24, Matermty Leave:- (1) A competent authenty may grant,
case of confinement maternity leave on full payto all the marrie
~ female Board: employee including married iemporary Femgwjf

employees with less than two survwmg childrn, for a period
| 120 days from the date of confinement.
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. Inserted vide T.0.0.(Addl.Secy.-Per)Ms.No. 136 dt.6 3]-2007

4, substltuted 120 days mplaee of 90 days vide B p Ms. 1%.362 dt.21: 3 1006,
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Note: In,case of employees who are confined during the period of
their -leave 1ncluding extra-orinary leave, the 120 dags period

referred to above ‘shall be reckoned only from the date of
confinement. .

2) A competent authority may grant maternity leave on full
pay to all the married female Board employees mcludm married
Temporary female employees with less than two surviving chtldren
for a period not exceeding six weeks in case of miscarriage
including abortion subject to fhe condition that the application for
SLCh leave 1s supported by a rrecltoal certificate.

3) Leaye of any other kind may be CItantecl n contmuatlon
of maternity leave, if the request for its grant be supparted by a
medical certificate.
[ .
Note Leave of any other kmtl n contmuatton of matemity leave
may also be granted in case ofillness of a newly born baly, subject:
to the. woman employee prodmcmg a medical certificate from the
Government authorized medical attendant concerned to the effect
that the condition of the ailmg baby warrants mother’s personal
attention and her presence by the baby’s. side 1s absolutely
n_ecessary - tak

, 4) The Chlef Engmeet and oher competent authomnes may
gTant matermty leave to wamen employees under - thar, control

“subject to the restnctlons laiddown in'regulation 8.

Note:- 1) Matermty leave may be granted in continuatian of other
kind of leave. T :

'2). Thére shall b no lm:ut for eomoimng earned leave with

maternity leave

3) A woman employee in Class I or II Service applying for
leave under Sub-regulation {3) above shall follow the procedure

laid down in regulation 35-IL

4) The Maternity leave is not debitable to leave account. |
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