Part-111 Iy

o

i)

(11)

METHOD OF RECRUITMENT:-

The Board or any officer ;mllm,-izcd"hy the Blo:u-(l' may :n(lvcr“SQ \
call for applications for posts !n hc'l‘lllcd up 1'y (III‘C‘CI rcc”'ilmcmn(l
Class 1. 11 and 111 of the services. lh(,j selection will he Made 4, In
Selection Committee constituted for this purposc. by the Boarg nr/h:1
any officer authorised by the Board. 'l'hc. selections may be , :h‘/
results of interviews or written examination or both. The Selecy; ¢
committee shall arrange the candidates in order of merit Submiy t()"
same to the Board or to the appointing authority as the Case May he
for approval and all appointments shall be made from such aPPrOvcE
list. The officer authorised will include appointing authority (Vide

Annexure I1).

Selection for appointment by direct recruitment of class [v of
Andhra Pradesh State Electricity Board General Service shal] pe
made by the appointing authority concerned or in such Manner g
may be ordered by the Board from time to time.

’3.(A) The Board shall constitute the Departmental Promotion

Committee to various categories of posts to be filled in by
promotion. The appointing authority shall refer all cases involving
promotion, to the Departmental Promotion Committee with relevant
information. The Departmental Promotion Committee shall arrange
the candidates in order of merit/seniority subject to fitness, as the
casc may be, and submit a list to the appointing authority for
approval. The proceedings of the D.P.C. shall be recommend'ator)'
and shal] be approved by the appointing authority. If any deviations
from lhc recommendations of the D.P.C., are made, the appointing
authqnty shall record in writing the reasons for such deviations. Al
4ppointments by promotion shall be made from such approved list.

Scanned with CamScanner




e

e

- Ve U SR e e += I
SELD

181

( The following guidelines shall be followed
} juating the performance of the employee for pr())lmth?- DPC for
otion to the

eva
higher cadre.
. /\
/ laints Shall not b
f Ileganons or comp . € a bar fo PR
WA promotion. " considering

W is appointcd' Shall be considered for promotion |
heet has been framed | their due turn and included inOtt;lon]'m
e list

(i) S

nd charge

ul erved on .the concemed or |of  approved  candidates  at
oW cause notice proposing  the appropriate place after satisf;lfin 231
nishment . issued OR under other requirements. A note Ehall
qpension OR  Disciplinary | however be recorded against the
uthority has recorded on file his | entry in the list that the enlistment is
gecision that a Prima facie case |subject 1O the result of th;a

disciplinary case.

exists.

(i) After finalization of the disciplinary proceedings indicated under |
;mb-clause (ii) above, such cases shall be regulated as follows:

Shall be promoted notionally with
effect from the date of assumption
of charge on promotion of his
immediate junior in the list of
approved candidates. His pay shall
be regulated with reference 10 that
junior without payment of arrears as

per Regulation.

') Censure "Shall be promoted after six monthﬁ

from the date of awarding “(;ells‘lll‘c?
or when the turh of his junor tronf
the list of approved cun_du.lat;.s
comes up for promotion, .uttcn‘ le
date  of awarding seensure

(2) Exoneration or warning

O oy i W .“LQ!‘_C_Y‘}L_S,@@I."'Js‘li;,,, ey
" viher punish — [ Shall be deemed 10 have °
e deleted from the list of applgt\: "
Y A
candidates of the original list =%

be considered 1%
the subse uent list.

__-—'_—_—-_——'—"‘
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of

' or
evaluating the PEf esp
higher cadre I T

awarded.

3. ©

ect

(i) Censure

s shal

Shall be considerm

1 be followed by the

D
f the employee for Promop, Pe
whom punishments Were

i()n in‘
€ list

at
ga

their due turn and include j, t
of approved  candidage
appropriate p.lace after satisfyi,
other  requirements, Promoy,
orders shall however pe issueg
effective only after 6 months g,
the date of awarding cengyr. or!
when his turn for promotion jtse
comes, whichever is later.

mi) Stoppage of increments with or
without cumulative effect.

(iif)
than disbn?ﬂ(.)r Punishmengg (oth
retiremeny., " EMOVal o
Iremen(s), ’ Compulsory

Shall be considered for prm
their due turn and included in the lig
of approved  candidates
appropriate place after satisfying all
other requirements, provided that the
period of operation of punishment s
due to expire during currency of the
list of approved candidates
Promotion orders shall however b
issued only after the period of
punishment is over or when his o
for  promotion itself ~ com®
whichever is later. Otherwise Y|
shall not be eligible for inclusion ™
the current list of appro
Candidates and shall be considered
In the subsequent list only.

. 1aeafioN
Shall be-eligible for consider™’
18

for promotion only after 3 yeilc
from the date of awarding jod
Punishment or after the pcrf‘f

! Substit
. lluted in B p (P&
o G'PCI‘) M
S,

* . . ‘
SPecified in the punishment 18 0
Whichever s earlier”.

0.181, dt.4~7-l992.
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'3 (1) Comments on the CRo/AARS containing adverse remarks shall be
considered by (e DP.C,on each individual case after cxamining the
CICUMSIANCEs ey which they were made and a decision taken
thereon as to the fithess or otherwise of the candidate for promotion,
’”Pl’uvidcd,,,,,

4,  Where any competitive Cxamination is propased to be conducted by
the Board for the Purpose of diree rec
shall:-

ruitment to any class of service

(1) announce in prominent dajliey:.
(4) the qualifications required  of  the candidates  for the
Cxamination:
(b) the conditions of the admission to the examination.
(¢) the subjecty schemes or syllabus of the examination:
(d)

Centers for Cxamination;

(¢) Number of vacancies 1o be filled from among candidates for
the examination, Provided that where the exact number of
vacancies to be filled is not ascertainable, the Committee as

directed by the Board may announce the approximate

number of vacancics to he filled.,

(f) the application fees prescribed for the examination.

(2) that the candidates for the posts in offices subordinate to the
Chicf Engineer may be required to mention the districts of
preference and, as for as possible, they will be allotted to
those districts,

(h) the candidates are not cligible for any traveling allowances
for attending the examination,

(i) Where recruitment is to be made by seclection i.e., uflc;r
interview only and where the number of qualified ul?plicunls_ B
unduly large having regard to the actual number 0! vacancies
available, the Committee may restrict the number of cunndu!zflgs
to be called for interview 1o such extent as it may 'dccm !n. ['his
preliminary weeding may be done by lhf: Cu?mml!cc cnhgr by
holding a written test or on the basis of preferential or higher

e ————————

‘r
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