposed in ail proven cases of
misappropriation (in addition to the recovery of amount misappropriated) is dismissal from
service. In case of a retired employees the penalty should be with holding of entire
pension and gratuity permanently or withdrawal of pension as the case may be besides
recovery of the misappropriation / loss amount. There may, however, be rare cases where
in the circumstances, such as trivial amount, short duration, immediate payment on
detection, all of which may raise a presumption that it was an error in accounting, which
may justify a different punishment, A clear distinctiop should be drawn betweenlthe cases
of “delayed remittance” and “misappropriation” having regard to the fact that in proved
cases of misappropriation no punishment short of dismissal is normally justified and
accordingly the case of ‘delayed remittance’ need not always be classified for the purpose
of audit as a case of misappropriation.

24.  An officer who is convicted by a Criminal Court for the offence of
misappropriation or fraud should be dismissed from service wit}_xout waiting for failing of
an appeal or its outcome. Such action would be taken notwithstanding suspension of
sentence by an Appeallate Court. It shall not be necessary to consult the Andhra Pradesh
Public Service Commission for taking action to dismiss the officer on the grounds of
conviction in a Court of Law. In the case of an officer who in the meantime has retired, his
pension and gratuity shall be withheld or where it has already been sanctioned, his pension
should be withdrawn. The officer, who fails to enforce these instructions promptly, will be
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26. Review of cases

ch

There should be periodical office inspections by the Heads of Departm((;m ci‘:;:ssu of

inspections  should invariably cover financial aspect, accounts an i

misappropriation of funds, if any. In the office of Heads of Dcpa'nmenF, onc ol don of

be nominated as Vigilance Officer to keep track of cases involving m;sapprOP”ad‘ e

Government funds. The Chie Vigilance Officers of the Secretariat departments u:i‘. er' nd
Vigilance Officers of Heads of Departments, public Enterprise. Autonomous Bodies a:

> Dilicers o . e ds b
Cooperative institutions etc., to keep track of the cases of misappropriation of fun Y
Governiment employees. )

27. The Finance Department will nominate an officer specially to monitor tge
pendency and watch progress with reference to statistics that will be furnished to lnm. 4
the other Departments. This officer would place the statistical data regarding out-standing

misappropriation cases for a review by Chief Secretary to Government with Secretaries of
Departments periodically. ’

28.  The Secretary of each Department should review each month all cases of
misappropriation in his Department and send a copy of the review containing full details to
the officer nominated for the purpose in the Finance Department. The Chief Secretary will

review these cases with all Secretaries to Government once in 6 months to find out whether
there are any bottle necks in expediting cases of misappropriation.

29. All the Dep» =meats of Secretariat, all the Head of Department and District
collectors are direct.~

o bring these instructions to the notice of their subordinates for their
guidance and compiiance and enforce strict compliance of these instructions and any
deviation in thc matter will be viewed seriously.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHARA PRADESH)

Dr. MOHAN KANDA,
CHIEF SECRETARY TO GOVERNMENT.
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GOVERNMENT OF ANDHRA PRADESH

ABSTRACT

Misappropriation cases — Recovery of misappropriated amount — Amendment to Article
300 of A.P.Financial Code, Volume-I — Orders — Issued.

FINANCE (TFR.T) DEPARTMENT

G.0. Ms.N.33 dated 29-05-2006
Read the following:-

1. G.0.Ms.No.25 General Administration (SER.C Dept., dt.03-02-2004
2. 'U.O.Note No.961 16, G.A.(VC.HI) Dept., dt.27-07-2005.

%%k

ORDER:
In the reference 1* read above, consolidated instructions were issued to plug

loopholes in the management of Government money giving clear and comprehensive
instructions on all aspects of misappropriation cases.

Articles 5,273,294,300,301 and 302 of A.P. Financial Code, Volume-] lays down
the responsibilities of Government .servants in dealing with Government money, the

procedure to fix responsibility for any loss sustained by the Government, the procedure to
be followed and the action to be initiated for recovery.

In the reference 2™ read above, the Vigilance Commissioner has stated that, it has
come to their notice that in many cases, misappropriation / loss to Government / wasteful
expenditure are noticed and disciplinary action initiated. At the conclusion of the
disciplinary proceedings, whatever punishment is being imposed, with it the amount of loss
as determined in the inquiry is being collected from the guilty officer. Collecting the loss
amount alone docs not appear to be enough. Recovery in cases of misappropriation / waste
of Government money in collusion with parches or with malafide intention or with
carelessness, 1s not enough deterrent to the guilty officers. The recovery in cases where
ordered should be either double the amount of the misappropriation or at least with interest
which would be a penal element, not at current bank rate but at a rate higher i.e. may be @)

10% p.a. on the amount ordered to be recovered, so that the illegal benefits obtained by the
persons concerned are not retained by him.

Government after careful consideration of the matter,
the Government servant for the losses by misappropriation of
recovery of the misappropriated amount / loss caused at ban
(This is actual cost of funds for State Government). The los
determined by the disciplinary authority as per rules, and th

decided that recovery from
Government money shall be,
k rate as fixed by RBI +2%
s / misappropriation shall be
€ Tecovery proposed is at the
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cost of funds for the Goveri

i ccordingly, the
nent and it may not be punishment.  Accordingly,
fo]lowmg amendment jg ;

ssued to the AP, Financial Code, Volume-I

This order is also av

A T S accessed at
allabie on the AP, Government website and can be ac
&‘Q&@I-‘Qlﬂ@n ¢.0

ov.in,

AMENDMENT

In the said code,
Clause 4 () the
added, namely:-

in Article 300, after

“(d) Recovery from the Government
following shall be

servant for the losses by misappropriation
of Government money shall be, recovery
of the misappropriated amount / IOSS
caused at bank rate as fixed by RBI + 2%
(This is actual cost of funds for State
Government). The loss /
misappropriation shall be determined by
the disciplinary authority as per rules, and
the recovery proposed is at the cost of

funds for the Government and it may not
L — | bepunishment.”

(BY ORDER AND IN THE N

AME OF THE GOVERNOR OF ANDHRA PRADESH)

P.RAMAKANTH REDDY
SPECIAL CHIEF SECRETARY TO GOVERNMENT
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TRANSMISSION CORPORATION OF ANDHAR PRADESH LiMITED
VIDYUT SOUDHA:: HYDERABAT

Lircular Memo. No. CGMHRD&TRG )DE/DC/92-R 2006,dt.05-08-06

Sub:- AP RANSCO-Disciplinary cases Implementation of punishments

awarded-certain instruction - Issued — Reg.
* %k %k %

In all disciplinary cases, the disciplinary wing on approval from competent
authorities issues the final orders. Appeal rejection modified final orders. Copics of these
orde_rs are marked to the concerned controlling Officers in cases of delinquents who are in
service and directiy 10 delinquents if already refried from services. These copies are
marked to the Pension wing, Pay Officer and SAO (F&P) etc.  for implementation in
respect of retired Officers. On receipt of the impiementation reports, the Disciplinary wing
closes the concemed tiles.

It has come to the notice or the undersigned that un certain Disciplinary cases the
final orders issued to the delinquents by the disciplinary authority are not being
mmplemented by the Controlling Officers/Pension wing Accounts wing etc. The Vigilance
wing has reported that due non-coordination between the Disciplinary wing and Pension

wing certain cases leading to the delay non-implementation of punishments orders are
notice.

After careful examination of the Issue the following instructions are issued for strict
compliance.

1) In the cases of delinquents who are in service, the controlling officers have to take
necessary action to record the punishments imposed against the employees in the
Service Register of the employee concerned, relevant column of confidential report,
funding a copy of final order in personal file and implement the punishment
awarded- with in 30 days from the date of issue of final orders and report
compliance after the same without fail.

1) In the cases of delinquents who have already retired from service while the
disciplinary case is pending or contemplated and whose pension is not yet settled,
the Pension wing has to implement the punishments recovery from the pensioner
with in 30 days from the date of issue of final orders duly maintaining, the register
and review periodically till the punishment is over or otherwise.

iii) In cases of retired persons who have already retired and drawing the pension, the
Pay Officer will implement the pecuniary recoveries from the pensioner only upon
proper Administrative/Executive order from pension wing and SAQO (Funds &
Pension). The pension wing or the pension sanctioning authority has to issue an
order specifying the amount of recovery and mode of recovery. On receipt of the
orders from the Pension wing, the SAO (Funds & Pension) has to issue
authorization to pension payment Officer i.e. Pay Officer for recovery. The
implementation has to be effected with in 30 days from the date of issue of the final
orders duly maintaining the register and to review periodically till the punishment
is over or otherwise.

115



W)

V)

Disciplinary wi

T L 7 e e~

ﬂ_“' appellate authority on the basis of appeal by the delinguent inodules the
unis T e nt . - B - i == s
Punishment the modified orders may also be implemented on.same hnes.
(‘ { i - . - - . gy b
1)n"mpl'cmentmg the punishments awarded the implementation report may be sent
© tae Disciplinary wing. Disciplinary authority with out delay in order o close the

ﬂfr"' i o nipnis o ) ) ; N i .
. e agamnst the delinquent.  These modified orders shail aiso be reviewed agamst

their names in the register being maintained.

In view of above, All the Controlling Officers. Pension wing, Accounts wing and
ng are instructed to follow the above instructions scrupulously.

HRISH KUMAR
JOINT MANAGING DIRECTOR
, (HRD, COMML,IPC & REFORMS)
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TRANSMISSION CORPORAT!OI‘! OF ANDHRA PRADESH LIMITE

ABSTRACT
I and prolonged absence from duty without proper leave -
Adoplies of the orders of Government of A.P. — Orders —

Unauthorised absence - Wilfu
Imposition of Majo

7 Penalty -
Issued.

e

dated 27-10-2006.
Read the following:-

1. G:O.MS.N0.260 General Administration (Ser.C) Dept., dt.4-9-2003.
2. Circular Memo No.4152-C/761/FR 172005, dt.28-9-2005.
ORDER:-

In the reference first cited, t
cases of unauthorised absence to d
penalty of removal from serv

duly following the procedure
Rules, 1991.

he Govemment of A.P. have issued orders that in all
uty for a continuous period exceeding ‘onc year’, the
ice shall be imposed on the Government employees, after

laid down in the Andhra Pradesh Civi Services (CCA)

2. The Transmission Corporation of A.P. Limited after careful consideration and in
suppression of Regulation 28(3) of APSEB Service Regulations Part-1, hereby directs to
adopt the orders issued by the Government of A.P. in the reference first cited (copy
enclosed) in all the cases of unauthorised absence from duty for a continuous period
exceeding one year, in respect of the employees of APTRANSCO, after duly following the
procedure laid down in APSEB Employees Conduct Regulations and Discipline and
Appeal Regulations, as adopted by APTRANSCO. ’

3. All the CEs/SEs/DEs shall follow the orders issued in para-2 above and the
instructions issued by the Government of A.P. in the reference second cited (copy

enclosed) in all such cases scrupulously.

(BY ORDER AND IN THE NAME OF TRANSMISSION CORPORATION OF AP.
LIMITED)

Encl:- As above.

RACHEL CHATTERIJEE
CHAIRMAN & MANAGING DIRECTOR
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GOVERNMENT OF ANDHRZ PRADESH

ABSTRACT]

ot leave -
: oy it proper lea
j ~ od ahsence from duty withot
Unauthorised absence - Willful and prolonged absence Ir

PR——e
..........
............................................................

- NT
GENERAL ADMINISTRATION (SER.C) DILPARTMU\T

04-09-2003.
G.0.Ms No.260 dated
ORDER:.
1 ieil Qepvices (Conduct)
According 10 cub-rule (1) of rule 3 of the Andhra Pradesh Civil 3‘;‘ ’L} \'!( mamtam
' ; ’ shad [ N
Rules, 1964 every Government employee shall be devoted 10 duty and S
absolute integrity, discipline, impartiality and a sense of propriety
.« are absenting to duty
2. Instances have come to notice that some of the employees arc absc m";_?‘ " lm;‘,
1 4 J L P o # § L
without prior sanction of any leave not only for days, but for years together. After e
- - - . b ~ (
gap of absence, such employees are reporting to duty and submitting the apphication
sanction of leave putting forth unconvincing reasons

3. According to F.R.18 and rule $-A of the Andhra Pradesh Leave Rules, 1933, no
Government servant should be granted leave of any kind for a perod exceeding five years
and that, wilful absence from duty not covered by grant of any leave shall be treated as
*dies-non’ for all purposes viz., increment, leave and pension as per the notes-1 thereunder.
No inference can be drawn from these rules that disciplinary action against a member of
service can not be taken unless he is continuously absent for more than five years without
any sanctioned leave. Thus 1t 1s not necessary for the competent authonity to wait for a
peniod of five years for initiaung disciplinary action against the member of service who
remained absent without any leave and 1n such cases disciplinary action may be initiated

by following the procedure laid down in rule 20 of the Andhra Pradesh Civil Services
(CCR) Rules 1991,

4. The Government hereby direct that in all cases of unauthonsed absence to duty for
a continuous period exceeding ‘one year’, the penalty of removal from service shall be

imposed on the Government employee, after duly following the procedure laid down in the
Andhra Pradesh Civil Services (CCA) Rules, 1991

5. All Departments of Secretanat, Heads of Departments and the District Collectors
shall follow the above orders scrupulously.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

‘ - Dr. MOHAN KANDA
CHIEF SECRETARY TO GOVERNMENT
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GOVERNMENT OF ANDHRA PRACESH
FINANCE(FR.I) DEPARATAMENT

Circular Memo.No.4152-C/761 /FR.1/2005, dated 28-09-2005.

Sub:- Unauthorised absence —

: Willful and prolonged absence from duty
without proper leave —

Further instructions — Issued.

Ref:- 1, Ci:‘.I\icmo.No.448i/A:’il’SfFR,I/SS, Fin.&Plg (FW.FR 1) Dept.,
dt.7-7-1988.
2. Clr.Memo.No.C-()l()1-4/8."]71‘(.1;’91 . Fin.&Plg (FW.FR.I) Dept..
dt.25-12-1991 .
3. G.0.Ms.No.260, GA(SER.C) Dept., dt.4-9-2003.
4. G.O.Ms.No.8g, Fin.(FR.I) Dept., dt.8-1-2004.
5.

G.0.Ms.No.11,Fin.(FR.I) Dept., dt.13-1-2004.

In circular Memo.first cited, Government have issued i9nstructions ordering
concemcd. departmental authorities to initiate disciplinary action against those employees
who remained absent from duty without proper leave and pass appropriate orders on the

basis of the disciplinary proceedings by following the procedure laid down in A.P.C.S.
(C.C.A) Rules, 1963.

2. In the Cir.Memo. 2™ cited, Gov

ernment have issued comprehensive instructions on
the above said subject.

3. In the G.O. 3" cited, G.A.(Ser.C) Department have issued orders to the effect that
“in all cases of unauthorised absence to duty for a continuous period exceeding ‘one year’,
the penalty of removal from service shall be imposed on the government employee, after
duly following the procedure laid down in the A.P.C.S. (C.C.A)) Rules, 1963.

4. In the G.O. 4% cited, this Department have issued amendment to Rule 18 of F.Rs.
duly incorporating the orders of G.O. 3™ cited. .

5. In the G.O. 5™ cited, this Department have issued amendment to Rule 5-A of
A.P.Leave Rules, 1933 duly incorporating the orders of G.O. 3" cited.

6. Inspite of the above orders / instructions, Government have noticed that employees
area continuing with unauthorised absence for years together and no action is being
initiated by the disciplinary authorities. Many of these employees even retired while
continuing with unauthorised absence. With the result, the Government has to pay all the
terminal benefits, at that stage to the employees. Moreover, when such employees, report
for duty after long years of absence, the Government is constrained to issued ;posting
orders to them.

7. Therefore, in view of the above, the Departments of Secretariat andall the Heads of
Department are requested to review the cases of unauthorised absence in their offices and
in their subordinate offices, every quarter regularly, so that disciplinary action is initiated
promptly, based on the instructions mentioned above. As per the references 3™ to 5% cited,
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action should be taken 1o impose the penalty for their unauthorised absence at the right
me. The officers concemed who are responsible to initiate and complete disciplinary
action against such emplayees should be made personally responsible to ensure thal these
instructions are followed scrupulously.

) - \ o
. These insiructions are avaitable in the internet and can be accessed at the address

http://aponiine. ov.i

RANJEEV R.ACHARYA
SECRETARY TO GOVERNMENT (FP)
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TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED
VIDYUT SOUDHA: : BYDERABAD - 82

Circular Memo.No.CGM(HRD& TrgVDE(D)/42/NC/2003 DT.9.4.2007

Sub:- APTRANSCO ~ Property Returns — Suismission of Movable / Immovable
property returns by the employees - Certain instructions — Issued.

Ref:- Circular Memo No.ED(HRD & Trg./DE(DC)/42-NC/2003-5 DT.23.12.06

* Xk

As per Regulation.5 of APSER Employees (revised) Conduct Regulations as
adopted by APTRANSCO., an emplovee of APTRANSCO shall not require alicnate or
otherwise dest with Movabie Immovable property of a value exceeding Rs.20,006/- by
way of purchase, sale, gift, lease, mortgage, pledge, change exchange etc. in his / her own
name or n the name of any member of his/her family without prior information to the
Board/APTRANSCO or the competent authority as the case may be. For the purpose of
this regulation, the expression “Movable property includes Jewellery, Shares, Secuntics,
Debentures, Loans advanced by the employee whether secured or not, motor cars,
Motorcycle or any other means of conveyance etc., Every employee shall on his/her first
appointment an annually thereafter shall submit a return in respect of the Movable and
Immovable properties acquired or disposed off by him/her. Failure to fumnish the correct
information or furnishing incorrect or misleading information shall be deemed to be
misconduct. :

2 All the employees working in various wings of APTRANSGO are directed to
submit property returns annually on their own accord in the enclosed proforma in respect
of Movable / Immovable property acquired / disposed off submission of Annual property
returns by all employees on time is mandatory and failure to submit the property returns
annually tantamount to serious misconduct and warrants disciplinary action and employees
are liable to be inflicted with suitable penalties. They are directed to submit their property
returns for the calendar year on or before 31st January of every succeeding calendar year
as already instructed in reference cited.

3. All the employees of APTRANSCO are also directed to submit a NIL declaration
in case they have not acquired or reliriquished or otherwise disposed off any immovable
property (or any interest in immovable or movable property) of a value exceeding Rs.20-

,000/-

4. The following guidelines are issued for scrutinizing the property.

(i) The name of the category and the respective authority to whom the movable /
immovable property returns should be furnished are indicated hereunder:-



—
—

Category of Employee

Class-1, Class—HI & all_—[%ployec—s working in
Vidyuth Soudha of Engineering, Accounts,
P&G Services (i.e CE's SE's DEs, ADEs AEs
in Engineering Service, AAO’s & above in
Accounts Service, PO & above in P&G
Services)

DL S
5fﬁre-r to whom the return

should be furnished directly |

CGM (HRD & Trg)/ VS/Hyd.

Class—III: (i) Other than Class-I&II & Class IV

for

disciplinary authorities. T

whom CE/TL&SS Zones are the | CE/TL&SS/Zones

(i1)

(iii)

All the employees of AP Transco are directed to submit their property return for thi
calendar year directly to the officer mentioned in para 4 (not through prope
channel) personnel Officer (ADM) working in CE/TL&SS of'ﬁcg shgul@ mamthalﬂ
the record of the property returns of their Zone The Zonal Chief Engineer sha
prepare a list of employees who have not submitted the property returns for the year

2006 and send the same before 31.05.2007 to Head Quarters for taking necessary
action.

On scrutiny it the source of income furnished is proportionate to the .propert_y
acquired, it may be recorded duly intimating to the individual. If on examination it
is found that the property acquired is disproportionate the source of income of the

individual, necessary disciplinary action may be initiated against the individual as
per APSEB (Revised) Conduct Regulations.

The receipt of this Memo may be acknowledged.

HARISH KUMAR
JOINT MANAGING DIRECTOR
(HRD, COMML, IPC, REFORMS RA & IT)
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TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED
ABSTRACT

APTransco —Payment of Consequential benefits i e, , back wages fer a peried of suspension
in case of acquittal in Court — Adoptlon of Government Orders - Orders — Issued.

T.0.0(Addl.Secy-Per) Ms.No.233 Dated 28-01 -2008
Read the following:-

1. Govt.Cir.M.No.3241/838/FR.11/2003 Finance (FR.I)Dept dt.19-06-04.
2. G.6.MsNo.20 Finance (FR.II)Dept.dt.15-02-2007.

ORDER :

The Transmission Corporation of AP Limited directs that the orders issued in Govt.
CirM.No.3241/838/FR. 1172003, Finance (FR.II) Dept., dt.19-06-04 (copy enclosed) and
G.0.Ms.No.30 Finance (R} Dept., dt.15-02-2007 (copy enclosed) shall be made
applicable to employees of APTransco.

2. Necessary amendments to service regulations will be issued separately.

(BY ORDER AND IN THE NAME OF TRANSMISSION OF CORPORATION OF
A.P.LIMITED)

RACHEL CHATTERJEE
CHAIRMAN & MANAGING DIRECTOR
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GOVERNMENT OF AND}-!R/\: ‘l’f{f\[:)l;ibl]
FINANCE (FR-11) DEPARTMEN

- 19-06-2004
Circular Memo No.32419/838/FR-11/2003, Dated: 19-06-20

Sub:  Establishment — Fundamental Rules — Paymcpt ofconscqlfllcntml
benefits i.c. back wages for period of suspension in €ase o
acquittal in Court cases — certain clarificatory ll]'Sll‘llCtIOHS‘d
based on Judgment of the Supreme Court of India - Issued.

Ref 1. Law Dept.U.0.no. 1068/1/2004, dt. 2(;‘-2-;‘004- o
2. GA(Ser.c) Dept.U.0.N0.29663/Ser.C/A2/04,dt. 1-3-2004.

* ¥k

According to Instruction | under FR 54 a Government Scr"a“t’.who }?as bfjecr;
committed to prison either for debt or on criminal charges should be copmdered as gn
Suspension form the date of his arrest and therefore entitled only to subsxslencg 8”0\.\ ance
under Rule 53 until the termination of the proceedings against him, when, If he 1s not
dismissed, an adjustment of his pay and allowances should be made accor_dmg to the
conditions and terms prescribed in Rule 54, the full amount being given only in the event
of Government servant being considered to be acquitted of blame, or (if the mmprisonment

was for debt) of its being proved that the Government servants’ lability arose from
circumstances beyond his control.

2 FR 54-A(1) also lays down that where the dismissal, removal or compulsory
retirement of a Government servant is set aside by a court of Jaw and such Government
servant is reinstated without holding any further inquiry, the period of absence from duty
shall be reqularised and the Govermnment servant shall be paid, pay and allow

accordance with the provisions of sub-rule(2) or (3) subject to the directions, if
court.

ances in
any, of the

(2) (i) where the dismissal, removal or compulsory retirement of
servant is set aside by the court, solely on the ground of nom-
requirements of [clause (1) or clause (2) of Article 311 of the constitu
not exonerated on merits, the Government servant shall
rule(7) of Rule 54, be paid [such amount (not being the whole) of th
to which he would have been entitled had he not been dismissed, re
retired, or suspended prior to such dismissal, removal or com
may be, as the competent authority may determine, after givi
servant of the quantum proposed and afier considering the representati
by him, in that connection within such period [which in no cage sh
from the date on which the notice has been served] a

Government
compliance with the
tion], and where he jg

all exceed Sixty da
_ s
$ may be specified iy the notice. ’

3. The Hon’ble Supreme Court of India in Civi] Appeal no.]1868 of 1977 re orted i
AIR in case of Krishna Kanth Raghunath Dibhavnekar Vs. State of Maharashir, Ij&r Th In
held that “Acquittal does not automatically entitle one (g get the consequentiqf be 0 eis
The operative portion of the Judgment is as follows:- 41 benefits™,
“Ranjit Kumar, learned Counsel for the appellan
Maharashtra Civil Services (Joining Time, Foye
suspension Dismissal and Removal) Rules, 199]

I, contends that tndey

ign S('J-'vices, and Payp
(for short, the R

Rule of the
1ent duyrin
ules’), the Ruleg
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can not be applied 1o the appellant nor would the respondents be j_“'mﬁ(i[l m'
vreatinig the period of suspension of appeliant. us the period of USPEnsIOn “ MI
being warianted under the Rules. We find no force in the contention. IT°1s ”:”,(J i-llal
when a Government servant is (TL‘L/‘T-’I.”{"({ of offences, he would be entitiea 16
reinstatement. Bui he question is- hether he wowid be entitled 10 flll
consequential benefits including the pensionary benefits treating the suspension
period as duty period as contended by Shri Ranjit Kumar? The object of sanction

of law behind prosecution Is to put an end to crime against the society and laws
thereby intends to restore social order and stability. The purpose of prosecution of

a public servant is to maintain discipline in service, integrity, honesty and truthful
conduct in performance of public duty or for modulation of his conduct to further

the efficiency in public service. The Constitution has given full faith: and credit io
public acts. Conduct of public servant has 10 be an open book, corrupt would be
fnown to everyone. The reputation would gain notoriety. Though legal evideric

may be insufficient 10 bring home the guilt bevond doubt or fool-proof. The act of
reinstatement sends vipples among the people in the office/locality and sows wrong
signals for degeneration of morality, integrity and rightful conduct and efficient
performance of public duty. The constitutional animation of public faith and credit
given 1o public faith and credit given to public acts, would be undermined. Every
Act or the conduct of a public servant should be to effectuate the public purpose
and constitutional objective public servant renders himself accountable to the
public. The very cause for suspension of the pensioner and taking punitive action
against his was his conduct that led to the prosecution of his for the offences under
the Indian Penal Code. If the conduct alleged is the foundation for prosecution,
though it may end in acquittal on appreciation lack of sufficient evidence, the
question emerges: whether the Government servants prosecuted for commission of
defalcation of public funds and fabrication of the records though culminated into
acquittal, is entitled to be reinstated with consequential benefits? In our considered
view, this grant of consequential benefits with all back-wages elc, can not be as a
matter of course. We think that it would be deleterious to the maintenance of
discipline if a person suspended on valid considerations is given full back wages as

a matter of course, on his acquittal. The courses are open to the disciplinary
authority, viz, it may enquire into misconduct unless, the self-same conduct was
subject of charge and on trial acquittal was accorded on a positive finding that the
accused did not commit the offence at all; but acquittal is not on benefits of doubt
given. Appropriate action may be taken thereon Even otherwise, the authority may,
on reinstatement after following the principles of natural justice, pass appropriate
order including treating suspension period as period of not on duty (and on
payment of subsistence allowance etc.) Rules 72(3), 72(5) and 72(7) of the Rules
give a discretion to the disciplinary authority. Rule 72 also applies, as the action
was taken after the acquittal by which date rule was in Jorce. Therefore when the
suspension period was Ireated to be a suspension pending the trial and even after
acquittal, he was reinstated into service, he would not be entitled 10 the
consequential benefits. As a consequence he would not be entitled to the benefits of
nine increments as stated in para 6 of the additional affidavit. He is also not
entitled to be treated as on duty from the date of suspension to the date of the
acquittal for purpose of computation of pensionary benefits. The applicant is also
not entitled to any other consequential benefits as enumerated in paragraph 5 and
6 of the additional affidavit. Under these circumstances, we do not think that the
Tribunal has commitied any error. The appeal is accordingly dismissed but, in the
circumstances of this case no costs”.
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1 et rrest or criminal
employee was suspended from service on 3fcng:i—r: ;)sci{éfs)ene =
Q:.’”Cm“ quently acquitted. the Supreme Court in A'l:’;‘ﬂ:"igi:'l_uvu. e e
of Indis . Bhopal Siné Panchal (AIR 1994 SC 352) he?d U]le,A Wihe e f,-,‘écé does ot
“Wlomar ically become entitled to fuil pay and aliowances for fz;{pg'fm,g.i]r St
Observed that during this period the emplovee renders vo vwork. He is abs -'.b?efo,- e
his own involvement in the misconduct and the bank is in no way re..spmlzsz e e
him away Jrom his duties. The Bank therefore, cannot be saddled‘wzthlt e ri,zcipfe Sy
him his salary and allowances Jor the period. That will the against the p

gy rn their pay’.
work, no pay’ and positively inequitable to those who have to work and ea

=3 In another case of K. P
1996 of the kerala Hi

delivered the foliowin

i
onnamma (Smt) VS State of Kerala and Order ]d;ne](i) (())Z :lnd
gh Court in W.A. No.850 of 1996) decided on March 17, 199
g judgment:

“A reading of yr.
kept under suspen

hours and contim
charge,

56 and 57 wouild clearly indicate thai vwhere an oﬁce_ ]za.s;_l:‘_c;g
sion, on account of the pendency of the Clmrge-s/defé'"’ 10”:{ or .
ted 1o remain under suspension pending the trial of the ci ””"O .
Statutorily he/she is disabled to perform the duties of the post. -

reinstatement undey- . 56, the competent authority shall have a _duiy 10 cons-z er
whether, on the competent authority shall have u duty on consider wh'e!/zel; ., on
reinstatement, the suspended officer would be entitled to the payment of full pay
etc. for the period of his suspension. The mandate of r. 56 is that the competen‘l
authority should consider the case in accordance with the rules and pass the orcvz'er_‘
The nature of the order is discretionary depending upon the facis in 'the case. It is
seen that on account of the involvement of the petitioner in a criminal c_harge by
Statutory operation, she was under suspension till she was acquittal, the
departmental enquiry was conducted as 10 the nature of the order to be made under
. 36. Accordingly, the authority, in its discretion, found that the payment of the

salary during the period of suspension except suspension allowance already
could not be granted. It being in accor

dance with the rules, the High Cou
committed no error warranting interference. ”

paid,
rt has

6. In Rachhodji Chaturji Thakore VS Superintendent of Engineer, Gujart Electricity
Board (Special Leave Petition No.22538 of 1996) Supreme Court of India, 1997 (2) SLJ
38, delivered the following judgment.

“This case does not warrant Interference for the reason th

at, admittedly, the
ce under Section 302 read y

vith Section 34 IPC

read with Section 34 nced
him to undergo imprisonment for life. On that basis, the res

pondents had taken
action to have him dismissed by the filed letters patent appeal NO 319
which was dismissed by the impugned order dated 26-08-1993 Thus,
leave petition.

The reinstatement of the petitioner into the servi ‘eady been ordered by the
High Court. The only question is whether h ]

conduct of involving himself in the crime th
being in service of the respondent. Consequ
reinstatement for the reason that his servi

convention by operation of proviso to the statutory ruyleg applicable 1 ¢},
The question of back wages would be considereq o
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action be way of disciplinary proceedings and the action Wds Jl”'"""’/ to be
unsusiainable in law and he was becomes relevant.  Each case requires 1o 20
considered in his own backdrop. In this case, since the petitioner had imvolved
himself in a crime, though he was later acquitted, he had disabled himself from
rendering the service on account of conviction and incarceration in jail, Uﬂf]e”
these circumstances, the petitioner is not entitled to payment of back wages. T he
learned single Judge and the Division Bench have not committed any error of law
warranting interference’,

7E In Union of India VS Jaipal Singh in Civil Appeal No.8565 of 2003 @ Spl. Leave
pein. (C) No.24017 of 2002), dated Novermnber 3, 2003 held that

Thar above appeal has been filed against the order of the Division Bench of the
High Court of CWP., No.12929 of 1999 whereunder the Division Bench has allowed
the writ petition filed by the respondents and granted relief, as prayed for, directing
reinstatement of the respondent with full back wages and consequential benefits.
The respondent was involved in a criminal case and he was charge-sheeted for an
offence under Section 302 read with section 34 of the IPC along with his brother
and through he was convicted by the learned Additional Sessions judge, Rewari for
the same by a Judgment dated 05-03-1997, on further appeal, before the High
Court the Division Bench of the High Court returned a verdict of acquittal. As a
consequence thereof since, he was not reinstated in spite of the order of acquittal
he moved the High Court and obtained orders, as noticed supra. Aggrieved the
appellants have come before this Court.

Heard Mr.Raju Ramachandran, learned Additional Solicitor General appearing for
the appellants, who placed strong reliance upon the decision of this court in
1996(11) SCC 603 (1997 AIR SCE 1128 : AIR 1997 SC 1802), Ranchhodji Chatruji
Thakore v. Superintendent Engineer, Gujarat Electricity Board, Himmatnagar
(Gujarat) and Anr. Wherein this court, in a case indentical to the facts of the
present case, has chosen to order only reinstatement but denied back-wages on the
ground that the department was in no way concerned with the criminal case and,
therefore, cannot be saddled with liability also for back wages for the period when
he was out of service during/after conviction suffered by the respondent. In the
criminal case. Per contra, Mr.Ranbir Singh Yadav, learned counsel for the
respondent sought to place reliance upon an order of this court dismissing the
special leave petition filed summarily against the judgment of the very same High
Court dated 19-07-2001 in CWP No.10201 of 2000. Learned counsel for the
respondent, by inviting our attention to the judgment of the high court in that case
contended that on facts the case on hand was also similar to the case considered
therein but this court dismissed the special leave petition when the relief granted
Jor r reinstatement and back wages was contested by the authorities before this
court.

On a careful consideration of the matter and the materials on record, including the
Judgment and orders brought to our notice, we are of the view that it is well
accepted that an order rejecting a special leave petition at the there should without
detailed reasons therefore does not constitute any declaration of law by this court
or conmstitute a binding precedent Per contra, the decision relied upon for the
appellant is one on merits and for reasons specifically recorded therefore and
operates as a binding precedent as well. On going through the same, we are in
respectful agreement with the view iuken in 1996 (11) SCC 603 (supra) (1997 /AIR



, . i Jy resulted in
acquittal of the person concerned was al I/l‘j) bw{:bl /{}'}q- lia/;d if a citizen the
p(zr'hap,\' df'j/r';“cn/ consideraiions may uuw,' (n l/z.a, {u’ z/a, o a;,d j/ b
employee or a public seivant goi iivolved in a crimina L(l.)‘) [ ful);:z»{-i'g/;;iz’},
conviction by the trial Courl, he gets u(,:qm(lul 'mz 51/')/;( (.1‘ S kg};[l him_out of
department cannot in any manner be Jound fault with for iavm;ge P et ol o
service since the law obliges, a person convicted of an t)ffc.'nce {0 ; .d o relied
not to be retained in service. Consequently, the reasons given 1{1 the de o with
upon, for the appellants are not only convincing but are in conso

. er directing
reasonableness as well. Though exception taken to that part of the ord

' ' ) einstated, in
reinstatement cannot be sustained and the respondent has 10 be r g
of those crimind

service, for the reason that the earlier discharge was an accqunt o o
proceedings and conviction only, ilie appeliants are well within {IIEIr rights Ir)”. tt
back wages to the respondent for the period he was not in service. The a{)f;e ar;] z
cannot be made liable to pay of the period for which they could not aval ()ff e
services of the respondent. The High Court'in our view, committed a grave error. ”c‘i
allowing back wages also, without adverting to all such relevant aspeC{S an
consideration. Consequently, the order of the High Court in so far as il direcied
payment of back wages are liable 1o be and is hereby sei aside.

e

jer initial
the

The respondent will be entitled to back wages from the date of acquittal and except

for the purpose of denying the respondent actual payment of back wages, that
period also will be counted as period of service, without any break. The
reinstatement, if not already done, in terms of the order of the High Couit will be
done within thirty days from today.

The appeal is allowed and disposed of on the above terms.
8. All the Department of Secretariat and all HODs/PSU’s /Universities etc., may keep

in view the above observation of Supreme Court of India while deciding the issue and
communicate all subordinates concerned.

Dr. T.RADHA
Secretary to Government (FP)
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COPY OF

FUNDAMENTAL RULES - Amendment to sub-rule (4) of FR 34, sub-ruie(2)(1) of FR
>4-A and sub-rule(5) of FR 54-B — Orders — Issucd.

FINANCE (FR.I1) DEPARTMENT

G.0.Ms.No.30 Dated 15/02/2007
Reading the following:-

1. Cir.Memo.No.3241 9/83S/FR.II/2003,Financc(FR.II)Dcpartmcnt
dated.19-6-2004.

ORDER:

According to FR 53, subsistence allowance has to be paid to the suspended
employees at an amount cqual to the leave salary which the Government servant would
have drawn, if he had been on leave on half average pay; or half pay, apart from the
admissible allowances as per rules. In terms of proviso thereto, the amount of subsistence
allowance can be enhanced or reduced by an amount not exceeding 50% of the subsistence
allowance already admissible.

2. According to the existing provisions of FR 54(4), FR 54-A(2)(1) and FR 54-B(5),
where the order of dismissal removal of compulsory suspension is "set aside by the
appellate or the reviewing authority or by the court solely on the ground of non-compliance
with the requirement of clause(1) or clause(2) of Article 311 of the Constitution, and no
further inquiry is proposed to be held, the Government servant shall be paid such amount
(not being whole) of the pay and allowances to which he would have been entitled, had he
not been dismissed removed or compulsorily retired or suspended prior to such dismissal,
removal or compulsory retirement, as the case may be subject to not less than the
subsistence allowance already paid under FR 53.

3. Based on the above rules, the competent authorities in certain cases are giving
nearly full pay and allowances for the period under suspension or covered by dismissal,
with the result it nullifies the very purpose and intention of these Fundamental Rules.
Certain Departments also recommended pay and allowances upto 99% of usual pay for the
suspension period based on the above provisions under Fundamental Rules while treating

the suspension dismissal period as .0t duty.

4. In view of the above, it is proposed to restrict the powers of the competent
authorities for payment of the quantum of pay and allowances to that of subsistence
allowance already paid to the Government servants while under suspension, dismissal,
removal or compulsory retirement after reinstatement of the Government servant besides
treating the suspension, dismissal, removal or compulsory retirement period as not duty.

5. Further, as per the Cir. Memo. read above, it has been the consistent view of the
apex court that the acquittal does not automatically entitle one to get consequential benefits
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Thus, aft
amend

- Sovernment have taken a view 1o
er careful examination of the issued, Government hav (:,5t\akr F‘R 54-B
: " . c b3 =) s
the suitable (4} of FR 54, sub-rule {2) (i) of FR 54 A and sub-rule (5} of
7. The follow

. . ) . = B > of the
'ing notification shall be published in the extra ordinary issue
Andhra Pradesh Gazetted.

NOTIFICAITON

In exercise of the powers conferred by
of India and of al other pow

makes the following a;

the proviso to article 309 of the Constitution

: 1ereby
ers hereunto enabling, the Governor of Andhra Pradesh | b
nendments to the Fundamental Ruies.

In the said rules -

1. for sub-rule (40 of rule 54 the following shall be substituted, namely -

(4) In cases other than these covered by sub-rule (2) including cases where t‘hC
order of dismissal, removal or compulsory retirement from service is set aside
by the appeliate or the reviewing authority solely on the ground of non-
compliance with the requirement of clause (1) or clause (2) of Article 311 of
the Co

nstitution and no further inquiry in proposed to the Government
servant for the period during which the Government servant was not on duty”

for clause (i) of sub-rule (2) 54 2 the following shall be substituted, namely:-

“(i) Where the dismissal, removal or compulsory retirement of a Government
servant is set a side by the court solely on the ground of non-compliance with
the requirements of clause(1) or clause(2) of article 311 of the Constitution,
and where he is not exonerated on merits, the pay and allowances payable to
the Government servant for the period of dismissal, removal or com
retirement or suspension prior to s

uch dismissal, removal or com
retirement, as the case may be, shall be limited to the subsistence allowance
entitled/already paid under FR 53 for the entire

period during which the
Government servant was not on duty”.

pulsory

for sub-rule (5) of rule 54-B the following shall be substituteq, namely -

“(5) in cases other than those falling under sub-rule
allowances payable to the Government servant for t
shall be limited to the subsistence allowance already p

Spension,
aid under FR 5342, "
(BY ORDER AND THE IN THE NAME OF THE GOVERNOR OF AN
PRADESH) HDRA

RANJEEVRACHARYA
PRINCIPAL SECRETARY T( COVERNMENT (p)
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TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED
VIDYUT SOUDHA : HYDERARAD

ABSTRACT

APTR{\NSCO - Instructions on anonymous /pseudonymous petitions / complaints —
Adoption of Government Orders — Orders - Issued.

dated 05-03-2008.
Read the following:-

: I\Q’Iemo.No.DS(Reg‘)/DM.VI/’Z1(2)/243;’96-1, di.1-6-1996.
Govi. Circular Memo.No.706/Spl.B3/59-3, dt.28-10-1999.

| S )

ORDER:-

‘ The Transmission Corporation of A.P. Limited directs that the orders issued in
Government Circular Memo.No.706/Spl.B3/99-3, dt.28-10-1999 {copy enclosed) shall be
made applicable to the employees of APTRANSCO.

(BY ORDER AND IN THE NAME OF TRANSMISSION CORPORATION OF A.P.
LIMITED)

RACHEL CHATTERIJEE
CHAIRPER & MANAGING DIRECTOR
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COPY OF LADES
o GOVERNMENT OF ANDHRA PRADESH

. PARTMENT
GENERAL ADMINISTRATION (SPECIAL-B) DEPARTM

B e 99-3_ d1.28-10-1999.
ijﬂ.‘!'hﬂ‘_i_‘l_gill_(‘_;I_\:.S):.].(lo’:‘\'l)—j—'H'-%J"V()*()'-’J"(l‘!"’”“* -10-199

) S i Mns M )¢ illt.\‘ l(tzgn
‘ 5 5C Y lltl( II- / L()l]ll l‘l

Ref:- 1. Procedural instructions of AP Vigilance Commission issued in
LrNo.66/VC.A2/93-3, di.10-10-1994. Ahi
2. From the Central Vigilance Commission — GOI, New Deltht
Circular No.3(V)/99/2, d1.29-6-1999.

1 : ™ . vl ¥ partments and all
The attention of all Departments of secretariat, all Heads of Dep l.llI: (,“]‘w e
District Collectors is invited to para 4 (b) and (c) of the procedural lnslrun,t;(}x e
L = gt = . . . et s o s el e
Vigilance Commission issued in the reference first cited which are extractec

(b) ANONYMOUS AND PSEUDONYMOUS COMPLAINTS

Normally allegations contained in anonymous petition ought not to be taken notice
of except in case where the details given are specific and therefore, verifiable and the
authority that receives such complaints may make such preliminary examination as be
necessary.

In the case of petitions which are pseudonymous in character and where a specific
address has been given in the complaint it shall be open to the authority which received the
petition to address a communication to the person purporting to be the sender of the
petition for further information. If jt transpires that there is no person of the name at the
address given then it may be considered that the petitioner’s name is a pseudonym and the
petition dealt with in the same manner as an anonymous petition.

d) A large number of disgruntled and disappointed persons are
allegations against public servants out of malice or frustration.
not reveal their identity and prefer to file anonymous or pseud
against public servants of known integrity and good repute.
exercised in dealing with such petitions.

apt to make serious
Such people generally do
onymous complaints even

Care must therefore be

2. The Central Vigilance Commission, Government of India, New

Circular second cited opined that one of the facts of life in tod

widespread use of anonymous and pseudonymous etitions by (j

blackmail honest officials. As per the orders issfl)ed by Dc)m(:tlri%cr:tn ‘li_dpzl;mcms O,f
Training, Government of India, New Delhi in their letter NO 321/4/91 Ay ol g

1992 no action should be taken on anonymous ;
be ignored and only filed. However there s a provision avail
such complaints contain verifiable details they may be enquired int
existing instructions. It is however seen that the exception provid
become a convenient loophole for blackmailing. The public servantg wh 3
anonymous or pseudonymous complaints, generally follow the path of leagt 0 Ieceive the
o-rder inquires on these complaints. A peculiar feature of thege complaint Stresistance apq
resorted to especially when a public servants Promotion is dye o “‘ S 1S that thege are

z

’ Delhi in jis
ay's administratiop, jg the
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lkth to !..1...(_unaldcrcd for interview. If nothing else, the ancnymous o1 pseudonymous
petinon achieves the objective of delaying the promotion if not denyisg the promotion.
J > H -

These complaints demoralise many hionest public servants.

';  The Central Vigilance Commission, Government of India, New Delh1 has,
thereiore, 1ssued orders in the reference second cited that no action should at all be taken
on any anonymous or pseudonymous complaints. They must just be filed.

4. .’I‘hc State Government has considered the orders issued by the Central Vigilance
Commission, Government of India, New Delhi in the Circular second cited and decided to
adopt the instructions of the Central Vigilance Commission, in respect of anonymous and
pseudonymous petitions or complaints received against cadre and non cadre officers of the
State Government,

3. Accordingly it is hereby ordered that no action should at all be taken on any
anonymous or pseudonymous petitions or complaints received against the cadre and non
cadre officers of the State Government and they must just be filed.

V.ANANDARAU
CHIEF SECRETARY TO GOVERNMENT
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TRANSMISSION CORPORATION OF ANDHRA PRADFESH LIMITE
- VIDYUT SOUDHA:: HYDERABAD
. = T YDy YA/ ,.' ’.'07"08'
llie\ngg;l"gn‘z\_ddl\_fa'ic $DSEL&PYASEVPOREHRMS YIPO-1/224/08,dt 03
Sub: APTRANSCO~Combatin

corruptive officer
Government Inst

g corruption in public services suspension of

W . R - ' n Of
$ on whom criminal misconduct cases Adoptio
ructions—Orders—Issued.

Ref: Memo.No.36761/Se

r.C/2004 dated 12-03-2004 from Govt. of A.P. General
Administratjon (Ser.

C) Department.
sk ok sk
General
Government  of Andhra Pradesh vide Memo.No0.36761/Ser.C/2004 Ge
Administration Service (©)

issued 1 ti for
Department, dated 12-03-2004 issued m];truc:jlorr:lsso o
! ] In tré i / B and :
suspension of Government Servants involved in trap laid down by A.C
disproportionate assets cases,

2) The Transmission Corporation of And
above Instruction

hra Pradesh Limited hereby dirccts that the
S (copy enclosed) shall
APTRANSCO. -

be made applicable to the employces of

3) All the controlling officers are requested to follow the above instructions without
any deviation.
" ATEYA KALLAM
CHAIRMAN & MANAGING DIRECTOR
Encl: As above .
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GOVERNMENT OF ANDHRA PRADESH
GENERAL ADMINISTRATION (SER.C) DEPARTMENT

Memo.N0.3676]/Ser.C/2004. dated 12-3-2004.

Sub: Combating corruption in public services suspension of corrupt
officers on whom crimina] misconduct cases—Instructions—Issued.

Ref: U.O.Note No.240/SC.D/93-3. G.A(SC.D) Deptt.. dt 5-10-1993

U.O.Note No.1595/SC.D/93-6. G.A(SC.D) Dept,, dt 16-11-1993

Memo. No.554/Ser.C/93-6, G.A(Ser.C) Deptt., dt 26-12-1994

Govt. U.O.Note.No.1 818/Spl.B/2000-2, dated 21-i 1-2001

Govt. Memo.No.596/Spl.B/2000-6. dated 10-06-2002

Govt. MemO.No.1771/Spl.(‘/2003-1, dated 13-05-2003

Govt. Memo.No.I9179/Sel.C/2003, dated 18-12-2003.

* %k

\IC\M-&L;JI‘\):—‘

Instructions were issued in the reference 7" cited for suspension of Government
Servants involved in trap laid down by the A.C.B. and also in disproportionate assets cases,
Keeping in view the instructions issued in the reference 6 cited the following modified
orders issued in supersession of the instructions issued in the reference 7% cited.

Suspension of officers involved in Trap cases of the ACB:

Officers involved in trap cases shall be suspended immediately upon receipt of
Radio message from the A.CB. to disciplinary authority / Secretariat

" Administrative Departments and A.P.V.C with in the 24 hours of trap, irrespective
of the fact whether the officer is involved directly or indirectly in the act of
accepting bribe and irrespective of the fact whether the phenolphthalein test yieldeq
positive result or not.

Suspension of officers involved in Disproportionate assets cases:

Based on the preliminary report and recommendation of the DG, ACB,, Hyderz}bad
for suspension of officers involved in disproportionate assets cases, orders of
suspension shall be issued promptly. Further base?d on the recommendation of the
DG., ACB., Hyderabad., properties of officers against whom disproportionate cases
are initiated, should be permitted to be attached under relevant sections of crimina]
Law amendment ordinance 1944.

The Departments of Secretariat, Heads .of Dep_anments and D-ist_rict .Collcctors are
requested to follow the above instructions strictly without any deviation in placing the
employees under suspension in the above referreq cases. .They are further requested to
bring the same to the notice of all concemned for strict compliance.

B ! 8T Rt

The receipt of this memo shall be acknowledged.

, B. ARAVINDA REDDY
SECRETARY TO GOVERNMENT
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TRANSMISSION CORPORATION OF A.P. LIMITED

ABSTRACT

APTRANSCO -
Servants E
Government

o . oy £ Qe ‘ " Governiment
Disciplinary Cases ~ Review of Orders' of Suspension of Go

= ‘ : o _ ion of
X1sting - orders reiterated - Further Instructions issued Adoption
Orders — Orders ~Issued.

Ms.No.165 dated 03-10-2008
Read the

G.Q.I\/ls.No.SZ(), General Administration (Services-C Dept., dt.19-08-2008

* %k ok ok

ORDER:

The Government in the G.O. cited

Suspension for a period exceedin
disciplinary cases/criminal case
example, where

investigation/inqui
tendency

» directed that the emplovees who are under
8 two years shall be reinstated pending finalization of the
S against them. However, in exceptional ceases, for
the charged Officers are not co-operating for completion of
Iy or when the inquiry/investigation could not be completed due to
of litigation, a Committee headed by the Secretary of the administrative

Department. Heads of the Department concerned and an official from the Anti Corruption
Bureau (where the cases are emanated from

Anti Corruption Bureau investigation), shall
review the orders of suspension against the employee who are continued under suspension
well before completion of two years of susp

ension and take a decision to continue such
employees under suspension beyond two years, duly recording the reasons for such a
decision, ’

3. These orders are also available on APT

RANSCO Website at
WWw.aptransco.gov.in.

(BY ORDER AND IN THE NAME OF TRANSMISSION CORPORATION oF
AP.LIMITED)

AJEYA KALLAM
CHAIRMAN & MANAGING DIRECTIOR
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GOVERI‘JI\'IEI‘JT OF ANDHRA PRADESH

ABSTRACT
Public g
€rvic —~ Dicrinl: .
ervants _ g e Dlsmp]mffry cases ~ Review of orders of suspension of Government
X1sting orders retterated - Further instructions — Issued.

GENERAL ADMINISTRATION (SERVICES-C) DEPARTMENT

Dated 19-08-2008
fOIIowing;- Read the

1. G.0.Ms.No.86, Genl. Adm. (Ser-C) Dept., Dated: 08-03-1994,
G.0.Ms.No.578,Genl A drmn, (Ser-C) Dept., dated: 31-12-1999.

5 % X ok %
ORDER:

In the G.O.’s read above comprehensive instructions wer
orders of Suspension of Government employees at an inte

to undertake specific review by the secretary to Go
Government level when the empl]

SO as to consider such employees
Cases against them. It is brought to
association that the notice of the gov
orders in-force are not properly Impl

suspension beyond two years and
years.

e issued on review of
rval of every six months and also

¢mment by the employees associations that the above
emented and in several cases the employees are under
also the disciplinary cases are not concluded for several

2. After careful consideration, Government direct that, all concerned authorities to
strictly implement the policy decision enunciated in the G.O.s read above. It is the
responsibility of the competent authority to review each and every case of suspension as
per the orders in-force and consider the reinstatement of the employees. The objective is to

gai mployees as expeditiously as possible and to

punish the guilty. This is the specific policy of the Government for efficient and smooth
functioning of the administration.

3. Accordingly, Government, hereby, direct that the employees whp are under
suspension for a period exceeding two years shall be reinstated pending ﬁ{lallzatxon of the
disciplinary cases / criminal cases against them. However, In exceptional cases, for
example, where the charged Officers are not co-operating for completion of Investigation /
inquiry or when the inquiry / investigation could not be gqmplgted due to pendency of
litigation, a Committee headed by the Segetary of the admlmstratlv_e Department, Head of
the Department concerned and an Official from .the A_ntx Corruptmn Bl.lr(‘iau (where the
cases are emanated from Anti Corruption Bureau Investigation), shall review the orders of
suspension against the employees who are continued under suspension well before
completion of two years of suspension and tal.ce a decision to continue suc.h' employees
under suspension beyond two years, duly recording the reasons for such a decision.
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. All the Departments of Secretariat, Heads of Departments and District Collectors '
should follow the ‘

o above mstructions scrupitlously and bring it (o ihe potice of ali the
concemedd for s

rict implementation of the above orders.
Y OORDED . ) -
(BY ORDER AND [V THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

P. RAMAKANTH REDDY
CHIEF SECRETARY TO GOVERNMENT

B S T
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TRANSMISSION CORPORA-

ABSTRAC]_'
APT}{ANSCO - Premotion of the ¢
Govemment Orders — Orders — Issued

nployees 1o the next higher category — Adoption of

T.O.0. (Addl.Secy-Per)Ms.No.166,

dt.3-10-2008.
G.O.MS.N0.529, General Administration (Services-C) Dept.,

. dt.19-08-2008.
ORDER:-

The Governmen; in the G.O. cited directed to consider the cases of employees for
Promotion 1o the next higher categories wherey

A charges are held not proved by the
Criminal Coun 2nd acquitted them, evep though an appeal is preferred before the higher
court against such acquittal.

er the

These orders are also available on APEPDCL website at WwWw:

ORDER AND IN THE NAME OF TRANSMISSION
LIMITED)

aptransco.gov.in,
(BY

CORPORATION OF AP

AJEYA KALLAM ,
- CHAIRMAN AND MANAGING DIRECTOR

e b, B,
TIOON OF Anpy IRA PRADESH LIMITED r oiay
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COPY OF SRADESH
GOVERNMENT OF ANDHRA PRADE!
ABSTRACT A n e
Public Service - Disciplinary cases - Review of orders of Sll_srln
Servants - Existing orders reiterated - Further instructions — Issued.

e P ARTMENT
GENERAL ADMINISTRATION (SERVICES-C) DEPARTME

B dated 19-08-2008.
G.0.Ms.No.529 ‘ Read the following:-

1. G.O.Ms.No.424, Genl.Admn .(Ser-C) Dept.. dated 25-5-76..

2. G.O.Ms.No.104, Genl Admn. (Ser-C) Dept., dated 16-2-90.

3. G.O.Ms.No.66, Genl.Admn. (Ser-C) Dept., dated 30-1-91.

4 G.OMsNo.203, Genl.Admn. (Ser-C) Dept., dated 5-5-99.

- G.OMs.No.257, Genl. Admn. (Ser-C) Dept.. dated 10-6-99. .

- Circular Memo.No.15813/Ser-C/2007. General Administration
(Services-C) Department, dated 11-9-2007.

ORDER:-

In the G.Os. read above, orders were issued on the procedure to be followed to
consider promotion when the employees are facing the disciplinary cases. It was orficred
that where disciplinary cases are not concluded cven after two years and the promotIO_n to
the employees is deferred due to pendency of the disciplinary cases, ad-hoc promotions
shall be considered pending finalization of the disciplinary cases. In spite of these specific
orders, the employees associations have brought to the notice of the Government that due
1o pendency of the disciplinary cases for years together, the employees are denied even the
adhoc promotion for next higher categories. It is also brought to the notice of the

Government that in criminal cases registered against the employees, such employees are
not considered for promotion even though they are acquitted, due to appeal filed in the
higher courts.

2. After careful consideration, Government direct to consider the ¢

ases of employees
for promotion to the next higher categories wherever the charges are held not proved by
the criminal court and acquitted them, even though an appeal s preferred before the higher
court against such acquittal.

3. All the Departments of Secretariat, Heads of De
should follow the above instructions scrupulously and
concemed for strict implementation.

bring it to the notice of all the
(BY ORDERS AND IN THENAME OF THE GOVERNOR OF ANDHRA PRADESH)

P.RAMAKANTH REDDY
CHIEF SECRETARY TO GOVERNMENT
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ANDHRA PRADESH STATE ELECTRICITY BOARAD
VIDYUT SOUDHA : HYDERABAD

Memo.No.DP/DM-V/200-N] /90-3, dated 21-09-1994).

Sub:- Estt — Disciplinary action against employees of Board — Awarding
of major penalties — concurrence of committee - Reg.

Disciplinary cases are being disposed off at various levels in the APSEB according
to the powers delegated to the respective authorities. The experience is that some of the
disciplinary authorities are not following the Board’s Discipline and Appeal Regulations
scrupulousiy.  They are also not exercising their powers judiciously in the award of
pynishmcnts to be commensurate with the guilt established. A tendency to decide
disciplinary cases based on the certain extraneous considerations is also seen in a few
cases.  Although in some cases lower authorities are competent to imipose minor
punishments on a delinquent employee, it is the appointing authority who is competent to
award a major penalty, with the cencurrence of disciplinary committees wherever they are
constituted. However, the appellate authority or the higher authoritics have also got

powers to over ride the decision of the competent disciplinary authority is found to have
erred in his judgement in deciding a disciplinary case.

2. Instructions were issued in Board’s Memo.N0.47694/VC/68-18, dt.14-5-1968
emphasizing that in proven cases of corruption/defalcation of Board’s funds, no other
punishment than dismissal from service shall be awarded to a delinquent employee. These
Instructions were reiterated in Board’s Memo.No.DM.V/S.11/7-K1/87-7, dated 24-5-1989.
Yet instances are coming to the notice of Board wherein the disciplinary authorities have
chosen to award different and lesser punishments or even minor punishments without
regard to the gravity of charges held proved. It is needless to emphasise that Board is
taking a very serious view of misappropriation of any kind as it will effect public interest
very seriously. In general, an employee misusing a position of trust (in which he is placed
by the Board) and embezzle public funds, is to treated hardly. Public intercst and public
welfare area to be the sole consideration for individual employees. In an organization like
APSEB which has to function on commercial lines and render efficient service to
consumers at least cost the trust placed in employees has to be redeemed by them to the
fullest in the discharge of their work. Where the trust breached by way of defalcation,

fraud, forgery, embezzlement etc., there is no way such an employee can be continued in
Board’s service without adversely affecting public interest.

3. In the circumstances explained above, it is considered necessary to have a close
watch on the disciplinary cases being handled and disposed off at various levels, though it
is apparently not feasible to monitor all the cases at Board’s level in view of the value of
work/number of cases involved. These functions are to be discharged at various levels by
appellate authorities but seldom do they attempt this. Whenever glaring inconsistencies
are noticed in disposing of the cases, corrective steps are being taken at the Board level.
The various disciplinary authorities are reminded that they are the custodians of Board’s
interests and public interest at field level as such they are expected to follow the Board’s
Regulations scrupulously in safeguarding the interests of Board and public interest.

4, In one of the disciplinary cases, where misappropriation of Board’s funds was
involved, the disciplinary authorities has come to a conclusion to award a lesser
punishment than was expected to be awarded in such cases and submitted proposals for the
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. e sexe ation of the
Loncurrence of { Bui afier exanunation

IRoEy ¢ commitice before final orders are issu?d' . " the employee from
dlsc“"”‘-""}' Cas¢ the committee gave concurrence for '"mmfwﬂ -”! "M~ ‘{‘kl :)(—'t) of the
Service. But ;e coimpeient Llixci[;hmm' authority is of the view that K:'}i_ i ‘-~~.-1Lcum‘m‘€
APSER Disu]‘.iinc and Appeal [{c;:u}il{iﬂ“&l pw:\uﬂwcd a pm(\cdl:lrc to nnl.ali.i. u .',‘ <'1t'i~.f}’
of the committee before major ;*cll:\!l\' is HHPU\Cd 01 a dL‘iHIl]lIt‘l.lI ﬂHl\,L‘!’ :t ";;ihc
judicial requirement so as to L-lnstlrc th:it the competent authority dlq m-‘t Qutf- {in
powers vested excessively, arbitrarily and also to ensure dispcnsatioq nf_lusncc‘ 131 “::;(mcg
¥haj0r penalties in just manner and commensurate to the guilt csmbhshﬁd' ThLd L'(tm~:;n not
IS expected to give concurrence only to the punishment proposed by i B lh: been
deviate and propose higher punishment. However, clarification of the Board has
sought on this issue.

<

A cnneal analysis of Board’s Regulations will reveal that the commitlees were

, y < . T oposed to be
constituted by Board with a view 1o over see whether the major punishment propos S e
imposed by a competent authonity on a delinquent employee 1s commensurate W ll.)‘ tnl
gravity of the guilt established or not. The dictum that innocent should not be pgn_xshu
and the guilty should not be left out is to be followed scrupulouvsly in dcc“.hng a
disaiplinary case. 1 the competent authority erred in his judgement and has not adjudged
the issue properly, the committee has to discharge the above responsibility I”’“P‘-'_rlf'i - that
corrective measures could be taken Although in most of the cases, the I)"S“P]mar.y
Committee gave concurrence to the proposals of the Disciplinary Authorities, at times 1t
has deferred with the proposals keeping in view the nature of charges held proved against
the employee. Thus at times it is possible that the committee may give concurrence ‘cnhcr
to a higher penalty or lesser penalty than the one proposed by the disciphnary authonty.. It
1s evident that the intention is that the judgement coming out from a committee consisting
of more than one member shall be devoid of personal bias or personal aberrations
consequently the decision/judgement is generally expected to be rational’balanced. Thus
the role of the committee is not just give concurrence to whatever proposals a disciplinary
authority has sent, but to give concurrence to a punishment commensurate to the charges
held proved against an employee. Hence, the disciphnary authority has to go by the
decision of the committee though it may appear that his decision is fettered. Such a
contingency generally will not arise if the disciplinary authority exercises his powers
Judiciously.  As already stated above, extrancous factors should not influence decisions in
disciplinary cases. As enforcement of discipline in the organization is vital to maintain its
image and to step up the performance in terms of results of high quality by curbing

malpractices, the disciplinary authorities shall be careful in deciding a disciplinary case.

6. The Supenntending Engineers/Zonal Chief Engincers are requested to follow

the
above instructions scrupulously.

AP V.IN.SARMA
MEMBER SEC RETARY

142

TRG



ANDHRA PRADESH STATE Ei ECTRICITY BOARD
VIDYUT SOUDHA : HYDERABAD

Memo.No.DP/DM-V/200-N1/90-3, dated 21-09-1990.
Sub:- Estt - Disc. Cases — [Finalisation of departmental action where
Criminal proceedings are pending - Clarification - Issued.

Ref:- From the SE/O/KNL copy of Lr. ADM/C1/90, dt.5-11-1990.

[t is observed from the letter cited that in the disciplinary case against the L.D.C. in
question. where misappropriation  of funds  was nvolved, the Superintending
Engineer/Operation/Kurnool stalled further proceedings on receipt of E.R. for the reason
that the Police has registered a case against the employee on the same subject matter and
that further action would be taken on receipt of police investigation report,

20 The instructions of Government available on the above subject are that there is no
legal objection to departmental enquiry being conducted while the police are making an
investigation, but once a court has taken cognizance of the criminal case, the departmental

authorities should stop all further proceedings. The same procedure is being followed even
in the APSER.

-

3. The next question is where the departmental proceedings can be finalized and
orders issued even though the case is pending in a court of law. In Bhagwan Singh Vs.
Deputy Commissioner, Sitapur, AIR 1962, A11 232 1962(1) Cr.LJ554, it is observed that
there is no provision of law empowering the court to stay departmental proceedings merely
because criminal prosecution of the same person is launched in a court of law. The
purpose of the two proceedings appears to be quite different. The object of the
departmental proceedings is to be ascertained whether the officer concerned is a person fit
to be retained in service. On the other hand the object of criminal prosecution is to find out
whether the ingredient of the offence as defined in the penal statute has been made out.
The ar%f covered by the two proceedings is thus not exactly identical, further having
regard to the decision of the Himachal Pradesh Court in Khushiram Vs. Union of India
(1973(2) SER PP 564-565) it was considered that it is not obligatory that the departmental
proceedings should be stayed when the case is pefiding®in court of law, except when it is
expedient to do so in the interest of fair play. Hence even if criminal proceedings are
pending, departmental action could be processed simultaneously and final orders issued.
The Supernintending Engineer, Operation, Kumool is advised to take further action in the
above case accordingly.

A.P.VN.SARMA
MEMBER SECRETARY
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ANDHRA PRADESH STATE El l".("TRﬁK‘IT'\' BOARD
PERSONNEL SERVICES
VIDYUT SOUDHA © HY DERABAD-49

" V1. 2)
Memo.:\*’o.DPiDM.\’fScr.li!’lS(?-i‘.?..’Q_’.;_i:,dﬂ‘_CQ_(_’;ﬂ-i‘l();

Sub:- Estt — APSEB - Procedure to be followed in respect of

disciplinary cases — Reg.

An instance has come to the notice of the Board wherein 1.hc Supcrn‘ltt“flg.‘-}.
engincer has initiated departmental action against an Additional ».»\ssxst‘mn. Eng'mea ,s.?r
appointing an Enquiry Officer to conduct departmental enquiry besides piacing h.n} unt;o
suspension. The Superintending Engineer has been informed that he 1s not coﬁmp‘:tt.n he
order departmental enquiry on the cadre of AAEs and that the Zonal Chief enginecr 18 t‘ iC
disciplinary authority for the said cadre as per Reg.10(2)(@) of APSEB Employees
Discipline and Appeal Regulations. The Superintending Engineer was also requested IO
cancel the orders issued appointing the Enquiny Officer and sead necessary pr0p‘35315 N
the Zonal Chief Engineer for taking further action. On this the Zonal C hief Engineer l‘ms
requested the Board to aliow the Superintending Engineer to continue the course _Of action
as he has already taken action and that the charges involved against the A.A.E. do not

warrant any punishment beyond the competency of the Superintending Engineer. This 1s
not correct.

2. In this connection the attention of the Chief Engineers and Supenntending

Engineers is invited to the Board’s Circular Memo.No.30689/VC1/68-18, dt.28-8-69 (copy
enclosed) wherein it was clanfied that:

(a)

Appointment of Enquiry Officer presupposes imposition of a major penalty against a
delinquent officer and that the Enquiry Officer has to be appointed by the authonty

competent to impose the major penalties against a delinquent officer or by a higher
authornty.

(b) FWhere ihe irregularities committed by the delinguet

ere 1es co uent officer are of a minor nature =
[which do not warrant imposition of a major penalt o

. a show cause notice in cating
e e e e e =
[Fitie minor punishment shall be issued straight away by thie authiority competent
i p— i Y A by s N R i M) Iy o AP S
fimpose the penalty and toimpose the penalty on merits. /There is no n ;
there 1s no need to keep the delinquent

nst him are minor in nature.

appoint an Enquiry Officer in suc

officer under suspension if the charges agai

3. Further the competent authorities which may impose the penalties along with the
penalties that can be imposed by them have been specified in the Schedule to th ¢ APSER
Employees Discipline and Appeal Regulations. As per the said delegation of powers. the
Zonal Chief Engineer is the competent to award major penalties to the AAE ;1‘1 e
following the procedure laid down in Regulation 10 (2) (a) of the said ch‘“atio;\s E. after
4. Draft proforma for appointment of Enquiry Officer, for placine

under suspenSion are enclosed for guidance. Placing the Board employee

~

3. All the Zonal Chief Engineers and Superintending Engineers of the B
requested to follow the above instructions scrupulously. oang ac

AP VNSARMA
MEMBER SECRETARY
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ANDHRA PRADESH STATE ELECTRICITY BOARD
PERSONNEL SERVICES
VIDYUT SOUDHA : HYDERABAD-49.

Memo.No.DM(Ser.)311-K 1/93-1, dated 12-2-1993.

Sub:- Estt — APSEB — Misconduct on the part of employee — Instructions — Reg.

It is observed that of late a large number of employees are bringing outside pressure
to bear upon the management either for their retention at the same place or for transfer to
the place of their choice. The act on the part of the employees would tantamounts to
violation of APSEB Conduct Regulations and constitutes misconduct.

2. All the employees may please note that if any outside pressure is brought to bear

upon the management, the fact will be recorded in the personal files of such employees
which will have a serious impact on their future career.

3. The Divisional Engineers and Superintending Engineers, Chief Engineers and

FA&CCA (A&E) are requested to communicate this Memo. to all their subordinates and
obtain their acknowledgements and record them in their personal files.

H.S.BRAHMA
MEMBER SECRETARY
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RE— IS LIMITED
TRANSMISSION ¢ GRPORATION OF ANDIRA I RI;\D! St
VIDYUT SOUDHA : HYDERABA

- 7-2002.
Mermo.No.GM(PeryDE/DC/749-Q2/2001-3, dated 01-07-200-.

L of suspension period —
Sub:- Estt — APATRANSCO — Revicw of extension of suspension pero¢
Submission of proposals — Reg.

Ref:- 1. Memo.No.GM (Per)DE/DC/749-Q2/2001, dL.19-09-2001.
2. Memo.No.GM(Per)/DE/DC/749-Q2/2001-1, dt.03-12-2001.

The attention of all the Controlling Ofiicers arc invited to the references utucti :::;
they are requested to submit the proposals well in advance for P“)’f“cm of ?ll}m.s : of
allowance. Though the orders were issued, the proposals for review of extension ¢
-suspension period are not received in advance.

: . ertify the following
. Further to the above the Controlling Officers are requested to certify the following
scrupulously while submitting the proposals:-

(1) that the employee under suspension is staying in the designated Headquarters only,

as per clause-57(10) of Service Regulations Part-1 and B.P.(P&G-Per) Ms.No.447,
dt.20-2-1995. '

(i) That the employee under suspension is not responsible for the prolongation of the

period of suspension and is cooperating in the enquiry proceedings as per Clause
56(1) (1) of Service Regulations Part-.

(1))  That the employee under suspension is-not engaged in

any either employment,
business, profession or vocation as per Cl

ause 56 (2) of Service Regulations Part-I.

3. Unless the proposals for review
the above certificates the proposals will
be held personally responsible for any d

of extension of suspension period are received with
not be considered and the Controlling Officers will
elay in payment of subsistence allowance.

4. Though the instructions were issued, the Controlling Officers are not implementing
it. They are simply sending proposals either keeping blank or stating whereabouts not
known. Thus inspite of issue of clear instructions the proposals are not recejved properly.
5. Hence, the Controlling Officers are once again requested to follow the Instructions
(1) to (iii) under para-2 above while submitting the proposals, For any defects in the
proposals sent the Controlling Officers will be held responsible.

6. Receipt of this Memo. shall be acknowledged.

K.GOPALAKRISHNA
FOR JOINT MANAGING DIRECTOR (HRD)

a6
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TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED
VIDYUT SOUDHA : HYDERABAD

Memo.No.CGM(HRD& Trg.)/DE(DC)/71-R/2007, dt.6-1-2009.

Sub:- Estt — APTRANSCO — ES — Consideration of Adoption of APSEB
Employees (Revised) Conduct Regulations and APSEB Employc_es
Discipline and Appeal Regulations — Revised competent authorities
Which may impose penalties and concurrence commitiee —
Instructions — Issued.

Ref:- 1. T.0.0.(Addl.Secy.-Per) Ms.No.394, dt.30-11-1999.

In the reference cited the TRANSMISSION CORPORATION OF AP. L]MITED
revised the committees as to obtain the concurrence of the Committees to impose penalties
specified in items IV and V to VII in Regulations shall be imposed by the competent

authorities with the concurrence of the committees as shows in the Annexure-II appended
to the T.0.0. '

Now, one of the Zonal Chief Engineer has requested to communicate the copy of
order for formation of Concurrence Committee at Zonal level itself for finalizing

disciplinary case pending against certain Sub-Engineers and imposing of major penalty for
unauthorized absence.

After careful exammation, CMD/APTRANSCO decided to continue to follow the
T.0.0. referred above. Hence, all the Chief Engineers/Superintending
Engineers/Divisional Engineers and disciplinary authorities are requested to follow the
existing procedure of sending the proposals along with original connected records to

Headquarters for approval of Concurrence Committee before awarding major penalties
scrupulously.

K.VIJAYANAND

- JOINT MANAGING DIRECTOR
(HRD, COMML, IPC, REFORMS, RA&IT)
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SRADE
TRANSMISSION CORPORATION OF ANDHRA PRAD

ABSTRACT
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APTRANSCO.
Employees w
Adoption ¢

—Appointment by Promotion/Trans
ho are facing disciplinary case-
I Government Orders—Orders—issued.
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-04-2010.
T.0.0 (Addl.Secy-Per)Ms.No.21 %‘C;S ?hc following:

- e = T =

I T.0.0 (Add).Secy-Per)Ms.No 270, dt.11-02-2010.
5 G.0.Ms.N0.257. General Adminictration {Ser.C) Depariment,
dt.10-06-1999,

« & & & %

ORDER

P s " g : e » . (‘f“]

The  Transmission  Corporation  of AP Limited, after ¢ qtt of
consideration, hereby directs that the orders issued o Rt oo .t
AP in G.O.Ms.No.257, General Administration (Services C) Department,

dt.10-06-1999 (Copy cnclosed) shall be made applicable to the employees
of APTRANSCO.

o B These orders are also available on APTRANSCO Website and can be
accessed at the address http:/ [www.aptransco.gov.in

(BY ORDER AND IN THE NAME OF TRANSMISSION ( ORPORATION OF A P LIMITED)

AJAY JAIN

CHAIRMAN & MANAGING DIRECTOR
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Caopy of

GOVERNMENTOF ANDHRA PRADESH
ABSTRACT

Public Services - State and Subordinate Services - Appointment by
Promotion/ Transfer to higher categories of Employees who are facing
disciplinary case - Guidelines - 1ssued.

“Ccnzr;n:v::Amu:mmracr,g_mp.—,.,—:._.f R — - 2 = = =

=

GENERAL ADMINISTRATION(SER.C) DEPARTMENT

G.0.Ms.No.257. Dated:10-06-1999.
Read the following:

1. G.O.Ms.No.424, GA (Ser.C) Dept ., dt.25-05-76.

2. G.O.Ms.No.104, GA (Ser.C) Dept., dt.16.02-1990.
s G.0O.Ms.No.66, GA (Ser.C) Dept., dt.30-01-91.

4. From the Dept. of Personnel & Traiming, Ministry of

Personnel, Public Grievances & Pensions Govt.of India,
Memo.No.2201 1/4/91 Estt. (A), dt.14-09-1992.

S G.O.MS.N().74, GA (Ser .C) Dept., dt.24-02-94,

0. G.O.MS.NO.QOS, GA (Ser.C) Dept., dt. 05-05-99,

ORDER:

In the G.Os 1% to 3"read above, orders were issued enunciating
guidelines for consideration of employees who are facing disciplinary
enquiries in regard to their appointment by promotion or transfer to
higher categories.

2: In the reference fourth read above, the Ministry of Personnel, Public
Grievances and Pensions, Government of India have issued guidelines in
regard to consideration of Government servants against whom disciplinary
or court proceedings are pending or whose conduect is under investigation,
for promotion to next higher categories. Keeping in view the said
guidelines, orders have been issued in the G.O. fifth read above, for
consideration of employees for adhoc promotion where the disciplinary
case/criminal prosecution against the Govt, employees is not concluded
even after the expiry of two years from the date of the meeting of the first
Departmental  Promotion Committee, in  which the employee was
considered, in case the employee is not under suspension.

3. It has come to the notice of Government, that the guidelines issued
in the said orders are not being strictly adhered to in several departments
and adhoc promotion is being considered on the simple ground, that two
vears period has elapsed after institution of disc\i;‘)linary proceedings
against the employee without going into the desirability of making adhoc
promotion in such case. The Government have carcfully reviewed the

(49
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Cpartment, dated the 24 February, 1994 arc hereby ca
Immediate effect.

S. Government also order that with immediate effect the following

. ainst
Procedure and guidelines, be followed to consider the emp19y€es a\% o
whom disciplinary cases or criminal prosecution are pending or

: . : sfer,
conduct is under investigation, for appointment by promotion or tran
to next higher categories.

- ' . i - tion
A. The details of employees in the zone of consmleratlon' Ffor pl’(l))mCL1 Wi
falling under the following categories should be specifically broug

to the notice of the Departmental Promotion Committees oOr
Screening Committees:-

(i) Officers under suspension,;

(ii) Officers in respect of whom a charge sheet has been issued and
the disciplinary proceedings are pending;

(iif) Officers in respect of whom prosecution for a criminal charge is
pending.

- Officers who are facing enquiry, trial or investigation can be
categorised into the following groups based on the nature of the

allegations of charges pending against them or about to be
instituted namely:-

(i) an officer with a clean record, the nature of char

against whom relate to minor lapses having no bearing on his

integrity or efficiency, which even if held proved, would not stand in
the way of his being promoted;

ges or allegations

(if) an officer whose record is such that he would not be promoted
irrespective of the allegations or charges under enquiry, trial 0;
investigation; and

(iii) an officer whose record is such that he would have been
promoted had he not been facing enquiry, trial or investigation, in
respect of charges which, if held proved, would be sufﬁcient, to
supersede him.

C. The suitability of the officers for inclusion in the panel should be
considered on an overall assessment based on the record which
should include namely:-

(i) Adverse remarks recorded in the Annual Confidentig] reports, th
penalties awarded and the bad reputation of the offic ’ e

€T as vouchsafed by
150
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the Head
L2epartmen
under cate

t¢ Government of the
NOWG e considered as faliing

of the Department and the Secretar:
t concerned; The above cases s
801y (ii) of item {B) above.

{ii) The officers

~ who do not have anv adverse entry in the
—onfidential

Annueal
. Report, and who have no penaities awarded against them in
the entire duration of the post and not merely in the past five years and
whose reputation is vouchsafed by the Head of the Department and
Secrt?tar}r to Government of the Department concerned should be
considered as falling under category (ii1) of item (B) above.

The officers cate
(Ser.C) Dept., dated
considered for adl
date of the Dep
Meeting in «

gorised as under item (iii) of G.0.Ms.No.424, GA
25-05-76 as mentioned above onily shouid be
10¢ promotion after completion of two years from the
artmental Promotion committee or Screening committee
'hich their cases were considered for the first time.

6. The appointing authority should consider and decide that it would
not be against public interest to allow adhoc promotion to the

officer
concerned and this shall be decided with reference to the charge under
enquiry. If the charge is one of moral turpitude, misappropriation,

embezzlement and grave dereliction of duty then the appointing authority
should consider as not in the public interest to consider adhoc promotion
to such charged officer. But, however, if the charge is not a grave one but
1S a minor one, not involving moral turpitude, embezzlement and grave
dereliction of duty then only in such cases he appointing authority should
consider that it would not be against public interest to allow adhoc
promotion because till then his record is clean with reference to ACRs,
past punishment and reputation in the department as vouchsafed by the
Head of the Department and Secretary to Government. The appointing
authorities should strive to finalise the disciplinary cases pursuing them

vigorously so that within two years the proceedings are concluded and
final orders issued.

7. If the Officer concerned is acquitted, in the criminal prosecution on
the merits of the case or is fully exonerated in the departmental
proceedings, the adhoc promotion already made may be confirmed and @he
promotion treated as a regular one from the date of the adhoc promotm.n
with all attendant benefits. In case the officer could ha}ve normally got ?ns
regular promotion from a date prior to the datevof his adl.loc promotion
with reference to his placement in the Departm.ental Promotion Committee
proceedings and the actual date of promotion of th.e person ranked
immediately junior to him by the Departmental Promotlc_m commlttec;, he
would also be allowed his due seniority and benefit of notional promotion.

8. If the Officer is not acquitted on merits in thg criminal prosecution
but purely on technical grounds and Govemmentlelthet-’ proposes to take
up the matter to a higher Court or to proceed against him depart_me?tally
or if the Officer is not exonerated in the departmmtal proceedings, the
adhoc promotion granted to him should be brought to an end.
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should f)}ih(ﬂ Departments of Secrctariat and Heads of Departments
- ottow p ; : . 4 . '
w the above instructions scrupuiously and bring it to the

notice z
w0tice of all the concerned

(BY ORDER &
ER AND IN THE NAME OFTHE GOVERNOR CGF ANDHRA PRADESH])

V.ANADARAU
CHIEFSECRETARY TO GOVERNMENT
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TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED
VIDY U SOUDHA CHYDERABAD

APTRANSCO - Certain instructions on anonymous / pseudonymous petitions / comiplaints
- Further orders icsued
T.0.0.(CGM(IlRl)&'I‘rg.) Ms.No.39 dated 29-()4-2019.

Read the following:-

1) Memo.No.DS(Reg.)DM.VI/Z1(2)/243/96-1, dt.1-6-96.
2) Govt.Circular Memo.No.706/Spl.133/99-3, dt.28-10-99.
3) T.0.0. (CGM(HRD& Trg.) Ms.No.269. dt.5-3-2008.
4y Circulat Memo.No.CGMHRD& Tre ) DE(DC)/139-NC/ 2008,
D1.28-2-20009.
In the Government Circular Memo.dt.28-10-1999 it was ordered that no action
should at all be taken on anonymous or pseudonymous petitions or complaints, received

against the cadre and non-cadre officers of the State Government and they must just be
filed.

s The above Govt. Circular Memo.dt.28-10-99 was adopted by APTRANSCO vide
T.0.0. (CGM(HRD&Trg.) Ms.N0.269, dt.5-3-2008.

However, it is found that in certain cases important and verifiable information is
being given by persons who do not want to reveal their identity for fear of being
prosecuted. While it is necessary to protect employees from frivolous, vexatious and
defamatory anonymous and pseudonymous petitions, it is equally important to keep the

_ window open for public minded citizens and employees. to bring out allegations pertaining

to misconduct and wrong doings of public servants. This is also in line with the national
policy on whistle blowing,.

This provision is already contained in the AP Vigilance Manual and the concerned
supervisory authority is required to exercise its discretion as to whenever an anonymous/
pseudonymous petitions deser¥es to be enquired into, based on its contents, prima facie.

3. After careful examination, the Transmission Corporation of A.P. Limited
incorporate the clause 3 (iii) (1) of Vigilance Manual (Volume-I) which states as under:-

Clause 3 (iii) (1) of Vigilance Manual (Volume-I):-

Normally allegations contained in an anonymous petition ought to be taken notice
of except in cases of where the details given are specific and, therefore, verifiable and the
authority that receives such complaints may make such preliminary examination as may be
necessary.

4. Accordingly all the Functional Heads of APTRANSCO are requested to follow the
above orders scrupulously while dealing the petitions.

(BY ORDER AND IN THE NAME OF TRANSMISSION CORPORATION OF A.P. LIMITED)

AJAY JAIN
CHAIRMAN & MANAGING DIRECTOR
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¢ AHDHEA LRADESH STATE ELECTRICITY BOARD

CONDUCT RULES

ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

Heguladons - Andhra Pradesh State Electricity Board (Revised) Conduct

Hegulations - Issued.

B.P Ms. No:sa7 IMANAGEMENT SERVICE) Dated : 10-7-1978
Read the fcllowing :-

B.F. ks No.: 534, dated 16-8-1967.

PROCEEDINGS ; :
in supersession of the existing Andhra Pradesh Staie Electricity Board Conduct

Regutations approved in the B.2. cited and pubiished at pages 1-21 of the Andhra
Pradesh Gazette .Supplement to Part-ll, dated 28-3-1968 and in exercise of ine
Powers conferred under Section 79 (c) of the Electricity (Supply) Act, 1948, the
Andhra Pradesh/State Electricity Board hereby makes the Andnra Pradesh State

Electricity Board (Revised) Conduct Regulations annexed to this Ei.P.

2. These regulations shall come into force with effect from the date of publication
in the Andhra Pradesh Gazette.

(BY ORDER AND IN THE NAME OF THE ANDHRA PRADESH STATE
ELECTRICITY BOARD)

E.A.S. SARMA,

- _ Secretary,
To :

All the Crief Engineers,

All the Superintending Engineers, )
The Financial Advisor & Chief Controller of Accounts.
Copy to Pay Officer, .

Copy to Internal Audit Officer,

Copy to Account General/Andhra Pradesh.

Copy to Chief Accountant/C.P.R. Section.

Copy to Manager (Personnel Services)

Copy to Manager (General Services)

Copy to Director of Printing and Stationery & Stores, Purchase (Printing Wing) at G.C.P.
(Gagette Section), Hyderabad ~ 500 036, for Publication in Andhra Pradesh Gazette.
Copy-to Standing Legal Adviser,

Copy to P.A. to Secretary.

Copy to P.A. to Member Accounts/Technical Member-I/Technical Member-
.Copy to All Officers under Manager (
Copy to All Sections.

: ‘ Il/Chairman.
General Services) and Manager (Pesonnel Services) -

! Copy to Deputy Secretary (Beard Meetings). Copy to Central Records Section.

#. Copy to Stock File.

' Spare Copies.
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&

THE ANDHRA PRADESH STATE ELECTRICh Y BOARD
EMPLOYEES CONDUCT REGULATIONS

1. Short title and extent of application

icity Board
These Regulations shall be: called the ‘Andhra Pradesh State E;eg;r;g;yBoafd.
Employees’ conduct Regulations and shail apply tc all .the emp'oyegplnnging 10
including the employees serving it on deputation, excepi employses bele

-

i LA.S.
2: Persons engaged under special contracts.

2. Commencement

These regulations shall come into force from the data of issue of Notification
in Andhia Pradesh Gazette.

3. General

All employees are expected; o
il To periorm their duties with devntior, integrity and impartiality.
2 To maintain dis

cipline and act in a discinlined manner towards
subordinates as well as their superiors.

To extend full coopeiation to their superiors in carrying out the various
ofiicial functions of the Bo

ard entrusted to them and to enlist
cooperation in the same manner from their subordinates.

w

4, Misconduct

The following acts or deeds shall be treated as ‘Misconduct on ths pait cf the
employees: -

i, (a) o join or continue to be a member of any Assaciation or Union, the
objects of which are prejudicial to the interests of the Country, Board or
to the pubiic.

(b) to join or continue to be a member of any Associatio
belonging to contract workers, private agencies workers
Union or Association not connecte

d with/to the

Board. -

i. To make representation direct 1o Ministers cf State

: or

Government ‘or any Member of any Legislature or tq the mem(b::rnst ra:
the Board except through proper channel. B

ihi. To accept or permit any member of hijg famil
person any gift or favour or service which will
obligation or embarrassment,

iv.  To receive any public address or accept an T
entertainment in his honour. A felicitation or

V. To enjoy the hospitality or receive any gift froh any :
having business dealings with the Board. 4 Person or Company

vi. To ask for or accept or in any way Participatg ;
subscriptions or pecuniary assist

1 N the raisip of an
' | a lance in PUrSuance of ang fb?n“
whatsoever without the prior Pemission of his Superior officer s

n or Union

any other
employees of the

Y o receive from any
ke2p him under officjal
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vil.

viii.

Xil.

Xifi.

XiV.

XV.

XVI.

XVII.

xviii.

Xix.

To engage himseii or through others in the business of money lending

or lend or borrow money, which will place him under any kind of

obiigation to any person or causs official embarrassment to him except

in ths {cllowing casss :

(a) any transaction with a registered cooperative society or institution.

(b} while acting as an exscutor, administrator or trustee without profit
or advantagse to himsaslf.

To contract debts habitually (in case an empioyse is involved in any

legal proceedings for insolvency, he shall repoit the fact to the Board

forthwith with full facts of the case).

Except with the previous sanction of the competeni authority, to

engage himseli directly or indirectly in any trade or business. or

undertake any employment for remuneration. Honorary work of social

or charitable nature, work of iiteracy, artistic or scisntific character can

e taken up provided it doas not interiere with his official duties.

To publish any book which is not purely of literary artistic or scientific

character except with the previous approval of the competent authority.

To communicate directiy any official document or information to any

empioyes or sarv other pserson to whcem he is not authorised to

communicate such documant cr information.

To own, either entiraly or in part, or conduct or participate in the editing

or management of any newspaber or other periodical publication.

10 utter, write or do otherwise, discuss or criticize in public or at a

meeting or any association or body any policy pursued or action taken

by the Board or a State or Central Government.

Except with the previous sanction of the competent authority, to give

evidence in connection with any enquiry conducted by any person,
commiites or authority sxcept in the following cases:

a. In an enquiry conducted by an authority appointed by the Board
or Siate or Central Govemment.

b. In any judicial enquiry; or

c.  Departmental enquiry.

To take part or associate with any political parly or organisation
including canvassing. -

To participate or in any manner assists any measure or activity
calculated to directly or indirectly affect the interests of the Board or
State.

To have recourse to any court or to press for the vindication of his
official acts which have been the subject matter of adverse criticism or
an attack of defamatory character in public and which do not involve
his private character or an act done in his private capacity.

To deal or exert pressure in his official capacity with any matter or on
any issue which directly or indirectly concem himself or any of his
relatives, dependents or friends. R

To bring or to attempt to bring any politicai or other outside influence or
through a Member of the Board to bear upon any superior authority to

further his interests in respect of the matier pertaining to his service in
the Board.
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X

XX,

XXi.

XXii.

XXiil.

XXiv.

XXV.
XXVi.
XXVIi.
XXVii.,

_ XXiX.
XXX.
XXX.
XXXii.
XXXiil.

» XXXIV.

XXXV.

XXXV
XXXVil,

talk on any subject without the

To deliver or broadcast a speech or oristic of

prior sanction of the Board except on those of literary,

scientific character. . - iage is

“No employee who has a spouse living and..Wi';OozlnEatg;gsuch

subsisting sha!l contract another marriage not withs a}r; w for the time

subsequant marriage is permissible under the PGVSO”B& ad iy i 5

being applicabie to the employee, provided the oari ible under

discretion permit such marriage if such marriage Is permiss

the personal law ¢f the employee”. .

To tpake intoxication drinksporydru'gs or be under the rﬂf:ueince otf fgccl;

drinks or drugs while on duty, or appear in a public piace In & Sia

intoxication.
or

use such drinks or drugs to excess. ) o

To participate in any strike or other concaerted action or incitement

thereto intended to hold up the work -or put pressure on the

rmanagement. |

To indulgs in any activities of ths following:

(@  Absenca from duty or woik without 'pem_\i.ssion. N

(b)  Deliberate neglect of duty with the object of compeliing any
superior authority or the' Board to take or withdraw any official
action or decision..

{c)  Togo on fast or a hungér strike with a view to force a superior
authority or the Board to take or withdraw any official action or
decision. . '

(d)  To participate in & concerted or organised refusai to receive
emoluments. ' : '

To participate in any demonstration which is against the so

and integrity of the Nation or against public order.

To commit theft, fraud or act dishonestly in regard to the Board's

business or property. :

Habitual late attendance or absentesism withou

vereignty

t leave or sufficient
reason. '
To fight, riot or to behave disorderly or indecently in the premise
establishment. = premises of the

To chit-chat or loiter in the
To neglect work.

To smoke within the premises of the

premises during working hours,

prohibited. eeiebishmentin places vhero i
To cause willful damage to work-in-pro ‘ '
Board. | Progress or to any Property of the

To display, exhibit, -or use. in the premise

A % el S 0
newspapers, handbills, pamphfets, etc., or loud spea;er‘gonfspot any
permission of the management. ' >1S Without prior

Holding meetings without prior permission of theconcep

N . e : c 8 Ve e 0 C nan A . =
Gambling within " the Premises or conducting oorn;earr?'ef] aqthoq .
promoting any unauthiorised raffle, lottery, benefit per; Cipating in or
Sleeping while on duty in the office et eomance,

: orwork spot.
Spreading rumours about the Board or jig employees
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xxxviil. Conviction in any Court of law for any Criminal offence involving moral
turpitude.

xxxix. Giving false information pertaining to himseli. ‘
xl. I Giving, or taking or abstting the giving or taking of dowry.
OR

ii. Demanding directly or indirectly from the parents or the guardian of &
bride or bridegroom, as tho case may be, any dowry.
Breach of rules and regulations of the Beard.

Xl

xlii.  Failure to exarciso efficiant control and supervision on the subordinate
staff rosulting in general inefficiency.

xliii.  Failuro to exerciso tho powers delegated.

Xliv.  Any other act or omission which may be considered for any reason an
unbecoming act or omission on the par oi an employee.

xiv.  Leaving the country for any reason whatsoever without obtaining
specific permission or staying in other country for more days than the
days permitted by the Board, in the “No objection certificate” and being
employed in other country without permission of the Board.

[B.P. (P & C ~ Pei) Ms. No. 95, Daied 25-5-92)
5. Possession of properties

An employse shall not acquire, alienate, or otherwise deal with
movable/immovable property of a value exceeding Rs. 20,000/- by way of purchase,
sale, gift, lease, mortgage, pledge, change, exchange etc., in his own name or in the
name of any member of his family without prior information to the Board or the
competent authority as the case may be. In the case of a joint family a junior
member shall not be required to obtain sanction if such property is acquired by the
managing member on behalif of the family unless it is shown that it is really intended
to be self acquired property of the employee. For the purpose of this regulation, the
expression 'Movable Property’ includes, Jewellery, Shares, Security, Debentures,
Loads advanced by an employce whether secured or not, motor cars, motor cycles
or any other means of conveyance etc. Every employee shall on his first
appointment and annually thereafter submit a return as in Annexure to these

regulations in respect of the movable and immovable  properties acquired or
disposed off by him. Failure to furnish the correct information of furnishing incorrect
or misleading information shall be deemed td be misconduct.

6. - Intimation regarding Kith & Kin,
An employec drawing Rs. 750/- or ahove chall inform his immediate superior:
i. Of any reasons why he should not ixe posted in a particular place
' owing to the existence of close relatives in that particular place.
ii.  Where an employee closely related to him is posted to work under him.
iii. ~ When his son or daughter accept employment in-a concem with which
the officer has official dealings.

ok i ok &
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& x A,

“pPLOYEES
‘ANDHRA PRADESH STATE ELECTRICITY ﬁ%&gﬁgp
DISCIPLINE AND APPEAL REG

1. a) Short Title : i ctricity Board
SHzese regulations may be called the Andhra Pradesh State Electricily
Employaes' Discipling and Appeal Beguiations.
4 i 84 "-"‘1‘1970.
(D) Enforcement : They shail come into force with eftoct frem 27-C

(e

2 Applicability : Sy ¥ 10

Ssg}ect to !uch exceptions and deviations as the Board may, 1rom :".f:ii\zf
time, deem necessary o make from the generality of these reguiations v "flhqﬁ
cases or in the case of any class of classes of employees, these mﬂ““?“ . "“‘ﬂ
apply to all the employees of the Board either temporary o7 permanent mc.llqhim? ~‘-;r
employecs of the Government of Anchra Pradesh who have opted for service Un=e
the Beard. These shalt not apply to those employed only cccasionally of subject 10
discharge at less than one month's naotice.

Frovided that nothing in these regulations shall cperate to deprive any

employee of any right or privilege 1o which he is entitied io be or under any law fcr
the time being in force.

Provided further that in the case of employees appointed on contract or
serving the Board on deputation, they shall except in so far as they are not governed
by the terms of the contract or of deputation, as the case may be, be

guiated by -
the provisions of these requlations,
3. Removal ef doubts : if any doubt arises

(a) As o whether these reguiations apply to any employee; and
(b) u

in1sgard to the applicabllity or atherwise of any of provisions in these
requlations, the matizr shall be referred o tho Board, whoea dacision
shaif be tinal.

4, ) Definition .

The terms used in this regulation shall be deemed io have the sama e
atached to them as these in the Anchra Pradesh State T

Binels .caning
X ‘ <le tiectncily Board £ mnlavaa?
Service Regulatiens. y Boaid Employee’s

D Penalties

The following penallies, may, for qood and sufficient re

et : : as ;
specified in regulation 6 and as hereinafter provid‘edon?t;: rifor any misconduct
employees of the Board, namely - ' Mposed upon the
(i) Censure
(ii)  Fine, (to be impescd oniy in the casg of

) - X cniplo i oy 3
Note : The penallx chell be subject to thg p:ovigz)‘:\?.{;\*(}:aug\l service)
.. Wages, Actin respect of those to whom that Act arat the Paymeny of
(i) Wilhholding cfincre applies.

7
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(iv)

v)

Reduction to a lower rank in the seniority list or to a iower post of iime

scale not being lower than that to which he was directly recpmed,
whether in the same class of service, or in another class of service, of
to a lower staga in a time scale.

(@)  Recovery from pay of an employee of the whole cr any parn of
the pecuniary loss caused to the Board by reason of the
negligence, misconduct, or disobedience to kewiul orders, of an
empioyee in the discharge of his duties.

{b)  Recovery from pay to the extent necessary ¢! the monetary
value equivalent to the amount of reduction 1o a lower stage in
time sca'le ordered where such oider cannot ba given effect.

Explanaticn :-

(i)

(i)

(vii)

If one increment is ordered to be postponed without cumuiative effect,
the amount {0 be ordeizd to be withheld 1s 1x12xRs. 100/- where the
rale of increment is Rs. i00/-. This will et multiplied depending on the
number of increments crcered {o be withheld as indicate below :

1) Increment 1X12x100 = Rs. 1200.00
2} Increment 2x12x100 = Rs. 4200.00
3) Increment - 3x12x100 = Rs. 3600.0C

If one increment is ordared to be postpenad with cumulative effect, the
amount to be ordered to be withheld will become 1x3x12xRs. 100/-
where the rate of increment is Rs. 100/-. This will get multiplied

depending on the number of increments ordered to be withiheld as
indicated below :

1) increment 1%3x12x100 = Rs. 3500.00
2) Incrament 2x3x12x100 = Rs. 7200.00
3) Increment 3x3x12x100 = Rs. 10800.00

In case the punishment of postponing to increment is ordsred, can be
impiemented only partially, the increments may be postponad to the
extent possible and for the remaining portion of the punishment,
recovery may be ordered as indicated in paragraphs (i} and (i} above.
Compulsory retirement otherwise than the retirement of an employee
as provided in the Board's Pension Regulations.

Removal from service.

Dismissal from service.

Suspension, where a person has already been suspended under

Regulation 11 to the extent considers necessary by the authority
imposing the penalty.

Explanation: (1) The discharge :-

(a) Of a person appointec on probation bsfore ths oxpiry or at the end
of the prescribed or exiended period of probation; or

(b) Of a person engaged under contract, in accordance with the.terms
of his contract; or

(c) Of & person appointed otherwise than under contract to hold a

temporary appointment on the expiration of the period of the

B
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smissal within the
appou’“men' dOCS not amO’Jﬂl '0 '(\nwo\.p;]l O' (!L:m’g.u

meaning of this reqgulation ' )
The removal of an employee from the s 500 ¥
disqualfy him for future employment but the dlsmlbal"f\()‘him sy Lo
from the service of the Board shall ordinanly disgualily
empioyment under the Board. . o
Thepsg’niority on re-promotion of an employee reduced o a Iog:ii:‘;)f;{;
on time scale shall be determined by the date of suzh rg-f.?_rom .f_- ly
shali not be restored to his criginal position unless this is speci 'ga
laid down at the time the order of punishment is passed or revised on
appeal. . _
Aﬁpemployee on whom the penalty referred io in item (iv) aio‘fs_ ‘tl)asr
imposed will, on re-prormotion count his previous serv:cce n tce ighe
grade under regulation 30 {d) of the Andhra Pradash State Electricity
Board Service Regulations, Pai | unless the order of punishment or
the order passed in appeal directs othenvise. )
The stoppage or postponement of incremeiit on account of exterls:on
of probation under Regulation 27 of the Andhra Pradesh GState
Electricity Board Service Requlations, Pait-li does not amount to
wittiholding of increments within the meaning cf this regulations.
NON-PROMCTION, whether in a substantive or oficiating capacity, of
a member of the service after consideration of his case on merits to a
higher post in the same service to which he is eligicle does not amount
to withholding of promotion under this regulation.

orvices of the Board shall not
1 an employee

Acts and Omisslons constituting misconduct :

The following acts and cmissions shall be treated as misconduct:

(i)

(i)

(i)

(iv)

v)

(vi)
(vii)

Willful insubordination or disobedience, whethe

combination viith another or others, of an

order of a superior.

Strking work or deliberate slowing down of work either

along with another or others in contravention of

reasonable order of a superior.

Striking work or deliberate slowing down of work or inciting other

employees to strike work or slow down work, in contravention of

orders of any satute, law, enactment or rule for the tim bei 2

force or as applied from time 1o time, © being in

Concerted or organi

lheri‘rc:ay. ganised refusal on the part of tmployees to recoive

Theft, fraud or dishonest in conneclj i '

business, ’ fection with the Boarg's Property or

émig:‘g“g?g bribes or any illagal gralification whatsogye.
canvassing for collection without ;

permission of the Management of any menay, the written

Habitual late altendance, and habitual .
without sufficient cause. al absence witho

Carrying on money-lending or any o :
the pemmission of the Management? othor private busingss without

r alone, or in
y lanful and reasonable

singly or
any lawful and

Ut leave or

9
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(x)
(xi)
(xii)

(xiii)
(xiv)

(xv)

(xvi)

(xxvii)
(xxviii)

(>xxix)

(o)
(oxxii)

(o)

(oxiv)

Drunkenness, fighting riotous or disorderly or indecent behaviour in
the premises of the establishment.

Chit-chatting or loitering in the work premises, Habituzal negligence
or neglect of work.

Habitual indiscipline.

Smoking within the premises of the establishment in places where it
is prohibited.

Causing williul damage to work in progress or to any property in the
establishment.

Distribution, exhibition, display or use within boundaries of workspot
or premises of any News papers, handbills, pamphlets or posters,
flags, or loud speakers without previous sanction of Management.
Refusal on the part of an employee to work on a job or a machine
other than the job or machine on which is usually engaged without
adversely affecting his service conditions.

Holding meetings within the boundaries of the Establishment or in
any of the premises owned by the Andhra Pradesh State Electricity
Board without the previous sanction of the Management.

Gambling within the premises of the establishment.

Sleeping white on duty.

malingeiing or slowing down of work.

Unauthorised use of Board’s quarters or land or vehicles.
Acceptarce of gifts from subordinate eimployees.

Lending or borrowing money to or from subordinate employees.
Insolvency. '

Writing of anonymous or pseudonymous letters criticising the Board
or any oi its employees.

Spreading faise rumour, or (giving false information, which tend to
bring into disrepute the Board) or its employees or spreading panic
among them. '

Conviction in any court of law for any criminal offence involving
moral turpitude.

Theft of employee's propery inside the premises of the
establishment.

Continuous absence without pemission and without satisfactory
cause for more than five days.

Giving false information regarding name, fathers name,
qualification, age, or previous service or any other information

connected with employment, at the time of employment or any other
time during service.

~Any breach of any rules.

Abetment of or attempt to commit any of the above acts of
misconduct.

Habitual breach of any ruies or instructions for the maintenancs and
cleanliness of work places.

Willful disobedience of any order expressly given or any rule
expressly framed for the purpose of securing safety or willful

removal or disregard of or interference with any safety guard or
other device provided for securing safety.

10
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. A n
(xxxv) Accepting service in any establishment other tha

that belonging to

P in the Board's
Board or private employment from any person

service.

without
: : , : nandiing over charge of
(xxxVvi) Leaving one’s post without nanding

. - y una
(xxxvii)  Conducting or participating in or promoting any un

teal toint ing one’s pest.
pemission or abandoning or deserting P uthorised raffle,

lottery or benefit performance.

(KXxviiiy - Enrolli ' itical party. .
(XxXxviiij  Enrolling as member in any politica . P
(xxxix)  Engaging in demonstrations to coerce or force the manag

(x1)

(xlv)

(xlvi)

(a)

b)

- impose a penalty under this regulation in

nand or demands. .. :

;(;E:ngetinyeizlcise efficient control arlld. SUpBerS!OﬂB gr?ch":;
subordinate Staff resulting in general inefficiency cf the Br
Unit. .
Unauthorised divulgence of an official informaticn or docur;ﬂeinr:r-’ any
Bidding or tendering for supply to the Board or for purc a\s il
property of the Board either in person or through any agent,
personally or in partnership with others. .
Unauthor}i{sedly Fr)naking any statement in the press of Colm.r:ouur;g
any atticies t5 the press or any magazine or giving a telk ‘?P the
radic without prior approval of the appropriate authority or
ventilating grievances through ths press or leaflets, etc. . )
Save in accordance with the provisions of any law for the time pelng
in force, becoming a member or appearing as a representative of
any Association or Union representing or purported to represent the
employees or any classes of employees of the Board unless such
association or union has been recognised by the Board.

- Any other act or omission which may be declared by the Boaid to
be misconduct,
Leaving the country for any reason, whatsoever without obtaining
specific permission or staying in other country for more days than
the days permitted by the Board, in the ‘No Objection Ceriificats’
and being employed in other country without permission of tha
Beard. (B.P. (P&g. Per)Ms.No.94 dt. 25.5.92)

Competent and appellate disciplinary authorities -

The authorities which may impose any of the penalties mentioned in
regulation 5 and the appropriate Authorities to whom appeal lies shall
be as specified against each of the categories in Schedule,
Competency of authorities superior to disciplinary authority :
Where in any case a higher -authority has imposed or declined to

_ respect of the same case.
Where in any case a lowet i

exonerated a member it sHall
exercising his power under-this regulation in resp
The order of such higher authority shall sy
by a lower authority in respact of

8ct of the samg case.

porsede any order pasepa
the same case. | PacEsC

Provided that in cases where a case is sought to be r

: 80
year, the aqthont‘/ concemned (the reopening authority[;esni?oduiiﬁerboqe
the pemission of the next higher auth i

orit -
may be. "y or the Board ag the case
11



ANCHRA PRADESH STATE ELECTRICITY EDARD

The fact that a lewer authority has dropped a charge agai’n:.,'. a person
as not proved shall nat debar a higher authority from exercising it .
Powors vested in an authority may te exercised by a superior 2utnorniy
in its discretion.

Disciplinary authority in certain cases : . '

Where on promotion or transfer, a member of a service in a ciass,
category oi grade is holding an appoiniment in another class, caizgoery
or grade thereof or in another service no penalty shall be imposed
upon him in respect of his work or conduct before such premotion or
transfer except by an authority competent to impose the penalty upon a
member of the service in the iatter class, category, grade or service, as
ihe case may be. This provision shall apply also to cases of transfor or
promotion of a person from a post under the jurisdiction of one

authority to that anotner authority within the same class, category or
grade.

Wheie a person has baen reveried or reduced from service tc another
or from one class, category or grade of a service io another class,
category or grade thereof no penalty shall be imposed upon him in
respect of his work or conduct while he was a member of the service,
class, category or grade, as the case may be, from which he was
reverted or reduced, except by an authority competent to impose the
penalty upon a member of such service, class, category or grade.

Disciplinary actlon in respect of employees of State/Central Government
or outside bodies :

a)

b)

If any employee to be proceeded against is an employee of the State
or Central Government or of any other outside body and is on

deputation to the Board, no punishment shall be imposed on him
without the concuironce of the authority who lent his services 1o tho
Board. Ii it is considered that the penaliy of compulsory retirement,
reduction in rank, remova! or dismissal is to bs imposed, the competent
authority shall complete the enquiry in accordanze with the provisions
of sub-regulation (2) or regulation 10 and revert the employee
concerned to the State or the Central Government or other employer,

as the case may be and also forward the record of enquiry for such
action as is considered necessary.

If a Board's employes is on foreign service, tha employer shall not
impose any punishment on him without the concurrence of the Board. If
one of the major punishments of reduction, compulsory retiroment,
removal or dismissal is to be imposed, the foreign employer shall
conduct the necessary enquiry, send the complete papers to the Board
and also revert the empleyee concemed to the Board's service for such
action as Is considered nacessary by the Board against him.

In case an employee referred to in clauso (a) or (b) has to be
sgspendad pending enquiry the foreign employer shall place him under

12
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= ing authority the
suspension, but shall report forthwith to the lending au 74
-~ )J’ e . Py : = . P
circumstances leading to the suspension.

Pr‘cedureforhnposhu;penahhs: _ 45 Seaified b
1)U No order imposing on a member of a service a ﬁbbnedl;;%ked eXeEbt
items (i), (i) and (iii) (v) or (ix) of regulation 5 sha S
after.

a) The member of the service is informed in writing by tie ::tt!};?}r:z
conipetent to impose the penalty of the proposal 1o take onosed
regard to hini and of the allegaticns on which the action is p{( P >
o be taken, and is given an opportunily jo maxe: any
representations he may wish to make to such authority; and

o

Such representation, if any, is taken into consideration by the
authority competent to impose the penalty.

(@) In every case where # ig proposes ic impose on a maimber. of a
service any of the penalties specified iy items (iv), (vi), (vii} and (viii)
In Regulation 5, the authaiity competent to impose the nenalty shall
appoint an enquiry Officer, who shall be superior in rank fo the
person on whom it is proposed to impose the penalty, or shall iiself
hold an enquiry either SUG-MOTU or on a directicn from a higher

authority. In every such case the grounds on which it is proposed to
take action shall be reduced to the

charges, which shall be communicated to the
together with a stat

required, within a reasonable time, to file a written statement of his
defence and to state whether he desires an oral €nquiry or to be

heard in person or both. The person charged may, for the purpose

of preparing his defence be permitted to inspect and take extracis
from such official records as h

€ may specify, provideq that the
enquiry officer may, for reasons to be recorded in writi
such pemission, if, in his opinion, such records are not
the purpose or it is against public interest to allow acc
On receipt of the Statement of

| defence within the specifieq i

such further time as may have bgen given, an org| gnqu;?y st;::ﬁ ST
helq if such an enquiry is desired by the person charged or iz
d?c:dgd upon by the epquiry officer or js directed by the competent

ess thereto,

o 4%
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Committees constituted as follows °
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person, a personal heaiing shall be given to him. The (:.'j.r;uin,'
officer shall, on completion of the enquiry or the personal hearing .nl
the person charged or both, forward the proceedings of the enquiry
to the authorty competent to impose the penalty unless he s
himsell such an officer. The proceedings shall contain the charges
framed against the person charged along with the grounds of
charge, wrilten statement filed in defence, if any, a sufficient record
of the evidence adduced during the oral enquiry, a memorandum of
the point urged by the person charged during the personal hearing,
if any, a statement of the findings of the enquiry officer on the
different charges and the grounds therefor.

Provided that the penalties specified in items (iv) and (vi) to (vii) in Regulation
(S) shall be imposed by the competent authority with the concurrence of the

)

Sl

o
o
Y
o
L
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O
O
O
>
>

>

>

:

)
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Category of Disciplinary Reconstituted
No.m Employees Authority Committee Members
1. 2. 3. 4.
I CLASS-l OFFICERS:
1. Secretary Board
2. Director Personnel Board
3. Dy. Secretary/Manager Board
. 4. Dy. Manager Chairman . .
5. Chief Engineer Board No Commiltes .'i NBEERaaLY
6. Superintending Engineer Board where the.Board la.authomy o
7. DES/EEs Board fwagjp’;ape‘ pe“a'\‘l'\is to C‘i’ff
- -mployees. ere e
y E’f' o Dod'? Chaiman, APSEB s the
16 SAO o Board authorjty to award the major
Sl : penalties, he shall impose
11.(,|v_ll SUIQQO_“ Board those penalties with the
12.Chief of Vigilance & Board  concurrence of the Board
Security Organisation -
13.Supdt. Of Police/ Chairman
Security Officer.
14.Dy. S.P./Asst. Chairman
Security Officer.
Il.  CLASS-II OFFICERS:
1. LW.O. Secretary
2. P.RO. Secretary  Member (R.E. & D.)
3. Personnel Officer Secretary Member (Transmission)
4, ADEs/AEEs. Chaiman  Member (Accounts)
5. AEs Secretary
6. Chief Head Draughtsman Secretary
7. Chief Chemist Board
8. Senior Chemist Chairman
9. Accounts Officer Chairman
10.A.AQ. Secretary

14
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11.Asst. Civil Surgeon
12.Vigilance Inspector .

. CLASS-ill OFFICERS :

1. Superintendents,
Assistants/Junior
Assistants, Typists etc.,

2. Engineering Staif ;
(i) Chemist
(i) AAE.

(iii) Other than chemist &
A.AEs. (iike
Draughtsman,
Tracers, Transport
overseas aic.,)

3. Accounts Service :
. Accountants/UDCs/LDCs/

Typists/Steno Typists atc.,

4. Medical Service :

(o))

. Vigilance & Security
Staff :-
() Security Inspector/
Sub-Inspector,
(i) Security Head Guards,
' Naik Security Guard,
Lance Maik Security
Guard, Security
Guard.
6. Fire Fighting Staff -
(i) Station fire officer

(i) Leading fireman etc.,

c) After the authorit

clause (a) has a
penalty to be im

ficer or any officer

ofthe person cha

Chairman
Chairran

Director - _
Personnel Manager (Genraral Services)

Secretary |
Chief ‘\
ineer
Engin S.E./SPC
S.E./ Planning

Appointing
Authority
Appointing

Authority
Chief of
Vigilance &
Security
Organisation
Supdt. of
Police
Security
Officer

Manager
(General Services)

SEE/SP.C.
SE/Planning

Appointing
Authority
Appointing
Authority

Or agent shajl bpeal may be

N behalf of the
€nquiry officer:

appear either o
rged before the

: is nolhacquainted with the
the inquity officg

S been Preferred gha ooy

. byacounsel. 12l allow the Person

b Cdmpet'ent to impose

: \ : :
ived at @ provisional cong e @Y Mentioned iy
Posed, the person charg

nclusion in o a
15 :

© Supplied witp, a



Y 2srmy
4 ANCHREAP

- ZTeV.)
RADESH STATE ELECTRICITY BOARD

copy of the report of the enquiry officer and be given a rea;onak?!e;
opportunity of making representalion, within a reasonable time not
crdinarily exceeding one month, on the penaliy proposed. Any
representation made in this behalf by the person charged shall be
duly taken into consideration by the competent authority beicre final
orders are passed.

Provided that such representation shall be based only cn the
evidence adduced duiing the enquiry referred to in clause (a).

3. (a) The authority imposing any penalty under these regulations shaii

mainiain a record showing :

(i) The allegations upon which acticn was taken against the person

punished; :

(i) The charges framed, i any;
(iif) The parsen's representaticn, if any, and the evidence taken if any;

and

() The findings ana the grounds thereof, it any, -
(b) Every order imposing the penaity shall state the grounds on which it

is passed and shall be communicated in writing to the person
concemed.

(a) The competent authority or the Enguiry Officer, as the case may be
may in its discretion give an opportunity.to the accused employee to
inspect any document connected Vilth the enquiry but excluding any
confidential papers which in its opinion shall not be disseminated
but such request for inspection may, for good and sufficient reasons
(which need not be recorded nor communicated) be refused
partialiy or wholiy.

(b) The competent authoiity may authorise any officer in Class | or
Class I Service superior in rank tc the employee to initiate
departmental - proceedings and to "hold enquiry against the
employee. On the findings of that Officer, the competent authority
may award punishment or otherwise give a decision.

(a) The provisions of sub-requlations (1) and (2) shall not apply where
it is proposed to impose on a member of a service any of the
penalties mentioned in regulation 5 on the ground of conduct which

has led to his conviction on a criminal charge or where the authority

competent to impose the penally is satisfied that for reasons to be
recorded by that authority in writing; it is not reasonably practicable
to hold such inquiry or give such opportunity.

(b) The provisions of sub-regulation (2) shall not apply where the

Chairman is satisfied that in the interests of the security of the State
it is not expedient to hold such inquiry or give such opportunity.

16



TR ARD
"‘:ﬁ’)ﬁ ANDHRA PRADESH STATE ELECTRICITY BOA
\\-‘\:

x4

S may, in
6. (a) Al or any of the provisions of sub-regulations (1) and (2) may

: ici asons to be
exceplional cases and for special and Sl_lf.flCIOft\)t ri;aivrld whero
recorded by the competent authority in writing, netp of thase sub-
there is a difficulty in observing fully the r(EQleiEtrnEnvjithOUl causing
regulations and theose requirements can be waive
any injustice to the person charged.

st ises whether it is
(b) If, in respect of any person charged, a question arises wn

/.

(@) Where two or more members of th

B : nit
reasonably practicable to hold such inquiry cr give Su(ih ocpgior;? lhi
as is referred to in sub-regulation (2), the decnSIor_l 1';6“0"
authority competent to impose the penalty shall be final.

e same service or different
. ' se, i ¢ iher
seivices are concemed in any case, the Boa‘rd or any ori !
authority competent to impose the penaily of dismissal from servic
on all such members may make an order directing that d:scnplmary
action against aif of them may be taken in a common proceeding.

Provided that if the authorities competznt to impose the penalty of
dismissal on such members are difierent, such authiorities not being
the Board, an order for holding such enquiry- in a common
proceeding may be made by the highes! of such authorities with the

consent of the other authorities compeient to impose the said
penaity on others,

(b) Subject to the other provisions of these rules, every such order shall

specify the authority that may impose any of the penalties specified
in regulation 5 on all the members concerned in the common
proceeding and whether the procedure laid down in the sub-

regulation (1) or sub-regulation (2) shall .be followed in the
proceeding.

11.  Suspension :

(@) A member of a class of service may be placed under suspensicn from
service, Where :-

(i)
: (i)

An enquiry into grave charges against him is contemplated. or is
pending, or '
A complaint against him of an

investigation or trial and if such S

y criminal offence js under
Board’s interest.

uspension is Necessary in the

Provided that where a member of a sepi
suspended by an authority other 1 Vice has been

. . than the Bo :
investigatior: has not been completed and the acti?)r!:i p?;‘so;:z

pleted within a

17
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12.

13

(b)

An employeoe who is detained in police custody whether on a cnmlrzal
charge or otherwise, for a period longer than forty eight hours shall be
deemed to have been suspended under this regulation.

Where a penalty of dismissal, removal or campulsory retiremen} from
service imposed upor an employees under suspension is set EiSld(.J on
appeal or on review under these regulations and the case is remltte_d
for further inquiry or action or with any cther directions, this order of his
suspension shall be deerned te have continued in force on and from
the date of the original order of dismissa!, removal or compulsory
retirement and shall remain in force until further orders.

Where a penalty of dismissal, removal or compulsory retirement from
service imposed upon an employee of the Board is set aside or
declared or rendered vhid in consequence of or by a decision of a court
of faw and the discipiniary authority, on a consideration of the
circumstances of the case decides to hold a further inquiry against him
on the allegations on which the penalty of dismissalremoval or
compuisory retirement was originally imposed, the employee shzal be
deemed to have been pizced under suspension by the appointing
authority from the date of the original order cf dismissal, rernoval or

compulsory retirement! and shall continue to remain under suspension
unti! further crders.

An order of suspension made or deemed to have been made under
this regulation may at any timé be revoked by the authority which made
or is deemed to have made the order or by any authority to which that
authority is subordinats.

Suspension Pending Enquiry :
The authority which may impose, suspension pending investigation or enqguiry

into grave charges, under regulation 11 on Board employees shall be the
authority mentioned in column {2) of the table in Schedule.

Appeal ' . '
Every employee of the Board shall be entitled to appeal to the appeliate

authority specified in column (10} of the table in Schedule as hereinafter
provided from an order passed by an authority.

(a)

-(b)

©)

(d)

Imposing upon him any of the Penalties in regulation 5;

Discharging him in accordance with the terms of his contract, if he has
been engaged on a contract for a fixed or for an indefinite period and
has rendered under either form of contract, continuous service for a
period exceeding five years at the time when his services are so
discharged.

Reducing or withhoiding the maximum pension, including an additional
pension and death-cum-retirement gratuit
the rules goveming pension; and

Placing him under suspension under regulation 11.

Y, admissible to him under

. 18
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4. (a)

(b)

o chall titied to
Every employee belonging to Class-l and Il Service ;haéhba?rrenr:n or lo
appeal tc the Board against any order passed by thlef Enginest or
the Chalman agalnst any order passed by the Chie dvantage the
subordinate authority which Interprets to his disa " whoroby his
provisions of any service regulations or contract of servu:l i

conditions of seivice, pay, allowance or pension are regulatec.

' i tl d
Every employes belonging te Class-IIt and iV Service shall be entitle

i ioned in
to appeal as indicated below against any order of the kind mentione
clause (a) abovs :-

Authorities passing order

Appellate authority - |

1. Orders passed by an officer of Superintending Engineer
the rank of a Divisional concemed.
Electrical Enginser or any
other subordinate authority.
2. Orders passed by an officer of Chief Engineer
the rank of Superintending
Engineer/Project Engineer.
3. Orders passed by the Chief Ghairman of the Board
- Engineer.
4.  Orders passed by the Chairman/Secretary of the Board
Secretary/Assistant Sscretary as the case may be, '
_ tothe Board.
(¢} The appellate authorit

14.  (A) Powers of revision/review :

(i)

selting aside, modifying or

i s . F Proceedings ung
consideration; where ths competent authority is gati ng or

(&) Dusto inadvertence; or

(b)  On account of false répresentation of {
Bl o acts beforg the concea

med
(c)  Without hearing the party affected,
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9 ANDHRA PRADESH STATE ELECTRICITY BOARD

]
)

15.

16.

(if)

(i)

(ii)

(2)

The Andhra Pradesh State Electricity Board may SUOMOTU at any
time or on application call for the records relating to any order p_assed
or proceedings racorded by the Chairman,-Secretary or other officer of
the Board, examine Its legality regularity cr propriety and pass ;gch
orders as it deams fit confirming, setting aside, modifying or revising
the order or proceedings under consideration; where the Board ig
satisfied that the order passed earlier Is;

(a)  Dus to inadvertence; or

(b)  On account of false repressntation of facts before it; or

(¢)  Without hearlng the party effected.

The Anchra Pradesh State Electricity Board may for just and adequate
reasons review any order passed by it in respect of any matter, where
the Board Is satisfied that the order passed earlier is;

(a)  Due toinadvertence; or ’

(b)  Cnaccount of false representation of facts before it; or

(¢)  Without hearirg the party affected.

In the cass of an appeal from an order imposing any penalty specified

regulation 5, the appellate authority, shall consider.

(8)  Whether the facts on which the order was based have been
established.

(b)  Wheiher the facts established afford sufiicisnt ground fer taking
actlon; and )

(c)  Whether the penalty is excessive, adequate or inadequats; and
after such consideration, shall pass such order as it thinks
proper;

Provided that---
No crdar enhancing the psnalty shail be passed unless the appellant is

given an opportunity of making representation on the enhanced penalty
proposed; and

If tha ennanced penalty which the appellate authority proposes to
impose is one of the penalties specified in clauses (iv), (vi) to {vii}) in
regulation 5, and an inquiry under regulation 10 has not already been
held In the case, the appellate authority shall, subject to the provisicns
of that regulation, hold such an inquiry or direct that such inquiry be
held and, thereafter, on consideration of the proceeding of such inquiry
and after giving the appellant an opportunity of making representation
on the penalty proposed, pass such orders as it may deem fit.

The appellate authority shall also consider whether the authority which
imposed a penalty has followsd strictly the procedure prescribed in
these regulations before such penalty was imposed. Any error or Jefect
in the procedurs followed in imposing a penalty may be disregarded by
the appellate authority if such authority considers, for reasons o be
reccrded In writing, that the error or defect has neither caused injustice

to the person concemed nor has materially affected the decisicn in the
case. '

Every person preferring an appeal shall do so separately and in his own name

20
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1.

18.

20.

21,

. shall be deemed to be'an appeal Under these requiation. - 2Me into
shall apply as if Ine appeal wore againist an oy 1. 21d fegulation 15

(/&) ANDRA PRAUESH STATE ELECTRICITY BOARD
2

i contai isrespectful
Every appeal referred under these regulations §hall chntc,mS:ghd;ppe; ol
or improper fanguage, and shalil be complete in itself. Every

: d shall be
" bo addressed to the authority to whom the appeal is preferred an

: - belong and
submitted threugh the head of the office to whlhch the {Z?F:;;l-am g
through the authority from whose order the appeal is pre ;

i direct to the
Provided that an advance copy of the appeal may be S{,”i":gg:qm;d through
appellate authority simuitanaously with the original which is sub
the usual official channel.

(2)  The appellate authority shall also consider whether the authont){b\ggli:
imposed a penalty has followed strictly the procedure. prescr el
these regulations before such penalty was imposed. Any error Ord d t;
in the procedure {clfowed in imposing a penalty may be disregarde hy
the appellate authority if such authority censiders, for reasons to be
recorded in writing, that the error or defect has neither caused injustice

o the person concerned nor has materially affected the decision in the
case. o T

No appeal preferred under these rules shall be entertained unless such

appeal is preferred with in three months from the date on which a copy of the
crder appealed against is delivered to the appellant.

Provided that the appellate authorit
of the said period, if it is satisfied
not preferring the appeal in time.

y may entertain the appeal after the expiry
that the appellant had sufficient causs for

Powers of an appellate authority

An appellate authority or the Board may call for any éppeal admissible under

these regulations and may pass suc orders thereon as it considers fit.

Review of orders in disciplinary cases :

Any orders issued by an authority imposing any of the penalties specified in
regulation 5 cannot be reviewed, revised or altereg by that authority for
reason whatsosver. S o any

N.othing in these regulations-shall 6per§te io deprive any per .
of appeal, which he would have hac ¥ Person of any right

\ dif these regulations had
in_respect of any order passed before’ they came | d not been madp,

pending at the time when, or preferred ater these rogulationis ’32,;1;‘ ﬂ,tsﬁgﬁ:&;
an order appealablg yngey these

21 ¢
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10

Mext higher authority;

CLASS-lii

AND : : . . . i 1€

CLASS-lV T Immediate Superior Oﬁlcen--? ------------------ Appointing Authority----eneeee -onmmzmmns 0022212?(%:; =

) Engineers.

V. O & M CONSTRUCTION STAFF '

(i) Category of -———————Divisional Enginger-------=--e==-—--—- CE. CE. CE. DE. S.E. on the orders of
staff for whom D.E. C.E. onthe
C.E.is the orders of S.E.;
appointing Chairman on the
authority. order of C.E.

(ii) Category of Asst. Divnl. Divnl. Divnl. Superi- Superi- = Superi-  Divnl. Divnl. Engineer on
staff for whom Engineer Engineer Engineer Engineer ntending ntending niending Engineer the orders of A.D.E.
S.E. is the Engin- Engin Engin- S.E. on the orders
appointing eer eer eer D.E; C.E. onthe
authority. orders of S.€

(iiif) Category of -- Asst. Divisional Engineer DE D.E. on the orders of
staff for whom Asst. D.E.; S.E. on
D.E.is the the orders of D.E.
appointing
authority.

VI. Contingent = ———————| HEAD OF THE OFFICE NOT LOWER DE DE DE DE Next higher authority
Staff. IN RANK OF ADE, AAO IN RESPECT OF THE

STAFF IN E.R.O
Appointing Authority---—------— - Next higher authority

Immediate Superior Officer

Vil. Fire fighting
in Class-Il or Class-I.

staff, (Station
Fire Officer,
Leading
Fireman, Driver-
Operator,
Fireman).

27
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1 2
° ¢ : . 7 8 9 10
VIIl. VIGILANCE & SECURITY STAFF
CLASS-I !
(i) Chief of Chairman .
Vigilance & BOARD Board over the orders
Security of Chairman.
(ii) Superintendent i . ‘ )
of Police / “ggg;gf \ggllan(?e and --— . ~—————CHAIRMAN~-—---——-—- Chaiman over the
Security Officer. ) ty Organisation. : orders of C.V.SO
Board on the orders
il Dv. S : of Chaimman.
(iii) Dy. Supdt. of Supdt. of CVSO CVSO CVSO  CHAIR- CHAIR- CHAIR- C.V.S.0. on the
Police / Asst, Police / S.0. ) MAN MAN MAN d
Security Officer. or CI'S of S.P/S.0.
Chairman cn the
orders of C.V.S.0.;
Board on the orders
of Chairman.
CLASS-I rman
(i) Vigilance Supdt. of Supdt. of CVSO CVSO CHAIR- CHAIR- CHAIR- CVSO C.V.S.C.onthe -
Inspector Police / S.O. Police / ’ MAN MAN MAN orders of S.P/S.0.
S.0. Chairman on the
orders of C.V.S.0.;
Board on the ordets
of Chairman.
CLASS-lI X . :
(i) Security Supdt. of Supdt. of Supdt. of Ccvso CVSO CVSO CVSO Scfc;.u'nr‘/ C.;/.S.Oi gnPl?SOO
Inspecter Police / S.O. Police/ Police / Officer  orders of 5.F/5.0.
S.0. S.0. Chairman on the
orders of C.V.S.0.

(i) Sub-Inspector

28
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TRANSMISSION CORPORATION OF ANDHRA PRADESH LTD.
VIDYUT SOUDHA :: HYDERABAD

ABSTRACT

APTRANSCO -- Disciplinary Cases -- Awarding the penally to delinquent
ofiicers-- Adoption of Government orders -- issued.

A A S e B R e B R P PR

T1.0.0. (Add./ Secy) Ms.No.214 Dated : 11-11-02
Read the following

G.0.Ms.No.2, General Administraticn (Ser.C) Department
Dated : 4-1-1999

Yok &

ORDER:
~ After careful consideration, the Transmission Corporation of A.P.Ltd hereby
directs to adopt the orders issued in the G.0.Ms.No.2, General Administration
(Ser.C) Department, dated : 4-01-1598 (copy enclosed) inrespect of employees
of A.P.Transco.
; These orders shall come into force with effect from the date of issue of the
orders.

(BY ORDER AND iN THE NAME OF TRANSMISSION CORPORATION OF AP.LTD))

RACGHEL CHATTERJEE,
CHAIRMAN & MANAGING DIRECTGOR.

To
All Chief Engineers/A.P. Transco
Al FA. & C.C.As/Dy. CCAs/A.P.Transco
All S.E.s/D.Es-of A.P. Transco

Copy to .
The C.G.M. (HRD) / A.P.E.P.DCL/Visakhapatinam, A.P.SEDCU/Tirupathi,

A.P.N.P.DCL/Warangal, A.P.CPDCUHyderabad.
The PS. to CMD/APTransco, Vidyut Soudha, Hyderabad.
The P.A. to JMD (HRD) AP Transco, Vidyut Soudha, Hyderabd.
The PA. to JMD (V&S), A.P.Transco, Vidyut Soudha, Hyderabad.
The PA. to Director (Finance) A.P. Transco, Vidyut soudna, Hyd.
The S.E/T. to Director (Coml. & Cordn.) A.P. Transco, vidyut Scudha,
The D.E /T. to Director (Technl.) AP. Transco, Vidyut scudha, Hyd.
The D.E /T. to Director (RAC) A.P. Transco, Vidyut Soudha, Hyd.
The General Manager (per.) A.P. Transco, Vidyut Soudha, Hyd.
The General Manager (IR) A.P. Transco, Vidyut Soudha, Hyd.
The General Manager (CC), APTransco, Vidyut Soudha, Hyd.
All Dy. Secretaries, A.P. Transco, Vidyut soudha, Hyd.
The D.E. (Disc. Cases), A.P. Transco, Vidyut soudha, Hyd.
The Asst. company Secy. A.P. Transco, Vidyut soudha, Hyd.
PA to Addl. Secretary, A.P.Transco, Vidyut Soudha, Hyderabad.
The Pay Officer, A.P. Transco, Vidyut soudha, Hyd.
The Accounts Officer, A.PTransco, Vidyut soudha, Hyd.

Stock file. ,
C.No.AS (HRD) - PO (HRD.I)/JPO2/43/02.

/IFORWARDED BY ORDER/

PERSONNEL OFFICER
30



TRANSMISSION CCRPORATION OF Aé!;.LTD
VIDYUT SOUDHA :: HYDERABAD-82.

. s adiately on
Transco of A.P.Ltd - Dismissal of accused Officers from Ser\{fe)\m(glllgltae %Sc/)urt
conviction even if the appeal filed by him is pending before the Ap

- Adcption of government instructions - Ord

Geone Sata T At S e icdn

d . 22-5-2002.
T.0.0. (GM(IR_-Pen)Ms.Nc.45 Dated : 22 .
Read the following

Q /
Govi. of A.P. General Administration (SPL.B) Department Memo.No.1621/SPL.B.
2001-1,Dated : 25-1 1-2001.

* k&

ORDER:

After carefu! consideration, the Transmission Corporaticn of A.P.Ltd hereby
adopts the Government instructions issued in the reference cited (copy enclosed)
in respect of the employees of Transco of A.P.Lid and DISCOMS.

DINESH KUMAR
_ JOINT MANAGING DIRECTQR
(REV. & HRD)
To
All Chief Engineers.
All Financial Adviser & Chief Controller of Accounts, .
. ) ) TRANSCO OF APLID
All Superintending Engineers. AND
All Divisional Engineers. i DISTRIBUTION comPpaNIES

All Executive Engineers.

Copy to :
The SE (T)/DE(T) to the Chairman & Managing Directors
The SE(T)/DE (T) to all Directors of Discoms-
PS.to Chairman & Managing Director/Transe
P.A. 1o Joint Managipg Director (Rev. & HRD)
PA. 1o Joint Managing Director (V&S)
F.3. 1o Director (Finance) / Transco of
SE/Techl. to Director (Commerc-ial

of Discoms—l, I
LILIE& v m&iy

0of AP, Vi

_ dyut Soudha,Hyd.
Transco of

AP, Vs, Hyq.
[Mransco of AP, VS, Hyderabag

A.P,, Vidyut Soudha, Hyd.
& Co-ordination)
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SE/Techl. 1o Director (Trans.) / Transco of AP, | Vidyut Soudha,Hyd.
SEfTechl. to Director (Projects) /Transco of AP, | Vidyut Soudha, Hyd.
BE/Techl. to Director (P&RAC) / Transco of AP, | Vidyut Soudha,Hyd.
DE/Techl. to Director (Techl) / Transco of AP, Vidyut Soudha,Hyd,

The General Manager (Personnel) / Transco of A.P. Vidyut Soudha, Hyd.
The General Manager (IR)/Transco of AP, Vidyut Soudha,Hyd.

The General Menager (Corporate Communication Cell) / Transco of AP,
Vidyut Soudha,Hyd.

The Additional Secretary/Transco of AP, Vidyut Soudha,Hyd.

All Dy. Chief Gontroller of Accounts/Transco of A.P. , Vidyut Soudha Hyd.
The Accounts Officer/ CPR/Transco of AP, Vidyut Soudha,Hyd.

The Pay Oificer /Transco of AP » Vidyut Soudha,Hyd.

The Asst. Company Secretary/Transco of A.P. | Vidyut Soudha,Hyd.
The Divisionai Engineer (

Disciplinary cases) Transco of A.P. , Vidyut
Soudha,Hyd.

The Resident Audit Oificer, EBCA, Vidyut Soudha, Hyderabad.
The Estate Officer, Vidyut Soudha, Hyderabad.

The Deputy Superintendent of Police (V.C.), Tirupathi, Hyderabad and
Cuddapah,

The Pay & Accounts Officer, Gowt. of A.P., Hyd.

All Deputy Secretaries/Transco of AP, Vidyut Soudha, Hyderabad.
All Asst. Secretaries/Transco of AP, Vidyut Soudha, Hyderabad.
All Sections in P&G Services/Transco of AP, Vidyut Soudha, Hyd,

The Chief Electrical inspector to Government, Mint Compound, Hyd.
The Central Record Section./Stock File.

C.NO.GM(IR)AS(Req)/PO.I(1) / 22/2002.

/I FORWARDED ::BY ORDER I

PERSONNEL GFFICER.

32

s f 4
b §o

sy T PR IR FPW £ ¥ % gt D T
I A E IV E NI T T R R T F R T N I I TR T iR I TN AT E TN Pk T RS I Y R IR Py P N F R RITE YT A7 I
2YREEENL ) |

P ——

e R S L. N T R — .



FEESEITILMRAELHY

P ATIMNA NIT
TRANSTV“SSiON CGRPOF\HI I Vi

A
VIDYUT SOUDHA : : HYDERABAD-82.
ABSTRACT

NP ay impose
TRANSCGC OF A.P.LIMITED - Revised Competent AuthonueBs waf;gherr:;si/ (')';‘epes .
Penalties and Concurrence committees under A.PS.E.Bo

Revised Conduct Regulations A.P.S.E.Board Employees

N

: E ed
Discipline and Appeat regulations - Amendment - Orders } ISSUv n .
S i B PP e B R e P e A P P AR e 0
: 04-04-2C
T.0.0.(GM(IR)-Per)ils.No. 1 Dated

Read the following :-

2 1L
Ref: 1. Office order No. Addl. ASecy./D(IR)/AS (Reg)/P.O.l (2)/409/98-3, D
18-02-1999 '

2.T.0.0. (Addl. Secy-Per) Ms. No. 394, Dt. 30-11-1999.
3. T.0.0. (GM(IR) Per) Ms.No. 157, Dt. 8-9-2000.
4.71.0.0. (GM(IR)-Per) MS.No 260, Dt. 12-2-2001.

CRDER :

Inthe reference 2nd cited, the Transmission Corporation of Andhra Pradgsh
Limited has revised the Competent Authorities which may impose penalties
referred to in regulation 7(a) of A.P.S.E.Board employees Discipline and appeal
regulations in annexure-l as adopted by transco of A.P. and also revised the
Committees to impose penalties specified in item IV and Vi to VIl in regulation-
5 of A.PP.E. Board employees Discipline and Appeal reguiations in Annexure-
Il as adopted by Transco of A.P.Ltd. -

2. The Transco of AP Ltd aiter careful examination issues the following
amendment to the T.0.0 (Addl. Secy-Per) Ms. No. 394 dated 30-11-99°

AMENDMENT
For the words “Director (D & HRD)
authority against A.A.E. under Class-lll of

to the T.0.0. (Addl. Secy-Per) Ms. No. 3
“Chief Engineer”.

occurred in Column 2 of appointing
Engineering Service in the Annexure
94, dated 30-11-99 shall be read as

DINESH KUMAR
JOINT MANAGING DIRECTOR
. B (REV. & HRD)

All Chief Engineers. -

All Financial Adviser & Chief Controller of Accounts
All Dy. Chief Controller of Accounts.
All Superintending Engineers,
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ional Engineers,

The SE(TyDE (T)
The SE(TYDE (T)
f

to the Managing Directors, of Discoms-1,4,111 2 1y,

to all Directors of Discorns-1L 11 & 1V

>S.10 Chairman & Managing Director/Transco of AP, V.3, Hyd.

O

O

O

) P.S. 1o Joint Managing Director (Pev. & HRD) Transco of AP v 5. Hyd,
) P.S. 1o Joint Managing Director (V&S)Transco of AP, V.S Hyd.

5 P.S.10 Director (Finance/Transco of AP, Vidyut Scudha, Hyd,
i SE/Mechl 1o Director (Commercial &
5

7

)

)

Co-ordination) NP Tranceo,, Hyd.
SE/Mechl. 1o Director (

Trans.)

[ Tiansco of AP , Vidyut Soudha, Hyd.
SE/Techl. to Director (Projects) Mransco of A0 , Vidyut Soudhz, Hyd,
DE/Techl to Director (PE&RAC)  Transco of AP NVidyut Soudha, Hyd,
DE/Tech!. to Direcior (Techl.) / Transco of 4. , Vidyut

The General Manager (Personnel) / Tran
) The'Gencral Manager (IR)

Soudha, Hyd.
5Co 0i AP, Vidyut Soudha, Hyd.
fTransco of AP, » Vidyut Scudha, Hyd,

; The General Manager (Corpo

rate Communication Cell) / Transco of AP,
Vidyut Soudha, Hyd.

| The Special Secretary/Transco of AP, » Vidyut Soudha, Hvd.

The Chief Engineer (Disciplinary Cases), Vidyut Soudha, Hyderabad.

All dy. Secretaries. / The Specia! Officer (Protocol) / A.PTransco,, Hyd.
The Superintending Engineer / TBHES. /Al Asst. Secretaries,
The P.A.O/CAS., Mothugudem.,

The Secretary to Government, energy Department, AP Hyderabad.
The Pay Officer. / the Accounts Officer / CPR ot Transco of AP, Hyd.
The Resident Audit Officer / EBCA, Vidyut soudha, Hyderabad.

The Accountant General A.P., Hyderabad.
The Estate Officer, Vidyut Soudha, Hyderabad.

The Asst. Company Secretary / Transco of A.P., Vidyut soudha, Hyd.

The Superintending Engineer / TBHES/TB Boar

d, TB. Dam/ Via Hospet
Karnataka State.

The Chief electrical Inspector to Government, Mint Compound, H

The General Secretary,
Compound, Hyderabad.

yd.
APEE Union (Regd. No. 1104) (Recognised), Mint

A4
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VIDYUT SOUDHA : : HYDERABAD-82.
ABSTRACT

: ' nder
A.PTRANSCO - Suspension - Guidelines for placing accu;ed Offgi)ires,—:ment
Suspension in Trap cases - Classification of trap cases - Adoption © '
insiructions - Orders - Issued.

> > 5 5 % oo AT
TR O R & R RS
S T bt LA et
et b ettt be L AL o R et e b e
NSRRI 3 NS e R S e e

ated : 19-3-2002.
T.0.0.(GM(IR)-Per)Ms.No. 265 Dated : 19-3 2-0
Read the following :-

1. Govt. of A.P. General Admn. (Sp!.B) Dept.. U.0. Note No.1818/Spl.B/2000-2,
dt. 21-11-2001.

2. Govt. of A.P.Energy (Services) Dept.. Lr.No. 7977/Ser.A2/2001-1, di. 01-01-
2002.

ORDER :

Atter careful consideration, the Transmission Corporation of A.P.Lid hereby
adopts the Government instructions issued in the reference first cited (copy

enclosed) in respect of the employees of Transco of A.P.Ltd and Distribution
Companies., . '

DINESH KUMAR
JOINT MANAGING DIRECTOR
(REV. & HRD)

To
Ail Chief Engineers. :
All Financial Adviser & Chief Controller of Accounts;
All Superintending Engineers.

All Divisional Engineers. TRANSCO OF APLTD

ND

All Executive Engineers. ; A
DISTRIBUTION

Copy to:
The SE(T)/DE (T) to the Managing Directors of Discoms-
The SE(T)/DE (T) to all Directors of Discoms-

AIRHEA VA
P.S. to Chairman & Managing Director/Transcg of AP,VS Hyd.-

P.S. to Joint Managing Director (Rev. & HRD) Transco of AR, Vg H d
- V.S., Hyd.

LI & v
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P.S. to Joint Managing Director (V&S)Transco of AP, V.S., Hyd.

P.S.to Director (Finance)/Transco of AP, Vidyut Soudha, Hyd.

SE/Techl. to Director (Commercial & Co-ordination) A.P. Transco., Hyd.
SE/Techl. to Director (Trans.) / Transco of A.P., Vidyut Scudha,Hyd.
SE/Techl. to Director (Projects) /Transco of A.P, , Vidyut Soudha,Hyd.
DE/Techl. to Director (P&RAC) / Transco of A.P. , Vidyut Soudha,Hyd.
DE/Techl. 1o Director (Techl.) / Transco of A P, Vidyut Soudha,Hyd.

The General Manager (Personnel) / Transco of A.P., Vidyut Soudha,Hyd.
The General Manager (IR)/Transco of A.P. , Vidyut Soudha,Hyd.

The General Manager (Corporate Communication Cell) / Transco of A.P. ,
Vidyut Soudha,Hyd.

The Special Secretary/Transco of A.P., Vidyut Sotdha,Hyd.
All Dy. Chief Controller of Accounts /iransco of AP, Vidyut Soudha,Hyd.
The Acccunis Officer/ CPR/Transco of AP, | Vidyut Soudha,Hyd.
- The Pay Officer /Transco of A.P., Vidyut Soudha,Hyd.
The Asst. Company Secretary/Transco of A.P., Vidyut Soudha,Hyd.
The Resident Augit Officer, EBCA, Vicyut Soudha, Hyderabad.
The Estate Officer, Vidyut Soudha, Hyderabad.

The Depuly Superintendent of Police (V.C.), Tirupathi, Hyderabad and
Cuddapah,

The Pay & Accounts Officer, Govi. of AP, Hyd. ,

All Deputy Secretaries/Transco of A.P., Vidyut Soudha, Hyderabad.
All Asst. SecretariesiTransco of A.P., Vidyut Soudha, Hyderabad.

All Sections in P&G Services/Transco of A.P., Vidyut Soudha, Hyd.
The Chief Electrical Inspector to Government, Mint Compound, Hyd.
The Central Record Section./Stock File.
C.NO.GM(IR)AS(Req)/PO.1(1) / 21/2002.

- /I FORWARDED ::BY ORDER //

PERSONNEL OFFICER.
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GOVERNMENT OF ANDHRA PRADESH -
GENERAL ADMINISTRATION (SPL.B) DEPARTME

MEMG.NO. 1621/SPL.B/2001-1 DATED : 26-11-2001
Sub:- Public Servants - Dismissal of accused Officers from ann(;;gg
immediately on conviction evenif the appeal filed by him Is'gted .
before the Appeliate Court - Governiment Servants Coq;ﬂd by the
noteligible to be in service till they are honerably acquitted by t
appeliate Court - Instruction - Issued.

ok ok

The Supreme Cotirt in its latest Judgment in K.C. Sareen vs. CBI Chandigarh,
2601(5) Supremie 437 decided on 2-8-2001 as follows:

“Corruption by public servants has now reached a menstrous dimension in
India. Its tentacles have started grappiing even the institutions created for the
protection of the Republic. Unless those tentacles are intercepted and impeded
from gripping the normal and orderly functioning of the public offices, through
siong legislative, executive as well as judicial exercises the corrupt public
Servants could even paralyse the functioning of such institutions and thereby
hinder the democratic polity. Proliferation of corrup! public servants could garner

momentum to cripple the social order if such men are afiowed to continue to
manage and operate public institutions. When a p

of corruption after a judicial adjudicatory process

entitled to hold public office and to continue
absolved from such findings by reason of 5
itis public interest which suffers and someti
servant who is convicted of corruption
office it would impair the morale of the ot

| e is judicially
uspension of the crder of conviction
MES evenirreparably. When 4 public

is allowed o continue to hold public

her persons manning such office, and -
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is kept under disability of the conviction in spite of keeping the sentence of
Imprisonment in abeyance till the

disposal of the appeal or revision.’

In the light of the above categorical direction of the Supreme Court,
Government hereby instructs that to take action forthwith for dismissal of public
servants convicted of corruption and criminai misconduct immediately upon
such conviction without waiting for any appeal and that the appointing/disciplinary
authorities will be personally held responsible for non implementation of these
instructions and that they will be liable for disciplinary action if in site of these
instructions it is found convicted officers continuing in seivice without being
dismissed immediately or continue to receive provisional pension if they have
already retired in the meantime without action to withheld pension and other
pensionary benefits or withdraw pension entirely as the case may be disregarding
these instructions. It is also directed that salary/pension/provisional pension
paid after the judgment convicting the accused public servant shall be liable to
be recovered from the appoiriting authority. Consultation with Andhra Pradesh
Public Service Commission in such cases has also been dispensed with.

All Departments of Secretariat and Heads~ of Departments are requested
to oppose any application for the suspension of conviction in such cases quoting
the above judgment of the Supreme Court.

All Departments of Secretariat and Heads of Departments are requested
to foilow the above instructions scrupulously and also to cominunicate the above
insiructions to the public enterprises, autonomous bodies and other institutions
receiving grant in aid etc. under their administrative control.

) PV.RAO
CHIEF SECRETARY TO GOVERNMENT.
To

All Departments of Secretariat.
All Heads cf Department.

Copy to Andhra Pradesh Vigilance Commissioner
w.ri. his Lr. No.409/VC.A2/2001, dt. 12-9-2001.

// FORWARDED :: BY ORDER //

Sd/-
SECTION OFFICER (SC)
/I TRUE COPY //
PERSONNEL OFFICER.
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COPY OF ; e srin A PRADESH
GOVERNMENT OF ANDHRA PRAUCOV £
GENERAL ADMINISTRATION (SPL.B) DEPARTMENT

ATED : 21-11-2001
U.O.NOTE NO. 1813/SPL.B/2000-2 D

i i Officers under
Subi- Suspension - Guidelines for placing /‘X(:ClesedOf s cass
suspension in Trap Cases - Classification
Instructions - issued.

L dt5
Rei- 1. U.0.Note No. 240/SC.D/9323, Gen.Admn. (SC.D) Dept.,

10-1993.

16-
2. U.0.Note No. 1595/SC.D/93-6, G.A.(SC.D) Dept., dated
11-1994.
3. Memo. No. 554/8er.C/93-6, G.A. (Ser.C) Dept., dated 26-12
1994,

* k%

e . . e LI 1 I
Instructions were issued in the references first and second cited fo

suspension of government servants involved in traps laid by the Anti Corrupticn
Bureau (ACB) as follows:

TRAP CASES :

(i) Where the accused Officer is caught red-handed in the act of accepling

bribe and where the phenolphthalein test has yielded positive result (and)

such cases can be classified as successful traps and the charged Officer
has to be placed under suspension

based on the preliminary report
received from the Anti Corruption Bureau.

(i) The departments of Secretari

Government have reviewed these instructions i :
. ‘ONs In t T
Andhra Pradesh Vigilance Commission (APVQ) a:;" I'é]:& Ofta;d\nce of the
instruclions in supersession of the references cited. = 1he followin



e o g e S ——

corrupt Officers in the act of receiving bribe where the rate of conviction a!‘a}O 1S
high. Corrupt Officers habituated to receiving hribes have become cautious
and alen and have devised methods of avoiding trap while continuing 10 receive
bribes. Such methods include engaging private persons to receive Heibig on)
one's behall, engaging personal servants to do so while at home requinng
subordinates to accept the bribe, 1equiring complainant to place the bribe amount
in or around the scene of offence unobtrusively without the Officer having to
accept the bribe directly thereby avoiding physical contact with the notes and
the phenolphthalein powder.

It would not be in the public interest not to suspend or to delay the suspension
of such corrupt Officers who receive bribes indirectly in the manner indicated
above. It should be open to the disciplinary authority to suspend such an Officer
pending investigation without waiting for the advice of the Vigilance Commission
in the matter. Government therefore, direct that immediately upon receipt of
preliminary report against an Olficer who is caucht directly or indirectly in the
act of accepting bribe, irrespective of whether the phenolphthalein test yielded
positive results or not, the accused officer may be immediately placed under
suspension pending investigation based on the preliminary repen received from
the ACB.

P.V.RAO,

CHIEF SECRETARY TO GOVERNMENT.
To

All Departments of Secretariat.
All Heads of Departments.
All District Collectors.

/I FORWARDED ::BY ORDER //

Sd/-
SECTION OFFICER (SC)
/I TRUE COPY Jf
PERSONNEL OFFICER.
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ION OF A.P.LTD
TRANSMISSION CORPORIAT. o)
VIDYUT SOUDHA : : HY DERABAD - 82

ABSTRACT _
nision as

: 1 ISpeEi
REGULATIONS - Transco. of A.P. Ltd. - Regulating the F?eDnOda(r)tfnS\;nE()al oy
duty for the purpose of pay and allowances In case O ;F;m Orders - Orders
which end in awarding minor penalties - Adoption of Govern

- Issued. TS
e R S oo == S caee : 12-10-2001 |
T.0.0. (GM(IR - Per) Ms. No. 141 Dated _
Read the foliowing
1. G.O.Ms.No. 182, Finance & Planning (FW.FR.I})
Department, dated : 31-10-92. _
2. G.OMs. No. 59, Finance & Pianning (FW.FR.II)
Depatiment, daied : 27-03-1995.
3. B.P.(P&G-per) Ms. No. 44, Dt : 20-5-97.
Department dated : 22-13-1997. ‘
4. G.0.Ms.No. 214, Finance & Planning (FW & FR, 1)
Department dated 22-12-1997. T
5. LrNo.DS (Reg.)/AS (Reg.)/PO.1(1)/122/97 - 2, dated : 01-
11-98.
€. Memo No.DS (Reg.)/ AS (Reg.)/ PO. 1 (1)/122/97 - 3, dated
:04-11-98. - '
7. Lr.No.DGM{IR}/AS (Reg.)/PO.1(1)/122/97 -4, dated : 11-
10-99.
8. Memo. No.DGM (IR)/ AS (Reg.)/PO.1(1)/122/97-5 dated :
. 11-10-90,
- -000-
ORDER :

After careful consid-eration, the Transco. of AP. Limi ‘
the orders issued in the G.O.Ms. No. 214, Finanéé ém’;lii?{n?nerel::ywagr)pts
Department, dat_ed': 22-12-97 (Copy enclosed) in respect of th 9 (EW. R.lI)
Transco. of A.P.Limited and DISCOMS, © employees of

2. These orders shall co

me into force fr,
orders. Past cases already dec om the d

ided, need not ate of issye of these

be reopened.

(BY ORDER IN THE NAME OF
A.P.LIMITED) TRANSMISSION CORPORATION R
DINESH Kupm a
R
JOINT MANAGING DIRECTOR
h (REV. & HRD) ’
To .

0 0 90 0O O H O
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To

All Chiet Engineers.

Al Financial Adviser & Chief Contrailor of Accounts
All Dy. Chief Controller of Accounts. A.P. Transco
All Superintending Engineers. and Discoms.
All Divisional Engineers.
All Executive Engineers.

Cepyto:

The SE (T) / DE (T) to the Managing Directors of DISCOMS-I 11, 11l & IV.
P.S. 1o Chairman & Managing Director / A P. Transco. /VS Hyd.
P.S. 1o Jt. Managing Director (R&HRD) / A.P. Transco. /VS/Hyd.
P.S. 1o Jt. Managing Director (V&3) / A.P. Transco. N S/Hyd.
P.S.te Director (Finance) /A.P. Transco. /NS/Hyd.

SE/Techl. to Director (Commercial & Co-ordination) A.P. Transco.
SE/Techi. to Director (Trans.) / A.P. Transco. N SiHyd.

SE/Techl. to Director (Projects) /A.P. Transco. /VS/Hyd.
DE/Teciil. to Director (Techl.) / A.P. Transco. /VS/Hyd.

DE/Techl. to Direcior (P&RAC) / A.P. Trarico. NS/Hyd.

The Spaecial Secretary /A.P. Transco. /VS/Hyd.

The General Manager (CCC)/ A.P. Transco. /\/S/Hyd.

The General Manager (Per) / A.P. Transco. /VS/Hyd.

The General Manager {IR) / A.P. Transco. /VS/Hyd.

~ The General Manager (P&HRD)/CPDCL / Lakdikapool /Hyd.

The General Manager (Adm.) / A.P. Genco. /VS/Hyd.

The Pay Officer /A.P. Transco / The Accounts Officer / CPR/ A.P. Transco.
The Asst. Company Secietary / A.P. Transce. / VS/Hyd.

The Resident Audit Officer, EBCA, VS, Hyd.

The Estate Officer /Vidyut Soudha / Hyd.

All Deputy Secretaries. / All Asst. Secretaries of A.P. Transco. / Hyd.

The Deputy Superintendent of Police (V.C) Tirupathi, Hyd. & Cuddapah.
All Sections in P&G Services.

The Superintending Engineer / TBJES/TB Board, T.B. Dam Via Hospet,
Karnataka State. 3 _

The Chief Electrical Inspector to Govt., Mint Compound, Hyd.

The General Secretary, APEE Union (Regd. No.1104) (Recognised), Mint
Compound, Hyderabad.

The Secretary General, APSEB Employees Union (Regd. No. 327)
(Recognised), Mint Compound, Hyd.
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(Recognised), Mint Compound, Hyd. o cam (Regd. No.
The General Secretary, Telugunadu Vidyl'JI Karmika - Sangam {
1249) (Recognised), Mint Compound, Hyd.

. ciati d. No.4210/
The General Secretary, A.P. Transco. Engineers Association, {Fegd.

\ : underabad
2000) Recognised), 124,, Cholas Residency, 151 Vasavi Nagar, Secunger:
-500 015.

. Tt .B-1029),
The General Secretary, united Electricity Employees Union, (Regd-No )
1-1-60/4, Musheerabad, Hyd.- 20.

. ot 1185),
The General Secretary, APSEB Asst. Engineers Association (R.No )
New Paloncha - 507115.

The Secretary General. APSEB Engineers association, 2nd Floor Room No
214, 'B’ Block, Vidyut Soudha, Hyd.

The General Secretary, Andhra Rasthra Power Engineers Union (R.No. G-
445), H.No 1-8-565/5, RTC ‘X’ Roads, Hyd. 20 o

The General Secretary, A.P.Power Diploma Engineers Ass_ocnajtlon.,
(Recognised) (Regd. No. 3-473), H.No. 5-9-22/35, Adarshnagar, Hyd-183. ‘
The Secretary Genera!, APSEB Secretariat Employees Association,
(Regd.No.54/69), Vidyut Soudha, Hyd.

The General Secretary, APSEB A.OS. Asscciation, (R.No.C-5). Vs. Hyd.

The General Secretary, JAOs Association, (R.N0.880), VS. Hyd.

The Pay & Accounts Officer, Govt. of A.P. Hyderabad.

The General Secretary, Machkund Workers Union. (Regd. No. 301),
H.O.Onukudelli-764 042, Koraput. Dist., Orissa State. -

The General Secretary, Electricity Employees Union (R.No. 107€), Dist.
Roraput, Orissa. (Affiliated to APEEU, R.N0.1104, (Recognised)

The General Secretary, APSEB Techl. Employees Union. (Regd.No.B-2275),
Cio. K.Pampath Reddy, H.No. 6-1-49/5, Mint Compound, Hyd.
The Centrai Records Section. / The Stock File. .
C.No.GM(IR)/AS(IR)/Po.(1)/122/97.

/I .\FOWARDED ::BY ORDER //

PERSONNEL OFFIGER
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“7"  GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

FUNDAMENTAL RULES - Regulating the period of suspensior} as dgty for ihe
purpose of pay and allowances in case of Departmental Enquiry which end in
awarding minor penalty / punishment - Amendment to Sub-rule (5) of FR.54.B-

Omiited - Orders - Issued.

e L N T T T R R R PR O YRR R R R A oot R B i R
FRREEARNRRRRRNEREREE SRR v R e S AR I R N R BRI T SR AR AR REH 3 LA g

* FINANCE & PLANNING (FW.FR.Il) DEPARTMENT

G.0.Ms.No-214 Dated : 22-12-1997.
Read the following :-

1. G.0.Ms.No. 238, General Administration (Ser.C) Department, dated: 07-04-
1992.

2.G.0.Ms.No. 182, Finance & Planning (FW.FR.1l) Department, dated : 31-10-
1992, : ,

3. G.0.Ms.No. 59, Finance & Pianning (FW.FR.il) Depariment, dated :27-03-
1995. :

4. D.0. Lr.No.277/LSP/RL/58/97, dated : 28-05-1997 of the secretary to
Government, Legal Affairs.

-:000:-
ORDER :

In the Government order first read above ciders were issued based on the
Government of india Memo.No.11012/15/85 Estt. (A), dated : 03-12-1985
amending the instruction 19 in 1963. It was also indicated therein that necessary
amendment to Fundamental Rules wili be issued separately. The Government
have issued orders in the Government Order second read above, amending
ihe FR.54.B acding proviso to sub-rule {5) allowing the benefit of these orders
10 the cases whereé suspension order is passed on or after 07-04-1992. Orders
were issued in the Government Order third read above, omitting the expression”
on or after 07-04-1992”.

2. The Han'ble Supreme Court of India have pronounced a Judgement in
K.R.Bibhavnekar Vs.State of Maharastra reported in 1997 (3) Scale 180 on the
question of entitlement of an employee to consequential benefits on re-
instatement following acquittal in Criminal trial. The gist of the Judgement is as
follows:

....... Whgn the suspension period was treated to be a
suspension pending the trial and even after acquittal
he was reinstated into service, he would not be entitled
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‘ is also not entitled
1o the concequentital benefits.... He ISt al(jfoacquittal e
{; bg t\,kv'\,;'ltcd as on duty from th'c darebom‘ﬁm"'
purpose of computation of pensionary bE

- High Court by
3 Further while interpreting FR.54B, thie Andhra ;?:?riﬁtf‘\dmj';nistration),
ILtS a Judgement in M.V.Narasimhacharyulu Vs. l‘hGrR}egioot;sorvcd e oS
High Cot?rt of Andhra Pradesh (1995(1) An.W.1. nGg) 1as

artmentall

“Where a Government sservantl F?t\o,%?tr}:énchargeg
proceeded against has been founr_i gdlm,e pendency of
and penalty is imposed z—mq dunngzi A il
the enquiry or for a part of it he P:a Ct |be caid 10 be
suspension, the suspension could QO d “wholly” as
wholly unjustified. The Usg'of“lhf} vy{g Lot for th
qualifying the word “unjustified signt lé?t'l the full pay
Government servant to l:ecomo_cntltle OI e b
and allowances, the suspension mgst 13 C o
completely irrational without therrr‘:s?srl\- ":%N{;:;{e éuch s

support the action of suspen i o
tc(z)nch[Js[;ion is possible to be reached wh_era the (;ffltc&;
is fully exonerated, it will not be possible to say

same thing when in face he has been found guilty and
punished”.

4 In view of the above observations of the High C'ourt, suspension can
bé termed as “wholly unjustified” when the del-inquent is fully exonefated If;
disciplinary proceedings and then only he is entitled to fullyvpay\all ?llgwanced
for the suspension period. On the other hand, _where a penalty has bgcn }r_rlposed |
in the disciplinary proceedings, the Suspension can be treated as justified a:n
delinquent employee in such case will be: pa_ld spch pay and allow_ances as the
competent authority may determine keeping in view the facts and circumstances

of the case. This view is fortified in view of the recent judgement of the Supreme
Courtin Krishnakanth Raghunath Bibhavnekar Vs. siate of Maharastra (1997(3)
SCALE 180} where in the Court held that acquittal

in a criminal case followed:
by reinstatement will not entitled for grant of consequential benefits. to 3 -
suspended employee, as a matter of course.

5. Keeping in view the above judgements, the Governme

nthave examined
0 amend the sub-rule 5)o

f rule 54 B of the
Fundamental Rules.

6. The Government also direct that

these orders sha
from the date of these orders. Past cases alr

eady decided, nee

NOTIFICAT gy

| come into force
dnot be reopened.

e Governor of Andhra Pradesh hereby
damental Ryles.
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2.

: The Amendment hereby made shall come into force with imimediate
etiect,

AMENDMENT
In rule 54.B of the Fundamental Rules, in subrule (5) the proviso shali be omitted.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA
PRADESH)

. AR.JAYA PRAKASH,
SECRETARY TO GOVERNIZENT

5

All Departments of Secretariat.
Al Heads of Departments/All Callectors including District Judges.

The Director, Printing, Stationary and Stores Purchase Department, Andhra
Pradesh, Hyderabad to publish in the Ardhra Pradesh Gazeite.

The Accountant General, Andhra Pradesh, Hyderabad.
Ailthe Zilla Parishad Chief Executive Officere.

Copy to :

The Secretary, Andhra Pradesh Public Service Commission Hyderabad.
The Registrar, High Court of Andhra Pradesh , Hyderabad.

The Registrar, Andhra Pradesh Adminisirative Tribunal, Hyderabad.
The Secretary, Tribunal for Disciplinary Proceedings, Hyderabad.

The Director General, A.C.B., Hyderabad.

The Commissioner, Institute of Administration, Hyderabad.

All Superintendents of Police.

All Deputy !nspector Generals of Pelice,

The Deputy Directors General, N.C.C., Secunderabad,

The Scrtitiny Cell of Law Department.

/I FOWARDED ::BY ORDER //

SD/
SECTION OFFICER-

/I TRUE COPY //
| PERSONNEL OFFICER
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TRANSMISSION CORPORATION OF A.P. LTD
ABSTRACT

TRANSCO OF A.P.LIMITED - Revised Competent anthorit_ics which_ma){ lmp{?cscj
Penaltics and Concurrence Committees under A.P.S.E.BO{UQ tmpdogev;al
Revised Conduct Regulations A.P.S.E.Board Employees Discipline and app
regulations - amendment - orders - issued.
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T.0.0. (GM(IR: - Per) Ms. No. 260 Dated : 12-02-2001.
Ret : 1. Office order No.Addl. Secy/D(iR)/AS (Reg)/P.0.1(2)/409/98-3, Dt. 18-
02-1999

2.1.0.0. (Addl. Secy-Per) Ms.No. 394, Dt. 30-11-1999.
3. 1.0.0. (GM(IR)-Per) Ms. No. 157, Dt. 8-9-2000.

* kAR R

ORDER :

In: the reference 2nd cited, the Traiismission corpsration of Andhra Pradesh
Limited has revised the competent authorities which may impose penalties
refeired to in regulation 7(a) of A.P.S.E.Board employees discipline and Appea!
Regulationg in annexure-1 and also revised the Committees so as to obtain the
concurrence of the Committees to impose penalties specified in item IV and VI

to VIl in Regulation-5 of A.P.S.E.Board employees discipline and Appeal
Regulations in annexure-I.

2. The Transco of A.P.Ltd., after careful examination issues the following

amendments to the T.0.0. (Addl.Secy-per) Ms. No. 394, dated 30-11-99.
AMENDMENT - |

For ihe words “Chief Engineer” occurred under Column (9) of "Compulsory
retirement/Removal/dismissal” under main heading Major penalties against
Class-ll ofiiem (1) of Assistant Divisional Engineer/Assistant Executive Engineer

in page 4 cf the Annexure to the T.0.0. (Addl. Sey-Per) Ms. No. 394, Dated 30-
11-99 read as “"Chairman and Man aging Director”.

_ AMENDMENT - Ii
For the words "CE/DC/Cheif Engineer” incharge of Personnel Management
occurred in Column-3 under note in page 9 of

the Annexure to the T0
(Addl.Secy-Per) Ms. No.394 dated 30-11-99 read as "Gone g Mar{agg}
(Personnel)”

N. PRA

) T.V.S.N.
JOINT MANAGING DIRECTOR (REV. & HRD)
To |

All Chief Engineers.

All Financial Adviser & Chief Controller of Accounts.
All Superintending Engineers. -

TRANSCO OF APLTD
All Divisional Engineers. / All Executive Engineers.

AND
DISTRIBUTION COMPANIE
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L @;u Managing Director of Discoms. (1, I, Il & 1V)

s ’b to Chairman & Managing Director / Transco of A2, V.S, Hyd.
- 1o Jm_nt Managing Director (Htev. & HRD) Transco of AR, V.S, Hyd.
~ Pg‘ :0 qul Map‘qging Director (V&S)/ Transco of AP, V.S, Hyd.
X (_zl)ucclor (Finance/Tansco of AP, Vidyut Soudha, Hyd.
T e General Manager (Personnet) / Transco of AP, Vidyut Soudha, Hyd.
Tile General Manager (IRYTransco of AP, Vidyut Soudha, Hyd.
R, - C GO”_G_Tal Manager (PP & HRD) / C.PD.C.L., Vidyut Soudha, Hyderabad,
o he /\\giqmonal Secretary/Transco of AP, Vidyut Soudba, Hyqd.
‘NE)THO C)h:‘ef Engil)eer (Disciplinary Gases), Vidyut Soudha, Hydarabad.
All D\,f. Scecrefaries. / The Special Officer (Protocol) / Transco of AP,
The Secretary, TBHES, / The Superintending Engineer / TBHES.
% M Asst Secretaries / All Sections in Personnel & General Services.
‘ The Ii.A.O I CAS, Mothugudem.
% The Secietary 1o Government, Energy Department, AP, Hyderabad
| The Pay Officer. / The Accounts Officer/ CPR of Transco of A.P.
% The Resident Audit Officer / EBCA, Vidyut Soudha, Hyderabad.
% The Accountant general, A.P., Hyderabad.
The General Secretary, APEE Union (Regd. No.1 104), (recognised, Mint Compound,
Hyderabad.

: The General Secretary, APSEB Empioyees Union (Regd. No. 327), (Recognised), Mint
Compound, Hyderabad.

. The General Secretary, Telugunadu, Vidyut Karmika Sangam, (Regd. No. B-1245)
“@ Recognised), Mint Compound, Hyderabad. '

“® The General Secretary, Andhra Rashtra Power Employees Union, (Regd. No. 445),
H.No. 1-8-565-5, RTC ‘X’ Road, Hyderabad - 20.

The General Secretary, United Electricity Employees Union, (Regd.No B8-1329), 1-160/

4, Musheerabad, Hyderabad-20

The A.P. Transco Engineers Association (Regd. NO. 4210/2000) (Recognised) 124,

Choles Residency, 151 Vasavi Nagar, Secunderabad-500 015.

The APSEB /Asst. Engineers Association {Regd. No. 1185), New Paloncha - 507 115.

The General Secretary, A.P.Power Diploma Engineers Association, (Recognised (R.No.

473), H.No. 5.9.22/55, Adarshanagar, Hyderabad - 500 183.

The Secretary General, APSEB Secretariat Employees Assc. V.S, Hyd.

The General Secretary APSEB Accounts Officers Association, (R.No. C-5), Vidyut

Soudha, Hyderabad.

The General Secretary, Junior Accounts Officers Associaton, (R.No. 880) Vidyut Soudha,

Hyderabad.

The General Secretary, Machkund workers Union (R.No. 801 ), H.O.Orukudalli-764 042,

Koraput Dist,. Orissa State.

The General Secretary, APSEB Technical Employees Union, (Regd. No. B-2275), Mint

Compound, Hyderabad.

-

1589), H.No. 3-3-220/1280/55, Jawaharnagar, Yousufguda, Hyderabad.
The Central Records Section. / Stock File.
C.No. GM(IR)AS(Reg)/P.0.1(1)125/99.

// FORWARDED :: BY ORDER //

a8 PEBSONNEL OFFICER

WMWYV VIO0V0000C ¢

The General Secretary, APSEB SC & ST Employees Welfare Association, (Regd. No.
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TRANSMISSION CORPORATION OF A.P.LTD
VIDYUT SOUDHA : : HYDERABAD - 82.

REGULATIONS - Amendment to A.P.S.E. Board Employees Revised Conduct
Regulations and Discipline & App

eal Regulations - Order Issued.
AR

R s
. .. e e e
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T.0.0. (GM(R - Per) Ms. No, 172

Dated : 13-10-2000.
ORDER -

—_—=Lrn .

In exercise of the Powers conferred by Clause (C) of Section 79 of Electricity
Act 1948 read with Clause (V)

) of Sub-Section {3) of Section 56 of the AP
Electricity Reforms Act 1998, the Transco of A.Pitd., herby issues the fcllowing

Amendment to the A.P.S.E.Board Employees Revised Conduict Regulations.

AMENDMENT

Add the following, numbered as XLVi

under the main
Heading of

Misconduct in the said Regulations :

“To engage himself of through his family members
directly or indirectly in the business of sale. of
Electrical goods, related items and works to avoid
undue favoritism in offiial dealings in such matters?”

BHANWAR AL
JOINT MANAGING DIRECTOR
To
All Chief Engineers. _
All Financial Adviser & Chief Contrpller of Accounts.
All Superintenqing Engineers.

All Divisional Engineers. / Al Executive Engineers.

Copy to :
All Managing Director of Discoms, (LIL e V)

All DEs (Techl.) to Directors of Transeo of AP,VS, Hyd.,

The Divl. Engineer (Disciplinary Cases), Vidyut Soy

dha, Hyd.
The Generai Manger (Persl.) / Tz

ansco of AP, VS, Hyd.
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i
e i |
%he Additional Secretary / Transco of AP, V.S., Hyd.
%AT‘ensene-ral Manager (IR) / Transco of AP, V.S., Hyd.
' LY. Chief Controller of Accounts / Transco of A.P., V.S, Hyd.
‘ P.S.to Chairman & Managing Director / Transco of A.P, V.S., Hyd.
OPA 1o Ji; Managing Director (Rev. & HRD) / Transco of AP, V.S., Hyd.
" PA.to Jt. Managing Director (V &S) / Transco of A.P, V.S., Hyd.

v' P.S. 10 Director {Finance) / Transco of AP, V.S., Hyd.
% All Dy. Secretaries. / The Special Officer (Protocol).
% The Dy. Superintendent of Police (Vigilance), Hyderabad & Vijayawada.
% The Secretary, TBHES. / The Superintending Engineer / TBHES.
All Asst. Secretaries / Transco of A.P, V.S, Hyd.
All Sections in Personal & General Services.

The F.A.O./CAS, Mothugudem.

The Secretary to Government, Energy Department, AP, Hyd.

The Pay Officer./ The Accounts, Ofticer | CPR of Transco of A.P.

The Resident Audit Officer / EECA, Vidyut Soudha / Hyderabad.

The Accountant General, A.P., Hyderabad. :

The General Secrétary, APEE Union (Regd. No. 1104), Mint Compound,

Hyderabad.
The General Secretary, APSEB Employees Union (Regd. No. 327), Mint

Compound, Hyderabad.
The General Secretary, Telugunadu, Vidyut Karmika Sangam, (Regd. No. S-
1245, Mint Compound, Hyderabad.

The General Secretary, Andhra Rashtra Power Employees Union, (Regd. No.
455), H.No. 1-8-565/5, RTC ‘X’ Road Hyderabad -20.

The General Secretary, The Machkund Workers Union (Regd. No. 301), H.O.
Onukudilli, Pin - 764 042, Koraput Dist.

The General Secretary, APSEB Secretariat Emp. Assocn., Hyd.

The General Secretary, APSEB Engineers Association, 6-3-663, Somajiguda,

Hyderabad - 482.
The General Secrefary, APSEB Asst, Engineers Association, (Regd. No.1185)

New Paloncha - 507115,
The Generai Secretary, A.P. Power Diploma Engineers Association,
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) /58, Adarashnagar, Hyderabad
(Recogmsed) Regd. No. B-473}, H.No. 5-9-22/585, Adara S A
- 483,

, — 56),
The General Secretary, APSEB Chemists Association, (Regd. No. 756)
Paloncha - 507 115.

: ny
The A.P. Transco Engineers Assocn., (Regd. No. 4210/2000 (R?gognfse )
124, Cholas Residency 151 Vasavi Nagar, Secunderabad - 500 015.

The Generg] Secretary, APSER Accounts Officer (Regd. No. C-5), Vidyut
Soudha, Hyderaba

The General Secretary, Jr, Accounts Officers Association, (Regd. No. 830),
Vidyut Soudha, Hyderabag,

The State Vidyyt Karmika Parishaq (Regd. No. G. 982), Nagarjunasagar,

All Projects Elegy, Employees Union (Regd.No. 1076), Onukudilli, Dis Koraput,
Orissa.

"~ The Ceniral Record Section, / Stock Fiie.

C.No. Gy (!R)/AS (Reg)/PO.] (1)/69/ gg,

/ FOWARDED::BY ORDER //

PERSONNEL OFFICER
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TRANSMISSION CORPORATION OF A.P. LTD

ABSTRACT
TRANSCO OF AP.LIMITED - Revia

Penalt ed Competent Authorities which may IMpose
= [¥al ~ . = — g . - .
Conaj ies and Co_ncurrence Commitices under A RS .E B. Employees - Revised
Ut Regulations APS E.B.Employces Discipline and Appeal Reqgulation -
mendment orders - issued.
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1.C.0 (GM(IR - Per) Ms. No. 157 Dated : 08-03-200C.
Read the following
Ref: 1. Office order No. A
D1.18-02-1999
2. T.O.0. (Add!. Secy-Per) ifls. No. 394, Dt 20-11-1999.
3. T.0.0. (Add1. Secy.-Per) MS.No. 126, Dt. 09-08-2000.
4.1.0.0. (Per-GM(P) Rt. Ne. 181, Di. 10-08-2000.
5. T.0.0. {(GM(IR)-PernMs. No. 135, Dt. 23-8-2000.
GRBER :

ddl. Secy /DIR/AS/(Req)/P.0.1(2)/409/98-

e
y

In the reference 2nd cited, the TRANSCO of A.PLimited, has revised the
Competent Authorities which may impcse penalties referred tc in Regulation
7(a} of A.P.S.E.B. Employees Discipline and Appeal Requlations in Anneyure-|
and aiso revised the Committees so as to obtain he concurrence of the
Committees to impose penalties Specifiedin Item-1V and V1 to Vit in regulation-
S of A.P.S.E.B. Employees Discipline and Appeal Regulations in Annexure-|l.

2. In the reference 3rd cited, Sii Bhanwar Lal, 1AS, has been appointed
as Jt. Managing Directer (Rev. & HRD) to the Board of Directors of Transco of
A.P. Limited and in the reference 4th cited alongwith other sutiects, the HRD

functions including enquiries and Discipiinary cases, Industrial Relations etc.,
also have been placed under is control.

3. In supersession of the orders issued in the T.0.0. (GM(IR)-per) Ms No.
136 Dt. 23-08-2000 5th cited, the Transco. of A.P.-Limited, aiter careful
examination issues, the following amendment to the T.0.0. (Add. Secy. per)
Ms. No. 394, Dt. 30-11-1999.

AMENDMENT

For the words “Director (D&HRD)” wherever occurred in the Annexures of
the T.0.0. (Addl. Secy. per) Ms. No. 394, Dt. 30-11-99 road as “Joint Managing
Director (Rev. & HRD)”

J
D
Q
0
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®
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®
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%
%
o
0
0
o)
2
.
-

A.K.KUTTY,
CHAIRMAN AND MANAGING DIRECTOR,
A.PTRANSCO
. To
:‘9 All Chief Engineers.
0 All Financial Adviser & Chief Controller of Accounts.
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All Superintending Engineers.

All Divisional Engineers. / All Executive Engineers.

Copy to:

All Managing Director of Discoms. (I, Ii, Il & 1V)

All DEs (Techl.) to Directors of Transco of A.P, V.S., Hyd.

The Divl. Engineer (Disciplinary Cases), Vidyut Soudha, Hyd.

The General Manger (Persi.) / Transco of A.P, V.S., Hyd.

The Additional Secretary/ Transco of A.P, V.S., Hyd.

The General Manager (iR) / Transco of A.P, V.S., Hyd.

All Dy. Chief Controller of Accounts / Transco of A.P, V.S., Hyd.
P.S. to Chairman & Managing Director / Transco of A.P., V.S., Hyd.
P.A.to Jt. Managing Director (Rev. & HRD) / Transco of A.P, V.S., Hyc.
P.A.to Jt. Managing Director (V &S)/Transco of A.P, V.S., Hyd.
P.S. to Director (Finance)/ Transco of A.P, V.S., Hyd.

All Dy. Secretaries. / The Special Officer (Protocol).

The Dy. Superintendent of Police (Vigilance), Hyderabad & Vijayawada.
The Secretary, TBHES. /The Superintending Engineer / TBHES.
All Asst. Secretaries / Transco of A.P, V.S, Hyd.

All Sections in Personal & General Sarvices.

The PA.O./CAS, Mothugudem.

The Secretary to Government, Energy Department, A.P., Hyd.
The Pay Officer. / The Accounts, Officer / CPR of Transco of AP
The Resident Audit Officer / EECA, Vidyut Soudha / Hyderabad,
The Accountant General, A.P., Hyderabad. -

The General Secretary, APEE Union (Regd. No. 1104), Mint Compound
Hyderabad. ' ’

The General Secretary, APSEB Employees Union

(Regd. No. -
Compound, Hyderabad. gd. No. 327), Mint

The General Secretary, Telugunadii, Vid'jut Karmikg

Sanocam
1245, Mint Compound, Hyderabad. gam, (Regd. No. S-

The General Secretary, Andhra Rashira Power Employees Uni
e (
455), H.No. 1-8-565/5, RTC X’ Road Hyderabad -20,} nion, {Regd. No.
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The General S
Onukudmi, Pin

The Gen

ecretary, The Machkund Workers Union (Regd. No. 301), H.C.
- 764 042, Koraput Dist.

eral Secretary, APSEB Secretariat Emp. Assocn., Hyd.

The General Secret

ary, APSEB Engineers Association, 6-3-663, Somajiguda,
Hyderabad - 482

The General Secretary, APSEB Asst, Engineers Association, (Regd. No.1185)
New Paloncha - 507115,

The General Secretar
(Recognised) Regd. No.
- 483,

v, A.P. Power Diplcma Engineers Association,
B-473), H.No. 5-9-22/55, Adarashnagar, Hyderabad

The General Secretar

Y, APSEB Chemists Association, (Regd. Nc. 756),
Paloncha - 507 115.

The General Secretary, A.P.Power dipl,oma, Engineers Association,

(Recognised) Regd. No. B-473), H.No. 5-9-22/55, Adarshnagar, Hyderabad-
483.

The General Secretary, APSEB Chemists Associaticn, (Regd. No. 756),
Paloncha - 507 115.

The General Secretary, APSEB Accounts Officer (Regd. No. C-5), Vidyut
Soudha, Hyderabad. :

The General Secretary, Jr. Accounts Officers Association, (Regd. No. 830),
Vidyut Soudha, Hyderabad.

The State Vidyut Karmika Parishad {Regd. Nec. G. 982), Nagarjunasagar,

All Projects Elecy. Employees Union (Regd. No. 1076), Onukudilli, Dist Koraput,

Orissa.

The Central Record Section. / Stock File.

C.No. GM (IR} /AS (Rea)/PO.1 (1) / 125/ 99.

/' FOWARDED ::BY ORDER //

PERSONNEL OFFICER
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IMITED
TRANSMISSION CORPORATION OF AP. L

ABSTRACT

i uct Requlations and
TRANSCO OF A P. LIMITED - Adoption of APSE.B. Emproyees (Revns;zi)u?ociggs s mamit
A'PSEB employeés Disciplin and Appeal Regulations - Revised competen

penalities and concurrence ccmmitted - Orders - SEE
------------------------ Dated : 30-11-19583
T.0.0.(Addl. Secy. Par) Ms. No.394 Read the following:

Ref: - B.PMs.No.697, dt.10-7-78.

ORDER: -

- it
The APS.E.Board has bifurcated into two separate organisations namely Transcc fA.P[.JL;)m;:ZC:
and APPcower Generation Corporation Limited with effect from 1.2.99 as per the AP. 'Oﬁn
Reforms Project Act 1998. In view of the reconstitution of the A.P,S‘E.Boyard, the ex1ts bg
comgetani authonties which may impose penalities and concurrence Commlttee's_hafve‘ o be
revised for various categories of posts in different services under Transco of A.P. Limited.

2 The Transco of A.P. Limited after careful consideration revised the competent au!h_ori.tie_s which
may impos penalities referred to in Regulaticn 7 (a) of A.P.S.E.B. Employees Discipline and
Apeal Regulations as shown in the Annexur. | appended to this order.

3. TheTransco of A.P Limited also revised the Committees as follows as to obtain the concurrence
of the Committees to impose penalities specified in items IV and VI to VIl in Regulations shall
be imposed by the competent authorities with the concurrence of the Committees as shown in
the Annexure Il appended to this order.

K.RAMGOPAL
Additional Secretary.

To

All Chief Engineers.

The Financial Adviser & Chief Controller
of Accounts. of A.P.Transco.

All the Superintending Engineers.

All Divisional Engineers/Executive Engineers.

Copy To :

The Chief Engineer (Disciplinary cases) Vidyut Soudha, Hyderabad.
The General Manager (Personnel) of Transco,, Vs,, Hyderabad,
The Addl. Secretary of Transco,, V.S., Hyderabad.

The Joint Secretary of Genco,, V.S., Hyderabad,

The Dy. General Manager (IR)Transco., V.S, Hyderabad.
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Al

Dy se ;
“Telaries /The Special Officer/Protocol

Al i
&,\ Dy. Chief Controller of Accounte
WD Es (Te e

DS 1 chl) to Directors of Transco.
Sy 9. To ;
Chairman & Managing Director of Transco.

%-_S. to Al Directlors of Transco
:‘ s he |na

%The Dy[éic;::m(}t{e:nzral & Adv}sor (Vigilance & Security)/ V.8 Hyd
N The Secretary TE';HE“‘ of Polce (Vigilance), Hyderabad & Vijayawada
O Asst Secn;t ' ES/The Sugenntendlng Engineer/ TRHEs.
A Sections | ariesfTransco, V.8 Hyderabad,
ONns In Personnel & General Services.

Q.ICAS, Mothugudem.

%The Secretary to Government, Energy Department, A.P., Hyd.
The Pay Officer / The Accounts Officer / CPR.
The Resident Audit Oflicer/EBCA, Vidyut Soudha, Hyd.
The Accountant General, AP Hyd.

The General Secretary, APEE Union (regd. No.11C4), Mint Compount, Hyd.

Tr_\e General Secretary, APSEE Employees Union (Regd.No.327).
% Mint Compond, Hyderabad.

The General Secretary, Telugunadu/Vidyut Karmika Sangam. (Regd. No.B-1245), Mint Campound
% Hyderabad. '

l&%The P.A

The General Secretary,

Andhra Rashtra Power Employees Union, (Regd. Nc.445) H No.1-8-565/5,
RTC X Road, Hyd 20.

The General Secretary, The Machkund Workers Union (Regd. No. 301), H.O. Onukudilli,
Pin-764 042, Koraput dist.

The General Secretary, APSEB Secretariat Emp. Associaticn, Hyd.
The General Secretary, APSEB Engineers Association. 6.3.663, Somajiguda, Hyd-482.

The General Secretary, APSEB Asst. Engineers Association, Regd No.1185),
New Paloncha-507 115.

The General Secretary, A.P.Power Diploma Engineers Association, (Recognised). (Regd.No.B-
473), H.N0.5.9 22/55, Adarshanagar, Hyderabad - 478.

The General Secretary, APSEB Chemists Association, (Regd.No.756), Paloncha - 507 115.

the General Sécretary, APSEB Accounts Officers Assaociation, (Regd. No. C-S) Vidyut Soudhsg,

rabad. .z )
'I_r{ r);:eGeneral Secretary, Junior Accounts Officers Association, (Regd.No.830), Vidyut Soudha,

Hyderabad. .
State Vidyut Karmika Parishad (Regd No.G.982), Nagarjunasagar.

All Projects Elecy employees Union (Regd. No.1076), Onukudilli, Dist. Koraput, Orissa, (Affiliated
to A.P.E.E.Union, Regd. No.1104, Recognised).

C.RS./SF
C.No.Addl. Secy/DGM(IRYAS(Req)/P.O.1.(1)/125/99

/I FORWARDED BY ORDER //

PERSONNEL OFFICER.
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ANNEXURE - I
SCHEDULE - I
Referred to in Regulation 7 ()

HORITIES WHICH MAY IMPOSE PENALTIES

ANNEXURE IOTO T.0.0.(Addl. Sccy. Per)
Ms.No.394, Dt.30-11-1999

COMPETENT AUT

ADDL. SECY.

Minor Penalties Major Penalties
Categories Appointing Censure  Withholding  Recovery Withholding ~ Wighholding Reduction to Compulsory Suspension  Appellate Authority.
Of Authority. of increments from pay  of increments of promotion. a lower rank retirement/ |
Employees without with in senioritiy/  Removal/ |
cumulative cumulative lower post Dismissal. 4
effect. effect lower time '
scale/lower I
stage ina i
time scale.
1 ‘ 2 3 4 5 6 7 8 9 10 11
1. PERSONNEL & GENERAL SERVICES '
CLASS-I
() GENERAL AP CHAIRMAN & AP AP APTRANSCO OVER
5] $ MANAGER TRANSCO MANAGING TRANSCO TRANSCO THE ORDERS OF CMD.
B (PERSONNEL) DIRECTOR
() DEPUTY SECRETARY/ AP CHAIRMAN & CHAIRMAN & CHAIRMAN & CHAIRMAN & AP AP AP AP APTRANSCO OVER
DEPUTY GENERAL TRANSCO MANAGING MANAGING MANAGING MANAGING TRANSCO TRANSCO TRANSCO TRANSCO THE ORDERS OF CMD
MANAGER (IR) DIRECTOR DIRECTOR CIRECTOR DIRECTOR
Minor Penalties Major Penalties
Categories Appointing Censure Withholding Recovery ~Withholding Wighholding Reduction to  Compulsory Suspension  Appelliate Authority.
of Authority. of increments from pay "of increments of promction. a lower rank retirement/
Employees without with in senioritiy/ ~ Removal/
cumulative cumulative lower post Dismissal.
effect. effect lower time
scale/lower
stage ina
. time scale.
1 2 8 4 5 6 7 8 9 10 11
(i) ASSISTANT AP GENERAL DIRECTOR DIRECTOR DIRECTOR CHAIRMAN & CHAIRMAN & CHAIRMAN & CHAIRMAN & CMOD OVER THE ORDERS
' SECRETARY TRANSCO  MANAGER (D&HRD) (D & HRD) (D & HRD) MANAGING MANAGING MANAGING MANAGING OF GENERAL MANAGER
DIRECTOR DIRECTOR DIRECTOR DIRECTOR (PER ADDL. SECY. &
NIRECTOR (P "HRD
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Major Penalties shall be imposed by the compete

ANNEXURE 1l TO T.0.0 (Addl. Secy. Pen Ms. No.394, Dt.30. 11,

constituted as follows :

ANNEXURE - i
SCHEDULE - it

nt authority with the concurren

ce of the Committees

— N e rinli Reconstituted
5 No. Category of Employees giﬁa'gg:tr;raw Commitice Members.
1 2 3 A 4
! CLASS1 OFFICERS
1. Secretary AP TRANSCO
2 Director Personnel AP TRANSCO
3 Dv. Secretary / Manager AP TRANSCO
4 Asct Secretary CMD , ) hare
5 Chief Engineer AP TRANSCO No Commlﬂee Is necessary whe
6. Supenntending AP TRANSCO the AP TRANSLO 1s authonty te
7 DES/E s AP TRANSCO aviard major penalties to Class | Emp-
8.FA & CCA AP TRANSCO loyees Where the CMD, AP TRANSCO
9 Dy CCA AP TRANSCO is the authority to award the major
10. SA0 AP TRANSCO penalties, he shall impose those
11. Cvil Surgeon AP TRANSCO penalties wath the concurrence of the
AP TRANSCO.
I CLASS-II OFFICERS.
1.LWG. DIRECTOR/MRD Functionai Cirector
2. PRO DIRECTOR/MRED Diector Finance
3. Personnel Officer DIRECTOR/HRD Director 1 O & HRD
4. ADEc 1 AEES CMD
5 AEs
6. Chief DIRECTOR/MRD
Head Draughtsman
7. Accounts Officer CMD
8. AA.C. DIRECTOR/MRD
9. Asst. Civil Surgeon CwD
i CLASS- Il OFFICERS
1. JPO & Assistants CE/DC
Typists Deputy Secr
2. Engineering Staff SE?SPYC Bt
|) Chemists DIRECTORMRD SE/PLANNING
i) AAE. Chief Engineer

iii) Other than Chemists & AAEs
{ike Draughisman, Tracers:
Transport overseers elc.)
3. Accounts Service :

JAOS/UDCs/LDCs/ Appointing DS (Estt)
Typists / Steno Authority SE/SPC
Typists etc. SE/Plannin
4.0 & M Staff Appointing PO. (Convegnor of the circle
authority D.EfMech. office -
SAO concermned
K.RAMGOPAL
ADDITIONAL SECRETARY
/I FORWARDED :: BY ORDER /7
PERSONNEL OFFICER.
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

Public Services - Disciplinary cases - Awarding the penalty to Delinquent Officers
- Further Orders - Issued.

R B G IR WO AT 5 : o 5850 b TN PP e bttt ARt A AL B L ks et et T
R B B e e R e e B e B e e g e

GENERAL ADMINISTRATIONS {SER.C) DEPARTMENT

G.OMs.No.2 Dated : 04-01-99
Read the following

1. Genl. Admn. (Ser.C) Dept., Cir. Memo. No. 3037/Ser.C/64-3, Dt. 26-11-
1964

2. Genl. Admn. (Ser.C) Dept. Govt. Meme. No. 1718/Ser.C/75-1, Date : 22-
11-1975.

3. Genl. Admn. (Ser.C) Dept. Cir.Memo. No. 3824/Se:.C/28-2, Dt.09-02-1998.

CRDER :

In the Memo. irst read above, instructions were issued, among others, that in
proved cases of bribery and corruption, no punishment other than that/dismissal
be considered adequate and if any lesser punishment is to be awarded in such
cases adequate reasons should be given for it in writing. In the Memo. second
read above, insiructions were issued to the effect that the officers convicted in
Criminal Cases should normally be dismissed from service. The above
instructions have been reiterated for strict compliance vide the reference third
read above.

2. ltisthe earnest endeavour of the Government to ensure a clean and transparent
administration. To have this policy transcended to the grass root level it is keenly
felt that the officers with doubtful integrity and involved in criminal offences
shall be weeded out in order to ensure efficient functioning. To ensure clean
and efficient administration, the Government direct that in all proved cases of
misappropriation bribery, bigamy, corruption, moral turpitude, forgery and
outraging the modesty of women, the penalty of dismissal from service shall b
imposed. :

3. AllDepartments of Secretariat, Heads of Departments and the District Collectors -
are requested to follow the above orders scrupulously.

(BY GRDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

V. ANANDARAO
CHIEF SECRETARY TO GOVERNMENT
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To |
All Departments of Secretariat.
All Heads of Depaitments.

All District Collectors.

The Registrar, A.P. High Court, Hyderabad.
The Secretary, A.P. Public Service Commission, Hyderabad.

The Secretary to Vigilance Commissioner, A.P. Vigilance Commission,
Hyderabad

The Scrutiny Cell, Law Department

All Service Sections in General Administration Department.

/I FORWARDED BY ORDER /i
Sa/-
SECTION OFFICER

/I TRUE COPY //
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ANDHRA PRADESH STATE ELECTRICITY BOARD
VIDYUT SOUDHA HYDERABAD-49.

Memo No, DS(Reg )’AS Heg ) PO-1{1)/356/98.1, Dt. 19-9-98.

Sty ey, S B LSt b, e R DR R R R e etz > o
s e i R R R T e R e R e R AR P P R A A PR

Sub: Review of mis-appropriation of funds cases - Regarding.

Ref: 1. G.0.Ms.N0.260, General Adminisiration (Ser.C) Dept., dated :
24-4-84.

2. Lr.No. 125/Pr. 111.1/98-1, di.: 20-1-98 from Asst. Secretary to Govt.,
Energy Dept., addressed to Member Secretary, APSEB.

3. D.O.Lr.No. 36193/308.PAC/A1/97, dt: 27-12-97 irom Secretary
tc Govt,, Finance & Planning (FW) Dept., addressed tc the
Secretary to Govt., Energy Department.

Inthe G.0.Ms.No. 260, General Administration (Ser.C) Department, dt: 24-
4-84 the following orders were issued:-

i) To review every month, cases of mis-approoritation of Govt. Funds
in Sub-ordinate officers.

i) Every department is required to nominate an officer as Vigilance
Officer to regularly review the cases relating to loss of public money
in terms of Chapter X!l of A.P.Financial Ccde,/ Volurne-1

2. After careful consideration, the subject relating to review of cases of mis-
appriation of funds in the Andhra Pradesh State Electricity Board shall be
antrusted to Financial Advisor & Chief Controller-of Accounts (Revenue) for
review as per the guidlines issued by the Government from time to time.

3.  These orders issued with the concurrence of Member Accounts vide U.0.

dated:NIL.

A KKUTTY
- MEMBER SECRETARY

To

The Financial Adviser & Chief Controller of Accounts (Revenue) / Vidyut

Soudha/ Hyderabad.
66
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Copy to
All Chief Engineers / Superintending Engineers

All FA & CCAs (Except FA&CCA) (Revenue)
All Dy. CCAS. '

The Director Personnel/All Dy. Secretaries (P&G Seivices)
All D.Es to Technical Members.

Technical Secretary to Chairman, P.S. tc Chairman, Member (Accounts) and
Member (Secrelary)

The L.G.P (V&S), APSEB,Vidyut Soudha, Hyderabad.

The Dy. S.P. (Vigilance), Hyderabad, Vijayawada & Cuddapah.
The Secretary, TBHES/Superintending Engineer/TBHES

All Asst. Secretaries/All Sections in P&G Service.

The Director Industrial Relations.

The Resident Audit Officer, EBCA, Viyut Soudha, Hyderabad.
Stock file

/' FORWARDED : : BY CRDER //

PERSONNEL OFFICER.
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ANDHRA PRADESH STATE ELECTRICITY BOARD
\,’IDYUT SOUDHA HYDERABAD - 82.

Hemo No. DS(Reg. J/AS(Reg) PO- |(1,/122/97 Dt.4-11-98
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Sub: Regulations - APSEB Service Regulations - Treating the period
of suspension in cases where the Departmental enquiry ends with
awarding minoi penalty withdrawal of orders issued - Notice Under
Section 9A. of 1.D.Act 1947-1ssued.

------------

A copy of the notice under Section 9A of 1.D.Act 1947 is sent here with to all
Chief Engineers/Superintending Engineers/Divisional Engineers/Execulive
Engineers. They are requested to dispiay the same prominently on the Notice

Board.
AK.KUTTY
MEMBER SECRETARY
To

All Chief Engineers/All EA.&C.C.As.
All Superintending engineers
All Divisional Engineers

All Executive Engineers

Cboy to:
The Director Personnel.
All Dy. Secretaries/Special Officer, Protocol.

D.Es (Tech) to all Members.

Techl. Secretary to Chairman/P.S. to Chairman, Member (Accounts)/Member
Secretary.

Inspector General of Police & Advisor (V&S) /APSEB/Hyd.
The D.S.P. (Vigilance) Hyderabad, Vijayawada and Cuddapah.
The Secretary, TB.HE.S
The Superintending Engineer, T.B.H.E.S.
All Asst. Secrataries.
All Sections in P&G Services.
Pay Officer/Accounts Officer, GPR.
.68
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The General Secretary, APEE Union (Regd.No.1104) Mint Compound, Hyd.

The General Secretary, APSEB Employees Union (Regd. No0.327) Mint
Compound, Hyd.

The Generai Secretary, Teiugunadu Vidyut Karmika Sangam (Regd. No. B-
1245). Mini Compound, Hyd.

The General Secretary, United Electricity Employees Union, (Regd. No.B-
1820), 1-1-60/4, Mushirabad, Hyd-20.

The General Secretary, Andhra Rashtra Power Employees Union (Regd.
No.445), H.No. 1-8-565, RTC ‘X’ Road, Hyd-20.

The General Secretary, The Machkund Workers Union. (Regd. No. 381),
H.O.Onukudelii, Pin 764 042, Koraput. Dist.

The General Secretary, APSEB Secretariat Emp. Association, Hyd.

The General Secretary, A.P.Power Dipioma Engineers Aason (Regd. No. B-
483), H.No. 5-9-22/55, Adarshnagar, Hyd-483.

The Secretary General, APSEB Engineers Association Room No.317, B-Block,
Vidyut Soudha, Hyd.

The General Secretary, AP

SEB A.Es Association (Regd. No. 1185). New
Paloncha - 507 115.

The General Secretary, APSEB Chemists Association (Regd. No. 756),
Paloncha-507115. :

The General Secretary,

APSEB HCCOUﬂtS Officers Assocua'fuon (Regd., Nc.C-
5), Vidyut Soudha, Hyd.

The General Secretary APSEB, Junior Accounts Officers Association, (Regd.
No.,B 830), Vidyut Soudha, Hyd.

The General Secretary APSEB SC/ST Emplo

yees Welfare}AssocEation., Opp;
A.P.Text Book Press/Mint Compound, Hyd

All Projects Electricity. Emp. Union {Regd. No. 1076) Onukudelli, Dist. Koraput
Orissa, (Affiliated to APEE Union (Regd. No. 1104) ’

State Yidyut Karmika Parishad (Regd. No. G-982)
Central Record Section
Stock File.

Nagarjuna Sagar.

/' FORWARDED :: BY ORDER "

PERSONNEL OFFICER.
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o ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

O . ,
%Estab\ishment - A.PS.E.B- Payment of subsistance aliowance during ihe period
“Qunder suspension - Review for increase / decrease of subsistance allowance

%every 3 month's instead cf 6 months - orders Issued.
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B.P. (P&G. Per) Ms.No.96 Dated. 26-6-1996.
Read the foltowmg;—

B.P. (P&G.Per) Ms.N0.405, dt. 4-7-72.
B.P. (P&G.Per) Ms.N0.943, di. 12-10-87.
B.P. (P&G.Per) Ms.No.417, dt. 20-...-95.
G.0. Ms.Nc.296, Fin. & Pig. (FW.Fr. If) Department, dt. 14-10-96.

1.
2.
3.
4.¢

PROCEEDINGS.

1. Regulation 56(1) (&) of A.P.S.E.Board Service Regulations provides for

review of the case forincrease or decrease of subsistance Allowance in respect

to the first six months.

as per the said regulation from 6 months to 3 months.

suspension for any period subsequent to first 3 months. .

annexures |, Il and lil to B.P.(P&G.Per) Ms.No.447, dated 20-2-1997.

“It is further ordered that during the period of suspension Sri/
31 §) SO (name and
designation of the Board employee) shall be paid subsistance
allowance equilant to the leave salary on half pay leave. The
D.A. and other compensatory allowance shall be paid along
with subsistance allowance. The quantum of subsistance

allowance now sanctioned”.

293V VIV VIVOVOOCOCOOOOVEeOCOooocogoeo o
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of the employees who have been under suspension for any period subsequent

2. The matter has been examined and it has been decided to reduce the
period of review of the case of increase or decrease of subsistance allowances

3. The A.P.S.E.Board accordingly directs that the period of 6 months for
review of the case for increase or decrease of subsistance allowances as per
the said regulation 56(1), (a) of A.P.S.E.Board Service Regulations Part-| shall
be reduced to 3 months in respect of ine empioyees who have been under

4. The A.P.S.E.Board also directs that the following shall be added to the

allowance will be reviewed and revised in terms of Regulation
56 o.f A.P.S.E.Board Service Regulations Part-| after 3 months.
Pending review he/she shall continue to draw the subsistance
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S Necessary Amendment to A.PS.E.Board service Regulations Part-|
will be issued separately.

(BY ORDER AND IN THE NAME OF THE ANDHRA PRADESH STATE
ELECTRICITY BOARD})

A K.KUTTY.
MEMBER SECRETARY.

To
All Chief Engineers.
All FAs. & C.C.W.s.

All Superintending Engineers / Divisional Engineers, Executive Engineers.
The Directers Parsonnel.

The inspector General of Police & Advisors/V&S)APSEB/Hyd,
All By. Chiei Controller of Accounts. '

All Dy. Secretaries.

The Director (Industrial Relations).

Divl. Engineer (Techl) to all Members,

T.S.to Chairman/P.S.to Chairman, Member Secretary Mem

The D.S.P.(Vigilance). Hyderabad, Vi
Special Officer/Protocol.

ber (Accounts).
ayawada and Cuddapah,

Secretaryff.B.H.E.S./Superintending Engineer/TBHE S

All Assst. Secretaries/All Sections in. P&G Services,
The. P.A. OCAS, Mothugudem.

Pay Officer/Accounts Officer/CPR.

Resident Audit Officer, EBCA Vidyut Soudha, Hyd.
C.R.S/SF

C.No. Ds(Reg.}/D.M (Reg.) PO.I(2)/327/97.
II' FORWARDED - : gy ORDER

PERSONNEL OFF(cip.
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

ceceo

Regulation - A.P.S.E Board Employees Discipline and Appea! Regulations -
hAmendment o Reg. 11 (b) - orders - Issued.

hB"P' (P&G. Per) Ms. No. 316 Date : 6-3-1996.
% Read the following :-
i% PROCEEDINGS -

In exe

ieise of the powers conferred under section 79 (c) of the Electricity
Supply Act 1948, The A.P. State Electricity Board hereby makes the following

amendment {o the A.P.State Eiectricity Board Employees Discipline and Appeal
® Regulations 1970 issued with “B.PMs.No.534, dt. 16-8-67 and published at

Pages 1-21 of A.P. Gazelle supplement to part-il dated the 28th March, 1568
* and amended from time to time.

AMENDMENT

Regulation 11 (b) of A.P.State Electricity Board Employees Discipline and
Appeal Regulations shall be substituted with the following :

“ A Board servant/ employee shall be deemed to have been placed
under suspension by an order of the authority competent tc place him
under suspension with effect from the date of his detention, if he is

detained in custody, whether on a criminal charge or otherwise for a
period exceeding forty eight hours”.

(BY ORDER AND IN THE NAME OF THE ANDHR

A PRADESH STATE
ELECTRICITY BOARD)

AK. KUTTY
MEMBER SECRETARY.

5

The Member Secretary,
A.P.S.E.Board/Vidyut Soudha/Hyd.

Copyto :
All Chiet Engineers/All F.As& C.C.As.
- All Superintending Engineer/All Dy.C.C.As.

The Director Personnel. /Chief Engineer (Technical to Chairman.

72
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Divl. Engineers Technical to all Technical Members.

T.S to Chairman, PS. to Chairman/Member (Accounts) / Member Secretary.
The Inspecior General of Police & Advisor (V&S) APSEB, Hyd.
The DSP (Vigilance), Hyderabad, Vijayawada and Cuddpah.
The Secretary, TBHES/The superintending Engineer, TBHES,
All Dy. Managers/All Section in P&G Services.

The PA.G. CAS, Mothugudem.

The Secretary to Govt. Energy Dept., AP. Hyderabad.

The Public relations Officer, Vidyut Soudha, Hyd.

The Pay Officer/Accounts Officer, CPR.

The Accounts General, A P, Hyderabad.

The Resident Audit Office/EBCA/Vidyut Soudha, Hyderabad.
All Deputy Secretaries/Special Officer, protocoi.

C.RS/SE

C.No.DS (Reg) DM (Req) PO.I {1)/88/98.

//' FORWARDED :: BY ORDER //

PERSONNEL OFFICER.
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ANDHRA PRADESH STATE ELECTRICITY BOARD
VIDYUT SOUDHA, HYDERABAD - 19

Memo. No. 98 (Reg.) /Dt. (Reg)/20.1(1)/122/97 Date : 11-8-1997.

Sub:- Reguiations - A.P.3.E.Board - Regulating the period of suspension
as duty for the purpose of pay and allowance in cases of

departmental enquiry which end in awarding minor penalties -
Further instructions - Issued.

Ref .- 1. B.P. (P&G.Per) Ns: No. 44. Dated 20-5-97.

2. B.P's Lr. No. CE (Eng.)/DN-XX/479/M/)3)/97-1 . dt 5-597.
3. Govt. L. No. 23163/92/LR. 1/97. dt. 13-6-97, dt. 13-6-97.

1. The orders issued by the Government of Andhra Pradesh in the
G.0.Ms.Nc. 182, Finance & Planing (FN.FR.Il) Department, dt. 31-10-92 and
G.0.Ms.No.59. Finance & Planning (FW.FR.Il) Department, dt. 27-3-95 are
adopted by the Andhra Pradesh States Electricity Board in the B.P. 1st cited in
respect of Board Employees.

2. In this context was sought for from the Govt of Andhra Pradesh
Electricity Board to in action of the date from which the orders issued in
G.0.Ms.No.182, Finance & Planning (W.FR.!) Department dt. 21-10-92 and
G.0.Ms.No.59, dt. 27-3-95 are to be implemental in respect of the cases in
Andhra Pradesh State Electricity Board, wherein minor punishiment was issued
treating the period of suspension as not on duty.

3. After careful examination of the clarification isstied by the Government
in the letter unhder reference 3rd cited, the icllowing further instruciions are
issued.: :

i) The ordefsissued in BP (P&S. per) S.No.44; di.20-5-97 are applicable

I ) z

o all pending suspension casés on or after 7-1-92.
By isstiing &n appropriate order in each casé.

i) THi8 pasi cases alisady decided and ofdsfs ebfimunicated relating fo
g 16 period of Suspension prior to 7-1-85. st rol b6 f-opeied,
Sifce fHiose iiere alreadly decided and saifis o b treatéd 48 pas and
clo8&d €ases by isstiing an ppreciate ofd&F i such cass.

ii) The said orders are alsg applicable fo the casés decided &g orders
comffitiicated during the period of suspension............ <A SR
disciirfiination and ...... : ‘

....................................



i rolied of

4 All the Chiet Engineers/ Technical Aglisars & (‘h"t: (\r()g:)mpctent
. . (3
A(((mnt' /Superintending Engineers/Div Cngineers and o L\ﬂou 1y vahile of
authocities are res pected 1o follow the above instructions ‘)('“tjpp.r( :mdr’rtheif
o o~ -

finalising the disciplinary cases in respect of the employees laxing
control.

AK.KUTTY.
MEMBER SECRETARY.

To

Ali Chief Engineers.

All Financial Advisors and Chief Controller of Accounts

All Superintending Engineers

Copy to:

The Inspector General of Police & Advisor ( V&S) / APSEB / HYD.
The Director Personnel

Ali By. Chiet Controller of Accounts.

The Fay Officer/Accounts Offecer/CP3.

The DSP (Vigilance), Hyderabad, Vijayawada and Cuddapah.
T.S. to Chairman, P.S.To Chairman, Member (Accounts) / Member Secretary.
All Divl. Enginers Technical to all Technical Members.

The Secretary, TB.H.E.S T.B.Dam, Karnataka.

The P.A.O., CAS Mothugudem.

All Dy. Secretaries/ Resident Audit Officer, EBCA, Vidyut Soudha.
All Dy. Rangers/ All Sections in P&G Services,

The General Secretary, APEE Union (
Hyderabad.

The General Secratary APSEB Employees

Reg.No.1104), Mint Compoung,

Union (Reg.N0.327)

The General Sgcretary, Telugunadu Vidyut Karmika Sangam (Regd. No. B-

1245). Mint Compound, Hyd.

The General Secretary, United Electricit
1820), 1-1-60/4, Mushirabad, Hyd-20.

The General Secretary, Andhra Rashitra Power Employees Unj
No.445), H.No. 1-8-565/5, RTC ‘X’ Road, Hyd-20, yees Union (Regd,

y Employees Union, (Regd. No.B-
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The General Secretary, The Machkund Workers Union. (Regd. No. 301),
H.O.0Onukudelli, Pin 764 042, Koraput. Dist.

The General Secretary, /\PSE[}LSQC—r‘_elariat Emp. Association, Hyd.

The General Secretary, A.P.Power Diploma Engineers Asson., (Regd. No. B-
483), H.No. 5-9-22/55, Adarshnagar, Hyd-483.

The Secretary General, A.P.S E.B Engineers Association, Room No.317, ‘B’
Block, Vidyut Soudha, Hyd.

The General Secretary, APSEB Chemists Association (Regd. No. 756),
Paloncha-507115.

The General Secretary, APSEB Accounts Officers Association (Regd., No. C-
5), Vidyut Soudha, Hyd.

The General Secretary APSEB, Junior Accounts Officers Association, (Regd.
No. 830j, Vidyut Soudha, Hyd

The Generai Secretary APSERB SC/ST Employees Welfare Ason., Opp; A.P.Text
Rook Press/Mint Compound, Hyd-4.

Ali Projects Elecy. Emip. Union (Regd. No. 1078) Onukudelli, Dist. Keraput,
Orissa, (Affiliated to APEE Uriion (Regd. No. 1104) Recognised.

State Vidyut Karmika Parishad (Regd. No. G-982) Nagarjuna Sagar.

The General Secretary, Asst. Engineers Association (Regd. No. 1185). New
Paloncha.

The General Secretary APSEB, Junior Accounts Officers Association, (Regd.
No. 830), Vidyut Soudha, Hyd.

C.RS./S.F

/I FORWARDED ::BY ORDER //

R.R.DEEKSITULU

PERSONNEL OFFICER.

11.8.97
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

- - ; wlati e period of

Hegulations - Andhra Pradesh State Eleclricity Board l’.f:Er’"'“:'” ‘;"‘ (‘-qves of
‘ e ;05 Praps

suepension as duly for the purpose of pay “”f’ 'IHQJ m;(hm Orders of
departmental enquiry which end in awarding minor penaltics '

Government - Adopted. O ——

Y S A A
e e e s T B

3.P. (P&G-Per)Ms. No. 44 Dt. 20-5-97
Read the following :-

1. G.O.Ms.No. 182 Finance & Planning (FW.FR.II) Dept. dt. 31-10-
02.

2. G.O.Ms.No. 59 Finance & Planning (FW. FR.II) Deptt. dt. 27-3-95.

PROCEEDINGS:

1. The Andhra Pradesh State Electricity Board here adopts the oiders
issued in the G.Os read above (Copies enclosed). In respect cof employees of
Andhra Pradesh State Electricity Board.

- Necessary Amendment will be issued to Andhra Pradesh State
Electricity Board service Regulations separately.

(BY ORDER AND IN THE NAME OF THE ANDHRA PRADESH STATE
ELECTRICITY BOARD)

AKKUTTY.
MEMBER SECRETARY,

To )
All Chief Engineers / All superintending Engineers.
All Financial Advisers & Chief Controller of Accounts,
All Divisional Officers / Executive Engineers,

Copyto:

The Director Personnel

All Dy. Chief Controller of Accounts.

The Pay Officer Accounts Olfficers. CPR

The Inspector General of Police & Advisor (V&S) APSEB/Hy.

The DSP (Vigilance) Hyderabad, Vijaywada and Cuddapah,
77
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% to Chairman P.S. 1o Chairman Member (Accounts) / Member Secretary.
! Divisional Engineers Technical to all Technical Members

9. ¢ Searetary Tungabadra Hydro Electiic Scheme, T.B.Dam, Karnataka.
%e FAO, CAg, Mothugudem, All Dy. Secretaries,

e Resident Audit Officer. EICA. Vidyut Soudha, Hyd.

% © Dy. Managers/All Sections in P&G Services.

‘e Gengral Secretary, APEE Union (Regd. No. 1104). Mini Cempound,
f'ﬁ\'dembad.

%he General Secretary, APSEB Employees Union (Regd. No. 327) Hyd.
<

%Fe General Secretary, Telugunadu Vidyut Karmika Sangam (Regd. No.B-1245).
~Wint Compound, Hyd.

Jne General Secretary, United Electiicity Employees Union, (Regd. No.B-1820),
%4-60!4. Mushirabad, Hyd-20.

%'he Generai Secretary, Andhra Rashtra Power Employees Union (Regd. No.445},
NG, 1-3-565/5, RTC X' Road, Hyd-20.

%he General Secreiary, The Machkund Workers Union. (Regd. No. 301),
%H.O‘Onukudeili, Pin 764 042, Koraput. Dist., Orissa.

%The Gereral Secretary, APSEB Secretariat Emp. Association, Hyd.

__The General Secretary, A.P.Power Diploma Engineers Asson., (Regd. No. B-483),
@ No.5-9-22/55. Adarshnagar, Hyd-483. - :

“OThe General Secretary, APSEB Engineers & Association No.317.B' Block, Vidyut
%Soudha, Hyderabad.

- 1e General Secretary, APSEB Chemists Association (Regd. No. 756), Piaoncha-
O507115.

“@ The General Secretary, APSEB Accounts Officers Association (Regd., No. 830),
;‘E Vidyut Soudha, Hyd.

" The Genera! Secretary APSEB SC/ST Employees Welfare Ason., Opp; A.PText
= Book Press/Mini Compound, Khairatabad, Hyd-1.

“3 All Projects Elecy. Emp. Union (Regd. No. 1076) Dist. Koraput, Orissa, (Affiliated
S to APEE Union (Regd. No. 1104) (Recognised.)

© . State Vidyut Karmika Parishad (Regd. No. G-982) Nagarjuna Sagar.

~_ The General Secretary, Asst. Engineers Association (Regd. No. 1185). New
=9 Ppaloncha- 507 115.

= The General Secretary APSEB, Junior Accounts Officers Association, (Regd. No.
@9 830, Vidyut Soudha, Hyderabad. '

&@ // FORWARDED ::BY ORDER //
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Copy of
ANDHRA PRADESH STATE ELECTRICITY BOARD

ABSTRACT

FUNDAMENTAL RULES - Regulating the period of suspension as duty for trfe
Purpose of pay and allowances in cases of Departmental enquiry which end in
awarding minor penalties punishments - Orders - Issued.

Ty A 2 TR ] T O B e S o 2 e
B S CRNEE A (N PR R VRO R AR e R e MR e e e R b B e e e R R R R P

FINANCE & PLANNING (E.W.FR.Il) DEPARTMENT

G.O.Ms.No.182 Dated : 31-10-1992.
Read the following:-

G.0.Ms.No.238, GA (Ser.C) Departmeni, dated. 7-4-1992.

Ak

ORDER:
According to sub-rule (5)underFR.54-B, inthe............ other than ihose
falling under sub-rules (2) & (3) of ......... 4-B, the Government servant shall

subject to the provisions of sub-rules (8) & (9), be paid such proportion of the
full pay and aliowances to which he would have been entitled had no. not been
suspended, as the competent authority day determine after giving notice to the
Government servant of the quantum proposed and ........__ considering the

representation, if any, submitted to him in that connection within such period
may be specified in the notice. :

The question whether the period of suspension shall created as 'duty for
purposes of payment of full pay and allowances where the accused officer is
" awarded only aminor ............ / punishment after conclusion of the departmenta|

proceedings though he is not fully exonerated of the charges, as been considered

keeping in view certain judicial announcements and the orders issued by the
Government of India.

The Government of India, M inistry of Personnel 3
Reforme, Public Grivances and pension, Department of Personnel ang Pension
Department of Personnel and Training through their Memorandum No. 11 012}
15/85.......... A), dt. 3-12-1985 have directed that where departmenta] Pendings
against a suspended employee for the imposition of major penalty finally eng
with the imposition of a minor penalty, the Suspension can be sajq tq be whoily

nd Training, Administraﬁve
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Unjustified terms of FR.54-B and the employee concerned should, before, be
Paid, full pay and allowances for the period of pension by passing a suitable
order under F.R. 54-B.

Keeping in view of the above necessary amendments the Andhra Pradesh
Civil Services (Classifications. Contrel appeal) Rules. 1963 have been made in
the G.0.and above effect from 7-4-1982 with an undertaking that Consequential
amendment to the Fundamental Rules will be used separately.

Accordingly it has been decided to amend rule (5) of rule 54-B of the
Fundamental Rules.

Government also direct that orders made applicable to the cases where

such suspension is passed on or after 7-4-1992. Past case already not be
respened.

7. The following notification will be published in Andhra Pradesh Gazette:-

NGTIFICATION
U 5. e e 5 e 8 i B powers conferred by article ... to
article ............... 13- QN India. The Governor of Andhra Pradesh iiere by

following amendment to Fundamental Rules.

The amendment hereby made shall be ............ come into force with
effect from the 7th April 1999.

AMENDMENT

In rule 54-B of the Fundamental Rules, (5), the following provison shall be
adopted nameiy:-

“Provided that ............... the departmental accounts employee
placed .......... her suspension on 7-4-1999. For the Imposition
of a major penalty end with the imposition of a minor penalty,
suspension can be saidto be wholly unjustified employee shall
be paid full day and allowance period of suspension by passing
an appreciate. '

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA
PRADESH)

K. MADHAVA RAQ,
PRINCIPAL SECRETARY TO GOVERNOR
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il Depariments of Secretariat

>

All Head of Departmenis/All Collectors including Judged.

Copy to:
The Secretary APSER. Hyderabad.
The Registrar, High Court of Andha Pradesh, Hyderabad.

The Registrar..... Administration ... .. Hyderabad

The Secretary, Tribunal for discipline / Proceedings, etc.

/I' FORWARDED : : BY ORDER //

PERSONNEL OFFICER.
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GOVERNMENT OF ANDHRA PRADESH
ABSTRACT

FUNDAMENTAL RULES - Requlating the period of suspension as duty for the
PUrpose of pay and aliowances in case oi Departmental Enquiry which end in

awarding minor penalty / punishment - Amendment to Sub-rule (5) of FR.54.B-
Modificaton - Orders - Issued.

FI Stk bbb ik ik
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FINANGCE & PLANNING (FW.FR.lIl) DEPARTMENT

G.0.Ms.No-59 Dated : 27-3-1995.

ORDER

In the Government Order first read above crders were issued based on the
Government of india Memo.No.11012/15/85 Estt. (A) dated 3-12-1985 amerding
the instructions 19 in Appendix-Vl to A.P.Civii Service (CC&A) Rules, 1963. It
was also indicated therein that necessary amendment to Fundamental rules
will be issusd separately. Government have issued orders in the G.O. Second
read above amending the F.R. 54-B adding Provision to sub rule (5) allowing
the benefit of the order to the cases where suspension, orders are passed on
or after 7-4-1992. Government have been receiving number of cses seeking
benefit of these orders where the suspension period pertains to prior to 7-4-
1992 i.e. pending settlement Sofar irresfective of date of suspensicn. The Andhra

Pradesh Administrative Tribunal while disposing of O.A.No 3065 / 93 has
observed as follows:

2. “Suspension should be resorted to in extreme cases and the authority
should take the steps to suspend the employee only when the charges are
grave, which may result in imposition of major penalty and not otherwise.

3. The matter has been examined in the light of order of the orders of the
Tribunal Law Department have advised that the order of the Tribunal May be
implemented as there are no grounds or chance of carrying in appeal to the
Supreme Court which will not entertain the SLP and it would be a futile exercise
to go in for appeal. The Law Department have further advised that the order of
the Tribunal is sound as they have applied the Princeple in the FR. 54-B as
amended in G.0O.M.S No. 182, Finance & Planing (FW. FR.Hl) Department dated
31-10-92 so as seen that what is applied is a principle which was already decided
by to avoid miscarriage of justice and it may be several courts even prior to the

amended and that the amendement itself is intended to implement the principles
already established by the court of Law.
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Accordingly, after careful consideration of matter and t(? be inconflr:t(;gd‘f\‘/he
the orders issued in G.O. 1st read above it has been decided to ame
provise to sub-rule (5) ot FR.54-B Suitably. .

The following Notification will be published Andhra Pradesh Gazette:
NOTIFICATION

; tley 2 ad with
In exercise of the powers conterred by the Proviso to article 309 read wit

article 313 of the Constitution of Indiz, the Governor of Andhra Pradesh hereby
makes the following amendment to Fundamental Rules.

The amendment hereby made shall be deemed come into force with effect
from 7-4-1992 '

AMENDMENT

In rule 54-B of the said rules in sub-ryle (5) in the proviso, the expression
“on or afier : 7-4-1 992’ shall be emitted.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA
PRADESH)

R.PAGARAWAL
SECRETARY TO GOVERNMENT
To

All Departments of Secretariat

All Heads of Departments/AlL Colieciors including Judges.

Copy to:
The Secretary, A.PPSC, Hyderabad.

The Registrar, High Court of Andhra Pradesh, Hyderabag.
The Registrar, A.P AdministratorTribunal, Hyderabad.

The Secretary, Tribunal for Disciplinary Proce

edings, Hyq,
e.t.c.,

I' TRUE COPY 4

PERSONNEL OFFICER
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

Regulations - A P.8.E Board Employees Discipline and Appeal
Regulations - Amendmeni to Sub-Regulation 2 (a) of
Regulation 10 - Issued.

R s
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B.P. (P&G .Per)Ms. No. 14 sz 4o,
m‘lﬂ_@_i ...........

In exercise of the powers conferred under Section-79 (c) of the Electricity
(Supply) Act. 1948, the Andhra Pradesh Staie Electricity Board hereby makes
the following amendment to the Andhra Pradesh State Electricity Board
Employees Discipline and Appeal Regulations approvedin B.PMs.No.534, dated
the 16th August, 1957 and pubiished at Pages 1-21 of the Andhra Pradesh
Gazette Supliment to part-!! dated the 28th March, 1968.

AMENDMENT

Und.er the provison to Sub-Regulation 2 (a) of Regulation 10 of the said
Regulations, for the words “Deputy Secretary (Estt.), S.E./SPC, S.E./Pianning"
occurring at twe places in column (4) under the main heading lll. Class-Ill Officers

the following shall be substituted, namely :-

‘Committtee consisting of three Officers of the rank
Engineer and above nominated by Member Secretary”

(BY CRGER AND IN THE NAME OF THE ANDHRA PRADESH STATE

ELECTRICITY BOARD) ‘
AKKUTTY
MEMBER SECRETARY.
To
The Member Secreiary,
APSEB/Vidyut Soudha/Hyd.

All Zonal Chief Engineers/

AllC.Es incharge of Generating Stations.
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All Superintending Engineers.
All FAs & CCAs/All Divl. Engineers/Executive Engineers.
The Director Personnel / A11 Dy. CCAs.

Ali Divl. Engineers Technical to Member (Generation) / Member (Distribution)
/ Member (Transmission) / Member (Proj.)

PS to Chairman, Member Secretary & Member (Accounts) Techl. Secretary
to Chairman.

The Inspector General & Advisor (V&S) / APSEB/Hyd.

The DSP (Vigilance) Hyderabad, Vijayawada and Cuddapabh.
The Secretary, TBHES/The Superintending Engineer/TBHES.
All Dy. Managers/All Sections in P&G Services.

The PA.O., CAS, Mothugudem.,

The Pay Officer/The Accounts Ctficer/CPR

The Resident Audit Officer/EBCANVidyut Soudha, Hyd

PS to Chairman, Member Secretary & Member (Accounts)
Techl. Secretary to Chairman. .

The Inspector General & Advisor (V&S) APSEB / Hyd.

The DSP (Vigilance) Hyderabad, Viayawada and Cuddapah.
The Secretary, TBHES/The Superintending Engineer/TBHES
All Dy. Managers/ All Sections in P&G Services.

The PA.O, CAS, Mothugudem.

The Pay Officer /The Accounts Officer/CPR.

The General Secretary, APEE Union (Regd. No. 1104).

Mini Compoung,
Hyderabad. :

The General Secretary, APSEB Employees Union (

The General Secretary, Telugunadu Vid
1245). Mint Compound, Hyd.

Regd. No. 327) Hyd.

yut Karmika Sangam (Regd. No_ -

The General Secretary, United Electricit
1820), 1-1-60/4, Mushirabad, Hyd-20.

The General Secretary, Andhra Rashtra Power Employees Union (Reqd
No.445). H.No. 1-8-565/5, RTC X’ Road, Hyd-20. o

y Employees Union, (Regd. No_p-

The General Secretary, The Machkund Wor

kers Union, (Regd. N
H.0.Oriukudell, Pin 764 042, Koraput. Dist. 9¢- No. 301),
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The Generg Secretary, APSER Secretariat Emp. Association, Hyd.
E;‘Z (igneral Secretary, APSER Engineers Association, 6-3-663, Somajiguda,
- 2. .

The General Secretary, APSER A.Es Association (Regd. No. 1185). New
Paloncha - 507 115. |

The General Secretary, A.PPower Diploma Engineers Asson., (Regd. No. B-
483), H.No. 5-9-22/55, Adarshnagar, Hyd-483.

The Genergl Secre'tary, APSEB Chemisis Association (Regd. No. 758),
Paloncha-5071 15,

The Genergl Secretary, APSEB Accounts Officers Association (Regd., No.
830), Vidyut Soudha, Hyd.

The General Secretary APSEB, Junior
No. 830), Vidyut Soudha, Hyd.

The General Secretar
Book Press/Mini Co

Accounts Officers Association, (Regd.

y APSEBR SC/ST Employees Welfare Ason.
mpound, Khairatabad, Hyd-1.

All Proiects Elecy. Emp. Union \Regad. No. 1076) Dist. Korapuit, Orissa, (Affiliated
to APEE Union (Regd. No. 1104) Recognised.

State Vidyut Karmika Parishad (Regd. No. G-982) Na

, Opp; A.P.Text

garjuna Sagar.

CRS/3F

I FORWARDED::BY ORDER //

PERSONNEL OFFICER.
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GOVERNMENT OF ANDHRA PRADESH
GENERAL ADMINISTRATION
(SERVICES.C) DEPARTMENT

1 24-4-1995
REGD NO. 713/Ser.C/94-1 Dated : 24-4-19

Sub : Public Services - A.PCivil Services (Classiﬁca-tion, Cor?trol &
Appeal) Rules, 1991 - Suspension of Officers - involved in trap
cases etc., -Amendment to instructions - issued.

Ref: Memo No. 554/Ser.C/93-6, Dt. 26-12-1994.

In the Memorandum cited, instructions have been issued regard{ng
suspension of Government employees involved in cases of trap and possession

of disproportion ate asseis taken up for investigation by the Anti-Corruption
Bureau.

2. The matter has been reviewed further, and after careful consideration,

Government have decided 1o issue the following amendment to para 3- iii) of
the Memo cited.

AMENDMENT

For the existing para 3-1-(iii) of Memo No. 554/Ser.C93/6, Dt. 26-121994,
the following shall be substituted-- '

M.S. Rajajee,
Chief Secretary to Government.

To
All Departments of Secretariat,

All Heads of Departments,
All District Collectors & All District Judges.

Copyto: |
The Director General, Anti Corruption Bureau, Hyderabad.
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The Secretary, Andhra Pradesh Public Service Commission, Hyderabad.
The Secretary, A.PVigilance Commissioner, A.P. Hyderabad.

The Registrar, High Court, Hyderabad.

The Registrar, SPAT Hyderabad.

All Service Sections in General Admn. Department,

Genl. Admn. (SC.D) Department.
S.F/S.C.

/i FORWARDED BY ORDER //

SECTION OFFICER.
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

REGULATIONS - A P.S F Board Employees’ (Revised) Conduct Regulations -
Amendment to Regulations - lssued.
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A -190
BP(P&G.PenMs. No.og Dated : 11-8-1995.
PROCEEDINGS

Requlation-5 of Andhrg Pradesh State Electricity Board EmpioyeQS'
(Revised) Conduct Regulations lays down that an employee shall not acquire,
alternate or othenyise deal with movablefimmovable property of a value
exceeding Rs. 10,000/- by way of purchase. sale, gift, lease, mortgage, pledgf},
change, exchange ete. in his own, name or in the name of any member of his

family without prior information 1o the Board or the competent authaority, as the
case may be.

2) Keeping in view the steep increase in prices, the Government have
Issued orders in G.O.Ms.No. 471, G.A. (SerC) department, dt 17-9-1994
increasing the ceiling of Rs. 10,000/- referred 1o in para-1 above to K< 20,000/
- duly amending A P.Civil Services (Conduct) Rules, 1964,

3) Aftercareful consideration and in exercise of the powers conferred under

Section 79 (c) of the Elecy. (Supply) Act, 1948 (Central Act LIV of 1948), the
Andhra Pradesh State Electricity Board hereby issues the foliowing amendment
o APG.E.Beard Employces (Revised) Conduct Regulations approved in
B.P.Ms.No.697 dt. 10-7-78 as subsequently amended -

AMENDMENT

In Regulation-5 of the said Regulations

for the figure *10,000" the words
thousand” shall be substituted.

“twenty

(BY ORDER AND IN THE NAME OF T

ELECTRICITY BOARD)
N.S.HARIHARAN
MEMBER SECRETAR\{_
To
The Member Secretary,

A.P.S.E Board Vidyut Soudha, Hyd.
89



2B HHBDHOBHDDOOIECocCeTvoodddddd s T

L

Copy to:

All Executive Directors

All Chief Engineers / All Superintending Engineers.

All Financial Advisers & Chief Coniroller of Accounts.

All Divl. Engineers/Executive Engineers.

The Director Personnei.

The Dy. Secretary (Reguiations/Establishment/Services).
Special Officer (protocol) / All Dy. C.C.As.

All Divl. Engineers and Asst. Divl. Engineers Technical to Member (Generation)
/Member (Distribution) /Member (Trans.)

PS to Chairman Member Secretary & Member Accounts.
Techl. Secretary to Chairman.

The Inspecior General & Advisor (V&S) / APSEB/Hyd.

The DSP {Vigilance) Hyderabad and Vijayawada.

The Secretary, TBHES/The Superintending Engineer/TBHES
All Dy. Managers/ All Sections in P&G Services.

The PA.O., CAS, Mothugudem.

The Secretary to Government, A.P. Hyderabad, Energy Commissioner, Gowvt.
Printing & Stationary Press, Chanchalguda, Hyd (with covering letter) for
publication of the amendment in the next issue of A.P.Gazette

The Pay Officer /The Accounts Officer/CPR.

The Dy. Manager (B.M) Board Meetings-I (1) Section w.r.to Board Resolution
No.5, di. 10-7-1995.

Vidyut Shakti News Letter.

The Resident Audit Office/EBCA, Vidyut Soudha, Hyd.

The Accountant general, A.P. Hyderabad. '

The Dy. Secretary (Services) for obtaining ratification of the Board.

The General Secretary, APEE Union (Regd. No. 1104). Mint Compound,
Hyderabad.

The General Secretary, APSEB Employees Union (Regd. No. 327) Hyd.

The General Secretary, Telugunadu Vidyut Karmlka Sangam (Regd. No. B-
1245). Mint Compound, Hyd.
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i icity Empiovees Uni ( . No.B-
The General Secretary, United Electricity Empioyees Union, (Regd
1820), 1-1-60/4, Mushirabad, Hyd-20.

The Generai Secretary, Andhra Rashtra Power Employees Union (Regd.
No.445), H.No. 1-8-565/5, RTG 'Y’ Road, Hyd-20.

The General Secretary, The Machkund Workers Union. (Regd. No. 301),
H.O.0Onukudelli, Pin 764 042, Koraput. Dist.

The General Secretary, APSER Secretariat Emp. Assogiation, Hyd.

The Generz! Secretary, APSER Engineers Association, 6-3-663, Somajiguda,
Hyd-482.

The General Secretary, APSEB A.Es Association (Regd. No. 1185). New
Paloncha - 567 115,

The General Secretary, A.P.Power Diploma Engincers Asson., (Regd. No. B-
483), H.No. 5-9-22/55, Adarshnagar, Hyd-483.

The General Secretary, APSER Chemists Association (Regd. No. 758},
Paloncha-507115.

The General Secretary, APSER Accounts Officers Association (Regd., No.C-
5), Vidyut Soudha, Hyd.

State Vidyut Karmika Parishad {Regd. No. (G-982) Nagarjuna Sagar.

All Projects Elecy. Emp. Union (Regd. No. 1076) D
10 APEE Union (Regd. No. 1104) Recognised,

C.R.S/SFE

C.No.DS(R) /DM.VI/z1(1)/501-94.

ist. Koraput,‘Orissa, (Affiliated

/! FORWARDED : : gy ORDER

PERSONNEL OFFiceg
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ANDHRA PRADESH STATE ELECTRICITY BOAR
ABSTRACT

_
gSiabhsh_ment - A.P.S.E.Board Discinline ang Appeal Regulations - Orders of
uspension - Prescribing of formats - Qrders - Issued.
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B.P (P&G.Per) Ms. No. 447 Dated. 20-2-1995,

PROCEEDRINGS

Regulation-11 of Andhra Pradesh State Electricity Board
Appeal Regulation

the Board in the ci

2) The Authority competent to order a Board Servant be placed under
Suspension should anply his mind before passing such an order and the order

of suspension should be i the legally correct format. If the orders of suspension

issuved are defective and not in the coirect format such orders are liabie to be

challenge in courts merely on technical Ground. With a view to avoid such
situations and to bring uniformity in the forms of orders of suspension, having
regard to the provisions coniained in the Andhra Pradesh State Electricity Board
Discipline and Appeal Regulations, it has been considerad desirable 1o prescribe
model formats of order of suspension for the guidance of the competent

authorities who are empowered to pass suspension orders against the delinquent
Officers.

Discipline and
S provides for placing under suspension the empleyees of
reumstances mentioned therein.

3j ! The Andhra Pradesh State Electricity Board accordingly directs that
the competent. Authority should issue order of suspension after due
consideration, in the relevant proforma annexed to this order as indicated below:

a) Where charge sheet has been issued, the form in Annexure-| to this
order may be considered for adoption.

b) Where disciplinary proceedings are cormtemplated, the form in Annexure-
II'to this order may be considered for adoption, and

c) Where a case has been registered and it is under investigation, the form
in Annexure-Ill to this order may be considered for adoption.

(BY ORDER AND IN THE NAME OF ANDHRA PRADESH STATE

ELECTRICITY BOARD)
N.S.HARIHARAN
MEMBER SECRETARY/.
To
The Executive Director (Accounts)
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The Executive Director (Transmission)

The Executive Directors {Investment Promotion Gell
All Chief Engineers / Superintending Engineers.

All Financial Advisers & Chief Controlier of Accounts.

Ail Divil. Engineers/Executive Engineers.

Copy to :

The Director Personnel.

The Director Industrial Relations.

The Dy. Secretary (Regulations/Establishment/Services)
The Special Officer/Protoca!.

All Deputy Chief Controller of Accounts.

All Divl. Engineers and Asst. Divisicnal Engineers Technical to Member
(Generation) / Member

(Distribute and Rurai Electrification) / Member (Projects) / Member
(Transmission).

PAs to Chairman, Member Secretary & Member (Accounts)

The Special Inspector General & Advisor (Vigilance & Security), APSEB,
Hyderabad.

The D.S.P. {Vigilance) Hyderabad and Vijayawada.

The Secretary, TBHES / The Superintending Engineer/TBHES.
All Sections in Personnel & General Services.

The P.A.O., CAS, Mothugudem.

The Divisional Engineers / Technical Audit Cell, Hyderabad,
Vijayawads, Rajahmundry and Cuddapah.

The Resident Audit Officer/EBCA, Vidyut Soudha, Hyderabad CRS/SE
(With enclosures)

C.No.DS (R) / DM.V/z1 (2)/374/93,

/I' FORWARDED :: BY ORDER

PERSONNEL OFFIcER
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ANNEXURE-I TO B.P (P&G.PER)MS. NO. 447 DT : 23-2-55

Form of order of suspensiori under Regulation 11 of the Andhra Pradesh State
Electricity Board Discipline and Appeal Regulations.

Sub:- Estt. -
APSEBOArd...coooeooie T

SIS oot e
Suspension from service - Pending enquiry into grave charges
- Orders - Issued.

And whereas the Andhra Pradesh State Electricity Board/undersigned
being the competent authority (Appointing authority/any other competent
authority) censider it necessary to place Sr/Smit.......ooovooooo.. under
Suspension pending enquiry into grave charge or charges.

Now, therefore, in exercise cf the powers conferred by Regulation 11 of
A.P.S.E.Board Discipline and Appeal Regulaticrs, the Andhra Pradesh State
Electricity Board / undersigned (appainting authority / any other competent
authority) hereby places the said SH/SMY.....oo.ovovoeoo oo
under suspension from the date of communication of this order and he/she
shall continue to be under suspension in public interest until the conclusion of
the disciplinery proceedings/termination of all proceedings relating to the
charges.

Itis further ordered that during the period this order remains in force the
headquarters of Sri/Smt........ooooii e (name and
designation of the Board employee) shall not leave the headquarters without
obtaining the previous permissicn of the under signed.

Signature
with date

Name and designation
of the suspending
authority :

N.S.HARIHARAN
MEMBER SECRETARY.

/I TRUE COPY //

PERSONNEL OFFICER.
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Sub:

7 - 9(0-2-0
ANNEXURE-II TG B.P (P&G PER) MS. NO.447 DT: 20-2-95

Form of order of suépension under Regulation 11 of the Andhra Praoeshvb‘tate
Electricity Board Discipline and Appeal Regulations.

.................

...............
..............................................

Where as it has come to the notice of the Andhra Pradesh Siate Electricity

- Board/undersigned who is the competent authority (Appcinting Authority/any

other cempetent authority) alleging that

............................
...............................

And whereas disciplinary proceedings against Sri/Smt
are contemplated.

And whereas the Andhra Pradesh State Electricity Board/Undersigned
(appointing authority any cther competing authority) after careful consideration

of the available material and having due regard to the circumstances of the
case, is satisfied that it is necessary io place

e

under

Now, therefore in exercise of the powers confarreg b
Andhra Pradesh State Electricity Board Discipline and Appeal Regulations, the
Andhra Pradesh State Electricity Board/undersigned (appointing authbrity/any
other competent authority) here by places the -said S}i/

................................................... under suspension from the date of

shall continue to be under suspensionp -
in Public interest until the conclusion of the disciplinary proceedings/termination

of all proceedings relating to the criminal charge.

Yy Regulation 11 of the

.......................

‘.,\......-.....-.............. .........

-----------------
- .e

~ employee)  shaj|
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R e e e s s s shali not leave the headquarters without
‘ tammg the previous permission of the undersigned.

&

&

Signature
with date

Name and designation
of the suspending
authority :

N.S.HARIHARAN
MEMBER SECRETARY.

/I TRUE COPY //

PERSONNEL OFF|CER.
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£ 10.447 DT: 20-2-95
ANNEXURE-IIl TO B.P (P&G PER) MS. NO.447 DT: 2

; >sh State
Form of order of suspension under Regulation 1_1 of the Andhra Prace
Electricity Board Discipline and Appeal Regulations.

-------

SUD L= ESt A RS EBOIU ..o

STYSIN e et
Suspension from Service - Orders - Issued.

Where as it has come {o the notice of the Andhra Pradesh State Electricity

Board/undeisigned who is the competent authority (Appointing Authority/any
other competent authority) alleging that

................................

And where as a case has been registered by the Anti Corrupticn Bureau/
Officer incharge of the Poiice Station.............._ in crime No.

........................... under Section Of e

And where asitis considered that his

/her continuance in office will prejudice
the investigation:

And where as the Andhra Pradesh State Electricity Board/Undersigned
(appointing authority or any other competent authority) after carefuy] consideration
of the available material and havi mstances of the

ing due regard to the circy
Case are satisfied that the criminal charge under investigation is connected

with his official position as a Board employee and involved moral turpitude ang
therefore consider it necessary to place Sri/Smt

undersuspension. T

Ppeal Re ulati
Andhra Pradesh State Electricity Board/undersugned (appolnting a?lthorft)ni the
other competent authority hereby places the said Sr);/;r?}};
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WWis further orderad that during the pericd of this order remains in foree, the

heaf:lquarters OF SIV/SMY ..o oo (Name and
designation of Board employee) shallbe......oooooovoe (Name of the place)
and the said Sri/Smt e shall not leave the

headquarters without obtaining the previous permission of the undersigned.

Signature
with date

Name and designation
of the suspending
authority :

N.S.HARIHARAN
MEMBER SECRETARY.

/I TRUE COPY //

PERSONNEL OFFICER.
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ANDHRA PRADESH STATE ELECTRICITY BOARD
o ABSTHACT
:9-11-1994.
Memo No. DS (R) / DM. VI/21-278-94. “ “Dal.(.a 111994

Sub :-Regulations - APSEB Discipline & Appeal Regulations
Proceedings initiated in a Court of Law by the Board Employees
in Service or retired - impleading Injuring AUthOj”Y as
Respondent, feeling aggrieved with punitive action by
disciplinary authority - Instructions - issued.

The Inquiting Authority is a quasi-judicial Authority with a rule limited to
enquiring into and reporting upon a matter of alleged misconduct by a Boa.rd
empioyee and it is the inquiry report. Also it is open to the Discipiinary Authority
to award major Orminor punishments or drop action based on or in disagre?menf
with findings of the inquiring Authority. The Inquiring Authority’s report IS th
binding on the Disciplinary Authority. The final outcome of disciplinary action is
entirely within the discretionary juiisdiction of the Disciplinary Authority. Generally,
the Disciplinary Authority aiong with the show cause notice provides a copy of
the inquiry report to the Charge Officer, Therefore, in many proceedings initiated

s of the Disciplinary Authority they

a respondent considering the facts that (a) the Inquiring AUthoriiy is a quasi -
judicial authority (b) he has a iimited role, that is a role limited to inquiry into and
'éport upon a matter of misconduct tentatively held by the Disciplinary Authority
to have been evidenced by a board employee (c) giving fult appraisal of evidence
and 'its line of réasoning and conclusions / findings (d) without any
recommendations / as to punishment, even where there are adverse findings
and {e) considering further that itis open to the Disciplina ry Authoriiy to accept

or reject the inquiry report either in whole orin part, either unreservedly or with
qualifications. ‘ |

the Enquiry Officer as one of the respondents by 4 charged Officer, who was

aggrieved by punitive action of the Disciplinary Authority anq not the Enqy;
Officer. b

H;S.BRAHMA
MEMERER SECRETARY
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The Executive Director {Accounts)

The Executive Director { Transmission)
The Executive Director (Investment Promotmn (Pll)

All Chief Engineers/Al Superintending Engmcers.

2}

All Financial Advisers & Chiet Contralier of Accoﬁnts.

All Divisional Engineeis / Executive Engineers.
-~

Copyto: ’

The Director Personnel.

The D.rectc. (Indusirial P.elahonb)

The Dy. Secratary \Regulation / Establishment ! Services)
The Specnal Officer / Protocol.

All Deputy Chief Controller of Accounts:

Al Divisional Engineers / Asst. D.vxsxmal Engineers (Technical) to Member
{(Generation)

Member (Distribute Rural Electrificati tion) / Member (Pro;acls) | Member
{ iransmission) ' :

PAs to Chairman, !-.’:_enEer Secretary & Memeber, (Accounts)

The Special lnspeci;r General & Advisor (Vigilance & Secuﬂty), APSEB,
Hyderabad. T

The D.S.P. (Vigitance) Hyderabad and Vijayawada.
‘The Secretary, TBHES / The Superiniending Engineer / TBHES.

The Deputy Managers/All Sections in Personnel & General Services.
The PA.O, CAS, Mothugudem.

The Pay Officer/The Accounts Officer/CPR.

The Divisional Engineers / Technical Audit Cell Hyderabad I Vijayawada,
Rajahmundry and

Cuddapah.

/I FORWARDED : BY ORDER /]

PERSONNEL OFFICER
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

REGULATIONS A.PS E Board Empioyees Disciphne and appeal ”‘-’Uﬁ""fi‘i‘;”“
- Proviso to Sub-Requiation 02(a) of Reqgulation - 10 - Amendment - 155u
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B P(P&G. Per) Ms.No. 457 Dated : 9-12-1992
PROCEEDINGS :

In exercise of the powers conferred under Section-79 (c) of the Elecy
(Supply) Act, 1948, the A PS.E Board | ereby makes the following amendment
‘2 the A PS.E.Board Employees Diccipline and Appeal Reaulations approved

- PMs. No. 534 di. 15-8-67 and publoned at pages 1-21 of the A.P.Gazetle
suppeementto part-li dt. 23.3.1968.

ANMENDMENT

In A P.S.E Board Employees Discipline and Appeat reqgulations

Under the proviso to Sub-Regulation 2(a) of Reg. 10 of the said

Regulations, for the weids and brackels "Manager (General
Services)” occurring at two places in Column (4) under the main
heading ‘lll Clas

s-lll Officers” the following shall be substituted,
namely.

“Deputy Secretary (Establishment)”

(BY ORDER AND IN THE NAIE OF ANDHRA PR

ADESH STATE
ELECTRICITY BOARD)

JK.SARMA,
| MEMBER SECRETARY. I/C
To
The Member Secretary,

A.P.S.E.Board, Vidyut Soudha, Hyderabad,

Copyto:
The Director Personnel.

All Chief Engineeis / All Superinlending Engineess,
The Director (Industrial Relations)
All Dy. Secretaries.
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Al Fin

ancial Advisers

and Chig Controller of Accounts
All Deputy Chicl ¢

ontroller of Accounts
al Engince
All ADES / DEs
Member (D&RE

All Division 'S 1 Ali Executive Engineers
{(Techl) to Member (T:'ar‘.smission) [ Member (Genesat
) WMember (Projects)

PA 1o Chairman / 1

'on)
ember Secretary / Member (Accounts)

The Special 1.6 & A (Vigilance and Security) / Hyd.

The DS P (Vigilance) / Ryderabad ang Vi)

The Secretary, TRHES
The

ayawada.
/ The Superinte
PAO., CAS, h’tothugudem,

All Deputy Managers / All Sect
The Pay Officer /
The CR.S/S ¢

C.No.DM IX721/157/63.

ions in PG Services.
The Accounts Officer (CPR)

Il FORWARDED BY ORDER //

PERSONNEL OFFICEH,
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

. = \ aer
Regulations - A.P.SE Board Service Regulations, Part. | - Frnp?o,'iss U:r(ijod
suspension dies before finalisation of disciplinary proceedings treating the p

e e R R SR MR SRR OO
..................................

B.P.(P&G PER)Ms. No. 377 Dated 26j9'92
Read the following :-

B.P.Ms. No. 48, dt. 21.8.1967.
PROCEEDINGS:

In exercise of the powers conferred by clause (c) of section 79 of the
Electricity (Supply) Act, 1948 (Central Act LIV of 1948), the Andhra Pradesh
State Electricity Beard hereby issues the folicwing amenament o the Andhra -
Pradesh State Electricity Board Service Regulations Pait-lissued in B.P.Ms.No.
548, dt. the 21st August, 1967 and published at pages 63-134 of Supplement
S part -Il of Anchra Pradesh Gazette dated the 28th March, 1968 :-

AMENDMENT

Alter sub Regulation (3) of Regulation 56 of the said Regulations, the
. following shall be added, namely:-

“4) Where a Board employee under suspension dies before the
disciplinary or Court proceedings instituted against him are
concluded, the period between the date of Suspension and the date
of death shall be treated as duty for all purposes and his family shali
be paid the full pay and allowances for that period to which he would

have been entitled'had be not been suspended, subject to adjustment
of subsistence allowance already paid to him”.

(BY ORDER AND IN THE NAME OF THE A.PS E.BOARD)

H.S.BRAHMA
MEMBER SECRETARY

-_—

10

The Member Secretary

Al Ghief Engineers/Superintending Engineers/Divisional Engineers
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Copy to:

All Financial Adviser & Chief Controller of Account

The Director (personnel)

The Spi. 1.G. & Adv. (V&S)

The Pay Officer and Accounts Officer (CPR)

The PAs to Chairman/Member Secretary/Member (Accounts)
The PAs to all Members

The Joint Secretary / Deputy Secretary (PS) / Deputy Secretary (BM)
All Dy. Chief Controller of Accounts.

All Deputy Managers and Sections in P&G Services.
CRD/SF.

All Recognised/Registered Unions.

C.No.DM 1X/8-21/90.

// Forwarded :: By Order //

PERSGNNEL OFFICER
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ANDHRA PRADESH STATE ELECTRICITY BOAR
| ABSTRACT
i jons -
Regulations - A.P.S.E.Board Employees Discipline and Appeal Regulatio
Amendment - Issued.

S

A T = Do o e A v o

Dated 25.5.1992
B.P. (P&G-Per) Ms. No.94. Read the following:-

B.P.Ms.No.550 Dated 21.8.1967.
PROCEEDINGS :-

In exercise of the powers conferred by Ciause (c) of Sec.tlon /9
of ine Electricity (Supply) Act, 1948, {Central Act LIV of 1948), the Andhra
Pradesh State Electricity Board here by issues, the following amendmen‘t fothe
Andhra Pradesh State Electricity Board employees Discipline and Appeal
Regulations issued in B.PMs. No. 550 dated 21.8.1967 published at pages

189-204 of the Andhra Pradesh Gazelte Supplement to pari -ll dated the 28th
ifidarch, 1968 as subsequently amended.

AMENDMENT

After sub-regulation (XXXXV) of Re

gulation 6 of the said Regulations, the
following shall be added, namely:-

IXXXXVI) Leaving the Country for any reason w
specific permission or staying in other country
permitted by the Board, in the ‘No Objection Cert
other country without parmission of the Board”

hat so ever without obtaining
for more days than the days
ificate’ and being employed in

(BY ORDER AND IN THE NAME OF THE ANDHR

A PRADESH STATE
HFCY. BOARD)

A.P.V.N.SARMA
MEMBER SECRETARY
To '

The Member Secretary

Copyto:
All Chief Engineers
FA.&C.CA

All Superintending Engineers / Executive Engineers / Divn. Engineers
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Executive Director (Civil)
Director Personnel
All Deputy Secretaries
All Dy. Chief Controller of Accounts
D.1G. & A (V&S)
Secretary / 7.B.Board
Superintending Engineer/ T.B.Dam
Pay Officer / Accounts Officer (CPR)
Deputy Manager - 11/B.M.Section - with reierence to Resolution No.1 dated
30.1.92.
T.As & PAs tc all members.
All Deputy Manners / All Sections in P&G Services
C.R.D/ All Regd. Union. / Stock / File
C.No. D.M. Regulations / 3:21-90

/I FOR WARDED BY ORDER //

PERSONNEL OFFICER
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ANDHRA PRADESH STATE ELECTRICITY BOARD
ABSTRACT

: ions - Amendment -
Regulations - A.P.S E.Board - Revised Conduct Regulations - Amendm
Issued.

5 2.
B.P.(P&G-Per} Ms. No. 95. Dated 25.5.199

Read the following :-

B.P.Ms. No. 657 (MS) dated 10.7.1973.
PROCEEDINGS:-

In exercise of the powers conferred by Clause (c) of section 79 of the
Electricity (Supply) Act, 1948 (Central Act (IV of 1948), the Andhra Pradesh
State Electricity Board hereby issues the following amendment to the Andhra
Pradesh State Electricity Beard Reviseg Conduct Regulations issued in
B.P.Ms.No.697 dt. the 10th July 1978 as subsequently amended.

AMENDMENT

—— T WL IN

After Sub-Regulation (XLIV)

of Regulation 4 of the said Regulations the
following shall be added, namely

“(XLV)Leaving the country for any reason what s

O over without obtaining
untry for more days than the
days permitted by the Board, in th

» INthe ‘No Objection Certificate’ang being
empioyed in other country without permission of the Board.

(8Y ORDER AND IN THE NAME OF ANDHR

A PRADESH STATE
ELECY. BOARD)
A.PV.N.SARMA
MEMBER SECRETARY
To
The Member Secretary
Copyto:
All Chief Engineers
FA.&C.CA

All Superintending Engineers / Executive En

gineers / Divn, Engineers
Executive Direcior (Civil) '
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Director Personnel
All Deputy Secretaries
All Deputy Managers
All Dy. C.C.As
DG & A (V&S)
Secretary, T.B.Board
Superintending Engineer/T.S. Dam
Pay Officer / Accounts Officer/ CPR
Dy.Manager - 11 / B.E. Section - with reference to resolution no.1 dated 30.1.1992.
AlIT.As / P.As to Chairman Member (Acceunts), Member (Secretary. Member'
(Generation),
Member (D&RE), Member (Transmissicn)
All Sections in P & G Services
CRD / All Regd. Unions.
C.R.DM/Reagn. 3-z1-90

/I FORWARDED BY ORDER //

PERSONNEL OFFICER
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TY BOARD.
HRA PRADESH STATE ELECTRICI
AND ABSTRACT

REGULATIONS - A.P.S.E.Board Employees Discipline and Appeal Regulai:on
- Amendment - Issued. R
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24.4.92.
B.P. (P&G. Per) M3. No. 38, Date ¢ 4
Read the following :-

B.P.Ms.No. 550, dated 21.8.1967.
PROCEEDINGS :-

In exercise of the Powers conferred by Clause (c) of the section 79 of
the Electricity (Supply) Act, 1948 (Centrai Act (iV of 1948) the Andhra Pradclzsh
State Electricity Board hereby issues the following amendment to the An@nra
Pradesh State Electricity Board Empioyees Discipline and Appeal Regulaticens
issued in B.P.Ms.No. 550, dated that 21st August, 1967 published at pages
189-204 of the Andhra Pradesh Gazette supplement 1o pari-l dated the 28th
Maich, 1668 as, subsequently amendad.

AMENDMENT

For the "Explanation’ under item (c) of Sub-regulation (v) of regulation
of the said Regulations, the following shall be substituled, namely :-

“Explanation:- {i) If one incremeni is ordered to be postsoned without cumulative

effect, the amount to be ordered to be withheld is 1x12xRs 1100/- where the -
rate of increment is Rs. 100/-. This will get multiplied depending on the number

of increments ordered to be withheld as indicated below:-

1) Increment - 1x12x100 = Rs. 1200.00
2) increments 2x12x160 = Rs. 2400.00
3) Increments 3x12x100 = Rs. 3600.00

(ii) If one increment is ordered to be postponed viith cumulative
effect, the amount to be ordered to be withheld will become 1x3x12xRs. 100/-

where the rate of increment is Rs. 100/-. This will get multiplied depending on
the number of increments ordered to be withheld as indicated below:-

1) Increments - 1x3x12x100 = Rs. 3600.00
2} Increments - 2x3x12x100 = Rs. 7200.00
3) Increments - 2x3x12x100 = Rs. 10800.00

i) In case the punishment of post
can be implemented only partially, the increm
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poning increments is ordered

ents may be postponeq to the.
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exient possible and, {or the remaining portion of the punishment, recovery may

be ordered as indicated in paragraphs (i) and (ii) above.

et
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(BY ORDER AND IN THE NAME OF THE ANDHRA PRADESH STATE

ELECTRICITY BOARD).

A.PV.N SARMA
MEMBER SECRETARY.

The Member Secretary ! A PS.E.Board
Hyderabad 49.

Copy to the
All Chief Engineers/A.P.S.E.Boerd /
All Superintending Engineers/A.F.5.E.Board,
All Divisional Engineers / Executive Engineers.
Al PAs. io Chairman / Member accounts) and Member Secretary
Pay officer / A.P.S.E.Board, / Hyderabad
Accounts Officer /C.P.R/Hyderabad,
FA. & C.C.A/Hyderabad,
D.I.G. & Advisor (Vigilence and Security),
Director Personnel / A.P.S.E Board,

Superintending Engineer/ Tungabhadra Hydro - Electric Scheme, Tungabhadra
board,

Secretary/Tungabhadra Board,

All Deputy Managers/A.P.S.E.Board,

All Sections in personal at General Services,
Central Records Section
C.No.D.M/Regulations-12-z1/92,

All Recognised / Regd Unions,

Il forwarded by order //

Personnel Officer.

110



)"

ik

IMITED
TRANSMISSION CORPORATION OF ANDHRA pPRADESH LIM
VIDYUT SOUDHA :: VIJAYAWADA 4.
Transmission Corporation of Andhra Pradesh Lmitg«d -APS i:,B! R!?e-;‘mmm wdogted
Conduct Regulations and AP S E B Employees Discipine and }\g;}eiﬁ e
by APTRANSCO-Compelent authorities which may impose Penaities &
committees for Class-1 officers- Reconstituted -Orders - lssued

e e i S

pgo\fn{}; .‘2@"{‘”‘(‘“’ )

;Qﬁiuﬂ";‘ﬂiﬂ(}

-

;)a:ed 02 -05-2018

B ) B L B e B 0 i e i B e i e

T.0.0 ED (HRD&PLG) Ms. No.760,
Ref - 1) T.0.0.(Add] Secy-Per ) Ms No_ 304 Dt30-11-1999

CLLLDDIDD

In the reference 1% cited. Transmission Corporation of Andhra Praﬁgsh. Lm:.its(!, i:&:
revised the competent authorities which may impose penalties referred o ‘s:% .hf* w-guf\-::\‘ P
7(a) of APSEB Employees Discipline and Appeal Regulations and the concurrence
committees 10 impose penalties for various categories of post in different
Transmission Corporation of Andhra Pradesh Limited.

services undear

2) The Transmission Comporation of Andhra Pradesh Limited after careful consideration has
decided 1o amend the competent authorities which may impose penalties referred to in the
regulation 7(a) of APSEB Employees Discipline and Appeal Regulations in respeoct of class.l
officers in different services under Transmission Corporation of Andhra Pradesh Limited
The reconstituted competent authorities for Class-1 Officers are shown in the Annexure-|

oot o e A

appended 1o this order. The reconstituted concurrence committees for Class-I Qfficers are

shown in the Annexure-11 appended to this order.
(BY ORDER & IN THE NAME OF TRANSMISSION CORPORATION OF ANDHRA PRADESH LTD)

DINESH PARUCHURI
JOINT MANAGING DIRECTOR

(Finance, Commoercial, IPC, HRD&IT)
To
The Executive Director (HRD & Planning/APTRANSCONSNVijayawada

opy 10

%ﬁgguw Chairman 8 Managing Direclor/APTRANSCONS! Vijayawada.
The PS to Joint Managing Director (Finance, Comm!,, IPC HRD&AITYAPTRANSCONS!
Vijayawada, |
The PS to Joint Managing Director (Vigilance & Secunty VAPTRANSCONS/ Vijayawada
The PS to Director (Grid & Transmission ManagementVAPTRANSCONS! Viayawada
The PS 1o Director (Projects JAPTRANSCONS! Vijayawada.
The Additional Secretary/ APTRANSCONS! Vijayawada.

1/ FORWARDED BY ORDER//

s
ASST DIVISIONAL ENGINEER
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Major Penaities

Categories m Appointing Minor Penalties )
of | Authority Censu-re | Wihholding | Recovery | Withholding | With holding Reduction to a lower Compulsory
employees of frompay | of increments | of promotion |  rank in seniority/lower retirement/
increments with postlower Removal/ Suspension Appaliate Authonty
without cumulative timescale/lower stage in Dismissal
cumulative effect. a timescale.
effect
K 2 3 4 5 6 7 8 i CE 10 T]
ILENGINEERING SERVICE
Class-l Officers
I)Chief APTRANSCO CMD CMD CMD CMD CMD Committee consisting of | Committee consisting of CMD APTRANSCO Board
Encineer Board Chairman Functional Director, Functional Director,
§ (Chaiman Director (HRD) and Director (HRD) and
and ) CcMD CMD
s Managing ‘
) , Director) g
ii)Superinten | APTRANSCO CMD CMD CMD CMD CMD Committee consisting of | Committee consisting of CMD APTRANSCO Board
ding Board . _u—.._zna.o:m_ Director, Functional Director,
Director (HRD) and Director (HRD) and
Engineer CcMD CMD
in)Divisional APTRANSCO CE CMD CMD CMD CMD Committee consisting of | Committee consisting of CMD APTRANSCO Board
Engineer/ Board Functional Director, Functional Director, '
" Director (HRD) and Director (HRD) and CMD over the orders
xecutive M
. CMD CMD fCE
Engineer lﬁl
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ANNEXURE-II TO T.0.0.(ED(HRD&PIg)) Ms.No.760 dt 02-05-2018
ANNEXURE-I| ’
SCHEDULE-II

Major Penalties shall be imposed by the competent authority with the concurrence of the

Committee constituted as follows:-

SI. Categofy of Disciplinary Reconstituted Committee
No Employees Authority Members B
| | CLASS-I OFFICERS o
1. -Secretary. -
2. Director
/Personnel
3. Dy.Secretary/ No committee is necessary
Manager where the  Committee
4. Asst.Secretary Committee consisting of | consisting of Functional

Functional Director, Director

5. Chief Engineer (HRD) and CMD Director, Director (HRD)

6. Superintending and CMD is the authority to
Engineer award major penalties to

7. D.Es/EEs. ‘ Class-l Employees.

8. FA&CCA

9. Dy.CCA

10. SAO

11. Civil Surgeon

_

DINESH PARUCHURI
JOINT MANAGING DIRECTOR
(Finance, Commercial, IPC, HRD&IT)

I/ FORWARDED DER/

ASST.DIVISIONAL ENGINEER
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TRANGSMISS TUN O EQRANY I 4, e LIMYITED | i

ADSTRACT At

( p 1 i
2 :‘.n
TRALSCO of APL.LIMITED - Frocessing cf Disclplinsry caves i
Pertaining to emplovean ubrsorbed {n Other compytiles -~ Oradciy - oy
Issund., ' . ' ' }

N S e et e e e e m e e e, e .

1 . ® 3
Lol VU (CGMepay) Mx.No. Do} Dated:23,10,200: E

gk, o ead the following;
Sinmar el . - ;
Reffi= 1, 1,0.6. (Aedl Secy $S.NG.IC = gt aq s 2
° U0, ) /-Per)Ha..'Q.B. ) .t'3(,01101.:’\7"r
. 2"Pr~NboGN(IR)/AS(Req)/PO.I(2)(a? 2000-9, " .
ar ?.01 -3 : dt.z.o,.s.zop?' ' e, v : f-* ’ 1 ‘
: 3, T.0.0.(Pcr;GH)jﬁs;No.léo;'al.jdibﬁ}QOOZ. <7
N > ; 4. T.o.b.(?cr-cH)jgs;uo.161,;ﬂt113@Q§i2c02.
A S, Lr:ND-GH(vcr)MDETDC)/T.DIsc0H522902~1.
dg >, v E . 9t.29.8.2002, 7 E ;

ORDL X 3 i :
2RDL Xy f ,

3 |- ' : : . -

) Consequent toifin:l;absofptlcn of employess tu APTRANSCC,

L ISCUMS /AP GENCO vide! roferences third and fourth cited thera ;e I
“ esd for fecontraliping sne saonding the Disciplihary cagses : |
‘!'ez to the cencerncd DISCOMS-zs-well as APN‘GENCC! in Tegspect ¢ ;
RART 1§“loyeen absorbed in thoge' cumpanies. - R ™

1

t
v

. -’ " 2
<. The Tranuco of h.r.Limited ufter cz
Jeome' wodnlon of SLA on processing cof Discip
i Lo emplovees Abydrbed 1n oiNer Compsnleg
i .

Inury cutes veoertatn- '
A
following;

PGENCO Lssuss the s

. ] ’ . ’ 1
1) To transfer all thn;diaéipllnury c¢dés‘irfcs;m?tiv: o! the |
stige of the .Cause to conserned DISCOM/APCENCC in cespect !
Of cimployees ahrorbed (n that Company/A¥GEIC( for tarning '
necegsary acqgon. vl

'
i .

L) To transfer all the comkbined dlinciplinary Cases invulving
More thin one:iamployee bolonglr be mora than one comeiny
irrespective cf the gstige of che Case to concerncd
DISIOM/APGENCO Iin respeat of enployee absorbed in that !

s e Comouny/APGENCO for taking hecessary actiont -

ol i In respect ofidisciplinayy cas:s*wncrc”showﬁcaunb Noticas
: Sre iassued byi&?TRAﬂSCCﬁﬁ}} L= ﬁaY;:1§lb;t¢fissué‘; fraugh |
‘hesve couse notiice by cvnyyrnnﬁ f'mpgnydgrcach and =
“doscaplinary actionL “Acticn may. 3lyo’be - tiken RS per e
pava 4(m) of Tripbrkite Rgreeinent Wwhich 19 preduced Bedowy b
i ) Leibade s YL K0 L
r ] s i1
All disciplinory proceudings pcnding’%t the time o¢
b % restructuring shall be dealt with by thz successor (”

s 4

x
bo |

g entities., Al) disciplinary cases already fingltma
and punishments awarded by the Bourd 'sh2ll not te
r".'m"'ﬂ‘ rcopened.
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Ivy*" " T I rcspect of: combi ea cnquiry or individual eaniFY
it.is dccgdedtthat nquiry, reporti may. 'be’isent:oni ©
.recelipt, 'to the: respectivé’ companies for’ taking ne- .

. cessary disciplina action against'thcir cmployccs
who are 3 sorqed in thoir compunics.‘, . s~ L0

pe

viy: & To transfer tHe pro crty'rcturos (hither to *cing
m: intained in Disci linary cases wing: of APTRANSCO)
to the conccrﬁed DIgCOM/AP"ENCO in respect of em-
Ployeces absorBed to] the. fconccrnci DISCOM/A‘P"ENCO for
tiking neccssiry ac ion. ¥ 55, €

vi) Disciplinary éascs bf the employecs wbﬂ'r tircd be-
fore 17.08,2002 (dake of finalisationiof, opLions)
are to be'dealt by AP TRANSCO and, the dia iplinary
cases of employees Who retire after:17,06,2003, are.
to be dcalt by the - conccrned Companics/AP G NCO.»»

ey

(BY ORDER AMD IN 'I’fﬂ-: ‘NAME OF TMNSMISSIGN COR—
PORATION OF ANDEHRA PI\ADESH LIHI‘I‘ED) - .

i it . . -'

g

. DINESH KUMAR Geit L s
FICINT MAMAG KGNS D1p E:g;*on/ﬁm: .
. Ry ';"'7’.":‘3- v

b o /A

i
-

SRR
i,' '
To : f B ‘ 3 1
All Chairman & Maﬁaginq Dir ctora of _ .nif,f*

: DISCOMS and t\?‘GEN O. .

Copy to 1 The Genersl Managcr (Peraonncl)/AP TRANSCO/VS/Hyd
The Additional Setrethry/A TRANSCO, - VS/Hyderubad .
The Genearal Managcr(LR)/AP TRANSCO/V.S/Hyd.‘;;»m SRR
sri s. Ravinirannth, ‘SLA for AP TRAN L L IR

3 No cm(z-c;:) /DE/T/59/2002

i
2

//FORWARDED x'x bY ‘ORDER//.

BN A

DI\/IQIONAL x.rr‘zm:aa
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| TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED

ABSTRACT

j ESH-APTRANSCO - Employees of the erstwhile APSEB — Final absorption in the Successor Entitiesi.e.,
APGENCO, APCPDCL, APNPDCL / APSPDCL & APEPDCL. - Orders — Issued.

. T.0.0(Per.GM) Ms.No.161 Dated 13-08-2002

Read the following:-

1. T.0.0.(Per.GM) Rt.No.266, Dated 2-11-2001. _
‘ 2. Circular dtd.27-04-2002 for seeking of options.
3. Options excreised by individuals. e

* K &

’ ORDER:

) In the T.0.0. cited, a High Level Committee was constituted for finalizing the options of the employees
of the erstwhile APSEB for absorption in the Successor Entities i.e., APTRANSCO,APGENCO, APCPDCL,

) APNPDCL,APSPDCL & APEPDCL. All the eligible employees have been directed to exercise their option

for final absorption in any one of the corporations in the order of preferernice. After careful consideration of the
option exercised by the individuals, the high level committee has finalized the options and allotted the
employees to the Successor Entities as per their options.

Allotted for final absorption in N

b4

The final absorption of the employees to the respective Companies will be subject to the following
terms and conditions. |

i.  He/She shall cease to be the employee of the APSEB to main Successor entity to the"APSEB
or APTRANSCO and shall from the date on which his/her services stand transferred be the
employee of the respective company to which he/she was allotted.

ii. His/her services are transferred with effect from 17-8-2002 The Provisional seniority of the
employee absorbed in the respective companies as on 17-8-2002 will be communicated
separately. Any dispute with regard to seniority for the period to 17-8-2002 will be decidet by the
main Successor Entity of APSEB i.e., AP TRANSCO and orders communicated by APTRANSCO.

iii. Forpurpose of scales of pay, leave rules pension and pensionery benefits the transferred e ployee
shall be governed by the rules and regulations. Thatwas existing in APSEB and to be framed
by the succassor company in future subject to the conditions and down under the Andhra
Pradesh Electricity Reforms Act, 1998 the transfer scheme framed thereafter and the Tripartite
Agreements. : ’

iv. Disciplinary Proceedings if any that are pending relating to misconduct, lapses or acts of
commission or omission committed prior to absorption shall not be abate, and will be continued
by the respective company. However all disciplinary cases that have already been finalized as
on 17-8-2002 shall not be reopened by the Successor Company and shall not be revaked or
modified. Any appeal pretered against the final orders issued by APTRANSCO shall be dealt =y
AP TRANSCO only. : Vi

i|. (BYORDERANDINTHE NAME OF TRANSMISSION CORPORATION OF ANDHRA PRADESH LIMITED)

RACHEL CHATTERJEE -
CHAIRPERSON & MANAGING DIRECTOR )
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ESH LIMITED
_— SVISSION CORPORATION OF ANDHRA PRAD
e TRAN VIDYUT SOUDHA:: HYDERABAD - 82.

Circular Memo.No.CGM(HRD&Trg)/DE(DC)35/P1 12011-25, Dt.16-06-2011.

Sub: AP Transco ~ Discipline & Appeal Regulations - Procedure for minor
penalties and penalty of stoppage of Increments with cumulative effect —

Certain instruclions — Issued — Regarding.
>552<¢<L< i

In recent past it is observed that certain legal complications arise in the
procedure following in certain cases of Disciplinary cases. The APTRANSCO carefully
examined the issues and instructed to follow the following procedure in dealing the
disciplinary cases to avoid legal complications. ;

2.a) Procedure for Minor Penalty :

A nolice calling for explanation shall be issued by competent authority to the
member of service and that notice should indicale why disciplinary action should not be
taken against him for the lapses/irregularities indicated in the notice. No_penalty shall
be specified in that notice. After consideralion of explanation, the competent authority
may impose a minor penalty. If major punishment is contemplated, competent authority
shall follow the procedure for major punishment as Indicated in Discipline & Appeal
Regulation 10(2).

Similarly, no punishment should be indicated in the Charge Memo /Charge
Sheet. ;

b) Procedure for penalty of stoppage of increment with cumulative effect.

To avoid legal complications, even though the punishment of stoppage of i3
increment with cumulative effect is of minor penalty as per Discipline & Appeal p il
Regulation, the Competent Autherity who proposes to impose the penalty of Stoppage -
of increment with cumulative effect shall adopt elaborate procedure as in 10(2) of
Discipline & Appeal Regulation ie., appointing Enquiry Officer,

3. Hence, all HODs/Competent Authorities are instructed to follow above

instructions scrupulously without fail,
K.RANGANATHAM,

JCINT MANAGING DIRECTOR

(HRD &Distribution)

To

All Executive Directors/AP Transco

All Chief Engineers/AP Transco.

Chief General Manager (HRD&Trg)/AP Transco/VS/Hyderabad.

All Superintending Engineers/AP Transco

All FA & CCAs/Dy.CCAs/APTRANSCO.

The Divisional Engineers/Executive Engineers/AP Transco

Copy to:
PS to Chairman & Managing Director /AP Transco/AP Transco/VS/Hyd,

PA to Joint Managing Director (Vigilance8& Security) /AP Transco/VS/Hyd.
PA to Joint Managing Director (HRD & Distribution) /AP Transco/VS/Hyd.
PA to Joint Managing Director (Commd., IPC & IT) JAP Transco/VSiHyd,
PA to Director (Finance & Revenue)/AP Transco/VS/Hyd.

PA to Director (Grid Operation)/AP Transco/VS/Hyd.

The DE/Tech. to Director (Transmission) AP Transco/VS/Hyd.

The DEfTech. to Direclor (Projects) AP Transco/VS/Hyd.

PS lo Chairman & Managing Direclor/APEPDCLNisakhap"atnam

PS to Chairman & Managing Director [APSPDCL/Tlrupati

PS to Chairman & Managing Direclor IAPCPDCL/Hyderabad

PS to Chairman & Managing Director IAPNPDCL/Warangal

PS8 to Managing Director & Vice Chairman/APGenco/VS/Hyd
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The Joint Secretary/AP T_;:anscol(f)\;rslllﬁl'ge?;gzzym"agadda/HVd-
. Secrelary/ AP Transco .

ﬂ:g f.\ic:l(:rons %fficer%C&STEmp;oyﬁzsé (.érieva%%s; Sﬁ}ll AP Transco/VS/Hyderabad.
viel General Manager (Adm enco 5

;:;%ﬁflelestneral Managgrs ((HRD)/APEPDCL/APSPDCL/APCPDCL/APNPDCL.

The Joint Secrelary (IRYAPCPDCL/Hyd. _ . :

The Sr. Accounts Officer/SLDC/ AP Transco/VS/Hyderabad.

The Sr. Accounts Officer (F&P/ AP Transco/VS/Hyderabad. .

The Pay Officer/ AP Transco/VS/Hyderabad.

The Accounts Officer/CPR/AP Transco/VS/Hyderabad.

The Company Secretary/ AP Transco/VS/Hyderabad.

The Resident Audit Officer’/EBCA/ AP Transco/VS/Hyderabad.

All Dy. Secretaries/All Asst. Secretaries/ AP Transco/VS/Hyderabad,

All Sections in P&G Service/ AP TranscoNSlHyderabad.

The General Secretary/APEE Union (Regd. No.1 104), M.C./Hyderabad

The Secretary General/APSE Employees Union (Regd. N0.327),M.C.Hyd,

The General Secretary/T elugunadu Vidyut Karmika Sangham (Reg.No.B-1245). MC/Hyd

The General Secretary/APSER Assistant Engineers Association (Regd. No.1185),
H.Q KTPS/New Paloncha, Khammam District — 507 115

The Secretary General/APSER Engineers Association (Regd. No.874/75),
H.No.6-3-663, Somajiguda, Hyd.

The General Secretary/AP Power Dj

H.No.1-1-60/4, Musheerabad, Hyd.
The General Secreta i i

Welfare Association
(Regd No0.956/78) HQ : Mint Comopound, Besides APCPD
 (New Building) Hyderabad ~ 500 063 Ol Head quarters,
The General Secretary/APEE P&G Officers iali

H.N0.6-1-48/4, MC, Hyderabad — 500 063
he General Secrelary, Tel

/I FORWARDED ER/I .

ASST. DIVISIONAL ENGINEER
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