17. a) i) Permanent employees are eligib le for half-pay leave ag
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Class of employee. |  Rate S . %

A | Permanent Twenty . For .ea_c‘h_ _Cﬂnpleted\ ;

$ employeesin -~ | d&s. o year.O,f;S@mce« % l“
| | Classless,IIand | =~ ;j‘i
|| I Service: ~ - | EE— l \
- [ B [ Permanent  Class | Fifieen ‘For each campicted| ||
| IV employees. -~ |das. | year of servicz during \

| B A : " |'the first twenly years|) |
N . - | of service; ané twenty |
' ddys thersafter ' \

| u) }IbtWithstanding the ?IQYiSIfﬂn .COﬁtaiﬂed '-ih_rgguﬂ.iét_ionﬂt the hall |
pay leave is admissible in respect of period spent on duty ard on
lease including extr_aordinaryka,ve_.“ I |

"u/i)‘ The half pay leave may be g:ranted to a"'perlr'naﬁ-ént erployee of
' Bozrd on medical certificate or on private affairs. =

iv)! - Drawal of full pay to b extent of six months, ineu of s
moaths half pay leave, in al} if at credit, may be peaxmﬁﬁd ;

fespect of all the regula'r employees Suffering from Le%&;?;i

Tuherciilosis, Cancer, Mental illness, Heart. diseases nd

(Kidney) failure. "

I xdded vidé B.P.(P&G-Per)Ms N3 229, dt.28-7-1993.



2 \ ate 1n res ' |
services shal] - _ pect of classes I, II and
i - be debltEd against the leave d . ané III
this regulations. ue or admissible mder

2) The '
) leave already taken as leave on medical certificze in

respéct of Class IV em
1 e ployees shall be debite ot -
dd]e or admissible under this regulation, e RS

3) If the leal-ve alread taken exceeds. 1mi l
| ) : y taken exceeds the limit preszibed
.Jnlder this regulqtlon no further leave shall be granted butp theleave
salary already granted shal] not beaffected.

%) An approved probationer in Classes I, 11 and III ¢f any
servicemay be granted half-pay leave on medical certificate br the
treatment of tuberculosis or leprosy provided that a .medical
confiseate from the employees authorized medical atténdant or the
Medical Officer in-charge of a resognized sanatorium in the cases
of ‘these 'undergoing treatment in ‘a recognized sanatorizm is
produced. |

5) The prospect of returming to duty on the expiry of the
leave should be assessed on the basis of the medical ceraficate
givenby the appropriate medical authority.

' b) Commuted leave not txceediné:].:l-élf the smount of half
pay kave due may. be granted on medical certificate only to a
' ' owing conditias.

permment Board employee subject to the foll

L S el

i) commuted leave during .the entire service shall be

limitzd t6 a maximum of two huzdred and forty days (240).
1) when commuted leave is g:ra'ﬁt"ed_, f\yice the amount

of sich leave shall be debited against the half pay leave due

Provided that no commuted leave may be granted urder this

Leoulation unless the authorfy competent to sanction lzve has
oul orl
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reasons to believe that the Board employeewill return to duty on its

expIry.

Note:- When rommuted leave 1s granted' to an employee on the
Board under this regulation and when theBoard employee intends

" to retire or resign subsequently the commuted leave should be

converted to nlf pay leave and the difigence between thz leave

salary in respect of commuted leave and 3alf pay leave should be

recovered from him an undertaking to thg effect should therefore,

be taken from the employee of the Boxd whenever commuted
leave is sanctimed to him. In all cases of ®signation and voluntary
retirement refimd of excess leave sdary stould be enforced, while

in cases wher he is compulsorily retired by reasons of ill health
Incapacitating him for further service ang in cases where he died
while he was on commuted leave on medgal certificate, no refund
should be enfarced. | |
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