16(1) Earned Lea?e Exntitlem

in Cl=s I, I and III Service sh:zu}d be |l
nayear i tw o instalrﬁn.tsfof ,

_regular Board Employee

credited with 30 days Earned Lavel
15 days on the first of January zzd July every year. -
~ The account of leave ofeach emergency Board enployee )
and each Board Employee in Cass IV service who has putin less

than 15 years of regular servize and whose earning ‘capity s |

1/22® of the period spent on dey should be credited with 3 days

eamned leave in a year in two imstalemnts of 8 days on the first of |

- January and July every year.

The leave at the credit o thé employees at’the close of the

previous half-year shall be camed forward to the next haf year
subject to the leave so carried Brward plus the credit for that half

sit:- The account of leave of each | i

year not exceeding the m
regular Board Employees i

aximun limit of 240 days in resect of |
in Clss I, IT and III Service and regular '

employees in Class IV servi
permanent Class IV employees.

: e with more than 15 years sewice of |

|




22

. . gt o
In respect of others, the limit of accumulation W ould b

follows:-
(a) Class IV Board employees with less than 15 years of regrlar
service p 15 days

11 &I

(b) Emergency Board Employees m Class IV/Class — 1,
S 30 days

- Services

\/1) The credit afforded under Clause (i) (a) & (b) above shall
be ;educed. by . 1/10"® of the period of extra-ordinary leave waly

zvaﬂed dnring the previous half-year, subject to a maxinum of 15.

ays. . TEm o TP wed % T

(a) . When a Board employee is zppointed on or after 1-1-1¥78,
earned leave should be credited to his leave account at the rate ef 2
and Y2 days for each completed month of service which he is liely
to render in the calendar halt-year in which he is appointed e.g, if
he is,appointed on 13™ March, the number of complete montls of
his service in that half-year will be 3 and the credit will be 3'x5/2
= 7 V4 days rounded to 8 days. If heis appointed on 20" April; the
number of complete months will be only 2 and the credit willbe'2

X 5/2 =5 days.

(b)* Inrespect of an emergeiicy Board employee in Class-I,H &
IIT service and a Class IV employes having less than 15 yeas of
regular service, eamed leave shoulde credited at the rate of me
day for each completed month of service for the first 2 monthsin a -
quarter-znd 2 days for the 3¢ month and so on for each compi;-tgd.
month of service he is likely to render in the calendarmhalf—ygxr‘;m
which he is appointed e.g., if he i appo'm_ted on 13™ March the
number of completed months of his service in that half-year wil be
3 and credit will be 4 days 1€, at the rate of }d day credit ffc;e the
first twp months and 2 days credit for the 3% month. If e is
' th the number of complete months wil be
appointed on 20" January, ‘_ |

5 and the credit will be as follows:-



First 2 months 2% ] a 9, da}}s

3™ month 1x2 - 2days
4‘h & 5% month 2x1 - 2 days
Total 6 days

The credit for the “half year in which a erd employee is duz to
retire or resigns from the service, shall be #forded onl- y at the rate
of 2 4 days pa completed month in tha year upto the date of
ret'rement/remgnauon ‘If in' the case ‘of 2 Board emplowee wio
resigns from service, the leave already avaled of is more thzn the,
credit so due to him, necessary agjustmmt should be made in

respect of leave ialary overdrawn, if any..
,_/,//

Pl

¢) When affordng credit under the above method, fractions of a
day w1II be rounﬂed off to the nearest day. - - |

d) From 1:1- 78 whﬂe the eamed leave shaEbe credit in adw ance in
the manner stateﬂ ahove there will be no ckenge in respect of other
kmds of leave. The entnes n respect of sh leave shall be made
as and when occasmn for domg so. arises. In the case of existing

Board Employees the old leave account I’H’S to be closed and the.

! crecht of leave & on 31:12- 1977 will have to be carried forward
| new leave ACCOmL. . While doing fractios of a day will be
t rounded off to the nearest day -

(7) The amoum of leave due to a ]permazent OI non-permanent
i employee Il any Class. of service is the amount of earned leave
- diminished by (i) the earned leave which Ias been taken, and (ii)
- one half of the amount of special dlsa,blhtyl'ea\e taken on full pay

under regulation22 (7) (b). | S -

', The word “half*% omitted vide B:P.Ms.No.396, #.4-1-1995.
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(3) A permanent or pon-permanent emplozjes L ~ 3
- - ——
- onv part of the leave cuz to k1,

zny time be granted the whole or 2ny p
“Subject to-a maximum of 120 dzys”.
(4) If any interruption of duty cther ozl [@AVES LT 12 =2
service of any non-permanent employee,
credit shall lapse.

‘ L loce AF Qo ~o
(5) If at any time an approved probatloner il 2Zy Clzss of Szrvice
ceased to be in employment for want of & vacazcy end 1s

subsequently re-appointed his leave acccunt shas

i) be credited with the amount of earced kave Cuz 10 2im Cn
the day when he last ceased to be in employms=zt and

11) be .debited with the zmount of all halfpay leave tzken by
him prior to such date.

Note: 1) When a Board employee is appointed temperaniy 1o 122
gcarmia—s d:':: b 7 S

first instance and placed on probation at @ SDSSGUITT €22 Wi
5 -3 ~ T < ¢1 = ran =" =
retrospective effect, his leave account shell bz rec

-
-~ 1§
- - LA

from the date of retrospective regularization OIS SSIVISes, DL 128
leave already availed of between that date and the cz:2 of fssue of
i sma~tia Ao

orders regarding placing him on probation WitaTSIosE sty
(or the date of retum from leave, if he was on leave 03 e lana
date) shall not be akered in any mernst and v addinonzll

that becomes due as a result of recasing of the la2ve account,
should be availed of only after the latter date.

aarvYytsTa™ el

(2) - The grent of a0y kind of leave to 2 non-parmanent

' ' ‘+1an that but for the grant of
employee shall be sabject to the condition thez but for the grant of
the leave, he would have contiiue

d to hold a post in Board's
service until the expiry of the leave.
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(3) The Chairmazn/Chief Engineer 13 erfpc;xer d 2
| ' ss Ol = 255 IV Senvice
-ave as follows to en employee in Class I =d Class :

. - ) - a. ;_ P 2
in the office/offices under .his conTol who 15 o I :
- a+ad hmot who Lkas been

whose ~ probation has been termurated
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sutsequently reinstated on appeal to cover the peno |

er@loyment

1) Earned leave at his credlt on the day of tern:matlon of
probatlon and . - .

ii) Extraordinary leaveto the extent necessary.



