Example:- 

Senior (AE)




  Junior (AE)
26.8.92- 2610/-



22.8.93-2610/- 
1.8.93- 2710/-(Increment)


(RPS)1.7.94 -  4300/- 

(RPS) 1.7.94-4450/-




1.8.94-4450/- (Increment)

1.8.94-4600/-(Increment)


1.8.95 – 4600/-(Increment)

1.8.95-4770/-(Increment)


1.8.96 – 4770/-(increment)

1.8.96-4940/-(Increment)


1.8.97 – 4940/-(increment)

1.8.97-5110/-(Increment)


(RPS) 1.4.98 – 8900/-
(RPS) 1.4.98 – 8900/-



1.8.98 – 9250/-(increment)

1.8.98-9250/-(Increment)


1.8.99 – 9600/-(increment)

1.8.99-9600/-(Increment)


1.8.2000 – 10000/-(increment)

Promoted as ADE on 29.6.2000

1.8.2001- 10,400/-(Increment)

and pay fixation under 30(a)(i)-10,000/-
AE - SGP on 1.8.2001 -10800/-

pay fixed on Increment date 1.8.2000 
promoted as ADE on 27.12.2001 

under 30(A) -10800/-



under 30(a)(i)- 11200/-

1.8.2001-11,200/-(Increment)


RPS 1.4.2002- 17,285/-

RPS 1.4.2002- 17,285/-


Increment date 1.8.02      

1.8.2002 – 17930/-



pay under 30(A) – 18575/-

Time scale of AE 1994 – 3550-150-4600-170-6470

Time scale of AE 1998-7250-300-7850-350-9600-400-11200

Time scale of ADE 2002-12265-500-13765-575-16640-645-18575


Since the following conditions stipulated in BP 426 Dt: 15.1.91 are satisfied, the pay of senior shall be stepped from 1.8.02 @ 18,575/-

(a)
Both the senior as well as the junior should be promoted to the category of post carrying the same scale of pay.

(b)
The pay of the junior in the Lowe category should have been less than or equal to Senior in the Lower category prior to promotion of the senior to the higher post.

- - -

